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Degerli Arkadaslarim,

Sizlerle son goriismemizden bu yana millet olarak oldukca muhim
gelismeler yasadik. Oteden beri, faydali olacagini Gimit ettigimiz
baskanlik sistemine nihayet adim attik. Bu yeni yénetim seklinin,
milletimiz ve tilkemizin bekasi icin faydali olmasini temenni
ediyorum. Secimlerden zaferle ¢cikip Turkiye'nin itk Baskani olan
Sayin Cumhurbaskanimiz Recep Tayyip Erdogan Beyefendiye ve
gorevlerine atanan tim devlet adamlarimiza basarilar diliyorum.

Yakin zamanda idrak ettigimiz Kurban ve Ramazan bayramlariyla
diinya Muslimanlarinin birlikteligine sahit olduk. Ramazan
ayinda Anadolu’'nun dort bir tarafinda kurulan sofralarimizda
kardesligimizi ve muhabbetimizi hep birlikte katik ettik. ihrama
giren hacilarimizin duasina eslik edebilmek icin kurbanlarimizi
Allah'a adamanin giizelligine erdik. Diinyanin otekilestirdigi uzak
diyarlardaki Musliman kardeslerimizle yakinligimizi artirmak
namina gonderdigimiz kurbanlar, milyonlari asti. Bu vesileyle
tekrar gorduk ki Muslimanlarin birlikteliginden hayir ve bereket
hic eksik olmuyor. Temenni ederim ki bayramlar vasitasiyla
gonlllerimize, hanelerimize ve emek miicadelesi verdigimiz is
sahalarimiza gelen huzur ve bereket, tiim sene devam etsin.

Bu hayirli ve bereketli bayramlari biiylik bir sevincle yasarken,
Ulkemizin bekasina tasallut eden bedbahtlari da tekrar gérmenin
asabiyetini yasiyoruz. Turk Milletinin sanli tarihinde bu ve benzeri
saldirilara verilen cevabi, tekrar vermesini bildik elbet. 15 Temmuz
Destani'nda topa, tlifege, tanka iman gliciiyle dur demis Millet,
ekonomik darbe girisimine de tiim imkanlar1 dahilinde miisaade
etmedi, hicbir zaman da miisaade etmeyecektir! “Sézde bir

din adamini” bahane ederek Blyiik Tiirk Milletini esaret altina
alabilecegini sanan, millet olma suurundan yoksun birlestirilmis
bir devlet ve is birlikcileri, kavi bir millete ne yapabilirdi ki? Kendi
halklarina, dinlerine saygi ve tahammiilleri olmayanlarin karanlik
koselerde aldiklari kararlarin bizleri durduramayacagini tekrar
gosterdik hamdolsun. Herkes bilsin ki bizleri d6vizle kdseye
sikistiracaklarini zannedenler elbet bir gtin Tiirk'tin lirasina
muhtac kalacaktir!

Degerli dava arkadaslarim, bu ve benzeri kendini bilmezlikleri
ilelebet susturmak icin Turk Milleti olarak derhal, bundan énce
nasil ki muasir medeniyetlere mirebbiye; mazlumlara hami
olduysak yine olmaliyiz. Bunun icin de tizerimizdeki ataleti atip
maddi ve manevi (iretimi en iist safhaya cikarmaliyiz. ilim, irfan
Ebilimdeki terakkimizi saglam adimlarla devam ettirmeliyiz.

Dear Friends,

Ever since the last day we met with you, we have had
considerable developments as a nation. Since then, we
have finally stepped into the presidential system, which we
hope this will be useful. I hope that this new system will

be beneficial for our nation and our country's future. I wish
successes to Mr. Recep Tayyip Erdogan who has become
the first President of Turkey by winning to the last election,
and to all statesmen appointed to their new duties.

We have witnessed the togetherness of Muslim World
with the "Greater Eid" and “Ramadan”. During Ramadan,
we all together comprehended the brotherhood feeling
while gathering under the same roof across Anatolia.

We sacrificed to accompany the prayers of our pilgrims.
The sacrifices we sent to increase our closeness to

our Muslim brothers remote places in which the world
marginalizes, exceeded millions. On this occasion, we have
seen again that there is goodness and abundance in the
unity of Muslims. Through Eid, | hope that our peace and
abundance coming to our home, our hearts and our work
areas we struggle all year will continue this year.

While living these auspicial and abundance holidays with
great joy, we are experiencing the nervousness of seeing
again the traitors that attack our country lasting. We know
how to respond this and similar attacks as we did in the
past. The nation who stops the cannonball, the rifle, the
tank with his faith in the July 15 Epic, have not allowed the
economic coup attempts, and will never allow it! The ones
who presume to take captive the Great Turkish Nation by
using “so-called religious man" as an excuse, and a state
which is "the so called unified state” lacking the conscience
of being a nation, and their co-operators can do nothing to
this strong nation. We have shown not to stop us that the
decisions are taken by the people who have no respect for
their own people and their religion. Everyone knows that
the ones who drive us into the corner with currency, socme
day they will be in need of the Turkish Lira!

My dear friends, we have to stop these impertinent people
as in the past when we were duenna to contemporary
civilization and protect oppressed people. For this, we have
to throw the laziness off and need to maximize material



Bunu yaparken, yapamazsin diyenler elbette olacaktir. IHAlar,
SiHA'lar1 iretemezsiniz diyenler oldugu gibi! Yine olacaktir! Bir
alimin dedigi gibi "bugtinlin gercegi, diinlin hayali; bugliniin
hayali, yarinin gercegidir.” siarini hicbir zaman unutmayacagiz.
Nasil ki 15 Temmuz'da Halk Liderine, Lider de Halkina glivenerek
Allah'in izniyle diizlige daha saglam adimlarla ciktiysak simdi
deyine ayni feraseti ve azmi gosterecegiz...

Bu elim hadiseler cereyan ederken 2017 yilinda yasanan,
6zellikle ucucu lyelerimizin is surecinde oldukca 6nemli olan
yillik izinlere dair kural tanimaz tavirlarin tekrardan turedigini
de ne yazik ki gérmekteyiz. Daha 6nceki siirecte yasal yollara
basvurarak dizeltilmesini sagladigimiz bu sorunun tekrari,
yeni havalimanina tasinma surecinde cok daha ciddi sorunlara
sebebiyet verecegi ortadadir. Boyle bir durumda Sendika olarak
lizerimize diisen sorumluluklari daha 6nce yerine getirdigimiz
gibi tekrar tim hukuki stirecleri baslatarak lyelerimizin refahi
icin gereken her seyi yapacagimizi herkesin bilmesini isteriz.
Dunya havaciligi kiresel 6lcekte gelisirken Tiirk havaciigini
zedeleyecek her tavra karsi, her kim olursa olsun fark etmez,
cephe alacagimizi herkes bilmelidir. Diinya lizerimize gelirken
icten darbe almaya tahammiil gésterilmeyecektir. Ulkemizin
gelisimine ve emekcinin hakkina saldiranlara miisamaha asla
gosterilmeyecektir!

Yaklasan TiS siirecimizin de emek miicadelemiz icin yeni bir
dénim noktasi olacagina eminim. Yarim asri askindir havacilik
emekcisinin sesi olan Hava-is, malum olusumlara ve art
niyetli odaklara ragmen yeniden TiS masasinda yetkili sendika
olmay! bilmistir. Uzun zamandir ortada dolasan sayialarin da
boylece son buldugunu siz degerli arkadaslarimla paylasmak
isterim. TiS masasinda edinecegimiz kiymetli kazanimlardan
tlim emekci kardeslerimin faydalanmasi icin, ayri kalan
arkadaslarimin yuvalarina, Hava-is'e dénmelerini énemle
tavsiye ederim.

TIS siirecinde ortalig bulandirma gayretkesliginde olan,
bulunduklari koltuklarda hegemonya kurma derdinde olanlara
da tek bir hatirlatmamiz var: Mahkeme, kadiya milk degildir!
Herkes gorevinin bilincinde millete hizmet etmeli, “ille de
benim dedigim olacak” hevesinde olmamalidir. Unutmasinlar
ki tarih, heveskarlarin kursagindaki diiglimleri cok kez kayda
gecmistir. Millet olarak da artik bos islere, art niyetli girisimlere
tahammiil ve miisaade edilmeyecektir. ilgililere duyurulur!

Derim ki, gelin birlik ve beraberlik icinde Ulkemizin yarinlari icin
calisalim. iste 0 zaman birileri degil “biz" kazaniriz.

Esenlikler dilerim.

and spiritual production. Of course, there will be those vvhoj
say you cannot do that. They said that you could not produce
this as they said for UAVs in the past. They will be again! We

will never forget this maxim "the reality of today is the dream

of yesterday; Today's dream is the truth of tomorrow", said a
wise man. Just as on July 15" when we overcome difficulties

by trusting the leader to people, and people to the leader, we
will demonstrate the same principle and determination.

Unfartunately, while these painful events happened in 2017,
we are angry because of the violator behaviours in the use
of annual leaves to our cabin crews. This problem we have
corrected by resorting to legal procedure is likely to cause
even more serious problems in the process of moving to the
new airport. In such a case, we would like everyone to know
that we will do all the necessary things for the welfare of our
members by initiating all the legal processes again as we
fulfilled our responsibilities as a union before. Whomsoever,
everybody should know that we will take sides against

every attitude that will damage Turkish aviation when

world aviation is developing on a global scale. It will not be
tolerated to get a blow from inside while the world is against
us. Tolerance will never be shown to those who attack the
development of our country and the rights of the laborer!

| am confident that our upcoming collective labor agreement
will be a new turning point for our labor struggle. The Union,
the voice of the aviation laborer and is more than half
century, has become a collective bargaining agency in the
CLA process despite the evil disposed centers. | wish to share
with you my esteemed friends that these rumors are over.

I would strongly recommend my friends, who leaves the
Union, to return the Union in order to benefit from precious
acquisitions that we will obtain in the upcoming CLA.

We also have a reminder to those who are in an effort to
make a mess in the CLA process and who are in the process
of establishing hegemony in the seats they are in: the court
is not khadi's property! Everyone should serve the nation

in the consciousness of their task, and not be inclined in "
will be the one whom | will. Remember that history will not
forget the enthusiastic peaple. As a nation, it will no longer
tolerated bubbles and malicious initiatives and will not

be allowed from now on. It is announced to whom it may
concern!

Let's work for the future of our country in unity and
togetherness, then we will win “we" not “one".

Peace be with you.

ALi KEMAL TATLIBAL
HAVA-iS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-IS UNION
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ARDA ERSUMER

NASIL BIR
PLANLAMA
ISTIYORUZ?

Ucucu personeli ilgilendiren en biiyiik
sorunlarin basinda, planlamanin

oldugu acikca ortadadir. Daha 6nce
yapilan anketlerdeki sonuclar da bunu
dogrulamaktadir. Ucucu personel, hayatini
programlayamamaktan otiri sikinti
cekmektedir. Oyleyse nasil bir planlama
istiyoruz?

WHAT KIND OF
A PLANNING
DO WE WANT?

It is clearly obvious that planning takes
place at the head of the biggest problems
that concern flying personnel. The results
of questionnaires that were made before
verify that. Flying personnel have difficulties
because of not being able to program their
lives. Then, what kind of a planning do we
want?



Havayolu sirketleri, planlama ile ilgili cesitli
programlar kullanmaktadir. Bu programlarin hedefi,
ucucu personelin ucus ve ucus disindaki hayatini
kolaylastirmaktir. Tirk Hava Yollari da Karmen adinda
bir program kullanmaktadir. Fakat THY, dinyada
rekabet ettigi sirketlerin aksine ucucu personelin
hayatini kolaylastiran Karmen programinin cogu
modulind kullanmamaktadir. Kullanilmayan
modiillerin hemen hemen hepsi, ucucu personelin

i Airline companies use various programs related to
planning. The target of these programs is to ease the
flight and lives outside the flight of flying personnels.
Turkish Airlines uses a program whose name is
"Karmen". However, unlike companies over the

world with which it competes, it does not use many
modules of Karmen program which eases flying
personnels' lives. Almost all of these modules which
are not used submit solutions that can ease flying

dogru bir planlama istiyoruz
we want a correct planning

hayatini kolaylastirabilecek cziimler sunmaktadir. En
one of the simplest programs is not used in the ratio
i 0f 100%; as a result, flying personnel cannot make

basit programlardan birisi olan INTERBIDS programi
dahi % 100 oraninda kullanilmadigi icin ucucu

personel, bir ay sonraki yasam planlamasini maalesef

yapamaz duruma getirilmektedir. Bu yliizden personel
bir ay 6ncesinden mazeret izni talep etmek zorunda
kalmaktadir. Talep ettigi mazeret izni ylzinden,
calisilan is gliniine gore hak ettigi en az 1 bos giintinii
geri vermek zorunda kalmaktadir. Maasindan da para
kesilmektedir. Yani personel, parasiyla bos gtin satin
almak zorunda birakilmaktadir.

Ayni programi kullanan rakip havayolu sirketleri,
ucucu personelin bos guin isteklerini %
100 oraninda karsilamaktadir. Hatta %
40 oraninda istek yapilan tiim ucuslar
verilmektedir. Bunu yapan firmalar
hem ucucu personelin yasamini
planlayabilmesine hem de calisanin
pozitif performansina ve ekip kaynagini

P

Ucucu personel, hayatini
programlayamamaktan
otlrd sikinti cekmektedir.

Oyleyse nasil bir planlama

personnels' lives. Even INTERBIRDS program which is

life planning for one month later. So, personnel have

i to demand casual leave a month before. Because

of casual leave that he demands, he has to give
back at least one of his free days which he deserves
according to labor days. Money from his salary is
also cut. This means he is forced to buy one free day
with his money.

Rival airline companies which use the same program
i supply free day demands of flying personnel in the

ratio of 100%. Even all the flights that
are demanded are given in the ratio of
40%. These firms contribute to flying
personnel's being able to plan their
lives, positive performance of laborers
and usage of team resource in the
maximum level.

istiyoruz?

maksimum seviyede kullanilmasina
katkida bulunmaktadir.

difficulties because of not

Ucucu ekiplerin sikinti cektigi diger

Flying personnel have

being able to program their

Another subject from which flying
team suffer is Pool System. All of the
overnight stays are collected in certain

lives. Then, what kind of a

bir konu ise Havuz Sistemi'dir. Tim

pools within certain standards. Statics

planning do we want?

yatilar belli standartlar dahilinde belli
havuzlarda toplanmistir. istatistikler

iki senede bir sifirlanacak sekilde
ayarlanmistir. Ama bu sistem, adaletsiz
bir yapida olup ucucu personelin en cok sikayet ettigi
konularin basinda gelmektedir.

personnel complain. To be able to assure justice here,

are regulated in a way that will be reset

every two years. However, this system

isin an unjust structure and it takes
place at the head of the subjects flying

overnight stays have to be graded according to their
i criteria. Provision of justice with all of the flying



Burada adaletin temin edilebilmesi icin yatilarin,
kriterlerine gore puanlanmasi gerekmektedir.

Her ucucunun basta ayni puan ile ucuslarina
baslamasi, yapmis oldugu seferlere gore puanindan
distllmesi ve her yatiya esit oran sistemiile adaletin
saglanmasi esas olandir.

i personnel's starting their flights with the same mark at
first, decline from their marks according to flights they
make and equal rate system to every overnight stays is
the basic one.

Another problem of flying personnel s that tiredness
i within one month is not distributed to weeks equally.

adil bir planlama istiyoruz
we want an equitable planning

Ucucu personelin bir diger sikintisi da ay icinde
yorgunlugun haftalara gore esit dagitilmamasidir.
Burada kullanilmakta olan yorgunluk degerlerinin
tekrar revize edilmesi sarttir. Daha 6nce Sendikamizin
girisimleriyle uygulanan 4 bacak ucuslarda esit
dagilim sisteminin tekrar getirilmesi gerekmektedir.
Bazi ucucu personel bir ayda 4 ve daha fazla 4 bacak
sefer yaparken, diger bir personelin hic yapmamasi
etik degildir. Ozellikle ic yatilarda bacak sayisinin fazla
olmasindan dolayi ay icinde yapilmasi gereken toplam
bacak sayisina bir kisit getirilmelidir.

Sonucta, tarifeli sefer yapan bir havayolu sirketinde
ekip kaynagi dogru kullanildi§i middetce maksimum
verim alinacagi kesindir. Suan RM kodu ile EASA-
FTLde kullanilan ndbet sistemine ek olarak eskiden
kullanilmakta olan CFR kodlu, bir glin 6nceden

seferin bildirilmesi sistemi geri getirilmeli ve gerekli
gortismeler acilen SHGM ile yapilmalidir. Bu sorun
cozulirse ucucu personeli, istirahati esnasinda surekli
arama olayi da nihayete erdirilmis olacaktir. SHGM ile
gerekli olan gérismeler SAW base icin de yapilmali ve
oradaki magduriyetlerin de giderilmesi gerekmektedir.

Asil meslegi ucmak olan hicbir ucucu personel,

ben ucmam dememektedir. Sadece hayatlarini
planlayamamanin sikintisini dile getirmektedirler.
Adil ve anlayisli planlama tek istekleridir. Kuiclik
dokunuslarla bu ve benzeri sorunlarin céziilebilecegi
asikardir. Ve makul c6zimlerin de aidiyet duygusuna
ve performansa katki saglayacag, dolayisiyla sirketin
gelecek hedeflerine katkida bulunacagi kesindir.

Herkese emniyetli ucuslar dilerim.

i Itis essentialto revise tiredness rates again that

are used here. It is necessary to bring back equal
distribution system in 4 leg flights which was practiced
before with our Union's attempts. It is not ethical that
while some of flying personnel attend to 4 or more 4
leg flights, the others do not attend to any. Because

of leg number's being more especially in domestic
overnight stays, it is necessary to bring a constraint to
total leg number that has to be made in a month.

Consequently, as long as the team resource is used

in a right way in an airline company which makes
scheduled flight, it is obvious that maximum output will
be taken. The system CFR coded being used in the past
that natifies the flight a day before should be brought
back in addition to shift system RM coded that is now
used in EASA-FTL; also, necessary meetings should be
immediately held with SHGM. If this problem is solved,
to call flying personnel during their vacation frequently
will be ended. Necessary meetings with SHGIV should
be held in SAW base and removing victimization in
there is necessary.

Nane of flying personnel whose original occupation is
to fly say "l do not fly". They just express the difficulty
of not being able to plan their own lives. The only

thing that they want is a just and insightful planning.
Itis clear that with little touches this problem can be
solved. Also, it is abvious that reasonable solutions will
contribute to the sense of belonging and performance;
as a result it will contribute to the future targets of
company.

I wish secure flights to everyone.
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Degerli Havacilik Emekcisi
Kardesim,

Bilindigi lizere Hava-is Sendikasi ile
Tuark Hava Yollari arasinda imzalanan
son toplu is s6zlesmesinin (TiS)
yenilenmesine az bir stire kalmistir.
TiS denilen, emekcinin is ve is sagligi
guvencesinin teminati olan bu 6zel
sozlesmeyi bu sene de en yliksek
kazanimlarla nihayete erdirebilmek
icin calismalarimiza uzun zaman énce
baslamis bulunmaktayiz.

Bu TiS siirecinde, mevcut sézlesmede
degisen sartlarla gelistirilmesi
gereken maddeler, ekonomik sartlara
uygun yuksek oranlarda maaslara
zam ve temel 6zlik haklarinda
ivilestirmeler, bizlerin micadele
edecegi temel satir basi maddelerden
olacaktir.

Sizlerin talep ve isteklerini

My Dear Labor Brother in
Aviation,

As it is known there is a little time for
the renewal of the last collective labor
agreement (CLA) that was signed
between Hava-Is Union and Turkish
Airlines. We have begun our studies
foralong time ago to be able to end
this special agreement which is called
as CLA, the assurance of labors' work
and occupational health assurance
with the highest gains in this year.

Within this CLA process, matters that
should be developed with changing
conditions in current agreement,
improvements in basic employee
rights and rise in salaries in a high
rate in accordance with economic
conditions will be basic matters for
which we will struggle.

To be able to assess your demands

Doz ize.



de giindem maddesi olarak
degerlendirebilmek namina basta
temsilcilerimiz ve birebir sizlerden
gelen gorusleri de dikkatlice
degerlendirmeye alacagiz. Bunun

yani sira yakin zamanda TIS ve genel
konulara degin tim Uyelerimizle
anketler gerceklestirecegiz. Yeri
geldiginde muzakere esnasinda bir
madde icin bile ankete basvurabiliriz.
Cunkd derdimiz en ylksek oranda
mutabakatla bu TiS'i sizlere armagan
etmektir.

Sizlerden gelen bildirimler de bu
itibarla cok ytksek bir 6nem arz
edecektir. Bu slirecte sizler de yliksek
katilim oranlariyla goruslerinizi
bizlere ileterek bu 6nemli siirece bilfiil
katki saglamis olacaksiniz.

Degerli Dava Arkadasim,

Bireyler fani, kurumlar bakidir.

Loz ize.

and requests as an agenda topic, we
will carefully evaluate the opinions
coming from our representatives
and you. Besides, in a near time we
will conduct surveys with all of our
members about CLA and general
subjects. When it is necessary,

we can apply to survey even for a
matter during negotiation. Our aim
is to present this CLA to you with the

highest agreement as a gift. K

Your feedbacks are very impartant
for us in this respect. In this process,
by transmitting your opinions to us
with the high amount of attendance
you will actively contribute to this

important process. ‘

My Worthy Friends,

Individuals are mortal, institutions
are eternal. Hava-ls which has been
the unique defender of aviation

11
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Yarim asri askin bir stiredir havacilik
emekcisinin tek savunucusu olan
Hava-is sizlerindir. Bizler dahil
bizden dnceki Sendika yoneticileri bu
zamana kadar hep emekcinin hakkini
savundu. Biri gitti, bir baskasi geldi.
Degismeyen tek sey, mevcut sartlarda
emekcinin hakkini hep ileriye
tasimak oldu. Hava-is Sendikasinin
mevcudiyeti, bu hakli miicadeleden
mutesekkildir. Emek micadelesinin
zaferi, dnlimizdeki TIS siirecinin
basarisi ve havacilik emekcisinin
refahiicin her zamanki birlikteligimizi
korumaya devam edecegiz. Bunun
icin havacilik emekcisi, havaciligin
yetkili tek sendikasi Hava-is'e sahip
cikacaktir...

Biliyoruz ki basari, refah ve guizel
yarinlar sadece ve sadece birlikte
olma gayretini sonuna kadar
surdurebilenlerin hakkidir.

Hayirli calismalar, emniyetli ucuslar
dilerim.

laborers for more than half century is

yours. Union administrators before us
including us have advocated the rights
of laborers until today. One went,
another one came. The only thing
that did not change was to carry the
rights of laborers forward in current
conditions. The presence of Hava-Is
Union is composed of this rightful
struggle. We will keep on protecting
our usual unity for the victory of labor
struggle, success of forthcoming

CLA process and welfare of aviation
laborers. For this, aviation laborer will
stake a claim to Hava-Is that is the
only authorized union of aviation...

We know that welfare and beautiful
tomorrows are the rights of only those
who can maintain the struggle for
unity until the end.

I wish you good waorks, safe flights.

ALi KEMAL TATLIBAL
HAVA-IS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-IS UNION

x Z

Pilee.
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Yaz mevsiminin kendini iyice
hissettirdigi su glinlerde beslenme
bicimimizde degisiklik yapmamiz
blylk 6nem tasimaktadir. Yaz
aylarindaki sicaklik artisiyla beraber
terlemeyle sivi kaybi yasanmakta
ve bu durumun yanlis beslenme
ile birlesmesiyle beraber pek cok
saglik sorunu goriilebilmektedir.
Sivi kaybi ile yasanan elektrolit
kayiplariile tansiyon dengesizligi,
bas agrisi, halsizlik gibi sikayetler
pek cok kisinin gunlik yasamini
etkilemektedir. Tiim bunlarla bas
etmek ise beslenmenizdeki saglikli

degisiklikler ile mumkun.

YAZ AYLARIND

A
NASIL

BESLENMELIYiZ?

HOW SHOULD
WE NURTURE
IN SUMMER?

DIYETISYEN | DIETICIAN

IREM ERDEM

SAGLIKLI GUNLER | HEALTHY DAYS

Itis very important to change our
nutrition style in those days that
summer is being felt. Together

with the increase in temperature

in summer, body loses liquid with
sweating; when this situation unites
with incorrect nutrition, health
problems can be seen. Electrolyte
losses being experienced due to
liquid loss and complaints like
tension imbalance, headache,
exhaustion affect many people's
daily lives. To be able to cope with all
of these problems is possible with

healthy changes in your nutrition.



YAZ AYLARINDA
BESLENMEMIZDE
NELERE DIKKAT
ETMELIYiZ?

Yeterli Su Tiiketimi: Su icmek icin
susamayi beklemeyin! Terleme

ile artan sivi kaybini énlemek icin
gunde 2-2,5 L su tuketin. Su tiketmek
zor geliyorsa icme suyunuza taze
meyve parcalari, nane veya limon
ilave edebilirsiniz. Sekersiz olarak
hazirlanmis komposto, limonata,
ayran, kefir, soda ve soguk

bitki caylarini beslenmenizde
tercih edebilirsiniz. Ayrica
beslenmenizde su icerigi yliksek
sebze ve meyvelere yer vermek,
susuzlugunuzu gidermek icin
birebirdir. Salatalik, kabak,
domates, semizotu, patlican,
karpuz, ahududu, erik, avokado,
kiraz, izim ve kavun, su icerigi
acisindan oldukca zengindir.
Ucuslarinizda su tiiketimini ihmal
etmeyin, beslenmenizde mutlaka
cig sebze ve meyvelere yer

verin. Her gun mutlaka maden
suyu tuketin. Maden suyu, ter

ile atilan minerallerin yerine
konulmasini saglamaktadir. Bu
noktada hipertansiyon hastalarinin
dikkatli davranmasi gerekmektedir;
ctinkd maden suyunun sodyum
icerigi, tansiyon ylikselmesine sebep
olabilmektedir. Kafein, viicuttan sivi
atimini arttirdigi icin kafein iceren
iceceklerin tuketiminden sonra sivi
alimini artirmaniz énemlidir.

and vegetables-fruits

Asir1 Yagli ve Sekerli Yiyecekleri
Titketmeyin: Sicak havalarda su,
vitamin ve mineralicerigi yuksek

ICHG_ sugar, lemonade, buttermilk,

Sicak havalarda su,
vitamin ve mineralicerigi
ylksek sebze, meyve ve

tam tahillara dayali bir

beslenme sekli uygundur.

A nutrition type which

is based on whole grain

whose water, vitamin
and mineral content is
high is convenient in hot

weather.

.—»5-9

WHAT SHOULD WE
PAY ATTENTION TO
OUR NUTRITION IN
SUMMER?

Adequate Water Consumption: Do not
wait to be thirsty to drink water! Consume
2-2, 5 liters of water in a day to prevent
liguid loss that increases with sweating. If
consumption of water seems difficult for
you, you can add fresh fruit particles, mint
or lemon into your water. You can prefer

compote that is prepared withol§ \

kefir, soda and cold herbal tea

in your nutrition. In addition,
consuming vegetables and
fruits whose water content

is high in your nutrition is
very efficient to quench your
thirst. Cucumber, tomato,
zucchini, purslane, aubergine,
watermelon, raspberry, plum,
avocado, cherry, grape, melon
are rich in terms of water
content. Do not neglect to

@ Consume water in your flights;
give a place to vegetables and
fruits in your nutrition. Consume
mineral water every day. Mineral water

puts the minerals back in their places =2

which are thrown from the body with
sweating. At this point hypertension
patients should be very careful; because
of sodium content of mineral water, it

may cause an increase in tension. Caffeine

increases liquid throw from the body; so, it ' .
is very important to increase liquid intake :

after consumption of drinks including
caffeine.



sebze, meyve ve tam tahillara dayali
bir beslenme sekli uygundur. Akdeniz
diyeti bu anlamda izleyebileceginiz
en iyi diyettir. Kizartma, kavurma
gibi sagliksiz pisirme yontemleri
yerine 1zgara, bugulama, haslama
gibi saglikli pisirme yontemleri ile
hazirlanmis besinleri tercih etmek
gerekmektedir. Kan sekerinin hizla
ylkselip hizla dismesine sebep
olan yagli, sekerli, agir tatlilar yerine
sitli tatli veya dondurmayi tercih
edebilirsiniz.

Yaz aylarinda besin
zehirlenmelerinin 6nline gecebilmek
icin kremali, mayonezli gidalar, et
ve sit trdnlerini uygun kosullarda
muhafaza etmek ve hazirlamak
blyuk 6nem tasimaktadir. Bu
gidalarda yliksek sicakliklarda

hizli bir sekilde bozulma
gozlemlenebilecegini unutmamaniz
gerekmektedir.

Yaz Aylarinda Beslenmenizde
Ozellikle Dikkat Etmeniz Gereken
Noktalar

« Yeterli sivi alimina 6zen gosterin.
Gunde 2-2,5 Lsu icin.

- Bol miktarda sebze, ihtiyaciniz
Olcustinde meyve tlketin.

« Kizartmalar, asiri yagli gidalar ve
sakatatlardan uzak durun.

« Az yagli zeytinyagli sebze
yemeklerini tercih edin. Izgara veya
firinda pisirilmis etleri tercih edin.
Agirlikli olarak beyaz et tiliketin.

= Yiiksek tansiyon ve 6dem problemi
yasamamak icin gunlik tuz
titketiminde 5 grami (1 tatli kasig1)
gecmemeye 0zen gosterin.

« Asitli icecekler yerine soda, ayran,

Do not Consume overly Fatty and
Sugary Foods: A nutrition type
which is based on whole grain and
vegetables-fruits whose water,
vitamin and mineral content is

high is convenient in hot weather.
Mediterranean Diet is the best diet
that you can follow in this sense.

You should prefer the foods that

are prepared with healthy cook
methods like grill, steam, boil instead
of unhealthy cook methods like fry,
roasting. You can prefer milky sweets
orice cream instead of fatty, sugary
desserts that cause blood sugar
sudden decrease and increase.

In summer, to prevent food poisoning,
itis very important to prepare and
conserve creamy, mayonnaise

foods, meat and milk products in
convenient conditions. Remember
that these foods can turn bad in high
temperature expeditiously.

The points to which You should Pay

Attention Especially in your Nutrition

in summer:

- Pay attention to adequate liquid
intake. Drink 2-2, 5 liters of water in
a day.

- Consume a lot of vegetables and an
amount of fruit as much as you need.

« Keep away from fried and overly
fatty foods and giblets.

« Prefer olive oil vegetable foods.
Prefer grilled or cooked in the oven
meat. Consume white meat mostly.

- Pay attention to consume maximum
5 gram daily salt (1 dessertspoon)
not to experience hypertension and



cacik, kefir, sekersiz komposto tercih
edin. Unutmayin, gerektiginde buz ve
nane eklenmis bir bardak ayranla da
ferahlayabilirsiniz.

« Yemeklerinizi cok gec saate
birakmayin, tabaginiza tiketmeniz
gereken kadar besin alin.

« Egzersizi ihmal etmeyin. Acik
havada tempolu bir ylrtyts ve
ylzme, yaz aylariicin en uygun
aktiviteler olarak 6n plana cikar.

» Dondurma, pozitif psikoloji
saglayan gidalar arasinda énemli
bir yere sahiptir. Bu ylzden glin
icinde ara 6glinlerinizden
birini 2 top dondurma ile
rahatlikla degistirebilirsiniz.
Dondurmanin bir
porsiyonunda 110 veya daha

Yeterli sivi alimina 6zen

az kalori olmasina, doymus
yag iceriginin 3 grami
gecmemesine ve az sekerli
olmasina dikkat edin.

suicin.

= Yaz aylarinda beslenmenizde
domates, salatalik, karpuz,

gibi besinlere mutlaka yer
verin.

Yaz Aylarinda Sizi Ferahlatacak ve
Hafifletecek Tarifler

Soguk Ayran Asi Corbasi

Doyurucu, saglikli ve disuk kalorili
bu tarif, yaz aylarinda beslenme
listenize eklenmek icin birebir.

Malzemeler

1su bardagi asurelik bugday
1cay bardagi nohut

3 su bardagi yogurt

Taze veya kuru nane

among the foods that provide
m =

gosterin. Glinde 2-2,5 |

Pay attention to adequate
liquid intake. Drink 2-2, 5

liters of water in a day.

\") | oilis less than 3 gram.
kabak, kayisi, kiraz, semizotu .

edema problems.

- Instead of acidic drinks, prefer soda,
buttermilk, kefir, cacik, sugar-free
compote. Do not forget that you can
freshen up with a glass of buttermilk
in which ice or mint is added.

- Do not delay your meal to a late
hour. Take the food in your plate in the
amount that you should consume.

- Do not neglect exercises. A brisk
walking in fresh air and swimming
come into prominence in summer as
the most convenient activities.

- |ce cream has a special place

positive psychology. For this
reason, you can easily change
one of your snacks with two
balls of ice cream within day.
Be careful about that one
portion of ice cream has 110
or less calorie, it has a little
sugar, the ratio of its saturated

- Give place to the foods

like tomato, cucumber,
watermelon, zucchini, apricot, cherry,
purslane in your nutrition in summer.

Recipes That Will Make You Freshen
Up in Summer

Cold Buttermilk Soup

This recipe is healthy, low calorie,
satisfying and it is one of the most
efficacious recipes of summer to add
in your nutrition list.

Materials
1Twater glass of wheat

1tea glass of chickpea



3 su bardagi su

Hazirlanisi

Nohut ve bugdayi aksamdan
islatin. Ertesi glin 3 su bardagi
su ilave edip nohutlari
tencerede kaynatin. Soguduktan
sonra yogurtla karistirin ve
dolapta saklayin ve icine

taze nane ilave edip tiketin.
Dilerseniz Uizerine 1 cay

kasigl zeytinyagi gezdirebilir
ve icerisine buz kupleri
ekleyebilirsiniz.

Serinleten Yesil Cay

Limon aromali veya ananas
aromali iki poset yesil cayi, 1 cay
bardagi kaynar suda 4-5 dakika
demlemeye birakiniz. Diger
tarafta iki dilim limon, 2 dilim
yesil elma, 1 adet tarcin cubugu
ve 2-3 yaprak taze naneyi,

icine bolca buz yerlestirdiginiz
bardagin icerisine dizin. 1 cay
bardagi demlenmis yesil cayi

da karisima ekleyin. Saglikli ve
lezzetli bu icecegi glinde 1-2
kez, bir su bardagi kadar afiyetle
tuketebilirsiniz.

Soguk Kahve

1su bardagi suya 3-4 tatli kasigl
neskafe koyup buz kaplarina
paylastirin ve dondurun. Donan
kahve kiiplerini bir su bardagi
sitiinliziin icine atin. icerisine
vanilya, tarcin veya Hindistan
cevizi yagl ilave edebilirsiniz.

Herkese saglikli ve formda bir
yaz diliyorum!

3 water glasses of yoghurt
Fresh or dry mint

3 water glasses of water
Preparation

Put chickpea and wheat in the water a
day before. Next day, boil the chickpeas
with 3 glasses of water in the saucepan.
After it gets cold, mix it with yoghurt and
putinto the fridge, then add fresh mint
and consume. If you wish, you can add 1

teaspoon of olive oil and ice.

Green Tea that Freshens

you Up IG‘G_

Put 2 bags of lemon-

) Egzersizi ihmal etmeyin.
flavored or pineapple-
Acik havada tempolu

flavored green tea into 1 bir yiirilyiis ve yizme,
teaspoon of boiling water yaz aylari icin en uygun
for 4-5 minutes to brew. aktiviteler olarak 6n
On the other side, put 2 plana cikar.

slices of lemon, 2 slices of ~ Donot neglect exercises.

. A brisk walking in fresh
green apple, 1cinnamon

air and swimming come

stick and 2-3 leaves of ) ) :
into prominence in

fresh mint into the glass summer as the most

in which you add a huge

convenient activities.
amount of ice. Add 1tea

i L\ L
glass of green tea into this
mixture. You can consume
this healthy and delicious drink once

or twice a day in the amount of Twater
glass.

Cold Coffee

Put 3-4 dessert spoons of nescafe into
Twater glass of water, allocate it into
ice bar and freeze. Put this frozen coffee
cube into a water glass of milk. You can

add vanilla, cinnamon or coconut oil.

| wish everyone a healthy and fit summer!






@*

TEMMUZ
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15 Temmuz;

Son asrin en buhranli gecesi, bir mil-
lete esaret prangasini gecirme girisi-
miydi.

istam'a ve Kahraman Tiirk milletine ket
vurma hamlesiydi.

Diinyanin merhamet adasi olan Tiir-
kiye'nin elini mazlumdan uzak tutma
gayretkesligiydi.

Diinyanin gece nuru olan Anadolu kita-
sini karanliga gdmme azmiydi!

Lakin bilemediler, fark edemediler,
sasirdilar...

Bilemediler, damarlarimizdaki asil
kani!

Fark edemediler zor zamanlarda hasil
olan carpan kuvvetimizi!

Sasirdilar, 6liim sacan makinelere gov-
demizi siper edisimizil..

15 TEMMUZ ANISINA | IN MEMORY OF 15™ JULY

Degerli Tiirk Milleti, Anadolu’'nun Miimtaz Halki,
15 Temmuz'u unutmadik, unutturmayacagiz!

Dear Turkish Nation, Distinguished Anatolian People,
we have not forgotten 15t July and we will not make it forgotten.

15T July;

It was the most stressful night of the last cen-
tury; it was an attempt to shackle a nation with
captivity fetters.

It was a move to inhibit Islam and Hero Turkish
Nation.

It was zealotry to make Turkey's hand which is
the mercy island of the world far away from the
oppressed.

It was tenacity to bury Anatolian continent whi-
chis the night light of the world to darkness!

However, they could not know and recognize;
they were surprised...

They could not know the noble blood in our ves-
sels!

They could not recognize our strength that
emerges in the hard times!

They were surprised to see how we shielded our
chest against machines emitting death!..

BiZLER VATAN VE MILLET SEVGiMizi KORUDUKCA ONLAR
BILEMEYECEK, FARK EDEMEYECEK VE SASIRACAKLAR...

AS LONG AS WE PROTECT OUR HOMELAND AND NATION LOVE,
THEY WILL NOT BE ABLE TO KNOW, RECOGNIZE AND THEY WILL

BE SURPRISED...

15 Temmuz hain darbe girisiminde canini

feda eden aziz sehitlerimizi rahmetle

aniyor, gazilerimize hayirli 6murler dili-

yoruz.

i We commemorate our dear martyrs who sac-

rificed their lives in traitorous coup d'etat in 157

July; we wish auspicious life to our veterans.



Bizler her hain girisimde 15 Temmuz kahramanligini sergilemekten geri durmayacagiz; lakin
Rabb'imiz bizlere bir daha bdyle zor zamanlar yasatmasin.

We will not abstain from exhibiting heroic stance of 15" July in every traitorous attempt;
however, may Our Lord not make us live such difficult times again.

BIN YASA KAHRAMAN MILLET!..
LONG LIVE HERO NATIONL!.. '54
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15 Temmuz Sehitlerimizin Ruhu Sad Olsun.

BU DAVA BuYuUK




DIJITAL ETKILESIME DEVAM...

Degerli Uyelerimiz,
Guncel duyurularimizi sizlere hizli ve etkin ulastirabilmek icin

gelistirdigimiz, akilli telefonlariniza indirebileceginiz mobil
uygulamalarimiz yilbasindan bu yana hizmetinizdedir.

Mobil uygulamalarimiz ile bilgilendirme mesajlarimiza diinyanin
neresinde olursaniz olun, internet araciligi ile anlik erisebileceginiz
gibi etkinliklerimize uygulama tizerinden basvurabilecek,
dolduracaginiz anketlerimizle karar alimlarinda s6z sahibi olabilecek
ve bircok isleminizi bu uygulama uzerinden gerceklestirebileceksiniz.

Uygulamamizi telefonunuza asagidaki linklerden indirebilirsiniz.
Apple Store (I0S isletim sistemi): http://bit.ly/havais-ios
Play Store (Android isletim sistemi): http://bit.ly/havais-android

Saygilarimizla.

CONTINUE DIGITAL INTERACTION...

Dear Members,

We have improved our mobile application to transmit our up-to-date
announcements in a quick and active way to you; you can download it
to your smart phones and it has been in service since New Year.

You can reach our informative messages with our mobile applications
through internet no matter in which places of the world you are; you
can apply to our activities over this application, you can have a voice in
taking decisions with our questionnaires that you carry out. Besides,
you can make many of your operations through this application.

You can download our application to your mobile phones from the
following links:

Apple Store (For |0S): http://bit.ly/havais-ios
Play Store (For Android): http://bit.ly/havais-android

With our respects...



ME DEVAM...

piJiTAL eTRILEST
NTERACTION.-.

C@NHNUE DIGITALI

W) HAVA-IS

ARE YOU eTILLL..
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Muhasebe birimine bagli Florya Habom binasinda
gorevli calisma arkadaslarimizdan, Sendika
temsilcilerimiz Didem Aysan ve Pinar Elilistln
Hanimlarla tanisma mukabilinde séylestik:

Didem Hanim / Pinar Hanim sizleri taniyalim Lliitfen.

Dear Didem and Pinar, let's know you please.

1976 istanbul dogumluyum. 1995 yilindan beri
Turk Hava Yollarinda Muhasebe ve Mali Kontrol
Baskanligi isletme Muhasebe Miidirliiginde
calisiyorum. Kizimla birlikte yasiyorum.

I was born inIstanbulin 1976. | have been working
in Turkish Airlines since 1995 in Directorate

of Accounting and Financial Control Business
Accounting Management. | live with my daughter.

PINAR ELIUSTUN

i We made a conversation with our Union
representatives Didem Aysan and Pinar Elilistln
who are our colleagues working in Florya Habom
building which is linked to accounting department:

1978 istanbul dogumluyum. Bekarim. 1999
yilindan beri Tiirk Hava Yollarinda calismaktayim.
19 yildir Muhasebeve Mali Kontrol Baskanliginda
muhasebe memuru olarak gérev almaktayim.

I was born in Istanbul in 1978. 1 am single. | have
been working in Turkish Airlines since 1999. | have
been working as accounting officer in Directorate
of Accounting and Financial Control for 19 years.

Muhasebede uzun yillardir calismaktasiniz. Muhasebenin, Ortakligin ofis diizenindeki en zor

birimlerinden biri oldugu séylenir hep. Sizce de muhasebe bahsedildigi kadar zor bir departman mi?

You have been working in accounting department for a long time. It is said that accounting is one of the
most difficult units of partnership in office order. Do you think that accounting is really as difficult as it is

mentioned?

23 senedir isletme Muhasebe Mudiirligiinde
calismaktayim. 14 senedir de hava muhalefeti,
teknik ariza gibi sebeplerden dolayi yasanan
sefer aksakliklarina bagli yolcu ve otel
ddemelerini yapmaktayim. Ozellikle kis aylarinda
fatura adedimizde yogun artislar oldugundan
hesap kapama dénemlerinde bazi zorluklar
yaslyoruz; ama zorluklarin tistesinden gelmenin
verdigi keyif gibisi de yok:)

| have been working for 23 years in Business
Accounting Management. | have been making
passenger and hotel payments that are related to
flight disruptions resulted from some problems

Muhasebe; evrak yogunlugu, vergisel mevzuatlar,
sure kisiti ve raporlamalar sebebiyle oldukca
yogun calisilan bir bélimddr. Baskanligimiz
blinyesinde calisan arkadaslarin gérev
sorumlulugunda, is stireclerine hakimiyet ve
yasal mevzuatlara iliskin bilgilere sahip olmak
vardir. Bu bilgileri edinmek tecriibe ve sabir ister.
Oldukca da zordur; fakat zorluklari asmanin kolay
oldugunu kim séylemisti ki )

Accounting is a department where an intensive
working tempo exists because of document
density, tax legislation, time constraint and
reporting. Domination of business processes and



like adverse weather condition, technical fault. We  having information related to legal legislation take

have difficulties in closing the account because place in the duty responsibilities of friends who
there is an intense increase in the amount of work in our Presidency. To get this information
our bills especially in winter. However, it is very needs experience and patient. It is very difficult;
pleasant to overcome the difficulties :) however, who says that to cope with the

difficulties is easy? 1)

Kadin olarak ev ve is yasantisini bir arada siirdiirmenin zorluklari nelerdir sizce? Eve geldiginizde ev
isleriyle ilgilenmeniz, aile bireylerinizin ihtiyaclarina zaman ayirmaniz gerekiyordur. Bu durum sizi
nasil etkiliyor, genel olarak calisan kadinlar bununla nasil basa cikiyor?

What are the difficulties in maintaining house and business lives together as a woman? It is necessary
to take care of housework, to spare time for the needs of family members when you come home. How
does this situation affect you and how do working women cope with this in general?

Bekar bir anne olarak yasadigim her tiirlti zorluga i Bir bayan olarak hem is hem de ev yasantisiniiyi

ragmen biz bayanlarin is hayatinda aktif olarak dengelemek gerekir. Giin icinde ne kadar yliksek
bulunmasi taraftariyim. Evet, is diizeninde ciddi bir tempo ile calisiyor olsak da guin sonunda ayni
bir sorumluluk, aile yasantisinda ihmale gelmez Ozveriyi evimizde de géstermemiz gerekiyor.
derecede 6nemli gorevlerimiz var; ama her isin Elbette cok kolay olmayan bir stirec bu; ancak bir

bir de giizel tarafi vardir, degil mi? iste giizellikler, i bayanin is yasaminda da aktif gérev almasindan
zorluklarla mucadelemizde en bilyiik motivasyon i yanayim. Her ise bir kadin eli degmesi gerekir :)
kaynagimizdir. Ev konusunda sadece kendi dliizenimden sorumlu

oldugumu icin diger arkadaslarima gore biraz daha
Despite all the difficulties | live sansliyim diyebilirim...

as a single mother, | think we

Bekar bir anne olarak

as women should take place yasadigim her tirln ~ AS @ woman, itis necessary to balance both
in business life actively. Yes, zorluga ragmen business and house life. Even if we work with a
. . I biz bayanlarin is . . . L
there is a serious responsibility hayatinda aktif high tempo during day in workplace it is necessary
in business order, there are olarak bulunmasi for us to show the same self-devotion in our

taraftariyim

important tasks that should houses at the end of the day. Surely this is not an
not be neglected in family easy process; however, | think a woman should

life; however, everything take place in business life actively. A woman hand
has a positive side, isn'tit? should touch every work ;) | can say that | am luckier
The beauties are our biggest than my other friends because | am responsible of

motivation sources while we — 0 L only my own order in house...
are handling with difficulties. 5

i§ yasaminiz boyunca bir sendika mensubu olmanin size kattigini diisiindiigiiniiz yénler?

What does to be a member of a union during your business life contribute to you?

1995 yilinda ise basladigimdan beri Sendika 1999 yilinda ilk ise giris yaptigim glinden bu yana
tyesiyim. Mayis 2018 tarihi itibariyle de Habom Sendika tyesiyim. Mayis ayi itibariyle de Florya
binasi Sendika temsilcisiyim. Arkamizda Habom yerleskesinde temsilcilik gbrevine atandim.

ekonomik, sosyal hak ve menfaatlerimizi koruyan i Bu uzun surecte bircok kazanima tanik olduk.
ve gelistiren bir Sendikamiz oldugunu bilmek bize : Sendikanin varligi, calisan icin cok 6nemli. Sendikal

gliven veriyor. mensubiyet, calisanlarin birbirleri ile kenetlenmesi,
| have been a member of the Union since | began ortak hak arayislari ve birlik icinde olmalarini
to work in 1995. [ have been Union representative sagliyor.



of Habom building since May 2018. It gives
confidence to us to know that there is a union
preserving and improving our social, economic
rights and benefits.

Gitmekten en fazla keyif aldiginiz sehir?
The city to which you enjoy the most to go?
Yazin en yogun ve sicak glinlerinde dahi
sessizligi ve serinligi sebebiyle yalnizca
Bodrum Akyarlar...

Only Bodrum Akyarlar because of its
quietness and coolness even in the hottest
days of summer.

is disinda ilgilendiginiz bir hobiniz, bir ugrasiniz var midir?

Are there any hobbies that you are interested in except work?

is ve ev hayatimdaki yogunluklar sebebiyle
sik sik yapmaya calistigim sahil yuriyuasleri
en fazla sevdigim ugrasimdir. Durgun
yahut dalgali ne sartta olursa olsun
denizin dinginlestiren atmosferinde yollari
adimlamak, her adimda tazelenmek ve
guclenmek gibisi yok...

My hobby that | love the most is coast walk
which I try to make frequently because of
density in business and home life. Rough or
still no matter in which condition the sea is,
itis unique to walk through coast in the calm
atmosphere of the sea, to refresh with every
step and to became stronger...

I have been a member of the Union since | began to
workin1999. | have been union representative in Florya
Habom since May. We witnessed many gains during
this long time. Existence of union is very important for
workers. To be a member of a union provides workers'
interlocking with each other, common search for rights
and unity among workers.

Gitmekten en fazla keyif aligim sehir Canakkale.
Daha dogrusu Saros ve civari. Dogasi, kiltdrd,
insanlarinin dogal ve gller ylzli olmasi beni
etkileyen en dnemli noktalar.

The city to which | enjoy the most to go is Canakkale. In
fact Saros and its neighborhood. The most important
points that affect me are its nature, culture, its

-@G-—-

Bizlerin hep yaninda
olan Hava-is'e ve
tiim Hava-Is ailesine
canigonilden
tesekkir ederim.

people's being natural and suave.

En keyif aldigim hobi balik tutmak.
Genellikle yaz donemi boyunca hafta
sonlari yapmaya calisiyorum. Tim
hafta evraklarla ugrasmak, insani
zihnen yoruyor. Balik tutmak benim icin

I thank Hava-Is that
is always near us and
the whole Hava-is
family from my heart.

bir cesit terapi oluyor, huzur veriyor.
Yeni haftaya daha pozitif ve keyifle P \9-

baslamama olanak sagliyor.

The hobby that | enjoy the most is to catch fish. |
generally try to do this on weekends during summer
term. To be busy with documents during the whole
week tires a person mentally. To catch fish is like

a therapy for me, it gives peace to me. It makes

me begin the new week more positively and with
pleasure.

Bizleri kirmayip vakit ayirdiginiz, degerli goriislerinizi bizlerle paylastiginiz icin tesekkiir ederiz.
Sizlerle tanismak ve sizlere tanik olmak oldukca giizeldi.

We thank you to spare your time for us and to share your precious opinions with us. It was very beautiful

to meet and witness you.

Ben tesekkiir ederim. Biz buyik bir aileyiz, bu
buyuk ailenin bir ferdi olmaktan cok mutluyum.

| thank you. We are a huge family, | am very
happy of being @ member of this huge family.

Bizlerin hep yaninda olan Hava-is'e ve tiim Hava-is
ailesine canigdnilden tesekkir ederim.

| thank Hava-Is that is always near us and the whole
Hava-Is family from my heart.



Hava-Is bizim, bu dergi bizimdir.
Dergimizin yazarlar biziz.
Sen de seyahat, havacilik ve genel
gundeme dair degerlendirmelerini
yazip bizimle paylasabilirsin.

YAZ.
GONDER.
vAYINLAYALIM.

Not: Yayin Kurulumuzca yayinlanmasina
karar verilen yazilar icin kitap hediyemiz var.©

-

w dergi@havais.org.tr

Hava-Iis is ours, this journal is
ours. We are the authors of our
journal. You can write and share
with us your assessment about

travel, aviation or general agenda.

WRITE.
SEND.
LET@S PU BLESH@

Note: For the writings that our editorial board

decides to publish, there is present book. &)
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UCRET ZAMLARI

Degerli Uyelerimiz,

Son dénemdeki kur artisindan kaynakli olarak,
pilot Giyelerimizin maaslarina ek bir diizenleme
yapilmasi konusunda Turk Hava Yollarindan
gelen teklifi degerlendiren Sendika Yonetim
Kurulumuz, pilot tiyelerimize yonelik maas
diizenlemesinin genisletilerek tiim lyelerimizi
mutlu edecek bir diizenleme yapilmasi ve kabin
amirlerine, "Kabin Amirligi Primi" verilmesi
sartiyla diizenlemeye onay verdi.

AMENDMENT PROTOCOL

A
2 A¢
XY
204F

/|

Dear Members,

Board of Directors of our Union that assessed the
proposal being made by Turkish Airlines about
making an additional regulation to the salaries of
our pilot members due to the recent exchange rate
increase approved this regulation on the condition
that salary regulation related to our pilot members
would be extended to content the whole members
and "Cabin Chief Administratorship Premium"
would be given to cabin chiefs.

“MADDE 32: 25. DONEM TIS'IN

UCRET VE UCRET ZAMLARI
“32ND MATTER: WAGES AND RISE

IN WAGES OF 25™ TERM CLA

Sendikamiz ile Turk Hava Yollari arasinda
imzalanan protokole gore pilot tyelerimize
%20, diger tim lyelerimize %10 oraninda
zam yapilmasina ve kabin amirlerine aylik
brit 750 TL "Kabin Amirligi Primi" verilmesi
kararlastirilmistir.

Hava-is Sendikasi ve Tiirk Hava Yollari
arasinda imzalanan 25. Dénem TiS'in Ucret
ve Ucret Zamlari konulu 32. maddesi,
01.07.2018 tarihinden itibaren gecerli olan %
4 zam oraninin yerine, yeni protokol geregi

According to the protocol being signed between
our Union and Turkish Airlines, it was decided to
increase our pilot members' salaries in the ratio
of 20%, all of our other members' salaries in
the ratio of 10% and to give 750 TL "Cabin Chief
Administratorship Premium” to cabin chiefs.

32" matter on Wages and Rise in Wages of 25%
Term CLA being signed between Hava-Is Union and
Turkish Airlines was signed on condition that our
members could benefit from raise rate between
10% and 20% according to new protocol instead



Uyelerimizin %10 ile %20 arasinda zam
oranindan faydalanmasina ve 1 ay 6ncesinde
uygulanacak sekilde anlasma imzalanmistir.

TiS masasinda olmamamiza ragmen tiim
personele zam yapilmasi konusunda
taleplerimize olumlu karsilik veren Turk Hava
Yollar1 Yonetimine bu vesileyle tesekkiirlerimizi
iletiyoruz.

of 4% that has been valid since 01.07.2018 and an
agreement was signed in such a manner that this
could be practiced before a month.

Even though we do not take place in CLA table,
we thank Administration of Turkish Airlines that
positively responded our demands about raising
the whole personnel's salaries on this occasion.

01.06.2018 tarihinden itibaren gecerli hale gelecek protokole web sitemizden de ulasabilirsiniz:
I You can reach the protocol that will be valid from the date 01.06.2018 through our web site:
® https://goo.gl/hjC51H




Havayollarinda Dagitim
Stratejileri

Distribution Strategies
in Airlines

SULEYMAN SERDAR YAGCI

Havayollari; satis aglarini genisletmek, ulasabilecekleri
potansiyel yolcu adedini arttirmak ve satis kaynakli
risklerini azaltmak amaciyla dagitim kanallarini
cesitlendirmektedir.

Havacilik tedarik zinciri (Aviation Value Chain)
icerisinde yer alan dagitim (distribution) sekmesi,
temelde iki baslikta incelenebilir. Bunlardan ilki,
dogrudan dagitim olarak adlandirilan ve herhangi bir
Uclincl parti (araci) icermeyen kanallardir. Dogrudan
dagitim kanallari, havayolunun lriin ve hizmetlerini
direkt olarak son kullaniciya ilettigi satis kanallarini
kapsamaktadir. Havayolunun internet sitesi, sehir
yahut havaalani satis ofisleri veya cagri merkezleri
araciligiyla gerceklestirdigi bilet satislari, dogrudan
dagitim kapsaminda degerlendirilebilir.

Diger taraftan, karmasik (complex) ve baglantili
(interline) uluslararasi ucuslar iceren veya fiyat
karsilastirmasi yaparak en uygun lcreti bulmayi
amaclayan yolculara da ulasabilmek amaciyla,
havayollari dolayli dagitim kanallari olarak, seyahat
acentelerini de portfoylerine katmak durumundadirlar.
Havayollari, Grin ve hizmetlerinin seyahat acenteleri
araciligiyla satilabilmesi icin ise kendi rezervasyon
sistemlerine erisim sunmakta veya global dagitim
sistemleri (GDS) lizerinden acentelerin bilet
dizenlemelerine olanak saglamaktadirlar. Elbette,

Airlines diversify their distribution
channels to broaden sales networks, to
increase potential passenger quantity
that they can reach and to decrease
sales-related risks.

Tab of distribution which takes place in
Aviation Value Chain can be investigated
basically under two titles. First of these
is the channels that are named as direct
distribution and do not include any third
party (mediator). Direct distribution
channels contain sales channels that
airline transmits its product and service
directly to the last consumer. Ticket sales
which airline carries out through web
site, city or airline sales office or via call
centers can be assessed within direct
distribution.

On the other hand, airlines have to add

travel agencies to their portfolio as airline
indirect distribution channel to be able to

reach the passengers who target to find

the most convenient fee by comparing

the fees including complex and interline
international flights. For the reason that .
their products and services can be sold "'



tim bu dagitim kanallarinin finansal ve
operasyonel olarak arti ve eksi yonleri
s6z konusu olmaktadir. 2004 - 2011 yillari
arasinda IATA (International Air

through travel agencies, airlines submit

access to their own reservation systems or

they provide opportunity for agencies' ticket
regulations over global distribution

Transport Association) tarafindan -‘-G_ systems (GDS). Surely, there are

gerceklestirilen calismada, havacilik
tedarik zinciri icerisinde yer alan
paydaslar arasinda, yatirimin

geri donis orani (ROI) en yiiksek
olanlarin seyahat acenteleri ve
global dagitim sistemleri oldugu
ortaya ctkmistir. Dogasi geregi,

satisa oranla daha maliyetli
oldugundan, maliyet ve gelir
baskisini bir hayli fazla hisseden
havayollari her gecen dénem artan
bir oranda dogrudan dagitima
6ncelik vermeye baslamistir. 90'l
yillar itibariyle kendini oldukca fazla
hissettiren internet altyapisi, diger
endistrilerde oldugu gibi havacilikta
da musteri ile birebir iletisimin saglanmasinda
kok sebep olarak gosterilmektedir.

Gunumuzde en ug noktada bahsedilen
“deneyim ekonomisi”, “kisisellestirme”, “marka
elcisi” gibi kavramlarin temelinde de yine

internet teknolojileri yer almaktadir.

-

L

90'L yillar itibariyle kendini
oldukca fazla hissettiren

endiistrilerde oldugu gibi
havacilikta da miisteri
ile birebir iletisimin
saglanmasinda kék sebep
araciiceren tim kanallar, dogrudan  olarak gésterilmektedir.
Internet infrastructure
making itself felt quite a lot
since 90s is shown as root
reason in the supplication of
one-to-one communication
with customer in aviation like
in the other industries.

5_ m more when they are compared to

positive and negative sides of all
of these distribution channels
financially and operationally. In
the study being made by IATA
(International Air Transport
Association) between 2004-2011
years, it emerged that among

internet altyapisi, diger

shareholders within aviation
supply channel, those to whom
the return ratio of investment was
the highest were travel agencies
and global distribution channels.
Because of its nature, all of the
channels involving mediators cost

direct sales; so the airlines who

feel the cost and income pressure
over them highly have begun to give priority
to direct distribution in an increasing level.
Internet infrastructure making itself felt
quite a lot since 90s is shown as root
reason in the supplication of one-to-one
communication with customer in aviation




Musterilerin strekli “cevrimici” (online) oldugu
yeni donemde, havayollari da musterisini bir
araci Uzerinden eksik veya yetersiz bilgiler ile
yetinerek tanimak yerine, dogrudan dagitim
kanallari araciligiyla tam olarak tanimak ve
ihtiyaclarina / butcesine (willingness to pay)
uygun teklifler sunmayi amaclamaktadir.
Butln bu nedenler géz dnline alindiginda,
klasik bilet satis siirecleri artik yerini direkt
baglantilara birakmaktadir. Tabi ki, stireclerin
degismesi ayni zamanda kanallarin da farkli
rollere bliriinmesine sebebiyet vermektedir.
Bunun en belirgin 6rnegi, cagri merkezi ve
satis ofislerinde gézlemlenebilir. ik etapta
buyuk hacimli, ayni zamanda maliyetli olarak
kurulan cagri merkezleri, artik yerlerini dis
kaynak kullanimina birakmaktadir. Stirec
olarak ise hem cagri merkezleri hem de

satis ofisleri satis odakli olmaktan ziyade
satis 6ncesi ve sonrasi iletisim merkezi
olarak hizmet vermekte, &deta destek birimi
rollinli Ustlenmektedir. Gelisen teknolojilerle
birlikte, yapay zekanin bu alanlari daha

da gelistirmesi ve operasyonel maliyetleri
minimize etmesi de beklenmektedir.

Dagitim kanallarinin cesitlenmis olmasi

like in the other industries. In the base
of concepts like "experience economy”,
‘personalization”, "brand ambassador” being
mentioned on the extremist point in our day,
internet technologies take place again.

In the new term in which customers are
usually online, airlines target to know
their customers completely through direct
distribution channel instead of doing this
via a mediator with deficient or inadequate
information and they target to submit
convenient proposals to their needs/
budgets and willingness to pay. When all
of these reasons are considered, classical
ticket sales processes have left their places
to direct connection. Surely, the change of
processes results in channels' taking on
different roles at the same time. The most
obvious example of this can be observed
in call center and sales offices. Call centers
that were founded as large volume and
costly at first have left their places to the
usage of external source. As process, both
of call centers and sales offices serve as
communication center before and after
sales instead of being sales-oriented, they



ile birlikte, yolculariyla pek cok farkli
noktada etkilesime giren (customer
touch-points) havayollari, iletisim strecini
de olabildigince standardize etmek
istemektedir. Buradaki en énemli amac ise,
yolcu hangi dagitim kanalini kullanarak
hizmet alirsa alsin ayni kalitede hizmetin
saglanabilmesidir. Bu sayede yolcu,

ister havayolu internet sitesi Uzerinden
dogrudan, isterse aracilik hizmetleri
sayesinde acenteden biletini almis olsun,
ayni etkin ve verimli streci yasamis
olacaktir. Uzun zamandir, coklu kanal
yonetimi (multi-channel management)
strecini, timlesik kanal yonetimi (omni-
channel management)

surecine evrilmesi icin calisan -GHG
havayollari, IATA'nin NDC (New
Distribution Capabilities) ve
"One Order" projeleriile bu
hedeflerine bir adim daha
yaklasmis olmaktadir. IATA
onculiglnde yurutilen NDC

ve One Order calismalari
neticesinde, acentelerin
kullandigi rezervasyon
sistemlerinde de, havayollarinin
internet sitelerinde sundugu
tiim secenekler sunulabilecek
ve bu sayede dagitim kanallari
arasindaki farklilik minimize
edilebilecektir.

IATA'nin bu projeleri gibi
havayollari da kendi dagitim kanallarini,
diger endustrilerin seviyesine cekmek
icin teknolojik birikimlerini sonuna kadar
kullanmayi siirdiirmekte, 6zellikle mobil
teknolojileri 6n planda tutarak en diistik
maliyetlerle tim potansiyel musterilere
ulasmanin yollarini aramaya devam
etmektedirler.

Buradaki en onemli
amac ise, yolcu hangi
dagitim kanalini
kullanarak hizmet
alirsa alsin ayni
kalitede hizmetin
saglanabilmesidir.

take the role of support unit. With developing
technologies, it is expected that artificial
intelligence willimprove these areas and
minimize operational costs.

Together with distribution channels' diversify,
airlines that get in touch with customers in
many different points want to standardize
communication process as much as possible.
The most important aim is to supply the
service in the same guality to the customer no
matter through which distribution channel he
gets the service. Thanks to this, passenger can
experience the same efficient and productive
process even if he buys the ticket through
airline web site directly or via agency due

to mediation services. For a long time
airlines have been trying to convert
multi-channel management process to
omni-channel management process;
with IATA's NDC (New Distribution
Capabilities) and One Order projects
they are getting one step closer to

this aim. As a result of NDC and One
Order studies being carried out in the

The most important aim leadership of IATA, all of the options
is to supply the service

in the same quality
to the customer no
matter through which
distribution channel he
gets the service.

—5‘5"

that airlines submit in their web

sites will be able to be submitted in
reservation systems that agencies use;
thanks to this, the difference among
distribution channels will be able to be
minimized.

Like these projects of IATA, airlines
continue using their technological savings till
the end to pull their own distribution channels
to the level of other industries; especially by
keeping mobile technologies at the forefront,
they continue searching the ways to reach all
of the potential customers with the lowest
costs.

@ sserdary@gmail.com



Son dénemde gokyuziinde cok sik gormeye basladigimiz
“drone”lar ile ilgili Sivil Havacilik Genel Muduarligi
tarafindan SHT-IHA yayimlanmis, insansiz hava araclari
ile ilgili ayrintili diizenlemeler yapilmistir.

Devlete ait insansiz hava araclari, yalnizca kapali
alanlarda kullanilan IHA ve sistemleri, yere veya
herhangi bir platforma bagli olan insansiz balon ve
benzeri sistemler ile azami kalkis agirligi 500 gramdan
daha az olan iHA'lar bu talimatin disinda tutulmustur.

Sivil Havacilik talimatinin temel yapisi, iHA'larin azami
kalkis agirligina gore siniflandirmaya dayanmaktadir.
Bu siniflandirmaya gére her iHA tiir(i icin farkli hiikiimler
getirilmistir. Buna gore, azami kalkis agirliklari referans
alinarak iHA'lar dért ayri sinifta kategorize edilmistir:

a) [HAO: Azami kalkis agirligi 500 gr (dahil) - 4kg
araliginda olan iHA'lar,

b) iHAT: Azami kalkis agirligi & kg (dahil) - 25 kg
araliginda olan IHA'lar,

) IHA2: Azami kalkis agirlig 25 kg (dahil) - 150 kg
araliginda olan IHA'lar,

d) iHA3: Azami kalkis agirligi 150 kg (dahil) ve daha fazla
olan iHA'lar.

Talimatin esasini olusturan bu ayrima gore, sahibi
oldugunuz IHA tiiriine gére farkli gereklilikleri yerine

INSANSIZ HAVA ARACLARI
DRONELAR

UNMANNED

AERIAL VEHICLES / DRONES

AV. | AD. ALI iIHSAN TAS

OZTURK-TAS HUKUK BUROSU
OZTURK-TAS LAW OFFICE

SHT- UAV was published by Civil Aviation
General Directorate about the drones that
we have seen frequently in the sky in the
last term; detailed regulations were made
about unmanned aerial vehicles.

Unmanned aerial vehicles which are
belonged to the state, UAV that is used
only in closed area and its systems,
unmanned balloon and similar systems
that are connected to a place or any
platform and UAV whose maximum
departure weight is less than 500 gram
are excluded from this instruction.

The basic structure of Civil Aviation's
instruction is based on classification
according to UAV's maximum departure
weight. According to this classification,
different decisions for every UAV type
have been brought. According to this,
UAVs are categorized in four separate
classes by taking their maximum
departure weight as reference:

a) UAVO: The UAV whose maximum
departure weight is between 500 g
(including) - 4 kg




getirmek zorundasiniz. Ornegin, IHAO ve

iHAT ucuracak kisiler icin Genel Miidiirlitkce
herhangi bir lisans dlizenlenmez. Ancak s6z
konusu kisiler, olusturulan internet tabanli
kayit sistemine kayit olmak zorundadirlar. iIHA2
sinifindaki IHA'y1 kullanacak IHA2 sinifi pilot icin
Genel Miidurlik tarafindan 3 yil stireli iHA2 pilot
lisansi, IHA3 sinifindaki iHA'y1 kullanacak IHA3
sinifi pilot icin de Genel Mudurlik tarafindan 3
yil siireli IHA3 pilot lisansi diizenlenir.

Ancak bazi hiikiimler tim IHA'lar icin ortaktir.
Ornegin ucusa yasak bolgeler tiim iHA'lar

icin ortaktir. Asagida yer alan bolgelerde risk
analizi yapilmadan ve Genel Mudurlikten izin
alinmadan herhangi bir siniftaki IHA ile ucus
yapilmasi yasaktir. Bunlar:

a) irtifaya bagli olmaksizin havalimanlarinda, en
yakinda bulunan pistin kenarindan 5 NM (9 km)
mesafeden daha yakin sahada,

b) irtifaya bagli olmaksizin seyriisefer yardimci
cihazlari, heliport, heliped, hava parki, Genel
MUudurlik resmi internet sitesinde yayinlanmis
olan denize/inis kalkis alanlari vb. merkez
olmak tizere 5 NM (9 km) yaricapli sahada,

b) UAVT: The UAV whose maximum departure
weight is between 4 kg (including) - 25 kg

©) UAV2: The UAV whose maximum departure
weight is between 25 kg (including) - 150 kg

d) UAV3: The UAV whose maximum departure
weight is between 150 (including) and more.

According to this distinction composing of

the base of instruction, you have to carry out
different necessities according to the UAV

type that you have. For example, any license

is not arranged by General Directorate for
those who will fly UAVO and UAV1. However,
aforementioned people have to register the
internet-based registration system. UAVZ
pilot license for 3 years is arranged by General
Directorate for the pilot of UAVZ class who will
use the UAV in UAVZ class; UAV3 pilot license
for 3 years is arranged by General Directorate
for the pilot of UAV3 class who will use the UAV
in UAV3 class.

However, some decisions are common for

all of the UAVs. For example, the regions that
are forbidden for flight are common for all of
the UAVs. It is forbidden to make a flight with
UAV in any class in the below regions without




c) irtifaya bagli olmaksizin cok
kalabalik bolgeler ve kalabalik
bolgeler Uzerinde,

d) Turkiye AIP'si ENR 5.1 béliimiinde

yer alan yasak, tahditli ve tehlikeli
sahalarda,

e) Askeri binalar ve tesisler, cezaevi,
akaryakit depolari ve istasyonlari,
silah/fisek fabrika ve depolari

gibi kritik yapi, tesis ve varliklarin
cevresinde,

f) NOTAM ile ilan edilen sahalarda.

Bunun yani sira arama, kurtarma

making risk analysis and getting permission from General
Directorate. These are:

a) Without depending on altitude, in the airlines, in the area
closer than 5 NM 9 km from the edge of the closest runway

b) Without depending on altitude, in the 5 NM (9 km) radius
area where navigation helper devices, heliport, helipad,

air park, departure/descent areas to the sea that are
broadcasted in official web site of General Directorate and
etc. are central

©) Without depending on altitude, in and over very crowded
regions

d) In the forbidden, restricted and dangerous areas taking
place in ENR 5.1 part of Turkey AIP

ve afet gibi 6ngorilemeyen acil
durumlarda, Genel Midurlik
ile gerekli koordinasyonun
saglanmasi kaydiyla istisnai
olarak ucus izni verilebilir.

Sivil Havacilik Genel
Muidurliglinden izin almayi
gerektiren operasyonlaricin
izin alinmadan iHA ucusu
yapilmasi ve verilen yetkiler ile
belirlenen hava sahalari disinda
operasyon gerceklestirilmesi
hallerinde, ilgili sahis ve
isletmeye 2920 sayili Turk Sivil
Havacilik Kanunun 5. kisminda
ver alan ceza htkimleri
uygulanir. Bu hiklimlere gore
de bin TL'den on bin TL'ye

kadar idari para cezasi ile

hapis cezalari yer almaktadir.
Bu baglamda, insansiz hava
araci kullaniyor veya kullanmayi
disunlyorsaniz mutlaka bu
hikimlere dikkat etmelisiniz.

Keyifli ve emniyetli ucuslar dileriz.

@ aliihsantas@ozturktas.av.tr

Arama, kurtarma ve afet
gibi 6ngorulemeyen
acil durumlarda, Genel
Mdudurlik ile gerekli
koordinasyonun
saglanmasi kaydiyla
istisnai olarak ugus izni

verilebilir.

in the emergent cases
that cannot be foreseen
like disaster and search/
rescue, permission for
flight can be exceptionally
given only if necessary
coordination with General

Directorate is carried out.

e) Around the critical structure, facility and
estates like military buildings and facilities,
prison, gas stations and tanks, weapon/
cartridge factories and stores

f) In the areas that are declared with
NOTAM

Besides, in the emergent cases that cannot
be foreseen like disaster and search/rescue,
permission for flight can be exceptionally
given only if necessary coordination with
General Directorate is carried out.

In the occasion of making UAV flight without
getting permission for the operations that
are needed to get permission from Civil
Aviation General Directorate and carrying
out operations outside of the specified
airspace with given authorities, penal
provisions taking place in the 5th part of

Turkish Civil Aviation Law Number 2920

are practiced to the related individual and

institution. According to these provisions, administrative
fine from one thousand TL to ten thousands TL and

imprisonments take place. In this context, if you use UAV or
think to use, you should be careful about these provisions.

i Wish you pleasant and safety flights.
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Onceki yazimizda is giivencesinin ne olduguna,
is glivencesinden yararlanma sartlarinin neler
olduguna ve is glivencesinin sonuclarina kisaca
deginmistik. Bu yazimizda ise is glivencesine
tabi olan iscilerin is akitlerinin gecerli nedenle
feshi konusuna deginecegiz.

Gecerli fesih nedenleri, 158 nolu Hizmet
iliskisine Son Verilmesi isimli ILO sézlesmesine
uygun olarak is Kanunu'nun 18. maddesinde
duzenlenmistir. Bu kanun maddesiyle isverene
derhal fesih hakki verilmemekle birlikte,
kosullari bulundugunda iscinin is akdini
feshetme hakki saglanmistir. Ancak sikca
sorulan sorulardan biri olarak belirtmek gerekir
ki gecerli nedenle is akdi feshedilen iscinin,
kidem ve ihbar tazminati talep etme hakki
devam etmektedir.

NEDiR BU GEGERLI FESIH
NEDENLER{?

Oncelikle sunu belirtmeliyiz ki gecerli fesih
nedenleri, is Kanunu'nun 25. maddesindeki
derhal fesih nedenleri gibi keskin hatlarla
belirlenmemistir. Ancak Kanun yine de ilgili
maddede genel bir cerceve cizmeye calismistir.
Bu cercevede gecerli fesih nedenleri; iscinin
yeterliliginden kaynaklanan sebepler, iscinin
davranislarindan kaynaklanan sebepler,
isletme-isyeri yahut isin gereklerinden

GECERLI NEDENLE

IS AKDININ FESHI
ANNULMENT OF LABOR
CONTRACT FOR VALID REASON

Avukat [ Lawyer MUHAMMET OZTURK

HAVA-IS SENDIKASI HUKUK MUSAVIRI
LEGAL ADVISER OF HAVA-iS UNION

In our former article, we shortly mentioned about
what employment security is, what the conditions
to get benefit from employment security are and
what the results of employment security are. In
this article, we will mention about annulment of
labor contract of employees who are dependent
on employment security for valid reasons.

Valid annulment reasons were arranged in 18"
item of Labor Law in accordance with ILO contract
being named as Ending Service Relationship

158 Numbered. With this law item, the right for
immediate annulment is not given to employer;
however, the right of annulment of labor contract
of employee is supplied to employer when
conditions exist. However, it is necessary to state
as one of the frequently asked questions that
employee whose labor contract is annulled for a
valid reason continues to have the right to demand
notice and severance pay.

WHAT ARE THESE VALID ANNULMENT
REASONS?

Firstly we should point out that valid annulment
reasons are not defined with sharp lines like
immediate annulment reasons in 25" item of Labor
Law. However, the law tries to draw a general
frame in the related item. In this context, valid
annulment reasons can be gathered under three
titles as the reasons resulting from employee's



kaynaklanan sebepler olmak tizere 3 baslik
altinda toplanabilir.

iSCiNiN YETERLILIGINDEN
KAYNAKLANAN SEBEPLER

Burada, Yasa'nin 18. maddesinin gerekcesinde
konu su sekilde 6zetlenmistir: “Ortalama
olarak benzer isi gérenlerden daha az verimli
calisma, gosterdigi niteliklerden beklenenden
daha disiik performansa sahip olma, ise
yogunlasmasinin giderek azalmasi, ise yatkin
olmama, 6grenme ve kendini yetistirme
yetersizligi, sik sik hastalanma, calisamaz
duruma getirmemekle birlikte isini gerektigi
sekilde yapmasini devamli olarak etkileyen
hastalik, uyum yetersizligi, isyerinden
kaynaklanan sebeplerle yapilacak fesihlerde
emeklilik yasina gelmis olma halleridir."

Ornegin sik sik hastalanma sonucu alinan is
goremezlik raporlari sebebiyle fesih, yogun
olarak basvurulan bir yontemdir. Ancak
burada her hastalanan kisinin is akdinin
feshedilmesinin gecerli nedene dayandigi
dusuinilemez. Yargi organlari, s6z konusu
hastaliklarin sebebini, ne kadar siklikla ve kac
glin sureyle rapor alindigini ve bu durumun
gercekten is iliskisini olumsuz etkileyip
etkilemedigini arastirarak karar vermektedir.
Dolayisiyla her somut olaya gore ayri birer
degerlendirme yapilmalidir.

iSCiNiN DAVRANISLARINDAN
KAYNAKLANAN SEBEPLER

Yine ayni gerekcede bu sebepler: “iscinin
Davranislarindan Dogan Sebepler: 26.
(Kanun'da 25. madde) maddede belirtilen
derhal fesih icin dngoriilen sebepler niteliginde
olmamakla birlikte, iscinin is s6zlesmesine
aykiri davranislari bulunabilir. Bunlara

ornek olarak, isverene zarar vermek yahut
zararin tekrari tedirginligini yaratmak,

sufficiency, the reasons resulting from employee's
behaviors, the reasons resulting from institution-
workplace or employment's necessities.

THE REASONS RESULTING FROM
EMPLOYEE’S SUFFICIENCY

Here, in the ground of Law's 18" item, the subject
is summarized like that: "Working efficiently less
than those who carry out the similar works on
the average, having lower performance than
expectation from him in the qualities that he
shows, decreasing in concentration on work
slowly, being not prone to the work, inadequacy
in learning and improving
himself, getting sick ICHG_
frequently, any illness

Gegerli fesih nedenleri; iscinin
yeterliliginden kaynaklanan

sebepler, iscinin davranislarindan
kaynaklanan sebepler, isletme-
isyeri yahut isin gereklerinden
kaynaklanan sebepler olmak
lizere 3 baslik altinda toplanabilir.

that prevents him usually
from carrying out his

work in a necessary way
without making him not be
able to work, adaptation

inadequacy, Commg to Valid annulment reasons

retirement age inthe can be gathered under three
. titles as the reasons resulting
annulment being made

for the reasons resulting
from workplace are the
conditions".

from employee's sufficiency
the reasons resulting from
employee's behaviors, the
reasons resulting from
institution-workplace or
employment's necessities

For example, annulment = _5-
for the reason resulting

from the incapacity reports
being taken because of getting sick frequently is

a method being applied intensely. However here,

it cannot be thought that annulment of labor
contract of every individual who gets sick bases on
a valid reason. Judiciary decides by searching the
aforementioned illness's causes, its frequency and
for how many days medical certificate is taken,
whether this situation really affects his work
negatively. Therefore, separate assessment for
each concrete event should be carried out.

THE REASONS RESULTING FROM



isyerinde rahatsizlik yaratacak sekilde
calisma arkadaslarindan borc para istemek,
arkadaslarini isverene karsi kiskirtmak, isini
uyarilara ragmen eksik, kotl veya yetersiz
olarak yerine getirmek, isyerinde is akisini ve is
ortamini olumsuz etkileyecek bir bicimde diger
kisilerle iliskilere girmek, isin akisini durduracak
sekilde uzun telefon goériismeleri yapmak, sik
sik ise gec gelmek ve isini aksatarak isyerinde
dolasmak, amirleri veya is arkadaslart ile ciddi
gecimsizlik gdstermek, sikca ve gereksiz yere
tartismaya girismek gibi haller verilebilir."
olarak 6zetlenmistir.

Bu iki tur gecerli nedende de dikkat
edilmesi gereken onemli nokta
sudur: Iscinin yetersizliginden veya
davranislarindan kaynaklanan
sebepler ancak isyerinde
olumsuzluklara yol acmasi halinde
gecerli sebepler olarak feshe neden

bir olumsuz etki yapmiyorsa

iscinin sosyal acidan olumsuz
bir davranisi, toplumsal ve
etik acidan onaylanmayacak WOrk routine and environment negatively,

gecerli sebep sayilamaz.

A negative behavior of

EMPLOYEE’'S BEHAVIORS

These reasons are summarized again in the
same ground like that: "Reasons Resulting from
Employee's Behaviors: Employee may have
anomalous behaviors against labor contract even
though these are not counted as foreseen reasons
for immediate annulment which is being stated in
26™ item (25™ item in the Law). As an example for
these, causing damage to employer or startling
with repetition of damage, lending money from
colleagues in workplace in such a manner that
creates discomfort, provoking friends against

: employer, making the work in a deficient,
-G- S S bad or inadequate way despite all of the

warnings, communicating with the others
in the workplace in such a way that affects

bir tutumu, isyerindeki iretim making phone calls for a long time in such
ve is iliskisi stirecine herhangi

a way that stops work routine, coming to
the work late frequently and gathering
around the workplace by hindering the

olabilirler. iscinin sosyal agidan employeeinterms ofsocial \york existing in lack of harmony with

olumsuz bir davranisi, toplumsal
ve etik acidan onaylanmayacak bir
tutumu, isyerindeki tiretim ve is

iliskisi stirecine herhangi bir olumsuz :
etki yapmiyorsa gecerli sebep
sayilamaz.

ropriate in terr
ciety cannot be - @argument frequently and unnecessarily
stated as a valid

reason if t

ve, his attitude that

< of COlleagues and superiors, having an

fiese can be given'.

e

The important point that should be paid

e\ ) M attention in these two types of valid

ISLETMENIN, ISYERININ
YAHUT ISIN GEREKLERINDEN
KAYNAKLANAN SEBEPLER

Bu sebepleri isyerinin icinden ve disindan
kaynaklanan sebepler olarak ikiye ayirmak
mumkindir. Buna gore isyerinin disindan
kaynaklanan sebepler, sturiim ve satis
olanaklarinin azalmasi, talep ve siparis
azalmasi, enerji sikintisi, tlkede yasanan
ekonomik kriz, piyasada genel durgunluk, dis
pazar kaybi, ham madde sikintisi gibi sebeplerle
isyerinde isin strduriilmesinin olanaksiz hale
gelmesi olarak 6rneklendirilebilir.

reason is that: The reasons resulting from

employee's behaviors or sufficiency can be
valid reasons for annulment only in the occasion
that these cause negativities in workplace. A
negative behavior of employee in terms of social
perspective, his attitude that is not appropriate in
terms of ethic and society cannot be stated as a
valid reason if these do not affect negatively the
process of his production and business relation.

THE REASONS RESULTING FROM
INSTITUTION, WORKPLACE OR

EMPLOYMENT'S NECESSITIES

It is possible to divide these reasons in two parts
as inside and outside of workplace. In this regard,



isyeri ici sebepler ise yeni calisma yéntemlerinin
uygulanmasi, isyerinin daraltilmasi, yeni
teknolojinin uygulanmasi, isyerlerinin bazi
bélimlerinin iptal edilmesi, bazi is tirlerinin
kaldirilmasi gibi sebepler sonucunda bazi
iscilere artik ihtiyac duyulmamasi olabilecektir.

Burada dikkat edilmesi gereken konu sudur:

Bu sebepler iscinin is akdi feshedilmeden 6nce
iscinin kendisine uygun bir baska pozisyonda
istihdam edilmesi olanagi var ise burada gecerli
sebebin olmadigi kabul edilecektir.

Ayrica kanun koyucu, birtakim nedenlerin
gecerli fesih nedeni olarak sayilmayacagini
pesinen madde hiikmiine koymustur. is
Kanunu'nun 18. madde 3. fikrada 6rnegin
sendika lyeligi, isyeri temsilciligi, adli

ve idari makamlardaki yikiamliluklerini

yerine getirmek (6rnegin is arkadasi lehine
taniklik yapmak), isveren aleyhine sikayette
bulunmak gibi sebeplerin gecerli neden

olarak sayilamayacagini, dolayisiyla is
glivencesine tabi iscilerin bu sebeplerle isten
cikartilamayacagi acikca diizenlenmistir.
Fazlasiyla sik sorulan sorulardan bir tanesi de is
arkadasi lehine is davasinda taniklik yapmanin
isten cikartilma sebebi olup olmadigidir. Kanun,
bu durumun gecerli fesih nedeni olamayacagini

acikca diizenlemistir!

Q)
o

~, N\

the reasons resulting from outside of workplace
can be exemplified as becoming impossible of
work's being maintained in workplaces because
of the reasons like decreasing in version and sales
opportunities, decreasing in demand and order,
energy shortage, economic crisis in the country,
general recessions in the market, loss of foreign
market, shortage of raw materials.

The reasons resulting from inside of workplace can
be stated as not feeling any more need of some
employees because of the reasons like practicing
new work methods, reducing the size of workplace,
practicing new technology, cancelling some parts
of workplace, removing some work types.

Here, the point that should be paid attention

is that: If there is a possibility to employ the
employee in another convenient position before
annulment of employee's labor contract, it will be
accepted that here does not exist any valid reason.

In addition, legislator put in item provision
beforehand that a certain number of reasons will
not be regarded as valid reason for annulment.

In 18™" item 3 clause of Labor Law, these have
been clearly regulated that union membership,
business agents, carrying out the duties in
judicial and administrative authority (for example,

International
Labour
Organization



Tum gecerli nedenle fesih sebepleri
degerlendirilirken isverenin feshe son
care olarak bakmasi beklenmektedir.
Burada yargilama yapilirken feshe, son
care olarak basvurulup basvurulmadiginin
arastirilmasi gerekir. isverenin, yukarida
sayilan sebeplerden biri ortaya ciktiginda
bu olumsuzlugu feshe basvurmadan
bertaraf etme imkaninin bulundugu
tespit edildiginde isverenin feshi gecerli
olmayacaktir. Dolayisiyla ise iade sureci
glundeme gelecektir.

Sonuc olarak iscinin gecerli nedenle is akdi
feshinde bu fesih nedenleri, her somut
olaya gore farklilik arz edebilmektedir.
Ortaya cikan bir gecerli neden var ise
bunun sonucunda isverenin artik o

isci ile calismasinin objektif kosullara

gore artik kendisinden beklenememesi
gerekmektedir.

is glivencesine tabi olan iscilerin is
akitlerinin feshini isveren eger yukarida
anlatilanlara gore gecerli bir nedene
dayandiramiyorsa bu kisilerin actigi ise
iade davasi sonucunda ise iade karari

ctkmaktadir. Bu karardan sonra isci kararla :

birlikte isverene, ise geri alinmasi icin
basvuruda bulunmakta, kabul edilmez
ise isveren kararda belirtilen tazminatlari
ddemeye mahkiim edilmektedir. iscinin

is akdi gecerli nedenle feshedilmis olsa
bile is Kanunu'nun 25. maddesindeki
sebeplerden farkli olarak kidem ve ihbar
tazminati haklari sakli kalmaktadir. Yine
bu fesihten itibaren 1aylik ise iade davasi

sonra ise iade davasi acilamayacagini da
hatirlatmis olalim.

lyi calismalar dileriz...

i witnessing in favor of colleague), making a complaint
against employer cannot be seen as valid reasons for
annulment; hence employees depending on employment
security cannot be dismissed because of these reasons.
One of other questions which are asked frequently is
whether witnessing in favor of colleague in a business
case is a valid reason for dismissal or not. Law clearly

! regulated that this situation cannot be a valid reason for
annulment!

While the whole valid annulment reasons are being
assessed, it is expected from employer to see the
annulment as the last solution. While making a
judgement here, it is necessary to search whether
annulment is resorted to as the last solution or not. When
it is established that there is a possibility to remove the
negativity without resorting to annulment by employer in
the case of the above reasons' existence, annulment of
employer will not be valid. Therefare, process of return to
work will come into question.

Consequently, these annulment reasons in the annulment
of employee's labor contract for valid reason may differ in
every concrete event. If there is a valid reason, as a result
of this, it is necessary not to expect from employer to
work together with this employee according to objective
conditions.

If employer cannot submit a valid reason for the
annulment of employee who depends on employment
security according to the above mentioned reasons,
decision of return to work is taken as the result of the
case of return to work. After this decision, employee
applies to employer to get back to work; if he does not
approve, employer is convicted to pay the compensation
being stated in the decision. Even if labor contract of
employee is annulled for a valid reason, rights of notice
acma hakkinin oldugunu, bu stire gectikten : o

g ’ i and severance pay reserved as distinct from the reasons
in 25" item of Labor Law. We remind that employee has
a right to sue for return to work within one month; after
this time passes, he cannot sue for return to work.

Wish you good works...

@ muhammetozturk@ozturktas.av.tr






BIRLIKTE
DOGADAYDIK...

Doga sever lUyelerimizin
katilimi ile gerceklestirilen
trekking, Cubuk-Karagol

Milli Parki'nda duzenlendi.
Cubuk Doga Yurtyusclleri
Grubu'nun onderliginde
gerceklestirilen trekking,
toplam 7 km'lik bir parkurda
duzenlendi. Parkurun ilk

3 km'lik bélimuiinde cam
ormanlari esliginde tirmanis
yapildi, geri kalan kisimda

ise patika yollardan gecilerek
Karagol'e ulasildi. Karagol'de
mavinin ve yesilin muhtesem
ahengi esliginde mangal
molasi verildi.

Farkl etkinliklerle Gyelerimizi
bir araya getirmeyi
amaclayan Hava-is Ankara
Subemiz, benzer etkinlikleri
yaz sezonunda dliizenlemeye
devam edecektir. Ankara'da
iseniz yahut yolunuz
Ankara'dan gecerse elbette
bekleriz :)

Dogal olarak Hava-is'liyiz...



WE WERE TOGETHER
IN THE NATURE...

Trekking was organized in
Cubuk-Karagol National Park
with the participation of

our nature-lover members.
Trekking was made in the
leadership of Cubuk Nature
Walker Group and it was
organized in a totally 7 km
racetrack. In the first 3 km
part of racetrack, climbs were
made accompanied with pine
forests; in the rest part they
reached to Karagol by passing
pathways. A barbecue

break was given in Karagol
accompanied with the great
harmony of blue and green.

Hava-Is Ankara Branch which
targets to bring our members
together with different
activities will keep on
organizing similar activities
in summer term. If you are in
Ankara or you pass through
Ankara, we will wait for you :)

Naturally we are from Hava-Is. ..



Die Pize Sogleye

(orversatesn By Curselies

VIZE TAKIP SEFIMIZ SAYIN

MAHMUT TASPINAR
BEYEFENDIYLE SOYLESI
CONVERSATION WITH OUR
CHIEF OF VISA FOLLOW-UP
DEAR MAHMUT TASPINAR

Vize Takip Sefimiz Sayin Mahmut Taspinar
Beyefendiyle Soylesi:

Mahmut Bey sizleri taniyalim liitfen.

Rize dogumluyum. 20 yillik evliyim. iki
cocuk babasiyim. Bir kizim bir de oglum var.
Ortakligimiza 25 yildir hizmet ediyorum.

Bilmeyen arkadaslarimiza belirtelim,

Genel Baskanimiz Ali Kemal Bey bir donem
muhasebede calismis ve akabinde de sizin
su an bulundugunuz gorevi icra etmisti. Hala
o giinleri 6zlemle yad eder... Su an gorev
sizde, arkadaslarimizin da merak ettigini
diisiiniiyoruz, Vize Takip Sefligi nedir, ne
yapar? Sizin goérev ve sorumlulugunuz nedir?
Gununiaz nasil gecer?

Genel Baskanimiz Ali Kemal Bey ile calistigimiz
doénemlerde guzel anilar biriktirdik. Yaptigimiz
is vesilesiyle Istanbul'da bilmedigim,
tanimadigim bircok yeri onunla tanima
imkanim oldu.

yoneticilerimizin ve personelimizin gorevli

Yaptigimiz ise deginecek olursak tst K

Conversation with our Chief of Visa Follow-up

Dear Mahmut Taspinar:

Mr.Taspinar, let's know you please.

I was born in Rize. I've been married for 20
years. | am father of two; one daughter one boy.
| have been serving for our partnership for 25
years.

Let's say to our friends who do not know that
our Chairman Ali Kemal worked in accounting
department for a while; afterwards, he carried
out the duty which you are carrying out

now. He still remembers those days yearnly.
Now you are on duty, we think our friends

also want to know that what is Chief of Visa
Follow-up and what does it do? What is your
duty and responsibility? How does one of your
days pass?

We saved beautiful days in the period that we
worked together with our Chairman Ali Kemal.
Because of our work, I had a chance to know
many places which | had not known before with
him.



olarak gerceklestirecekleri seyahatlerinden ¢ Ifltouch on the work we do, it can be

once vize alim sireclerini koordine etmek i summarized as the coordination of the process
olarak 6zetlenebilir. Diger yandan kurum of visa purchase before travels which will be
ici indirimli bilet kullanan personelimizin made by our top directors and personnels in
yasadiklari sorunlarin takibini yaparak c6ziim charge. On the other hand, to provide solution
saglamak ve harcsiz pasaport alimlarinda by following the problems that our personnel
ucucu personelimize hizmet vermek, who use discount ticket in company
gorevlerimiz arasinda denilebilir. -G '_experience and to serve our flight

personnel in passport purchase
Schengen (lkelerini ayri

Bu kosusturmaca, saha gorevleri, olarak kategorize edecek
olursak italya, calisma duties.
sistemlerine sagladigimiz
muhtemelen. Mutat ofis gorevinde uyumla bir adim éne
cikmaktadir.

without fees can be stated within our

konsolosluk ziyaretleri keyiflidir

bulunan arkadaslarimiz icin Perhaps these densities, field duties,

.. . R If we categorize Schengen

farkli ve giizel bir gériintii cezp c °
countries separately, Italy

ettigini soylememiz gerekir. Peki, steps forward with the ~ We can say that this different and

tecriibelerinizden bilgi edinmek namina "°"M°"Y Whichwe provide: peautiful position attracts our
to their work systems.

visits to consulate are pleasant.

soralim, vize islemleri acisindan en friends who are in charge in office.
sistematik, nizami, kural ve kaideleri en _ a-Then, to get information from your
diizgiin lilke hangisidir sizce? experiences, let's ask you: Which

country is the most proper in terms of rules

and regulations and the most systematic in

Acikcasi bu soruya cevap vermek biraz .
terms of visa procedures?

or... Ulkeden iilkeye vize prosediirii
farklilik gosterdigi icin farkli durumlara

uyum saglamamiz gerekiyor. Ancak bir tilke Frankly, to answer
ismi vermek gerekirse diizeniyle, sistemli this question is
calismasiyla ingiltere 6n plana cikiyor. hard... We need to
Schengen ulkelerini ayri olarak kategorize adapt to different

edecek olursak italya, calisma sistemlerine situations because

sagladigimiz uyumla bir adim 6ne cikmaktadir. visa procedures

differs from

country to country.

Is yasaminiz boyunca bir sendika mensubu However, ifit is

olmanin size kattigini disundigiiniiz yonler necessary to give

nelerdir? a country name,
England comes
Sendikalar, Uyelerinin sosyal ve ekonomik i into prominence
haklarini giivence altina almak icin vardir. with its order,
Calisanlarin haklarinin giivence altina systematic work.
alinmasinda benim de bir payimin oldugunu If we categorize
bilmek ve sendikal faaliyetlere katilabildigim i Schengen countries separately, Italy steps
olciide yasadigim sosyal birliktelik hissi, bir forward with the harmony which we provide to
sendika mensubu olmanin bana kazandirdig their work systems.

bazi glizel yonler diyebiliriz.



Gitmekten keyif aldiginiz biri yurtici digeri
yurtdisi iki sehir/bélge séylemenizi istesek?

Ulkemiz diinya iizerinde esi benzeri
bulunmayan bir tarihe, kiltlre ve cografyaya
sahip. Secim yapmak zor olsa da Karadeniz'in
o essiz yesili, benim icin her zaman ilk

sirada yer almayi basarmistir. Karadeniz;
dogasi, yaylalari ve sicak insani ile ginimiz
sehir insaninin hasret kaldigi yesile sizi
doyuracaktir. Yurtdisinda ise manevi olarak
huzur buldugum Suudi Arabistan, her
gidisimde tekrar gitmek istedigim yerler icinde
ilk sirada. Nasipse KudUis'l de ziyaret etmek
istiyorum.

Meslek hayatiniz boyunca unutamadiginiz
bir animzi paylasmanizi istesek?

-@G
Ulkemiz diinya lizerinde esi
benzeri bulunmayan bir tarine, degisiklik yapilacakti

kultt{re ve cografyaya sahip. ve benim igin ayrllan
Secim yapmak zor olsa da

Karadeniz'in o essiz yesili, Masa icime sinmemisti.

benimicin herzamanilk By durumdan pek belli
sirada yer almayi basarmistir.

Ali Kemal Bey ile calistigimiz
donemler... Ofisteki
masalarin diizeninde

etmek istemesem de
Our country has a history,

culture and geography that is

unique within the world. Even anlasiliyordu. Mesai

itis veryhard to choose. the  pittikten sonra Ali Kemal
incomparable green of Black

Sea succeeds to get the first Bey ve diger arkadaslar,

hoslanmadigim her halimden

place everytime forme.  masami suisleyerek benim

—\_ "\ W hosuma gidecek sekilde
diizenlemisler. Telefonuma
gonderdikleri fotografta

durumu gortince cok sasirmis ve mutlu
olmustum :)

is disinda ilgilendiginiz bir hobiniz, bir
ugrasiniz var midir?

Beli bir zamandan sonra cocuklardan ayri

What are the sides that you think being a
union member during your work life attributes
toyou?

Unions exist to assure its members' social and
economic rights. To know that | have a share
in the assurance of :
employees' rights, the
feeling of social unity
which | experience as
far as | can participate
in union activities can
be counted as some
nice sides that being

a union member
attributes to me.

Can you say two cities/

regions one abroad,
one domestic that you
enjoy going?

Our country has a history, culture and
geography that is unique within the world. Even
itis very hard to choose, the incomparable
green of Black Sea succeeds to get the first
place every time for me. With its nature,
flatlands and friendly people, Black Sea
satisfies you the green that today's city people
miss. In abroad, Saudi Arabia is in the first place
that want to go again in every time | go there.
If it is destiny, I want to visit Jerusalem.

Can you share with us one of your memories
that you cannot forget during your business
life?

The times that we worked together with

Ali Kemal... There would be a change in the
orders of the tables in the office and | did not
like the table reserved for me. Even if | did not
want to show this feeling, it was clear from



kendine vakit ayirmak zor oluyor. is haricinde i my behavior. After work, Ali Kemal and other
hafta sonlari istanbul ve cevresinde cocuklarla | friends decorated my table in such a way that |
gezmeyi tercih ediyoruz. i would enjoy. When I saw this in the photograph

that they sent to my phone | was very surprised

and happy :)
Kabin, kokpit, yer hizmetleri, ofis, teknik

tum arkadaslarimiza yahut 6zel bir gruba ) .
i Arethere any hobbies that you are interested K

buradan seslenmek istediginiz bir seyler, in except work?

dilek-temnniniz var midir? S

After a while it becomes very hard to spare

Bu glizel sdylesi vasitasiyla degerli time for you separated from children. We prefer
arkadaslarimiza glizel bir haber sunmus olmak to wander Istanbul and its surrounding with
isterim. ilerleyen dénemde hizmete girmesini i children at weekends except work.

planladigimiz seyahat portali projemizle

bir personelimiz turistik veya gorevli olarak Do you have any wish-demand that you want
cikacagi seyahati hakkinda 6nceden ne to say from here to our cabin, cockpit, ground
yapmasi gerektigi (bilet alimindan vize handlings, office, technique friends or a
slirecine, gorev talebi olusturmaktan gérev special group?

kapamaya kadar) konusunda kafasindaki

tim sorulara ' X By means of this nice conversation, | want

yanit bulabilecek to share a beautiful news with my friends.

sekilde bir calisma We planned to put a travel portal project

yapmaktayiz. Proje into service in the following period; with

< this project,anyone of our personnel who
canliya alindiginda

will go on a trip as touristic or in charge
duyuru yapilacaktir. i ) )
i ) can find the answers to all of his questions
Bu projeyle guzel about what he should do for his travel

bir caligmay: da beforehand (from buying tickets to visa

arkadaslarimizin process, from composing duty demand

istifadesine sunmak to closing duty). When project is active,
bizler icin glizel bir announcement will be made. With this
hadise olacaktir. project, to submit such a nice work to our

friends' benefit will be a very nice event for

us.
Mahmut Bey,

sizleri tanimak ve sizlere tanik olmak bizlere

. I .. . Mr. Taspinar, we are very pleased to know
memnuniyet verdi. Soylesimize katildiginiz N
i and witness you. We thank you as the whole
icin tiim Hava-Is ailesi olarak tesekkiir ; . .
4 ? ? Hava-Is family because of attending our

ederiz. conversation.

Ben tesekkiir ederim. Saglicakla kalin. Huzurlu | thank you. Stay healthy. | wish you peaceful

ve keyifli calismalar dilerim... ¢ and enjoyable works...



GELECEGE BIRLIKTE BAKALIM

Hava-is Ankara Sube Baskanliginin Diinya Géz
Hastanesi ile baslattig licretsiz g6z taramasi ile
. Ankara'da calisan tiim tyelerimiz g6z taramasindan
gecirildi.
Diinya Goz Hastanesi ile yapilan protokolle tiyelerimize,
“ hastane ortaminda gerceklestirilen goz tetkiklerinde
indirimler uygulanirken ayni zamanda is yerlerinde
kurulan stantlarda da tum lyelerimizin goz sagliklari
kontrol edildi. Yogun bir katilim saglanan taramada
Bolgesel Ucuslar Baskanligi calisanlari, Ankara Satis
Mudurligl ve Esenboga Havalimani calisanlarinin
tamami goz taramasindan gecirildi.

Uyelerinin her zaman yaninda olan Hava-is Sendikasi,
saglikli ve aydinlik glinler icin var glictiyle calismaya
devam etmektedir...

s ® Saglicakla kaliniz.

BiR#

| Dunyagﬁ;

LET'S LOOR AT THE FUTURE TOGETHER

All of our members working in Ankara underwent eye
screening with free eye screening which has been |

started by Hava-is Ankara Branch Presidency with
World Eye Hospital.

With the protocol being made with World Eye Hospital,
discounts in eye examination being carried outin
hospital were practiced: besides, eye health of all of our

members were checked in the stands being established
in workplaces. In the screening to which an intense
participation was made, all of the employers of Regional
Flights Presidency, Ankara Sales Directorate, Esenboga
Airlines were undergone eye screening.

Hava-is Union which is always together with its

members continues working for healthy and bright days
with all its strength...

Stay healthy.
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Degerli Uyelerimiz,

Calisma ve Sosyal Guvenlik Bakanliginin her yil ocak
ve temmuz aylarinda yayinladigi is kollarindaki
sendika liye sayilarina iliskin teblig, gectigimiz
glnlerde Resmi Gazete'de yayinlanmistir. Bu
verilere dayanarak Sendikamizin, 18 binin tzerindeki
Uyesiyle tasimacilik is kolunda Turkiye'nin en blyulk
lic sendikasindan biri oldugu resmf olarak tescil
edilmistir. Buna gore, Sendikamiz lilke barajinin

cok Gizerinde bir sayiya sahip oldugu icin tekrar

siz degerli Uyelerimiz adina toplu is sézlesmesi
(TiS) yapma hakkini kazanmistir. Sendikamiz
Hava-is, 1962 yilindan bugiine kadar oldugu gibi
Uyelerinin hak ve hukukunu korumak ve kollamak
sorumlulugunu, sizlerin adina bundan sonraki
sureclerde de yerine getirecektir.

Bu 6nemli haber yaninda ne yazik ki belirtmek
gerekir ki Sendikamiz son donemde, aleyhinde
sistematik olarak ylritulen bir karalamaya maruz
kalmistir. Bunun temelinde de art niyetli zimrelerin
sizlerin hak ve hukukunu ihlal etmek, Sendikamiza
olan glivenini zedelemek ve nihayetinde de ylikselen
Tirk havaciligina zarar vermek maksadi vardir. Bu
odaklar, eylemlerine basladiklari glinden itibaren
Sendikamiz hakkinda bircok mesnetsiz, yalan ve
hayal sinirlarini zorlayan iftiralar (Sendikamizin
kredi cektigi ve lyelerini kefil gbsterdigi, tyelikten
istifa edilse dahi bu borcun devam edecegi, Kabin
A.S!nin kurulacagi vb.) atmaktan geri durmamislar
ve her turli provokasyonu yapmislardir. Bilinmesini
isteriz ki mufteri ve isbirlikcilerine, tim bu
eylemlerinden dolayi hukuk yoluyla gerekli cevaplar
verilmis ve tim karalama cabalari bosa cikmistir.

Bu olumsuz seyre karsin bizler ise Gyelerimizin
hak ve menfaatlerini korumak icin 26. Donem
Toplu Is Sézlesmesinin calismalarina baslamis

Dear Members,

The notification about the number of union members
in business branches which Ministry of Labor and
Social Security publishes in January and July every year
has been recently published in The Official Gazette.
According to this data, it was officially recorded that
our Union is one of the biggest three unions of Turkey
in transportation business branch with its members
over than 18 thousands. According to this, because our
Union has a number that is more over than country's
threshold, it again gained the right to make collective
labor agreement (CLA) on behalf of our dear members,
In the following processes, our Union Hava-Is will
carry out the responsibility to protect and watch over
its members' rights as it has been since 1962 on behalf
of you.

Besides this important news, unfortunately we need
to state that our Union has been recently exposed

to a smear campaign that has been carried out
systematically against it. On the basis of this, there
exists evil-minded groups' aim to violate your rights,
to damage your trust on our Union and to damage
rising Turkish aviation. Since the day they started
their actions, these groups have not abstained from
slandering, telling lies and groundless claims (like
our Union's receiving loan, showing its members as
guarantee, this loan's going to continue even the
member resigns, Cabinet Inc.s going to be established
etc.) about our Union. In addition, they have made

all types of provocations. We want you to know that
necessary answers against these slanderers and
their collaborators were given through legal ways and
the whole of their smear campaign turned out to be
nothing.

In spite of this negative process, we started the
studies of 26" Term Collective Labor Agreement to



bulunmaktayiz. Temel arzumuz, siz kiymetli
liyelerimizin destek ve goriisleri ekseninde stireci
sizlerle birlikte yuriterek, sizlerin menfaatleri
dogrultusunda bir calisma dénemi hazirlamaktir.

Sendikamiz Uiyesi olmayip dayanisma aidati
odeyerek sendikal kazanimlarimizdan faydalanan
tim calisanlari da, gercekleri gérerek bundan
sonraki stireclerde haklarina, yetkili olan
Sendikamiz Hava-is catisi altinda sahip cikmaya
davet ediyoruz. Sendikamizin kapisi her zaman
tim emekcilere sonuna kadar aciktir.

Unutma, unutturma! Bolinerek yok olur,
birleserek var oluruz.

protect our members' rights and benefits. Our basic
goal is to prepare a working period in direction of
your benefits by carrying out this process with

you within the framework of your/our precious
members' supports and views.

We invite all of the employees, who get benefit
from our Union gains by paying solidarity fee even
if they are not members of our Union, to protect
their rights under the roof of our authorized Union
Hava-ls in the next process by seeing the truths.
Our Union's door is always open till the end for the
whole laborers.

Don't forget, don't let it be forgotten! If
we split, we vanish; if we unite, we exist.

TiS MASASI (3
CLA TABLE o “y

UNUTMA! TiS'E DOGRU “TISS" SESLERI
HAR ZAMAN CIKAR!
DON'T EORGET! TOWARDS CLA,
“TISS” VOICES ALWAYS EMERGE!















ADULT LIBRARY
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USKUDAR KITAB
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Jennifer Barclay - Edebi Ziyafet | A Literary Feast - Siyah Kitap

Klasik edebiyattan giinimuze
pek cok 6nemli yazarin metinleri
arasinda gezinip tarifler
yakalayan kitap, tic bélimden
olusuyor. Calisma okuyucuya,
mutfak kiltlirt ve edebiyatin
bulustugu keyifli bir okuma
deneyimi yasatiyor.

This book catches recipes

while wandering among many
important authors' books from
classical literature to our day
and it has three parts. This study
supplies a pleasant reading
experience to the readers where
kitchen culture and literature
meet.

Sinan Yilmaz - Uskiidar Kitabi | Book of Uskiidar - Otiiken

Kitap, tarihive kaltarel

gecmisi ile sadece istanbul'un
degil Turkiye'nin de dnemli
ilcelerinden biri olan Uskiidar'
karis karis gezmek isteyen,
gezerken hem gecmisi yad
edip hem de simdiyi anlamak
isteyenler icin bir kilavuz
niteliginde. Uskiidar' bilmeyen
yoktur; ancak bu kitap, okuruna
Uskiidar'in bilinmeyen yonlerini
anlatmayi vadediyor.

This book is like a guideline

for those who want to wander
Uskutdar which is one of the most
important towns of not only
istanbul but also Turkey with its
historical and cultural past and
for those who want to remember
the past and understand today
while wandering. There is no one
who does not know Uskiidar;
however, this book promises to
explain the unknown sides of
Uskudar to its readers.

Taha Kilinc - Seyrusefer | Navigation - Asina Kitap

Gazeteci - yazar Taha Kilinc'in
15 seneyi askin stirede gezip
gordugl ulkeleri anlattigl

bu calismasinda, yolculuga
cikmanin insana kattigi
anlamlar siralaniyor. Ortadogu,
Afrika, Balkanlar ve Avrupa'dan
toplamda on llkenin insan ve
doga manzaralari yer aliyor bu
kitapta. Farkli cografyalardan
farkli kulturler, yazarin cektigi
fotograflarla daha bir goérintr
oluyor.

KITAP TANITIMLARI
BOOK INTRCDUCTIONS

In this study journalist and author
Taha Kilinc mentions about the
countries he traveled for over

15 years; the meanings that
travelling contributes to human
being are explained. In this book,
people and nature landscapes of
totally 10 countries from Middle
East, Africa, Balkans and Europe
take place. Different cultures
from different geographies
become more apparent with the
photographs that the author
took.

My



TiIS SURECINDE BIZ! (TEMSILI)
DURING CLA PROCESS, WE 1 (JIMAGJINATJWIE}
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Behic Ak - Tombis Maskeli Baloya Katilmak istemiyor | Tombis Does

BEHIC AK

TOMBIS MASHEL]
BALOYA RATILMAR
iSTEMIYOR

not Want to Attend to Masquerade - Glnisigi Kitapligi

Blylmek, her cocuk icin
kacinilmaz bir deneyim.
Bu tecrubeyiyasarken ya

etrafinizda sizi anlayacak birileri

yahut duygulariniza terciman
olan kitaplar olmali ki biiylimek
zor oldugu kadar keyifli de bir
dénem olabilsin. Tombis serisi,
blylimenin ne kadar gtlizel bir

surec oldugunu eglenceli bir dille

anlatiyor.

To grow up is an inevitable
experience for every child. While
you are experiencing this period,
there should be someone who
understand you or books which
are translators of your emotions
so that to grow up willbe a
joyful term as much as it is hard.
Series of Tombis explain with an
enjoyable language how to grow
up is a beautiful process.

Durga Bernhard - Sen Uyurken | While You Are Sleeping - Tubitak

Bizler Diinya'nin herhangi bir
noktasinda yasarken acaba
ayni anda Dlnya'nin diger
bolgelerinde neler oluyor? Gece
oldugunda uyumak icin hazirlik
yaptigimizda Diinya'nin dort

bir yanindaki cocuklarin neyle
mesgul oldugunu 6grenecek,
Danyamizin buyuklagune

sasiracaksiniz.

While we are living in any point
of the World, what is happening
on the other regions of the World
at the same time? You will learn
what the children from the four
sides of the World do when we
make preparations for a sleep

in the night and you will be
surprised with the greatness of
our World.

Geraldine McCaughrean - Haydi Ciciko Haydi | Go! Go! Chichico!
Yapi Kredi Yayinlari

Talent scouts of a club discover

'm;mqhm
aoi Cicj
BN v bl o

Arkadaslariyla her gtin plajda
futbol oynayan yetenekli
Ciciko'yu bir kultibiin yetenek
avcilari kesfeder. Maca
cikmasi gereken Ciciko'nun
bir cift ayakkabisi bile yoktur.
Arkadaslari Ciciko'yu maca
cikarmak icin gerekli bir cift
ayakkabiyi bulabilecekler mi?
Kitap, rengarenk bir dayanisma
oykusiunu anlatiyor.

KITAP TANITIMLARI
BOOK INTRODUCTIONS

talented Chichico who plays
football on the beach with his
friends every day. Chichico who
has to go out for a match does
not have any shoes. Will friends
of Chichico be able to find a pair
of shoe that is necessary for
the match? This book explains a

colorful solidarity tale.
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Uyusturucu madde, alkol, tiitiin gibi bagimliliklardan korunmak ve teknolojiye
esir olmadan dogru kullanim yollarini 6grenmek icin siz de
Tiirkiye Bagimlilikla Miicadele Egitim Programina (TBM) katilin.
+ Ucretsiz TBM egitimleri icin en yakin Halk Egitimi Merkezine basvurabilirsiniz.

A
L

tbm.org.tr :
. TURKIVE BAGIMLILIKLA MUCADELE
B B2/ tbmVesilay 4 EGITIM PROGRAMI




Ga _ scae B o p L
Gelecegimize yatirnm yaptigimiz kooperatiflerle evlerimiz cok yakinda hazir
olacak insAllah. Nezih bir ortamda, saglam konutlarda, konforlu bir yasam alani
icin var glicimuzle calisiyoruz. Guizel glinlerde mutlu bir hayat temennisiyle...




InshAllah, our homes will soon be ready with cooperatives we invest in our | TF

- future. We are working for a comfortable living place in solid houses and in
— decent environments. With a happy life on fantastic days...
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CEVAP s "
O al s

Anahtar kelimeyi e-posta adresimize gdnderen 10 tiyemize “Siirpriz bir kitap” kurayla hediye edilecektir.
Son gonderim 15 Ekim 2018. Cevaplarinizi bekliyoruz...

bulmaca@havais.org.tr

7@ Onceki sayimizda yer alan bulmacamizin cevap anahtari “KRAL" idi.

@

m]T Kuralanimiz, dijital kura cekme sistemleriyle yapilmaktadir. Kurada kazanan okurlarnimiza hediye kitaplarini gondermeye basladik. (&
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“A surprise book" will be given as a present by lottery to our 10 members who send the keyword to
our e-mail address. The deadline is 15 October 2018. We are waiting for your answers. ..

bulmaca@havais.org.tr

The keyword of the puzzle in the former issue was"STRUGGLE".

Karelerdeki kodlanmis rakamlar bulmacanin ipucunu olusturuyor. Verilen sayilardaki ipuglan harflere gore diger kareleri doldurarak tamamlanir.
The encoded numbers in the squares form the clue of the puzzle. The clues in the given numbers are completed by filling in the other squares according to the letters.

NOTE our lots will be made via digital lot systems. We began to send the present books to our readers who won the lot,

=

Tl



NASIL OYE OLURUM?

@ Postaneden alacaginiz e-devlet sifrenizle veya internet bankacilig sifrenizle
www.turkiye.gov.tr web sitesine girin.
Enter the web site www.turkiye.gov.tr with your e-state password which you will
get from post office or with your internet bank password.

@ Bilgilerinizi giincelledikten sonra sol tarafta yer alan "e-hizmetler"e tiklayin.
After updating your information, click “e-services” in the left side.

@® Acilan ekranda calisma ve sosyal giivenlik bakanligi baslifinin altinda "sendika
iiyelik islemleri”ne tiklayin.
Click “Union Membership Procedures” under the title of Ministry of Social and
Labor Security in the screen.

@ Tasimacilik is kolunda sizin sendikaniz olan Hava-ls'i secerek onaylaya basin.
By choosing Hava-Is which is your union in the transportation business branch,
click “Approve”.

SENINLE BIRLIKTE ESKISINDEN COK DAHA BUYUK VE GUCLU BIR AILEYiZ...
WITH YOU, WE ARE ABIGGER AND MORE POWERFUL FAMILY THAN BEFORE...
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