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Degerli Arkadaslar,

28. Olagan Genel Kurulumuzu demekratik tgamﬂllere
uygun bir sekilde nihayete erdirdik. Bana ve.ekibime
gliveniniz ve tevecciihlintizden 6turd sukranlarimi arz
ederim.

Bizler, secim stlirecinde ve sonrasinda da her konuda eli ilk
uzatan ve tevazuyla yaklasan olduk, bunu bilmenizi isterim.
Genel Kurulumuzda da sizlerin haklarini daha iyi korumak
ve sendikal mucadelemizi daha ileriye tasimak icin 6nemtli
kararlar aldik...

Ulke olarak 2017 yilini, ciddi zorluklara ragmen maddi ve
manevi kazanimlarla bitirdik hamdolsun.

Turkiye diinyada lider konuma ilerlerken, Tirk havacilik
sektoriinuin de ayni hizda gelisimini hep birlikte yasiyoruz.
Gelisen sektor icinde tarihi karlar aciklayan Tirk
havaciliginin en blyiik paydasi olan havacilik emekcilerinin
maddi ve manevi haklarini tam alabilmesi icin micadelemiz
devam edecektir.

Hava-is dergimizin yayin hayatina ingilizceyi de dahil
etmesiyle Tirk havaciliginin beynelmilel camiada hak ettigi
degerinin daha iyi anlasilacagina eminim.

Arkadaslar, mazlum Filistin halki lizerine gégstimuizii de
siper etmeli, kalplerimizi ve ellerimizi kenetlemeliyiz.
Muslimanlarin bir oldugunu, madde ve ruh planinda
gostermeliyiz.

Kahraman milletin, kahraman emekcilerine selam ve
muhabbetlerimle...

Dear Friends,

We ended our 28" Ordinary General Assembly in
accordance with democratic conventions. | offer my
gratitude to you because of your favor and trust on me
and my team.

\We were the one who gave hand firstly in every
situation and approached in humility during and after
election process; | want you to know that. In our general
assembly, we got important decisions to protect your
rights better and to carry our union struggle further.

As country, we ended 2017 with material and moral gains
despite of serious difficulties.

While Turkey is proceeding to leading position, we
experience the same speedy progress in Turkish aviation
sector. Our struggle will continue so that aviation labors
who are the biggest denominator of Turkish aviation
explaining historical gains in developing sector can get
their material and moral rights completely.

| am sure that by including English language in Hava-is
journal publication life, the deserved value of Turkish
aviation in international society will be understood
better.

Friends, we must shield our chest for oppressed
Palestine public, we must clamp our hearts and hands.
We must show on matter and spirit plan that Muslims
are unigue.

With my greetings and love to hero l[@bors of my hero
nation...

ALi KEMAL TATLIBAL
HAVA-IS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-IS UNION

Z)/(;z gz;zv/

geeriz..
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Degerli Uyelerimiz, ._

28. Olagan Genel Kurulumuzu emekcilerin
kazanimlariyla nihayete erdirdik. Secim _
yarisinda kazanan, baris ve emek miicadelesi
oldu. Oniimiizdeki dort yillik siire icerisinde tiim
gliciimuizle sizlerin faydasina calisacagiz.

Gun eski giin olmadigi gibi sendikacilik, sivil
toplum faaliyetleri de strekli bir degisim ve
gelisim sergilemekte. Bizler bu stirecte
Hava-is'in gelecekte de &ncii bir kurulus
olmasiicin calisiyor olacagiz.

Calismalarimizi, sesimizi; sahada, miizakere
masalarinda duyurdugumuz gibi tarihe bir not
diisme mukabilinde bu yayin mecrasinda da
duyurmaya devam edecegiz. Sizlerle olan hasbi

bagimizi bu temiz sayfalarda devam ettirecegiz.

Sivil havacilarin, emekcilerin sesi olan
Hava-is dergimizin yayinlanma frekansini
artirmak yaninda Sendika liyemiz yabanci
uyruklu calisma arkadaslarimizin da sesimizi
rahat duymasi icin dergimizi Tiirkce-ingilizce
yayinlamaya basladik.

Kabin, kokpit, ofis ve sahada Ustiin gayretle
calisan arkadaslarimizin kaleme aldigi,
sektoriin ve emekcinin sesi olan

Hava-is dergisi sizlerindir.

Bir sonraki sayida tekrar bulusmak Gzere
iyi okumalar dilerim.

Dear Members,

We ended our 28™ Ordinary General Assembly
with the victory of laborers. The winner of
this election were peace and labor struggle.
We will study for your benefit with all of our
power in the next four years.

Days are not the same as the old days;
similarly, unionism and civil society activities
are changing and developing. We will be
studying in this process to make Hava-Is a
pioneer institution in the future.

We will continue announcing our studies and
voices in this publication to write down a note
in history as we do in the field and negotiation
tables. We will maintain our voluntary tie with
you in these clear pages.

\We increase the publication frequency of

our Hava-Is journal which is the voice of civil
aviators and labors. In addition we begin to
publish our magazine as Turkish-English so
that our foreigner colleagues in union can hear
our voice.

Our friends working with superior effort in
office, cockpit, cabin etc. write in this journal of
Hava-Is which is the voice of labor and sector.

| hope to meet you in another publishing and
wish you good readings.

SERDAR UYGUR
HAVA-iS SENDIKASI GENEL BASKAN YARDIMCIS! | HAVA-IS

GENEL YAYIN YONETMENI | EDITO
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28. OLAGAN GENEL KURUL SONUCLARI
THE RESULTS OF 28™ ORDINARY GENERAL ASSEMBLY

Sendikamiz 28. Olagan Genel Kurulu, 11-12 Kasim
2017 tarihlerinde gerceklestirildi. Genel Baskan
Ali Kemal Tatlibal acik farkla yeniden

Genel Baskanimiz secildi.

Yiiksek Secim Kurulunun acikladig§i sonuclara
gore; Ali Kemal Tatlibal'in listesi

174 oy, iskender Carkgi liderligindeki liste ise 81 oy
alirken, 3 gecersiz oy kullanild!.

Secim silireci demokratik kaidelere uygun ve baris
icinde bir ortamda gerceklesti.

Yillardir stiregelen bir sorun olan secim sistemi,
bu genel kurulda degistirildi. Sendika tlizugtinde,
Ozellikle ucucu lyelerin secime icabetini
arttirmak amaciyla onerilen diizenlemeler oy
birligiyle kabul edildi.

Gectigimiz sene, Uluslararasi Tasimacilik
Federasyonu'nun (ITF) terér érgiitii basi “Ocalan’a
Ozgurliik” basligiyla baslattigi kampanyaya
siddetle karsi cikmis ve konuya iliskin bildiriler
yayimlanmistik. Ust federasyonlardan
ayrilabilmek icin Genel Kurulun toplanmasi
gerektiginden, ayrilma talebimiz 28. Olagan Genel
Kurulunda oylandi. Tium katiimcilarin kararimizi
destekleyerek evet oyu kullanmasi neticesinde
ITF ve ETF tyeliklerinden ayrilmis olduk.

Sonuclarin tim tyelerimize ve Sendikamiza
hayirli olmasini dileriz.

28" Ordinary General Assembly of our union was held
in 11-12 November 2077, Chairman Ali Kemal Tatlibal
was elected again with a clear difference.

According to the results that were declared by
Supreme Election Committee, there were 174 votes in
the list of Ali Kemal Tatlibal, 81 votes in the list of
Iskender Carkc, 3 invalid votes.

Election process was held in a peaceful environment
which was convenient to
democratic rules.

Election system which has been a continual problem
for many years was changed in this general assembly.
Regulations that were suggested to increase the
attendance of especially flying members to the
election in union regulations were accepted by
consensus.

Last year, we stood against the campaign that
International Transportation Federation started
under the name of "Freedom for Ocalan” the headman
of terrorist organization and we broadcasted
annunciations related to this subject.

To be able to leave from top federations, general
assembly must be held; therefore our demand

for separation was voted in 28" Ordinary General
Assembly. All participants voted yes, as a result we
left from the membership of ITFand ETF

We wish all the results will be for the benefits of our
members and union.

b Briz brize

gAeriz..












.- RS

Degerli Dava Arkadaslarim,

Zafer inananlarindir!

28. Olagan Genel Kurulumuzu zaferle
kazanmis olmanin sevincini yasiyoruz.
Dualarini esirgemeyen, zorlu yollarda bizleri
yalniz birakmayan tim Uyelerime, dostlarima,
sendika calisanlarima ve Yonetim Kuruluma
degerli katkilarindan oturu tesekkiir ediyorum.
Sag olun, var olun.

Herkes bilir ki zafer, inananlarindir. Birlikte
inandik, birlikte kazandik!

Zafer Hepimizindir!

Degerli arkadaslarim, bilmenizi isterim ki
oncesinde ve Genel Kurul esnasinda da
yOnetime talip olan diger aday grubuna israrla
ilettigim lzere tim istegim, anlasmazliklar
cézmekti. Gelin bir olalim, birligimizi daha

da gucla kilalim, dedim stirekli. Anlatmak
istedigim, diger aday grubunun ismine yakisir
tavri, gercekte bizler sergilemis olduk. Zeytin
dalini uzatan bizler olduk! Bizler, zeytin dalinda
filizlenecek baris dolu isci birligini, 55 yillik cinar
agacinda golgelendirelim dedik. Dedik; ama
elimiz bosta kaldi. Fakat ben rakibim de olsa,
davetimize katilmasalar da kendilerini tebrik

My Dear Companions,

The Victory is of the Believers!

We are happy to gain our 28" Ordinary General
Assembly with victory. | thank all my members
who do not leave us alone with their prays

in these difficult ways, my friends, my union
employees, my Board of Managers for their
precious assistance. Thanks!

Everyone knows that the victory is of believers.
We believed together, gained together!

The Victory is of All of Us!

Dear friends, | want you to know that all |
wanted was to solve the disagreements and

| persistently said this to the other candidate
group applying for management during and
before General Assembly. | said over and over
again "Come, let's unite, let's make our union
stronger”. I am trying to explain that we adopted
the attitude which in fact was more suitable
according to the name of other candidate group.
We were those who held out the olive branch!
We wanted to give a shade under 55-year-
plane tree to a peaceful employee union which
will sprout in olive branch. We did, but it was

in vain. However, | congratulate them even if

Dz Evoe

gAeriz..



ediyorum. Clinkl stirec, demokratik bir sekilde

isledi ve secim sonucunda kazanan emekci
oldu. Bizler de, aldigimiz gorev ve sorumlulukla
ayrim yapmaksizin herkesin hakkini sonuna
kadar savunmaya devam edecegiz.

Benim secimlere odaklanmis bir mantigim,
secilme gibi bir kaygim olmadig halde secimler
de bitti, artik birlikte yol almak icin hicbir engel
kalmadi kanaatindeyim. Diyorum ki sizler de
Hava-is'in cok kiymetli iiyelerisiniz, secilmis
delegelersiniz. Gelin demokratik haklariniz
kullanin. Yonetime vereceginiz dnerge ve
desteklerle katkida bulunun. Clinkii bu sendika
esasen ne benim ne de secilmis de olsa
yonetimimindir. Bu sendika tum dyelerin, sivil
havaciliga emek vermis tum havacilarindir.

Ayri Gayri Yok!

Kaptanlarim, degerli kabin ekibim, ofis calisani
arkadaslarim, biz bir biittintiz! Bizleri madde ve
ruh planinda ayirmak mimkun degildir! Ayrimci
bir tavir takinmak havaciliga, 55 yillik emek
mucadelesine ihanettir! Degerli Uyeler, ekibime
ve bana oy verip vermemenizin artik bundan

sonra hicbir farki yok. Her liyem esittir benim icin.

Omrimiizin biyik kisminda gecimimizi
saglamak icin ayni odalarda gorev aliyoruz.

7 =

they are our opponents and they do not attend
to our invitation. Because, the process was
convenient to democracy and at the end of
election, the winner was the labor. We will
continue defending everyone's rights without
discrimination with the responsibility and duty
we took on until the end.

The elections ended even though | did not have
a mind focused on election and worry about
being elected. Now, | think there is no obstacle to
walk in this way together. | say that you are dear,
valuable members of Hava-ls, you are elected
delegates. Come and use your democratic rights.
Contribute with your proposals and supports

to the management. Because in fact, this union
does not belong to me or my elected managers.
This union belongs to all members and aviators
laboring at civil aviation.

There is No Segregation! k

My captains, my dear cabinet team, my friends \
of office workers, we are a whole! It is not

possible to separate us physically or spiritually.
Adiscriminative attitude is disloyalty to aviation

and the struggle of 55-year-labor! Dear
members, there is no difference whether you J
vote for me and my team ar not from now on. K

n

My every member is equal for me.
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Bu odalarin havada kokpit yahut kabin
olmasi, yerde hangar veya ofis olmasi birlikte
olmadigimiz, birlikte calismadigimiz anlamina

asla gelmez. Cinki hepimiz ayni askla, ayni
azimle calisiyoruz. Ayni gaye, ayni isim, ayni
glizel duslince bizleri bir kiliyor. Birimiz eksik
oldugunda ise duzen, birliktelik diye bir sey
kalmaz, bu da emekciye fayda degil zarar verir.

Eksigi Tam Etmeye Geldik!

Degerli calisma arkadaslarim, eksiklerimiz

de elbette olmustur; ama gun gectikce

her olaydan kendimize dersler cikardik. En
blyik eksikligimiz ise, sizler icin verdigimiz
mucadeleyi sizlere iyi aktaramamak oldu. Bu
sebeple birlikte sik sik istisare toplantilari,
durum analizleri yapmamiz gerekir. Bu konuda
sizlerden de bir talebim var: Bizimle; is, saglik,
egitim ve sosyal konularda iyilestirmek
istediginiz her seyi paylasin litfen. Paylasin ki
bizler de sizlerin memnuniyetinizi artirmak icin
planlarimizi ona goére diizenleyelim.

Yeni Zaferler icin Durmak Yok!

Kiymetli kardeslerim, 6nimuzdeki dort
senede yapacagimiz cok sey var. is sagligi

ve glvenligi konulari yaninda cok yeni
uygulamalarla is memnuniyetimizi en

Ust seviyelere cikaracak plan ve projeler
hazirladik. Saglik ve egitim konularinda is
verlerindeki temel eksikleri tespit ettik. Bir
emekci kardesimin sagligi ve is glivenligi,
tim konularin basinda gelir. Yeni dénemin en

We take in charge in the same rooms to ensure
our livelihood in the most part of our lives.
These rooms' being cockpits or cabins in the air,
hangars or offices on the ground does not mean
that we stay and work separately. Therefore we
allwork with the same love and determination.
The same purpose, the same name, the same
beautiful thought make us a whole. When one of
us is absent, there cannot be a union, therefore
this damages labor.

We Came to Complete the F
Missing Part!

Dear colleagues, there are surely our inadequate
sides; however, we took lessons from every
events time to time. The biggest lack of us is
that we could not show you our struggle for you
adequately. For this reason, we need to make
situation analysis and consultation meetings
frequently. | have a demand from you: Please
share us all things you want to improve like
work, health, education and social subjects,
Share so that we can arganize our plans
according to these demands to increase your
pleasure,

No Stop for New Victories!

Valuable brothers, there are a lot of things to do
in the next four years. We prepared plans and
projects which will extract our job satisfaction to
the highest level with newer practices besides
occupational health and safety matters. We
located the basic lacks in workplaces in health

gAeriz..
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onemli referans noktalarindan biri de budur.

Tum Gyelerimizin sosyal ve kultir ihtiyaclarina
cevap verecek yepyeni plan ve programlarla
yine sizlere faydali islerle sik sik yan yana
gelecegimizden emin olabilirsiniz.

Sendikamizi, Gilkemiz sivil havaciligini, kalite
acisindan cok daha Ust seviyelere cikarmak
icin durum ve 6ngori analizleri hazirlayarak
gereken calismalara da hemen baslayacagiz...

Allah'in izni, sizlerin yardimiyla hayirli islerle
vatanimiza ve milletimize yine faydali olmaya
devam edecegiz.

Sevgi ve saygilarimla.

Muhabbetle, sevgiyle, guivenle, saglicakla
binlerce yasa Hava-is! Binlerce yasa emekgi
kardesim!

and education matters. The health and occupation
safety of one of my [aborers is in the first line. One of
the most important reference points in this new term
is that!

You can be sure that we will be together in useful &
works for you with new plan and programs that

will respond the social and cultural needs of our all

members.

We will start necessary studies with preparing situation
and foresight analysis to raise our union, our country's
civil aviation to a higher levelin terms of quality.

With the permission of Allah, we will keep on being
useful for our nation and motherland in beneficial
works with your help.
With love and respect...

Long live Hava-Is with love, health, trust, affection!
Long live labor brother!

ALi KEMAL TATLIBAL
HAVA-iS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-IS UNION

Deelize..
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KUDUS'UN STATUSU UZERINE
TARIHSEL BiR DEGERLENDIRME

Tum semavi dinler icin kutsal olan Kudus kentinin
statiisl, son donemde yasanan gelismeler
nedeniyle tekrardan diinya glindeminde yerini
almistir. Kapsamli ve genis bir konu olan Kudus
meselesi, 1945‘den sonra, 6zellikle israil'in
kurulusunu takip eden yillarda yasanan
krizler temelinde ele alinacaktir. Ancak bu '
degerlendirmeye baslamadan énce ingiliz manda
yonetimi altinda gecen dénem genel hatlariyla
“incelenecektir.

1917 yilinda Osmalrr]ll egemenliginden cikarak
Ingiltere'nin ydnetimine gecen Filistin, 1922
yilindan 1947 yilina kadar, Milletler Cemiyeti
Misaki'na uygun olarak, manda yonetimiyle
yonetilmistir. Filistin'de manda yonetimini kuran
antlasmanin Kudiis'e iliskin maddelerinde,,
Kudus'teki mevcut haklarin korunmasi ve

kutsal yerlere serbestce girebilme dahil tim
sorumlulugun mandater devlete ait oldugu
belirtilmistir. Hatta mandater devletin yetkisi,
Muslimanlarin kutsal mekanlarina karisma
biciminde yorumlanmayacagi da ilgili antlasmada
yer almistir. Bu dénemde Filistin topraklarina cok
sayida Yahudi gécii baslamistir. Bu géc, dogal
olarak, yeni gelenlerle eski gelenler arasinda bir
surtisme teskil etmis ve gitgide kanli bir noktaya
ula§m|§t|r.'ibranice Kothel Maaravi denilen ve
Bati/Aglama Duvari olarak bilinen anitin statisd,
Misliman ve Yahudi cemaat arasinda buytik bir
tartismaya yol acmistir. Ozellikle bu anlasmazLlik

A HISTORICAL ASSESSMENT ON
THE STATUS OF JERUSALEM

The status of Jerusalem, which is accepted as
blessed by all the divine religions, has been taken
place in the world's agenda because of the recent
events. The issue of Jerusalem that is broad and
comprehensive will be addressed on the base of
crisis after1947, especially the years following
Israel's establishment. However, the period
under the British mandatory rﬁanalgement will be
analyzed before starting this assessment.

In 19717, Palestine passed to England's
administration from Ottoman domination.
Between 1922-1947 years, it was governed

by mandate as proper to the League of

Nations Treaty. In the articles of treaty related

to Jerusalem that established mandate

regime in Palestine, it was signed that all the
responsibilities including savingthe present
rights in Jerusalem, entering holy places freely
were belenged to mandatory government. In

the related articles, it was even pointed that the
authority of mandatory government could not be
interpreted as intervening Muslims' holy places.
In those times, the immigration of a huge number
of Jews to Jerusalem began. This immigration
naturally resulted in conflict between newcomers

« and the old ones; therefore, itreached to a

bloody point. The status of Wailing Wall (in
Hebrew "Kothel Maaravi") caused a big problem
between Muslim and Jewish groups. Especially
this problem resulted in"bloody conflicts. Because



kanli catismalara sebep olmustur. Yasanan bu
siddetli catismalardan 6tlirti Milletler Cemiyeti
19 Haziran 1930 tarihinde Bati Duvari'nin
kullanimina ve kutsal yerlerin tespitine iliskin
bir komisyon kurulmasina karar vermistir. Bu
komisyonun yaptigi incelemeler ve hazirladigi
rapor, Kudis'lin statlsune iliskin dnemli bir
kaynak niteligindedir. Kudiis'e gidip taraflari
dinleyen Komisyon'un hazirladigi rapora gore
Bati Duvari, vakif mulki olan Harem ELl-Serif'in
ayrilmaz bir parcasi oldugu gerekcesiyle
Miusliimanlara ait oldugu belirtilmistir. Fakat
Ote yandan Yahudiler Bati Duvari'ndan 6zgtirce
yararlanmaya devam edecektir. Bu karar bir yasa
bicimine sokularak manda yénetiminin sonuna
kadar uygulanmistir.

ikinci Diinya Savasi'ndan sonra Filistin'de artan
siddet olaylari ve Yahudilerin ingiliz yénetimi

ve Arap halkini hedef alan saldirilari, Filistin
meselesini yeniden giindeme getirmistir. 29
Kasim 1947 tarihinde Birlesmis Milletler Genel
Kurulu'nun aldigi 181 (I1) sayili karara gore, Filistin
topraklarinda Yahudi ve Arap devletlerinin
kurulmasi 6ngorulmdistir. Bunun yani sira séz .
konusu kararda, Kudiis'in Corpus Seperatum
olarak adlandirilan uluslararasi 6zel bir rejime
tabi tutulmasini da tavsiye etmistir. Kudus
kentinin sorumlulugu ise BM adina Vesayet
Konseyi'ne ait olacaktir. Vesayet Konseyi'nin
Kudus icin hazirlayacagi sehir statlistine goére,
Kudis Vesayet Konseyi'nin atadigi bir vali
tarafindan yonetilecektir. Yasa cikarma ve vergi
toplama yetkisine sahip bir yasama kurumu
olacaktir. Kudus kenti askersizlestirilecek ve
tarafsizLigini ilan edecektir. Bunun yerine kentin
glvenligini bir polis kuvveti saglayacaktir.
Kudiis'tin resmi dilleri ibranice ve Arapca
olacaktir. Bu statl on yilyirdrlikte kalacak ve
bu stire sonunda Vesayet Konseyi yeniden bir
degerlendirme yapacaktir. Yukarida s6zu gecen
maddeler BM'nin garantisi altinda olacak olup
Genel Kurul'un onayi olmadan tizerinde hicbir
degisiklik yapilmayacaktir. Ancak hemen sunu
da belirtelim ki, BM Genel Kurul kararlari tavsiye
kararlari niteliginde olup bu kararin herhangi bir

of these violent conflicts, the League of Nations
decided to set up a commission to determine

the situation of holy places and using of Wailing
Wall, The investigations and the report of this
commission are very important resources related
to status of Jerusalem. According to the report,
which was prepared by commission listening to
both sides in Jerusalem, it decided that Wailing
Wall belonged to Muslims because of its being

an inseparable part of Temple Mount (Harem EL
Sherif). On the other hand, Jews would continue
benefitting from Wailing Wall freely. This decision
was practiced until the end of mandatory
government as a law.

Violence events in Palestine increasing after
World War 2and the attacks of Jews against
British administration and Arab public brought
the Palestine issue to the agenda again. In 29"
November 1947 according to the Resolution
181(11), the United Nations GeneralAssembly

took an advice decision setting forth to establish
Jews and Arabs government on Palesting lands.
Furthermore, in this decision, it advised that
Jerusalem would be subjected to an international
special regime called as "Corpus Seperatum. The
responsibility of Jerusalem city would belong to
Trusteeship Council in the name of UN. According
tq the city status, which Trustegship Council
would prepare for Jerusalem, Jerusalem would
be governed by a province governor assigned by
Trusteeship Council. A legislative institution would
exist and have authority to make policy and levy.
Jerusalem would be demilitarized and impartial.
Instead, a police force would provide security of
the city. The legal language of Jerusalem would be
Arabic and Hebrew. This status would be validity
for ten years; until this process, Trusteeship
Council would make a new assessment. The

UN would guarantee the articles mentioned
above, and there wduld not be any change on the
articles without permission of General Assembly;.
However, we have to point out that all of these
decisions were advice decisions made by the UN
General Assembly and they were not binding.
Arab states and Palestine public rejected these
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baglayiciligi bulunmamaktadir. Arap devletleri
ve Filistin halki bu teklifi reddettikleri icin bu
Oneri hicbir zaman yurirlige girmemistir.

Bu kararin kabul edilmemesinden sonra 14 Mayis
1948 tarihinde israil bagimsizligini ilan etmistir.
Bagimsizlig1 tanimayan Arap devletleriile israil
savasmis ve bu savas israil'in kazanmasiyla
sonuclanmistir. israil, Kudiis'iin bati kismini isgal
edince dogu kismini da Urdiin ele gecirmistir.
1948 Arap-israil Savasi ortaya iki 6nemli sorun
cikarmistir. Bunlardan biri multeci sorunu, digeri
ise Kudus meselesidir.

Kudus'tin fiili bolinmusligini ortadan kaldirmak
icin BM cesitli girisimlerde bulunmustur.
Bunlardan biri, ilk BM Filistin Arabulucusu Kont
Folke Bernadotte'nin Kudus'iin BM denetimine
girmesini isteme talebidir. BM Genel Kurul'u

194 sayili kararla Kudis icin 6zel bir statt
olusturulmasiicin yeniden bir tavsiye kararinda
bulunmustur.

Ozetle, 181 ve 194 sayili kararlar Kudus'e 6zel
bir statl getirilmesini 6ngdriyordu. Tim bu

- gelismeler yasanirken israil, isgal ettigi Bati

Kudus'te yeni yerlesimler kurarak buraya sahip
olmaya baslamistir. Hatta israil Parlamentosu
(Knesset) Bati Kudiis'te toplanmis ve devlet
baskani burada yemin etmis, 23 Ocak 1950
tarihinde Knesset, Bati Kudus'l israil'in baskenti
ilan etmis ve Savunma Bakanligi disindaki
Bakanliklari Bati Kudis'e tasimistir. Ozetle
Kudiis, 1950'den 1967'ye kadar Urdiin ve israil
arasinda de facto (fiili) olarak bélinmustur.
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decisions; as a result, this proposal did not come
into force.

After this decision's being not accepted in 14" May
1948, Israel declared independence. Arab states
rejecting this independence and Israel made war
and this war ended in Israel’s victory. When Israel
occupied Jerusalem's west side, Jordan invaded
east side. 1948 Arap-Israel war caused two
important problems. One is refugee problem, the
other one is Jerusalem issue.

The UN attempted many times to extinguish
Jerusalem physical disunity. One of those was

the demand of the first Palestine peacemaker of
UN Earl Folke Bernadotte asking for Palestine's
entering in the UN's supervision. The UN General
Assembly decided to advise to constitute a
special status for Jerusalem again with the article
numbered 194.

To sum up, the articles 181 and 194 foresaw to
bring a special status for Jerusalem. While all

of these progresses were being experienced,
Israel began to own'this place by setting up

new settlements in West Jerusalem. Even Israel
Parliament (Knesset) met in West Jerusalem,
state governor took oath here, in 23" January
1950 Knesset declared \West Jerusalem as capital

of Israel, and it moved all the ministries except .‘
Defense Ministry to West Jerusalem. In summary, -
Jerusalem was divided between Jordan and Israel pe=e

as de facto.
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In 1967, Six Days War among Jordan, Syria, Egypt
andsrael resulted in the exact superiority of
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1967 yilinda Urdiin, Suriye, Misir ve israil
arasinda gecen Alti Giin Savaslari israil'in
kesin Gstiinluglyle sonuclanmistir. Bu savas
neticesinde israil; Suriye'den Golan, Misir'dan
Sina, Filistin'den Gazze ve Bati Seria, Urdiin'den
Dogu Kudus'li isgal ederek topraklarini alti kat
blyutmustiir. Bu savas sonrasinda toplanan
BM Guvenlik Konseyi 242 sayili kararla

israil'in isgal ettigi topraklardan cekilmesini
istemistir. GliniimUze kadar gelen ve bélgede
yasanan her sorunda dile getirilen 1967 6ncesi
sinirlara geri cekilmenin yasal dayanagi, BM
Guvenlik Konseyi'nin aldigl 242 sayili karara
dayanmaktadir. Bu karar da BM Sarti'nin 2/4
maddesinde belirtilen “kuvvet kullanma yasag!”
ilkesine dayanmaktadir. Bir baska deyisle

BM, israil’i isgalci olarak kabul etmekte ve ele
gecirdigi topraklari mesru gérmemektedir.

1980 yilinda israil Parlamentosu bir adim daha
ileri giderek Kudiis'ti bir biitiin olarak israil'in
baskenti ilan etmistir. BM nezdindeki devletlerin
cogu israil'in bu kararini tanimamistir. israil,
Kudus'l baskent ilan etmesine ragmen bircok
devlet BM 6nergesi olan Kudis'iin uluslararasi
statlistine sadik kalmaktadir. '

Sonuc olarak, yukarida genel hatlariyla ele
aldigimiz Kudiis'un statlsi meselesinin
aslinda Filistin meselesiyle baglantisi
oldugu gortlmektedir. Dolayisiyla Filistin
meselesi halledilmeden Kuddis'tin bir c6ziime
kavusturulmasinin oldukca giic oldugunu
soyleyebiliriz.

——
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Israel. As a result of this war, Israel enlarged its
land six times via occupying Golan from Syria,
Gaza and Western Bank from Palestine, Sina from
Egypt and East Jerusalem from Jordan. At the end
of this war, with the article 242, the UN Security
Gouncil demanded from Israel to withdraw

from the lands it occupied. The legal base of
withdrawal to the borders before 1967, which

has come to our times and has been mentioned

in every problems in the region, bases on the
decision of the UN Security Council according

to the article 242. This decision also bases on
‘prohibition of force usage” in the UN 2/4 Article.
In other words, the UN saw Israel as occupant and
the lands being occupied as illegitimate.

In 1980, Israel Parliament declared Jerusalem as
Israel's capital on whole. The majority of states in
the UN did not accept Israel's this decision. Even
though Israel declared Jerusalem as its capital,
many states have stayed toyal to the international
status of Jerusalem as a UN proposal.

As a result, the issue of the status ofdertisalem
that we handled above generally is seen as
related to Palestine issuein fact. Therefore,
without splving Palestine problem, we can say.
that itis very hard to solve Jerusalem issue.
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SENDIKA VE
TOPLU IS
SOZLESMESI
BiZE NELER
KAZANDIRIYOR?

Degerli Havacilik Emekcisi,

Unutma ki seni Hava-is Sendikasi korur.
Sendika, emeginin tam hakkini almak
icin kurulmus bir isci birligidir. Sendikali
oldugunda binlerce el birlesir ve
bikulmez bir giiclin degerli bir paydasi
olursun.

Sendikali oldugunda;
is glivencesi haklarindan faydalanirsin.

Kidem ve ihbar tazminatin glivence
altindadir.

Kanunun tanidigindan fazla yillik izin,
dinlenme stiresi ve fazla mesai Ucreti
hakkina sahip olursun.

Kanunun tanimadigi izin (mazeret

izni, dogal afet izni, yol izni... ) ve
yardimlardan (kres yardimi, dogum
yardimi, nakilyardimu... ) faydalanirsin.

ikramiye alirsin.

Ucretsiz dil kursu, saglik
hizmetleri, avukat desteklerinden
faydalanabilirsin.

Kooperatiflere katilarak az biitceyle ev
sahibi olma imkani elde edersin.

Pek yakinda kurulacak sendikal
sandiklarla (lisans kaybi, 6lim ve
issizlik sigortasi... ) zor glinlerde
glvence altinda olursun.
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WHAT DO

UNION AND
COLLECTIVE

LABOR AGREEMENT
BRING US?

Dear Aviation Labors,

Remember that Hava-is Union protects
you. Union is a combination of workmen
that has been established to gain labors'
complete rights. When you belong to

a union, thousands hands will unite

and you will be a part of an inflexible,
precious power.

When you belong to a union;

You can benefit from the right of
employment security.

Notice and severance pay is under
assurance.

You can have more annual leave, more
resting time, and more overtime pay
than the law gives you.

You can benefit from the permissions
(compassionate leave, natural disaster
permit, road permit...) and aids (nursery
aid, birth aid, cash aid...) which law does
not give.

You can take bonus.

You can benefit from lawyer supports,
health service, and free language course.

By attending to cooperatives, you can
have a chance to own a house with a
small budget.

You can be under assurance in difficult
times with union crate (loss of license,
death, unemployment insurance...)
which will be established in a short time.




24 RASIM

Ggretmenlik, bedeli hicbir maddi
karsilikla 6lculmeyecek kadar saygin
ve fedakarlik gerektiren bir meslektir.
Bir ulusun cagdas ve gelismis ulkeler
seviyesinde olabilmesi icin gerekli
olan bilim ve sanatin yanisira iyi ahlak
sahibi, vatanina milletine sahip cikan
bireylerin yetismesinde buytik rol
oynayan ve hayat boyu bizlere rehberlik
eden tim 6gretmenlerimizin 24 Kasim
Ogretmenler Giinii kutlu olsun!

A«

HAPPY 24

Teaching is a respectable occupation

which needs self devotion and cannot be
measured with any material terms. One
nation needs science and art to be able
to take place among contemporary and
developed countries. In addition, it needs
such people that have good morals

and protect the nation and homeland.
Teachers try to rear those people and
guide us throughout the life. Happy 24"
November Teachers' Day to all of these
teachers.

Ol
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Nasil Odemek
Istersiniz?

How Would You
Like To Pay

SULEYMAN SERDAR YAGCI

Diyelim ki, pazarlama icin blyuk butceler
harcadiniz, derin pazar analizleri
gerceklestirdiniz ve nihayet o markette satisa
baslama zamaniniz geldi. Fakat pazarlama
ekibinizin gbzuinden kacan “klicuk" bir detay
var! Satisa baslayacaginiz pazarin blyuk
oranda lokal bir 6deme yéntemi ile satislarin
gerceklestirildigi bir yer oldugu ve sizin bu
6deme yontemini kabul etmek icin gerekli
adimlari atmadiginiz ortaya cikti. Musterileriniz
satis kanallarina geldi, rezervasyonu tamamladi
ve tam 6deme yapacagi sayfaya geldiginde
kullanmakta oldugu 6deme ydnteminin,
havayolunuz tarafindan kabul edilmedigini
6grendi ve bileti almaktan vazgecti!

Yukarida bahsettigimiz stirec, havayollarinda
yasanmakta olan gercek bir duruma isaret
etmektedir. Pazarlama faaliyetleri cogunlukla
satis tarafina odaklandigindan, satisin dagitimi
ve tahsilati ikinci planda kalmaktadir. Degisen
yolcu tercihleri, cesitlenen 6deme yontemleri
ve yeni nesil tahsilat araclari, 6deme sistemleri
yonetimini tum isletmeler icin 6nemli bir konu
haline getirmektedir. Havayollari icin de durum
elbette farkli degildir.

Havayollari, dogru 6deme yontemlerini,
en uygun dagitim kanallarinda (acenteler,
ofisler, cagri merkezi, internet veya mobil

Let's suppose that you pay huge budget on

marketing, you make deep marketing analysis
and finally the time you will start selling in that
market comes. However, there is a small detail
that your marketing team overlooks! This market
in which you will start selling is a place where
sales are substantially made via a local payment
system, but it appears that you didn't take the
necessary steps to accept this payment system.
Your customers come to the sales channels,
complete reservation, finally come to the last
page for payment, but realize that the way

they use for payment is not acceptable for your
airlines and they give up buying tickets!

This progress we mentioned above points out

a real situation being experienced in airlines.
Marketing service mostly focus on selling side,
but sale distribution and cash proceeds stay

on the second plan. Changing traveler choices,
diversified payment systems and new generation
cash proceeds means make payment systems'
method an important issue for all managements.
Surely this situation is not different for airlines.

Airlines have to offer the true payment methods
in the most appropriate distribution channels
(2gencies, offices, call center, internet or mobile
devices), in true markets with an effective cost. In



cihazlar), dogru marketlerde en efektif i thetimes when direct distribution channels were
maliyetle sunmak durumundadir. Havacilikta not so important in aviation and the payments
dogrudan dagitim kanallarinin bu denli 6n methods were not so various, the payments were
planda olmadigi ve 6deme yéntemlerinin made by agencies in the name of airlines. In our
bu kadar cesitlilik arz etmedigi zamanlarda, times, not only direct sale/distribution channels'

coming into prominence to decrease the cost of
high general distribution systems (GDS) but also
development of user friendly payment methods
with improving in technology caused the airlines'
taking payment section into their initiative.
However, this situation brought different
difficulties for airlines at the same time.

odemeler acenteler tarafindan havayollari
adina gerceklestirilmekteydi. Ginlimulzde ise
hem yiiksek genel dagitim sistemleri (GDS)
maliyetlerinin azaltilmasi icin, dogrudan satis
/ dagitim kanallarinin 6ne cikmasi hem de
teknolojideki ilerlemeler ile ¢cok daha kullanici
dostu 6deme yoéntemlerinin gelistirilmesi (6rn.

PayPal) neticesinde havayollari, 6deme kismini In the first place of the dominant subjects in
da kendi inisiyatiflerine almakta gecikmediler. market comes the question "How do my customs
Fakat bu durum, havayollari icin farkli zorluklar i wantto pay?" To answer this question in the
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da beraberinde getirdi.

Pazardaki basat konularin basinda tabi ki
“Misterilerim Nasil Odemek ister ?" sorusu
gelmektedir. Havayollari adina bu sorunun
cevap bulmasi icin ilgili marketin demografik
yapisindan, suire gelen 6deme yontemleri
aliskanliklarindan, yeni gelisen lokal 6deme
yontemlerinden derin bilgiler elde edilip bu
cercevede musterilere gerekli alternatifler
sunulmalidir. Tercih edilen 6deme yontemleri
bélgeden bolgeye (Asya - Avrupa - Kuzey
Amerika vb.) degisiklik gostermenin yanisira,
ayni bolgede yer alan lilkeler arasinda dahi
farkllik gbsterebilmektedir. Bunun en iyi
drneklerinden bir tanesi ise, Avrupa kitasindaki
tercih dagilimidir. Avrupa bélgesinde en cok
tercih edilen 6deme yontemi %40 ile kredi karti
olsa da, Almanya'da kredi karti ile 6demelerin
%11 ile 4. sirada oldugu gorulmektedir.
Almanya 6zelinde en cok tercih edilen 6deme
yontemleri sirasi ile banka transferi (%31),
faturali 6demeler (%19) ve PayPal (%12)
olarak gerceklesmektedir.* Tek basina bu
istatistik, ilgili markette sunulacak opsiyonlari
netlestirmek ve havayolunu karar asamasinda
bir adim ileriye tasimakla birlikte yeterli bir
veri de sunmayacaktir. Yine de géz 6niinde
bulundurulmasi gereken, tercihin demografik
dagilimina en net 6rnegi ortaya koymaktadir.

S6z konusu markette sunulacak 6deme
yontemleri belirlendikten sonra cevaplanmasi
gereken diger bir soru ise, bu 6deme

yOonteminin hangi dagitim kanallarinda
sunulmasi gerekliligidir. Bazi 6deme

yontemleri, teknik kisitlar sebebiyle sinirli
kanallarda sunulabilirken bazilariicin satis
kanallarinin 6zel sunum teknikleri kullanmasi
gerekebilmektedir. Ornegin, mobil kanalicin
6deme sayfasinin daha kullanisli hale getirilerek

name of airlines, necessary options should be
submitted to the customs in this framework by
getting deep information from emerging local
payment methods, continual payment methods
habits, and related markets' demographic
structure. Payment methods being preferred
can differ among regions (Asia-Europe-North
America etc.), even it can differ among countries
in the same region. One of the best examples of
this situation is the distribution of preference in
Europe continent. In Europe region, the mostly
preferred payment method is by credit card 40%.
In Germany, payments by credit cards are 11%
and it is in the fourth row. In Germany, the most
preferred payment methods are Bank transfer
(319%), invoiced payment (19%), PayPal (12%)
respectively.* This statistics will not submit
enough data in its own even if it can make the
options being submitted in related market clear
and move the airlines to a step further in decision
process. Furthermore, it must be taken into
account that it puts forth the clearest example in
demographic distribution of choice.

After determining the payment methads

which will be submitted in related market, the
other question that should be answered is

the necessity of this payment method's being
submitted in which distribution channels. Some
payment methads can be submitted in limited
channels because of technical constraints; for
some sale channels may need to use special
presentation techniques. As an example, to offer
payment option with “single click" by making

the payment page more practical for mobile
channel. The other important point in determining
payment methods and channels which will be
accepted is the organization and assessment of
the processes after sale in manner of including

all channels. Here, to make the experience which
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“tek tik” ile 6deme opsiyonunun sunulmasi gibi.
Kabul edilecek 6deme yontemleri ve kanallarin
belirlenmesinde bir diger 6nemli husus ise satis
sonrasi sureclerin, tim kanallari icerecek sekilde
degerlendirilmesi ve organize edilmesidir.
Burada "Coklu Kanal" (Multi-Channel) veya "Tekil
Kanal" (Omni-Channel) anlayisi ile misterinin
6deme slirecinde yasayacagi deneyimin
standart hale getirilmesi, slirecin saglikli
ylrimesinde en 6nemli maddelerin basinda
gelmektedir.

Tdm bu sureclerin tamamlanmasinin ardindan,
odeme yontemlerinin kabul edilmesinde
kullanilacak araci finansal kurulusun
degerlendirilmesi, tahsilat yontemi ve kurlarinin
(herhangi hukuki veya finansal bir kisitlama yok
ise) yerel banka hesaplari veya merkezi banka
hesaplari olacak sekilde tespit edilmesi, sahte
islem (fraud) stireclerinin netlestirilmesi, teknik
altyapilarin incelenmesi ve entegrasyonun
tamamlanmasi neticesinde 6deme yontemi,
belirlenen market ve dagitim kanalinda
musterilere sunulabilir duruma gelecektir.

(Ozellikle internet ve mobil gibi direkt satis
kanallarinda sepet terk (cart abandonment)
oraninin en énemli nedenlerinden (%25)?

biri olan “Tercih Edilen Odeme Yénteminin
Bulunmamasi” gelir kacaklarini olusturan
sebeplere tipik bir 6rnek olarak géze
carpmaktadir. Havayollarinin sektérde en diisuk
kar marjina sahip olan paydas olarak, gelir
kacaklarini minimize etmesi elzem oldugundan,
dogru 6deme yonteminin minimum maliyet

ile en uygun pazarlarda sunulmasi, bu kacagi
azaltmakta kritik bir rol Ustlenebilir.

*  Helldorf, Thomas - Airline Payments Handbook,Haziran 2012

the customer will practice in the payment process
standard with the understanding of Multi-

Channel or Omni-Channelis the head of the most
important matters in healthy function of process.

After completing the whole process, the
assessment of mediator financial institution
which will be used in acceptation of payment
methods, the detection of cash proceeds
methods and rates(if there is not any financial or
legal restriction) in terms of local bank accounts
or central bank accounts, making the fraud
operation process clear, payment method after
analyzing technical infrastructure and completing
its integration will be presentable to customers in
determined market and distribution channels.

One of the maost important reasons of cart
abandonment rate (25%)** in direct sale
channels especially like internet and mabile is
“the absence of preferred payment method" This
stands out as one of the typical reasons forming
income leakage. Because of airlines' being a
shareholder in this sector which have the lowest
profit margin, it is necessary to minimize the
income leakage for airlines. The presentation of
true payment methaod in the most appropriate
markets with minimum cost can take a critical
role to diminish this leakage.

**  http://www.businessinsider.com/chart-shipping-costs-are-a-top-reason-people-abandon-their-shopping-cart-2014-7
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CUMHURIY
ISTIKE

TEMELI AL

ALI GOKLERDIR

ALET,

THE BASE OF REPUBLIC
IS JUSTICE: ITS FUTURE IS THE SKY

Anadolu topraklarinda hayat bulan
Cumbhuriyetimizin 94 yasina ulasmis
olmasinin sevincini yasiyoruz. Cumhuriyetin
kurulusundan bugtinlere kadar gelmesinde
emegi gecen basta Gazi Mustafa Kemal
Atatlrk't, dava arkadaslarini, tiim sehit ve
gazilerimizi rahmetle aniyoruz.

Ulkemizin misafirperverligini istikbale
tasiyan, demir kanatlara anlam katan tim
sivil havacilarin, glizel ve kahraman tlkemizin
29 Ekim Cumhuriyet Bayramini tebrik
ediyorum.

Adaletle, kahramanlikla, sevgiyle, baris icinde
binlerce yasa!

We are happy that our Republic which
aroused in the Anatolian lands arrived

to its 94" year. We commemorate Ghazi
Mustafa Kemal Ataturk who supplied the
establishment and life of republic until this
time, his companions, all of our martyrs
and ghazis with thankfulness and mercy.
| celebrate 29" October Republic Day of
our hera nation, all of civilaviators who
give a meaning to iron wings and move
our nation's hospitality to the future.

Long live in justice, heroism, love and
peace.

ALi KEMAL TATLIBAL
HAVA-iS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-IS UNION
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AI.UE UNECNESM

SERDAR UYGUR

HAVA-*i% SENDIKASI GENEL BASKAN YARDIMCISI

18.Ylizyilda diinyada gerceklesen sanayi
devrimi ile olusan isci sinifi, calisma
sartlarindaki kotu kosullardan kurtulmak
icin ilk olarak sanayi devriminin merkezi

olan ingiltere'de isci yardimlasma dernekleri
seklinde baslayan orgtitlenmelerini,
1800'lerin basinda ilk sendikalarini kurarak
gerceklestirmislerdir. Ancak sendikal miicadele
sanildigi kadar kolay gerceklesmemis,
isverenlerin ve devletlerin yogun baskisiyla
karsilasilmis ve bazen de kanli neticeler vuku
bulmustur.

Diinya sendikacilik seyri genel hatlariyla agir
aksak ilerlerken, tlkemizde sanayilesmenin
yavas ilerlemesi ve buna bagli isci sinifinin
ortaya cikisi ve isci hareketlerinin érgtitlenmesi
gorece Bati'ya gore oldukca gec olgunlasmistir.
Anadolu'da gec ihdas edilen bir 6rglitlenme
bicimi olan sendikal faaliyetler, muadili devlet
ve toplum yansimalarina gére kimi zaman
farkli sekillerde anlasilmistir. Temelde bir

VICE CHAIRMAN OF HAVA~i§ UNION

Working class emerging with industry revelation
in 18" century in the world was firstly organized
in the form of laborer assistance associations

in England which was the centre of industry
revelation to get rid of bad working conditions;
after that, they formed their first union in 1800s.
However, union struggle was not so easy as

it was thought. It faced to deep oppression of
employers and states, even sometimes bloody
events took place.

While the world union process was continuing
very slowly and irregularly, in our country

the slow progress of industrialization, the
emergence of working class related to this, labor
movements' being organized matured later

than West. Union activities being organized in
Anatolia afterwards were understood differently
according to reflections of counterpart states
and society. Ideological environment sometimes
tried to make unionism which is basically a type
of labor organization stereotyped. However,



isci orgltlenme bicimi olan sendikacilik,

kimi zaman da ideolojik cercevelerde
kaliplastirilmaya calisilmistir. Ancak zamanla
bu algi, degisim ve gelisim sergilemistir.

Her isine 6zgunluk katan Anadolu insani,
sendikaciligl “emek ve alin teri” tabaninda

sabitlemistir.

Tarihsel kronolojiye baktigimizda da
sendikacilik namina bahsini etmemiz gereken
birkac olayi not edersek: Ulkemizdeki ilk
grev 1872 yilinda Kasimpasa Tersane iscileri
tarafindan yapilmistir. ilk yasal érgiitlenme
ise 1946'da Dernekler Kanununda yapilan
degisiklikten sonra mimkiin hale gelmis ve
1952'de Tiirk-Is kurulmustur. 1962 yilinda da
Kurucu Genel Baskanimiz Necati Gezer ve
13 arkadasi tarafindan sendikamiz Hava-is
kurulmus ve faaliyetlerine baslamistir.

Bilinmelidir ki isci 6rglitlenmelerinin 6z,
daha iyi ve insani sartlarda calismaktir.
Sanayi devriminin ilk dénemlerinde haftalik
izin, yillik izin veya dinlenme sureleri gibi en
temel haklarin bile bulunmadigi gbz 6nline
alindiginda, sendikaciligin 6nemi daha iyi
anlasilacaktir.

Sendikal miicadelede son yillarda diinya
genelinde bir gu¢ kaybi yasanmakta ve
sendikalar etki alanlarini kaybetmektedir. Oyle
ki, bundan yiiz yil 6nce ingiltere'deki sendikali
sayisi 4 milyonun, 1970'lerin sonunda da 12
milyonun lzerinde iken bugtin 6-7 milyona
diismustir. Ulkemizdeki sendikali isci sayisi ise
bugln itibariyle 1 milyonun altina gerilemistir.
Bunun bir nedeni, en temelisci haklarinin
yasalarla glivence altina alinmis olmasi

ise de asil nedeni, iscilerin ve sendikalarin
gecmisini ve mevcut haklarin nasil alindigini
unutmus olmalaridir. Bu nedenledir ki en
temelisci haklarindan olan gunluk calisma
suresinin 8 saat olarak belirlenmesi icin 1886
yilinda Amerikan iscilerinin baslattiklari ve
bedel 6deyerek de olsalar basarili olduklari
eylemin 1889 yilinda Milletlerarasi isci Teskilat:
tarafindan Paris'te 1 Mayis isci Bayrami olarak

over time this perception began to change and
develop. Anatolian people whao are unigue in
their every movements fixed unionism in the
base of "labor and effort”.

When we look at historical chronology, there

are a few events about which we should

mention in terms of unionism: the first strike in

our country was held by Kasimpasa Shipyard

Workers in 1872. The first legal organization

became possible after changes in Association

Law in 1946, in 1952 Turk-Is was established. Qur N
union Hava-Is was established by our founder '-'
chairman Necati Gezer and his 13 friends in 1962 '
and it started its activities. :

It should be known that the essence of labor *
organizations is to work in better and more
humanistic conditions. When it is considered
that there were not any basic rights like weekly
leave, annual leave ar rest time in the first
term of industry revelation, the importance of
unionism will be understood in a better way.

Recently, there is a power loss in union struggle
throughout the world and unions are losing
their influence areas. A hundred years ago in
England, the number of union member workers :
was aver 4 millions, in the end of 1970s this K
number was over 12 millions, today it decreased
to 6-7 millions. In our country, as of today, the
number of union member workers declined

to under T million. One of the reasons of this
situation is basic worker rights' being secured
by law; but the main reason is that workers and
unions forgot their past and how they got their
current rights. For this reason, 1* May has begun
to be considered as if it was a special day only
for a marginal group; however its pastis that: In
1886, American labors started an act to regulate
their working time as 8 hours which was one of
the basic worker rights; they gained this act by
paying prices. After that, 1°* May was declared
as "Labor Day" in Paris by International Labor
Organization in 1889.

Today in our country, the biggest problem is the
rupture of ties hetween unions and members,

29
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ilan edildigi unutulup sanki sadece marjinal
gruplarin 6zel bir giiniiymuis gibi distintilmeye
baslanmistir.

Bugtin tlkemizdeki en biylik sorun ise
sendikalar ile Uyeleri arasindaki bagin kopmus
olmasidir ki bu durum da en cok isverenin
lehinedir. iscilerin sendikalarinin yaninda
durmadigini fark eden isveren, yasalari ve toplu
is sozlesmelerini ihlal etmekten cekinmez hale
gelmistir. Buglin kimi zaman yasadigimiz menfi
hadiselerin bir sebebi de budur...

Hep birlikte yeni dénemi, yeni bir baslangic
kabul edelim ve sonuna kadar Hava-is'e sahip
cikalim. Havacilik emek miicadelesinin hak
ettigi yere gelebilmesi icin ¢c6ziim budur!

This situation is mostly for the benefits of
employers. Employers who realize that workers
do not support their unions became careless

in violating the laws and collective labor
agreements. This is one of the reasons why we
experience such negative events,

Let's accept the new term as a new beginning
and own Have-ls until the end altogether. This is
the only solution so that aviation labor struggle
can be in the place where it deserves!




Degerli Uyelerimiz,

3 senedir sizlerin katiimiyla
gerceklestirdigimiz Abant is Sagligi ve
Guavenligi Egitimlerimize yeni donemimizde de
devam ediyoruz.

15-16-17 Ocak 2018, 12-13-14 Subat 2018, 5-6-7
Mart 2018, 16-17-18 Nisan 2018 ve 7-8-9 Mayis
2018 tarihlerinde Abant'ta gerceklestirecegimiz
iSG egitimlerimiz, daha énce katilmamis tim
tyelerimizin katiimina aciktir. Katilim icin
Hava-is Sendikas! iiyesi olmaniz ve yenilenen
internet sitemize (www.havais.org.tr) Gye
girisi yaptiktan sonra etkinlikler sayfasindan
size uygun olan sezonu secerek ve gerekli bilgi
girislerini yaparak basvurmaniz yeterlidir.

Not:

Oteldeki oda sayimizin kisitli olmasindan
dolayi kayitlar basvuru sirasina gore
alinacaktir.

Siteye eristikten sonra Uye girisi sayfasina
T.C. kimlik numaranizi ve sifrenizi girerek
sisteme giris yapabilirsiniz. Sifreniz ilk
giriste T.C. kimlik numaranizin son 6
hanesidir.

Detayli bilgi almak icin isgegitim@havais.
org.tr adresine mail atabilirsiniz.

Saygilarimizla.

EDIVORUZ

Dear Members,

In our new term, we keep on Abant Occupational
Health and Safety Trainings which we have
organized with your participations for 3 years.

Our ISG (OHS) trainings are open for all
members whao did not attend before. These
trainings will be organized in 15-16-17 January
2018, 5-6-7 March 2018, 16-17-18 April 2018 and
7-8-9 May 2018. For attendance, you have to be
a member of Hava-is Union. Then, you have to
login in our renewed web site (www.havais.org.
tr), choose the convenient season for you and
apply after entering necessary information.

Note:

Registration will be assessed according to
registration time because of limitation in
room number in the hotel.

After arriving to web site, you can enter the
system by writing your TC identity number
and passwaord in the page of member login.
In the first login, your password is the last b
numbers of your

TCidentity number.

You can send an e-mail to isegitim@havais.
org.tr address to get detailed information.

With my all respect.

)
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28. Olagan Genel Kurulumuzda yapilan tizik
degisiklikleri hakkinda neler biliyoruz? Hangi
maddeler degisti ve bunlarin bize ne gibi
faydalari olacaktir?

Sendikal ictimai hayatimizda degisen, bizleri
yakindan ilgilendiren basat konulari bu
yazimizda derledik. Unutmayalim Litfen,
haklarimizi en etkin sekilde kullanabilmenin
yolu; kazanimlarin farkinda olmak,
kazanilan degerleri anlamak ve o kiymeti
gelistirmekten gecer. 28. Olagan Genel
Kurulumuzun hayirlara vesile olmasini ve
kazanimlarimizin daim olmasini temenni
ederiz.

Degisen bazi maddeler hakkinda kisaca
degerlendirmemiz:

Otel, Sosyal Tesis,
Misafirhane Kurmak

Ana tlzUgumuzin 4. maddesi, sendikanin
yetki ve faaliyetlerini saymistir. Bu maddeye
yeni eklenen fikraya gore sendika, dncelikle
tyeleri ve ailelerinin ihtiyaclarini karsilamak
Uzere misafirhane, konukevi, otel, sosyal
tesis, egitim ve saglik tesisi vb. hizmet
yerlerini kurmaya-kurdurmaya iliskin yeni
bir hiikiim getirilmistir.

What do we know about charter changes
being made in our 28" Ordinary General
Assembly? Which matters were changed and
what are our benefits from this?

In this writing, we compiled the basic subjects
changing in union social life and concerning
us. Please do not forget that the way to be
able to use our rights in the most effective
manner passes through being aware of

our gains, understanding the values being
gained, and improvement of this value. We
wish our 28" Ordinary General Assembly will
conduce to beneficences and our gains will be
permanent.

Qur short assessment about the matters that
were changed:

To Establish Hotel, Leisure
Center, Guesthouse

4™ matter of our main charter counted
union's activities and authority. According

to item being newly added to this matter, a
new statute came that union would establish
places of service like guesthouse, hotel,
leisure center, education and health center
to provide the needs of its members and
families.



Burs Verilmesi

Sendika Uyelerimizin cocuklarinin
egitimlerine katkida bulunma amacli burs
verilebilmesi icin 17. maddeye yeni bir hiikiim
eklenmistir. Béylelikle sendikamizin yeni
doneminde, egitim faaliyetlerine katkida
bulunmak amaciyla burs verilmesi de
kapsam icerisine alinmistir.

Uyelikten Cikarilma

Ana tlzugumuzin 10. maddesinin eski
halinde lyelikten cikarilmanin usulii
anlatilmis; ancak lyelikten cikarilma
sebepleri aciklanmamisti. Maddenin yeni
seklinde artik tiyelikten cikarilma karari
verilebilmesi icin gereken baslica sebepler
sayilmig, bunlarin disinda yine benzer
nitelikte olan eylemler icin de cikarilma
karari verilebilecegi diizenlenmistir.

Sendika ve Sube Genel
Kurulunun Toplanma Usuli
ve Delege Secim Sistemi

Belki de degisikligin en 6nemli maddesi
olan 13. madde tamamen degistirilmis,
yeni bir secim sistemine gecilmistir.
Sendikalar uygulamasinda, genel kurullarin
toplanmasina iliskin bircok farkli sistem
bulunmakla birlikte bu sistemlerin birtakim
avantaj ve dezavantajlari bulunmaktadir.

Sendikamizin ana tuzugundeki eski secim
sistemi birtakim hakli elestirilere maruz
kalmaktaydi. Bu sebeple, genel kurullarin
toplanmasi ve secim sisteminin gunimduz
sartlarina uyumunun saglanmasi amaciyla
yogun arastirmalar sonucu en uygun
tiiz(igiin Gst kurulusumuz olan Tiirk-is
Konfederasyonu'nun ana tiziglindeki genel
kurul sistemi olacagini diistindiik. Yeni
degisiklikle artik genel kurulun toplanmasi
ve delege secim sistemi bu yeni sisteme gére
uygulanacaktir.

To Give Scholarship

A new statute was added to 17" matter to
be able to give scholarship for education of
our union members' children. Hereby, in the
new term of our union, to give scholarship
for contribution to educationalactivities was
given in the content.

Removal fromMembership

In the old form of 10" matter of our main
charter, the method of removal from
membership was explained; however, the
reasons of removal were not clarified. In the
new form of this matter, the basic reasons
of removal from membership are stated. It
also regulates that decision of removal from
membership can be taken for similar acts in
addition to.these.

Meeting Method of Union
and Branch General Assembly
and the System of Delegate
Clection

13" matter which may be the most important
reason for change was completely changed; a
new election system was accepted. There are
advantages and disadvantages of this system
besides many different systems which are
related to meetings of general assembly exist
in the unions practices.

The farmer election system in our union's
main charter faced to some right criticisms.
For this reason, we thought that the most
appropriate charter would be the general
assembly system in the main charter of Turk-
Is Confederation which is our top institution
after deep investigations with the aim of
meeting of general assemblies and providing
the harmony of election systems to today's
conditions. With this new changes, meeting
of general assembly and delegate election
system will be practiced according to this new
system.
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Nedir bu sistem? Kisaca 6zetlemek
gerekirse, artik her isyerine bir delegelik
verilmeyecek, isyerlerinin cikaracagi
delege sayisi Uye sayisinin yogunluguna
gore kademeli olarak artacak. Ornegin,
belirli sayinin altinda kalan isyerleri tek bir
isyeri olarak birleserek delege cikaracaktir.
Bu sistemle genel kurulun kac delege

ile toplanacagi Uye sayisina bagli olarak
belirlenecektir. Bu degisiklikle temsilde
adaleti saglamaya yonelik 6nemli bir adim
atilmistir.

Yeni Yonetim Kurulu Uyesi
Mevzuat Sekreteri

Eski tlzukte bulunmayan tnvanli bir yénetim
kurulu Uyeligi olarak Mevzuat Sekreterligi
getirilmistir. Bilindigi Uzere sendikalar,
kanun ve ana tluzuk hikimlerine siki sikiya
bagli olan, hukuki sonuc dogurabilecek

tum islemlerinde mevzuata hakim

olmasi ve buna goére islem tesis etmesi
gereken yapilardir. Hem isci ile isverenin
hem de sendika ile isverenin arasindaki
hukuki iliskilerin, yurirlikteki mevzuat
cercevesinde yogun olarak takip edilmesi
gerektiginden boyle bir yonetim kurulu
tyeligi ihdas edilmistir. Kalan 2 yonetim
kurulunun ise amatoér olarak gorev yapacagi
dizenlenmistir.

Sendika Dengtleme ve
Disiplin Kurulu Uyeliklerinin
Artirilmasi

Sendika Denetleme Kurulu ve Disiplin Kurulu,
onceki tuzikte 3 kisiden olusmakta ve 2 kisi
ile karar alinabilmekteydi. Yeni degisiklikle
bu kurullarin Gye sayisi 5'e cikarilmistir.
Boylelikle bu kurullar daha cok tyenin
toplanmasi ile karar alabilecektir. Boylece,

2 kisinin toplantiya katilmamasi sonucunda
tikanan sistem yerine daha demokratik ve
daha cogulcu bir sistem getirilmistir.

What is this system? To summarize briefly,
from now on, delegacy will not be given to
every wark place, the delegate number which
workplaces appoint will increase gradually
according to density of member numbers.

For example, workplaces which stay under a
standard number can appoint the delegate as
one workplace. With this system, the meeting
of generalassembly is held with how many
delegates will be determined depending on
the number of members. With this change, an
important step was taken to provide justice in
representation.

New Member of the
Board of Directors:
Legislative Secretary

A new membership which did not exist in
former charter was brought "Legislative
Secretary” As it is known, unions are the
institutions which have to tie to statutes

of law and charter rigidly, know all of the
legislations in its all procedures causing legal
conseqguences and establish the process
according to this. Such a type of membership of
the board of directors was brought because the
legal relationship between employer-employee
and union-employer had to be followed deeply
in the framework of current legislation. It was
regulated that the rest 2 boards of directors
would function amateurishly.

To Raise the Membership
of Union Supervisory and
Disciplinary Board

Union Supervisory and Disciplinary Board
composed of 3 people in former charter and the
decisions could be taken with 2 people. With
the new regulation, the number of members

of this committee raised to 5. In this way,

these committees can take decision with more
members. Hereby, instead of the system which



Sube Genel Kurullarinin
Yapilmasi

Bilindigi Gizere sendika subeleri, genel
merkeze bagli teskilat birimleri gibi
calismakta ve genel merkez talimatlari
dogrultusunda faaliyet gostermekte olup
tuzel kisiligi bulunmayan birimlerdir. Sube
genel kurullarinin yapilmasi konusunda
eski tlizlikte, subelerin genel kurullarinin
vapilmadigl durumda merkez genel kurulun
yapilamamasi tehlikesi bulunmaktaydi.
Yeni diizenleme ile artik sendika subeleri
genel merkez ile tam koordinasyon icinde
hareket etmektedir. Sube genel kurullarinin
zamaninda yapilmasina iliskin sendikalar
kanununa es olarak yeni zorlayici htkimler
getirilmekle birlikte artik sube genel kurul
delegelerinin iradesinin genel kurula tam
olarak yansimasi saglanmaktadir.

ITFve ETF
Uyeliklerinden Cikilmasi

Bilindigi Uzere sendikamizin, ITF
(Uluslararasi Tasima iscileri Federasyonu)
ve ETF (Avrupa Tasima iscileri Federasyonu)
uyelikleri bulunmaktaydi. Ancak s6z

konusu bu kuruluslarin “Ocalan’a

Ozgiirliik” adi altinda terérist bir kampanya
baslatmasindan 6tlrl, kurulda alinan

karar uyarinca sendikamiz ITF ve ETF
tyeliklerinden cikarilmistir. Nitekim
Ulkemizin ve milletimizin boliinmez
bltunligune kast eden terdr 6rgitiu PKK'nin
elebasina 6zgurlik adi altinda kampanya
yapilmasi, sendikamiz tarafindan asla kabul
edilemez oldugu da Genel Kurul'da gerekce
olarak sunulmustur.

came to a standstill when 2 people did not
attend the meeting, more democratic and
pluralist system was brought.

To Hold Branch
Ceneral Assemblies

As it is known, branches of union work like
organization units connected to center, they
function according to instructions of central
office and they do not have legal personality.
In the former charter about making branch
general assemblies, there was a danger
that if branch general assembly were not
held, central office general assembly might
have not been held. With the new regulation,
union branches move together with central
office in a complete coordination. Equally

to the law on unions regarding to making

of branch general assembly on time, new
compulsive statutes were brought. The
complete reflection of willpower of branch
general assembly delegates to central office
assembly is now ensured.

Unsubscription from
Membership of ITF and ETF

As itis known, our union had membership
in ITF (International Transport Workers'
Federation) and ETF (European Transport
Workers' Federation). However, because of
terrorist campaign "Freedom for Ocalan’
started by these federations, our union
unsubscribed from ETF and ITF membership
according to the decision being taken in
committee. Starting a campaign called as
freedom for a head of terrorist groups who
intended to damage our nation's indivisible
unity is not acceptable by our union, so
this was submitted as a reason in General
Assembly.
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Degerli Uyelerimiz,

ik krizden
I8imiz ortak

‘tedbirlerini zaruri hale getiren olumsuz
kosullarin, zor guinlerin

igimiz daim olsun!

ayirli olmasini dileriz.

Our Dear Men’TberS

BMIBER measures requisite are left behind.

LI,H’ administration and THY managers
to our union by responding our

n, the protocol was signed that the
FBRACes of raise and inflation and the other

#80eial aid would be paid as if they were not given

before. It was pl#nneg that in your December
salary, the whole raise diﬁca'engegyiube paid in
full retrospectively. 1 r 7

The biggest shareholder in the rise of Turkish
Airlines which is-our source of pride and carrier
of-our nation's flag is undoubtedly the workers.
We wish that this new protocol being signed will
be benevolent for all of us.

May our solidarity and union last endlessly. -



BUYUK ONDER
MUSTAFA KEMAL ATATURK U
RAHMETLE ANIYORUZ

Askeri dehasi ve listlin komutanlik yetenegi
ile istiklal Miicadelesine énderlik eden Gazi
Mustafa Kemal Atatlrk'u, vefat edisinin

79. yilinda rahmet ve minnetle aniyoruz.

ilke ve séylemleri ile bizlere isik tutan Biiyiik
Onder Atatiirk sadece milletimizin degil,

tiim insanligin saygisini kazanmis, cagdas
uygarlik yolunun énctu liderlerindendir.
icraatlar, ilkeleri, fikirleri nesilden nesile
aktarilan, Cumhuriyetin kurucusu Atatiirk'd
ve bagimsizlik savasinda vatanimizi
korumak ugruna sehit diisen askerlerimizi ve
gazilerimizi de rahmet ve minnetle aniyor,
en derin sukranlarimizi sunuyoruz.

WE COMMEMORATE
LEADER MUSTAFA
KEMAL ATATURK
WITH MERCY

Ghazi Mustafa Kemal Ataturk was the leader
of Independence War and he had military
genius and commandership skills. Now, we
commemorate him with thankfulness in his
death's 79" anniversary.

He was one of the pioneer leaders of
contemporary civilization way, he gained
respect of not only our nation, but also the
whaole humanity. He lighted our way with his
principles and discourses, WWe commemorate
the establisher of Republic AtatUrk whose
actions, principles, thoughts are transmitted
from generation to generation, our soldiers who

fell martyr in Independence War to save the
motherland and our ghazis with thankfulness
and mercy. We offer gratitude to them. .
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Turkiye Buyuk Millet Meclisimizin 5 Aralik
1934'te kadinlara tanidigi secme ve secilme
hakkina denk gelen Diinya Kadin Haklari
GUnd'nd, cinsiyet ayrimciliginin kaldirildigi
ve kadin sorunlarinin c6zime kavusacagi
glnlere vesile olmasi dilegiyle kutlariz.

Ulkemizde, kadinlara secme ve secilme hakki
pek cok Avrupa llkesinden dnce taninmistir.
3 Nisan 1930 tarihinde belediyelerde, 26
Ekim 1933'te koy ihtiyar heyeti ve muhtarlik
secimlerinde, 5 Aralik 1934'te ise Turkiye
Buyuk Millet Meclisinde kadina secme ve
secilme hakki taninmistir. Tarihimiz boyunca
devlet idaresinde, calisma hayatinda

ve aile icinde etkin bir yer tutan, kadim
kalturamuizun sekillenmesinde buyuk bir
gorev Ustlenen Turk Kadinina, Cumhuriyet
doneminde siyasi hayatta hak ettigi roll
Ustlenme imkani taninmistir. Bu vesileyle,
bu haklari kadinlarimiza taniyan Ulu Onder
Mustafa Kemal Atatlrk ve Gazi Meclisimizi
sayglyla yad ediyoruz.

Dinya Kadin Haklari Gunu olarak kutlanan
bu anlamli giin dolayisi ile sergiledikleri
basarilarla bize ilham veren kadinlarimiza
secme ve secilme hakki verilisinin 83.
yildéniimiini kutluyor, istiklal Savasi'mizin
kadin kahramanlarini rahmet ve minnetle

‘ anlyoruz.

By wishing that it will lead the days in

which gender discrimination disappears 0
and women problems are solved, we

celebrate World Women's Rights Day which

corresponds the same day when Turkish

Grand National Assembly gave women

‘female suffrage” in 5™ December 1934.

In our country, women gained their female
suffrage before many European countries. In
3 April 1930 in municipality elections, in 26"
October 1933 in village council and mukhtar
elections, in 5" December 1934 in Turkish
Grand National Assembly, female suffrage
was given to women. During our history,
Turkish women who take an important part
in work life and family, take responsibility

in shaping our culture have been given the
conditions to get the role which she deserves
in political life in Republic period. In this

vein, we remember with respect our Ghazi
Assembly and Mustafa Kemal Atatlirk who

gave these rights to our women. @
On account of this meaningful day being Q
celebrated as World Women's Rights Day, 0

suffrage given to women who inspired
us with their victories. We commemorate ¥
women heroes of our Independence War \ g
with mercy and thankfulness. el

We celebrate the 83 anniversary of female g

émm
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EN BUYUK GUC KABIN

THE BIGGEST POWER IS CABIN

Son yaptigimiz Genel Kurulumuzda alinan
en 6nemli karar, tuzuk degisikligindeki
delege dagilimini belirleyen madde oldu.
Eski tizlkte yer alan, her isyerinin asgari
bir delegeyle temsilini 6ngdren ve toplam
delege sayisini 300 kisi ile sinirlayan
maddeden dolayi her dénem Ucus isletme,
mevcut Uye sayisinin cok altinda bir
delegeyle temsil ediliyordu. Son tlic genel
kurulda 300 delegenin cok az bir kismi
Ucuc isletmeye (kabin ve kokpit) ayrilmisti:
2009'da 74, 2013'te 97 ve 2017'de 86 delege.

Bu tuiziik cok 6nceleri yazilmis, bizim ihdas
etmedigimiz bir tiziiktl. Kendilerini Zeytin
Dali grubu olarak adlandiran emekliligi
gelmis bir grup pilotun énculiguni yaptigi
ve bir kisim internet sitesinin de destek
verdigi algl operasyonunda, sanki gecmis
dénemlerde durum farkliymis da sadece

bu dénemde Ucus isletme az delegeyle
temsil ediliyormus gibi bir hava estirildi.
Oysa bu tuzigln yanlis oldugunu ve itk
genel kurulda degistirilmesi gerektigini

her ortamda sdyledik. Nihayet son genel
kurulda da Tiirk-is'in delege secim usuliinii
temel alarak daha adil bir delegasyon yapisi
sagladik. Artik tek kisilik isyerine bir delege
verilmeyecek! Dolayisi ile tek kisilik isyeri
delege seremonisinden de kurtulmus olduk.
Ama daha da 6nemlisi bundan sonra kabin
ile kokpit ayri ayri secim yapacak ve Ucus
isletme de adil bir sekilde temsil edilecek.

Surekli olarak temsilde adaletsizlikten
bahseden Zeytin Dali, ucus isletmenin
neredeyse %70'ini olusturan bize, yani kabin

ARDA
ERSUMER

The most important decision being taken in
the last General Assembly is the matter which
determines distribution of delegate in charter
amendment. Because of the matter existing
in the old charter, limiting the total delegates'
number to 300 people and setting forth every
workplace's being represented by at least a
delegate, Flight Operation was represented
by a small number of delegates far below its
current members in every term. In the last
three General Assembly, a small part of 300
delegates were selected for Flight Operation
(cabin and cockpit). In 2009 74, in 2013 97, in
2017 86 delegates.

This charter was an old one and we did not
invent it. In the perception operation which a
group of pilots near their retirement calling
themselves as Olive Branch leaded and some
web sites supported, they tried to show as

if Flight Operation is now represented by a
small number of delegates and in the past
the situation was very different. However, we
said everywhere that this charter was wrong
and it had to be changed in the first general
assembly. Eventually, in the last general
assembly we ensured a more fair delegation
structure based on Tiirk-Is delegate election
method. Now a delegate will not be given to
a single-person workplace. Therefore we got
rid of ceremony of single-person workplace
delegate. However the more important one is
that from now on cabin and cockpit will elect
separately. Flight Operation will be represented
justly.

Olive Branch (Zeytin Dali) mentions about




ekibine %10 temsili yeterli gordu. Listelerinin
%90'in1 kokpit ve 6zellikle emeklilik
cagindaki kaptanlar olusturdu. Delege
listelerine baktigimizda hep birlikte gorduk
ki temsilde bir Airbus A340 kaptani, 100
kabin personeline bedeldi onlar icin. Onlari
sinirlayan tizik de yoktu; ama her zaman
oldugu gibi yine kabin kullanildi. Tipki 305
olayinda veya grevde oldugu gibi yine kabin

* personeli magdur edildi.

Bu donemde yapilan tizuk tadiliyle
Baskanimiz Ali Kemal Tatlibal, hakkaniyete
onem vererek kabin ekibine hak ettigi delege
sayisinin verilmesi hususunda hassas
davranmis ve kabin ile kokpit delegasyonunu
ayirarak kabini, kabin personelinin temsil
etmesini saglamistir.

Yeni secim yonetmeligine gore secilecek
delegenin yaklasik %30'u sadece kabinden
olacak. Son secimde bu oran %3-4 idi. Bu
nedenle diyorum ki artik Hava-is'te en
blyuk giic kabindir. Kabini temsil etmeyen
bir yénetimin secilmesi de artik miimkuin
degildir.

Bu nedenle asli hakkimizi bize kazandiran
Hava-is'e kabin emekcileri olarak sahip
cikma zamani!

Unutmayalim Litfen, biz ne kadar
Sendikamiza sahip cikarsak Sendika da bizi
temsil etme ve bizim haklarimizi her sartta
miidafaa edebilme kabiliyetini artirabilir.

Emekliligi gelmis pilotlarin emeklilik
planlarinin bir parcasi olmayalim ve
onumuze bakalim.

Elimizdeki haklari kaybetmemek ve daha
ilerilere gidebilmek icin Hava-is'e sahip
cikalim.

Saygilarimla.

injustice every time; however it found enough
that we-cabin team- would be represented by
10% even though we constitute 70% of flight
operation. 90% of their lists composed of
cockpits and captains who are especially near
their retirements. When we looked at delegate
lists we saw that in representation one Airbus
A340 captain was equivalent to 100 cabin
personnels. There was not a charter that would
restrict them; however, as usual cabin was
used. Once again the cabin personnels were
victimized like in the event of 305 or on strike.

With modification in charter in this time, our
president Ali Kemal Tatlibal behaved sensitively
in the case of giving the deserved delegate
number to cabin team. He separated the
delegation of cabin and cockpit from each
other, so cabin could be presented by cabin
personnels.

According to new election regulation, 30%

of delegates who will be elected will be from
only cabin. In the last election, this rate was
3-4%. For this reason, | say that the strongest
power in Hava-is is the cabin. It is not anymore
possible for an administration to be elected if it
does not represent the cabin.

For this reason, it is time to support Hava-is
which made us gain our basic rights as cabin
laborers.

Please let's not forget, the more we support

our union, the mare it can increase the ability
to represent us and to advocate our rights in
every condition.

Let's not be a part of retirement plans of pilots
near their retirement, let's look our ahead.

Let's support Hava-is not to lose the rights we
own and to be able to go ahead.

Sincerely. = o
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Saglikli beslenme, yasamin her déneminde
sagligin korunmasi, gelistirilmesi ve kronik
hastaliklarin énlenmesi icin gereklidir.
Saglikli beslenmenin hedefi, yeterli ve dengeli
beslenmenin saglanmasidir. Bunun icin tim
besin gruplarina, ihtiyaciniz olan miktarlarda
beslenmenizde yer vermeniz gerekmektedir.
Buna ek olarak beslenmenin hedonik boyutu
unutulmamali, birey dogru besin secimleri
yaparken duyusal anlamda da tukettigi
besinlerden haz almalidir.

Beslenme programi bireye 6zgtidur ve her bireyin
yas, cinsiyet, beslenme ve bireysel aliskanliklari,
kronik hastaliklari, calisma kosullari géz 6niinde
bulundurularak olusturulmalidir.

Ucus ekibi yogun ve diizensiz is temposuna sahip
olan, uzun calisma saatlerine maruz kalan bir
meslek grubudur. Uyku ve beslenme dlizensizligi
ile bazal metabolizma hizinin yavaslamasi, ucusta
porsiyondan yetersiz ancak karbonhidrat ve
yagdan zengin yemeklere maruz kalma, sirkadyen
ritmin bozulmasi sonucu yanlis zamanda enerji
alinmasi ile ucus ekibinin saglikli beslenmesi ve
agirlik kontroltini saglamasi zorlasmaktadir.
Ozellikle pilotlarin hareket etme olanaklarinin
kisitli olmasi, sedanter bir birey olmasina yol
acmaktadir. Kabin ekibi, belirlenen boy ve kilo
prosedurlerine uymakla yikimli olduklarindan
dolayi kendisine uygun agirlik araligini korumakla
yukamladuar.

Peki, tim bu agir calisma kosullari altinda ucus
ekibi nasil bir beslenme programi izlemelidir?

Oncelikle ucus ekibi icin miimkiin mertebe yeterli
ve dengeli bir beslenme planlanmali, bireyin
saglikli viicut agirigini korumasi ve beslenmeye
bagli olusabilecek saglik sorunlarini ortadan
kaldirmak esas alinmalidir. Saglikli bir beslenme,
ucus guvenligi icin de oldukca 6nemlidir. Bu konu
Uzerine imkanlarin arttirilmasi, yoneticilerin
sorumluluklari arasinda olmali ve uzman bir
diyetisyen esliginde bireye 6zgl beslenme
programi olusturulmalidir.

Healthy nutrition is essential in all the periods of
life for the protection and development of health
and for the prevention of chronic diseases. The
goal of healthy nutrition is to provide adequate
and balanced nutrition. For this reason, you need
to include in your nutrition plan all the food groups
and the amount you need. In addition, the hedonic
dimension of the nutrition should not be forgotten,
the individual must take a pleasure from the food
they consume while making the right food choices.

The nutrition program is unique to every individual
and should be prepared by considering the age,
gender, nutrition and individual habits, chronic
diseases and working conditions.

A Flight crew is a group of professions that has a
busy and irregular working life and is exposed to
long working hours. Slowing of basal metabolic
rate with sleeping and feeding disorder, expasure to
the foods which are inadequate in terms of portien
but rich with carbonhydrate and oily foad ih flight,
wrong energy intake at the wrong time as a result
of the disruption of circadian rhythm, can make

it difficult for the flight team to maintain healthy *
diet and weight control. Especially, the limited
movement of pilots leads to be being an sedentary
individual. The cabin crew has the responsibility to
maintain the appropriate weight range, as they are
obliged to compty height and weight procedures.

What kind of nutrition program should the flight
team follow in all these heavy working conditions?

First of all, it is essential to plan an adequate

and balanced diet for the flight team as much as
possible, to protect the healthy body weight of the
individual and to eliminate the health problems
that may be caused by feeding should be seen
important. A healthy diet is also very important
for flight safety. Increasing possibilities on this
subject should be among the responsibilities of
the managers and the individual nutrition program

should be established in the presence of a dietician.
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13 MADDE ile YASAMINIZI DEGISTIRIN
1.0giin Atlamamaya Ozen Gosterin

Gunde en az 3 ana 6gun tikketmeye calisin.
Calisma planiniza ve ihtiyaciniza gore ara
o0glnlere beslenmenizde yer verin. Yapilan
arastirmalar, ana 6glinlerin ara 6gunler ile
desteklenmesiyle viicudun kan sekerini cok
daha iyi regule ettigini ve aclik ataklarini
engelledigini kanitlamaktadir. Siz de diizenli
oglinlerle is ve sosyal hayatinizda dikkat ve
konsantrasyonunuzun arttigini gérebilirsiniz.

2.Uzun Sure Ac Kalmaktan Kacinin

Uzun stireli aclik; halsizlik, yorgunluk, bas
donmesi, el ayak titremesi ve goz kararmasi '
gibi problemlere neden olur. Kan sekerinin
reglile edilmesi icin 3-4 saat ara ile beslenmeye
O0zen gosterilmeli, secilen besinlerin kalitesine
dikkat edilmelidir. Uzun mesai dénemlerinizde
yaninizda kolay tasiyabileceginiz yagli
tohumlari, kuru meyveleriara 6glin olarak tercih
edebilirsiniz. -

3.Protein Saéllkll Beslenmenin Kilit Ogesi

Gunlik protein alimi, hastaliklara karsi
korunmada 6nemli role sahiptir. Et, tavuk, balik,
yumurta, sut ve sit trlinleri tuketerek kaliteli
proteinlere beslenmenizde yer verin.

4.Basit Karbonhidrat Aliminizi Sinirlayin

Basit karbonhidrat, kan sekerinde ani
dalgalanmalara sebep olabilecegi icin bu
gidalarin tiketimini mimkiin oldugunca
sinirlayin. Tam tahilli trtinlere, ihtiyaciniz olan
porsiyon miktarinda beslenmenizde yer verin.

5.Bol Miktarda Sebze,
Uygun Miktarda Meyve Tiiketin

Yapilan arastirmalar, kronik hastaliklar ve
obeziteden korunma yolunun taze sebze
tuketmekten gectigini vurgulamaktadir. Yiiksek
posa iceriklerinden dolayi sebze ve meyveler,
kabizlik sorununu 6nlemekte, ayrica icerdikleri
vitaminler sayesinde bagisiklik sisteminizi
gliclendirmektedir. Ucus disinda oldugunuz

CHANGE YOUR LIFE with 13 MATTERS
1.Take Care Not To Skip Meals

Try to consume at least 3 main meals a day.
Depending on your working plan and your needs,
give refreshment a place in your feeding. Recent
studies showed that supplementing the main meals
with refreshment meals regulates blood glucose
much better and prevents hunger attacks. You can
see the increase in your attention and concentration
in work and social life via regular meals.

2. Avoid long-term Hunger

Long-term hunger causes problems such-as

« fatigue, weakness, dizziness, hand and foot

flickering and blurring. For the regulation of blood
glucose, you must take in some refreshment at 3-4
hours intervals; also you should be careful of the
quality of selected food. On long working days, you
can easily carry with you oil seeds and dry fruits as
a snack meal.

3. Protein: The Key To Healthy Nutrition

Daily protein intake has an important role in
prevention from diseases. Include quality proteins
on your nutrition by consuming meat, poultry, fish,
eggs and dairy products.

4. Limit Your Simple Carbonhydrate Intake

As simple carbonhydrates can cause sudden
fluctuations in blood glucose, limit the consumption
of these foods as much as possible. Give full-grain
products on your nutrition in the amount of portion
you need.

5. Consume Plenty of Vegetables,
The Appropriate Amount of Fruit

Researchs stress that the way of protecting from
chronic diseases and obesity passes through
consuming fresh vegetables. Because of their
high fiber contents, vegetables and fruits prevent
constipation problem and also strengthen your
immune system thanks to the vitamins they
contain. When you are out of the flight, eat fruit as
a snack meal and take care of having salads and
vegetables at main meals.



donemlerde ara 6glin olarak beslenmenizde
meyvelere yer verin, 6glinlerde salata ve sebze
bulunmasina 6zen gosterin.

6.0ptimal Beslenme ile
Uyku Kalitenizi Diizenleyin

Dlinyada artan insulin direnci, obezite,
depresyon ve kanser sikliginin dnune

gecmek icin modifiye edilebilir risk faktorleri
incelendiginde, uyku kalitesi bu faktorlerden en
gbze carpandir. Unutmayin ki dengeli ve yeterli
beslenme, uyku kalitenizi arttiracak ve daha
saglikli bir yasam slirmenizi saglayacaktir.

7.Ucus Oncesi Siskinlik Yapacak
Besinlerden Kacinin

Ucus esnasinda basinc altinda kalindigindan
bagirsak ve mide normalden daha fazla
sismektedir. Bu nedenle gaz ve siskinlige

neden olabilecek besinleri veya icecekleri
tukettiginizde artan hava basincinin etkisi ile
siskinlik ve hazimsizlik cok rahatsiz edici boyuta
gelebilmektedir. Bundan dolayi ucus 6ncesi kuru
baklagiller, karnabahar, lahana, portakal gibi
besinleri tiiketmekten kacininiz.

8.Yeterli Sivi Aimina Ozen Gésterin

Viicut, ucus boyunca dogal oksijen bulunmayan
bir ortamda bulundugundan, solunum ve cilt
yoluyla cok fazla nem kaybeder. Saglikli viicut
agirlig basina ortalama 30 ml olacak sekilde su
tilketimine ézen gosterin. icilen cay ve kahveyi
su tuketiminizin yerine saymayin.

9.Dogru ve Saglikli Pisirme Yontemlerini
Tercih Edin

Disarida 6gtlinlerinizi secerken kizartma islemi
gbérmemis olmasina 6zen gosterin, boylelikle
doymus yag aliminizi sinirlandirarak kan-Llipid
profilinizi diizenleyin.

10.Fiziksel Aktiviteyi Onemseyin

Yogun is yasantiniza ragmen, hareketsiz
kalmamaya 6nem gosterin, kisa mesafelere
yuriyerek gitmeye calisin ve haftada 150
dakikalik fiziksel aktivitenize ulasmaya calisin.
Hangi aktiviteyi yaptiginiz 6nemli degil, dizenli
uygulamaniz dnemlidir.

6. Organize Your Sleep Quality with Optimal
Nutrition

When the modifiable risk factors are examined

in order to prevent increased insulin resistance,
obesity, depression and cancer prevalence in the
world, sleep gquality is the most striking one of
these risk factors. Remember that balanced and
adequate nutrition will increase your sleep quality
and will lead to a healthier life.

7. Avoid Foods That Will Swell before the Flight

The intestine and stomach are more swollen than
normal because they are under pressure during
the flight. Therefore; when you consume foods or
drinks that can cause gas and bloating, indigestion
can become very disturbing due to the effect of
increasing air pressure. Hence, you avoid eating
food such as dried legumes, cauliflower, cabbage
and orange before flight.

8. Take Care of Adequate Fluid Intake

The body is in the absence of natural oxygen during ﬁ" - g
the flight so it loses tco much moisture through ﬁ
respiration and the skintEventually, youshould L
consume water as an average of 30 ml per hea[thy "- o
body weight. Do not replace water consumption f

with tea and coffee
9. Prefer the Right and Healthy Cooking Methods

Take care to avoid fried food when choosing your
meals outdoors, so arrange your blood-lipid profile
by limiting your saturated fat intake.

10. Pay Attention to Physical Activity in Your Life

Despite your busy wark schedule, be careful not to
be motionless, try to walk short distances and try

to reach 150 minutes of physical activity per week.
It does not matter which activity you are doing, it is
important to practice them regularly.

11. Omega 3 to Increase Your Immunity

In order to protect your immune system in a busy

job and in the countries where you go; take care

to consume foods rich in omega 3 like walnuts, -
almonds, dark green leafy vegetables, and fish.
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11.Bagisiklik Arttirmak icin Omega-3

Yogun is temponuz icerisinde ve gittiginiz
tlkelerde bagisiklik sisteminizi korumak icin;
ceviz, badem, koyu yesil yaprakli sebzeler ve
haftada 2-3 kez balik tiiketimine beslenmenizde
yer acin.

12.Beslenmenizde Probiyotiklere Yer Verin

Bagisiklik sisteminizi ve bagirsak floranizdaki
yararli bakterileri arttirarak bagirsak sagliginizi
gliclendirmek ve sindirimi kolaylastirmak icin
dogal probiyotik kaynaklarindan siit ve sut
Uranleri, kefir tiiketiminizi arttirin.

13.Stresinizi Azaltmak ve Metabolizmanizi
Hizlandirmak icin Beyinde Triptofan ve
Seratonin Hormonunun Artmasini Saglayan
Besinleri Diyetinize Ekleyin

Mutluluk veren ve stresi azaltici etkisi olan;
muz, avokado, kayisi, ceviz, badem, findik, balik
ve bitter cikolatay! beslenmenize dahil ederek
stresi kontrol altina alin.

Son olarak, beslenme programi olusturma
surecinde mutlaka bir beslenme uzmanina
danisin, hayat tarzinizda kiictik degisiklikler
yaparak daha saglikli bir yasama adim atin.

Saglikli giinler dileriz.

12. Give A Place to Probiotic In Your Nutrition

To strengthen your immune system and your
intestinal health by increasing beneficial bacteria in
your intestinal flora and facilitate digestion; increase
your consumption of milk and dairy products which
are natural probiotic sources.

13. In order to Reduce Your Stress and Accelerate
Your Metabolism, Supplement Your Diet

with Nutrients that Increase the Hormone of
Tryptophan and Seratonin in Your Brain

Take the stress under control by including banana,
avocado, apricot, walnut, almond, hazelnut, fish
and dark chocolate in your nutrition which are rich
from tryptophan and seratonin.

Finally, in the process of creating a nutrition
program, absolutely consult a nutritionist, and
make a minor change in your life style and start a
healthier life.

Wish you healthy days...
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GENEL BASKANIMIZIN
KUDUS ACIKLAMASI

GENERAL PRESIDENT’'S
STATEMENT ON JERUSALEM

Degerli Dava Arkadaslarim,

“Yeryuiz( Bizim, Kudis Bizimdir!"

Herkes bilsin ki diinya tizerinde hicbir zulim
yoktur ki sonsuza dek surstin!

Evet, buglin Kudiis isgal altinda, evet bugtin Kudiis
siyonizmin baskenti ilan ediliyor; fakat Allah'in
vaadi haktir ve vade geldiginde zaman ve mekanin
sahibinden kacis, asla yoktur!

0 vakte kadar bizlerin yapmasi gereken, 'dUnyaya
musallat edilmis miptezellerin veiiceriden
hainlerin parlak kiireleri basinda irat ettikleri
hezeyanlarina karsrtim dinya Muslimanlar .
olarak tek viicut olmamizdir.

Diin oldugu gibi bugiin de siyonist israil, tim
diinyada kaniksanmis Filistin mezalimine devam
etmektedir; Filistin Mislimanlari sistemli bir
soykirima ugramaktadir. Ve yine hicbir Misliman
lilke kinamaktan baska bir sey yapamamaktadir!
Buna acilen ve kalici bir sekilde son vermemiz

gerekir!

Gorlyoruz ki glinimuzde, yizyillik hain planlarin
yakin cografyamiza dair par(::alarl sahaya
surulmeye baslanmis durumda. Glicslizlestirilen,
nifak tohumlariyla manevi rabitalari yerle
yeksan edilen Musliiman cografya lGzerindeki
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My Dear Companions,
‘The earth is ours,Jerusalem is ours!"

Let everyone know that nane of tyrannies on the
earth lasts endlessly!

Yes, today Jerusalem is under occupation, yes, today
Jerusalem is declared as the capital of Zionism;
however, the promise of Allah is true and when the
time comes, escape from the Lord of time and place
will not be possible!

Until this time, what we need to do is to become
one flesh as the whole world Muslims against
delirium of betrayers inside and vulgar who are set
on to the world which they propoufid around their
bright globes.

As it was yesterday, today Zionist Israel keeps on
its Palestine atrocity to which the whole world has
been accustomed. Palestine Muslims experience a
systematical genocide. None of Muslim countries
do anything except condemning. We need to stop
this emergently and permanently.

\We see that today, the parts of a-hundred
nefarious plan about our near geography have
started to be put into the field.

Treacherous desires on the Muslim geography



hain emeller, peyderpey senaryoda yazildigi

gibi sahnelenmektedir. Yillardir her guin Kudiis'e
dair taciz hareketleri, Irak ve Suriye'de her glin
yasanilan é6lumli eylemlerin haberlerden tim
diinya Muslimanlarina yansimasi, histerik ve
duyarsiz bir immet olunmasi icin yapilmaktadir.

Simdi tum dlinyada gozler, insanligin son kalesi
olan Osmanli’'nin evlatlarina ¢evrilmis durumda.
Devlet-i Aliyye'nin bahar gibi dogdugu topraklara,
Anadolu'ya, Turkiye'ye bakan endiseli ve mahzun
gozler bizlerden haber beklemektedir. Bizler
bugtin, tarihin millet olarak bizlere yiliklemis
oldugu misyonu yerine getirmeliyiz.

Kudus'e, mazlum Filistin halki tizerine
gogslimuiizi siper etmeli, kalplerimizi ve ellerimizi
kenetlemeliyiz. Mislimanlarin bir oldugunu,
madde ve ruh planinda acilen gostermeliyiz.

Bu zorlu strecte basta Milletimiz ve Devletimizin
cesur ve vefakar liderleri, topyektn milli bir durus
ile aymaz kararlarin geri cekilmesi icin maddi ve
manevi tim imkanlarimizi seferber etmesi hayati
bir 6neme sahiptir.

Degerli Emekci Kardeslerim, Aziz Milletim,

Sizlerin hasbi duasi ve kahredici celik yumrugu,
diismana her zaman korku vermeye muktedirdir.
Yeter ki birlikte olma azmini her sahada
surdurelim.

Hava-is Sendikas| ve sahsim adina Kud(is'ii
savunan, Kudiis davasini her bir zerresine kadar
sahiplenmis tum kardeslerime siikranlarimi arz
ediyorum.

Unutmayin ki “Yery(lizli Bizim, Kudis Bizimdir."
Bizim olana taarruz var ise bu bize yapilan bilr
ihlaldir. Hain emellere, pervasiz ihlal ve ihanetlere
karsi ml'éltemadiyen teyakkuzda oldugumuzu

dost bilsin ve génlu rahatlasin; diigman bilsin ve

ofi} araracagina emin olsun!

which is weakened and whose spiritual ties are
razed by faction seeds are being staged as they are
written in scenario step by step. For years, every
day the rape news from Jerusalem, death news
from Irag and Syria spread through the whole
Muslim world. This aims at making the ummah
(Muslim community) hysteric and senseless.

Now, in the whole world, eyes have turned to the
last castle of humanity -Ottoman's sons. These
eyes looking sadly and anxiously to Anatolia, Turkey,
the soils where Ottoman Empire emerged as a
spring wait for news from us. Today, we must fulfill
the mission that higtory- has given us as a nation.

We must use our chests as a shield over Jerusalem
and oppressed Palestine people. We must clamp
our hearts and hands. We must show immediately
on the plan of matter and spirit that Muslims are
one".

In this difficult process, brave and loyal leaders of
our state and nation mobilize our every material
and moral 6pportunities with an altogether national
attitude for the withdrawal of heedless decisions.
This has a vital importance.

Dear Lab:or Brothers, Glorious Nation,

Your voluntary pray and devastating steel fist can
be able to frighten the enemies every time as long
as we keep on being together determinedly in every
fields. |4

In the name of HAVA-IS union and myself, | thank
all of my brothers who own Jerusalem matter and
defend Jerusalem.

Don't forget that "The earth is ours, Jerusalem is
ours." If there is an attack against those we have,
this is a violation against us in fact. Let our friends
know that we are on the alert against reckless
violation and betfayals, treacherous desires; let our
friends' heart calm down. Let the enemy know this
and be sure their world will be in darkness!

ALi KEMAL TATLIBAL
HAVA-iS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-IS UNION
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Hayate Paglagmat icin Engel Yolb!

Yhene io No Obstacte to Sthare The Life!

Birlesmis Milletlerin 1992 yilinda, engelli
insanlarin sorunlarina dikkat cekmek ve
onlari daha iyi anlayabilmek amaciyla almis
oldugu karar sonrasi “Uluslararasi Engelliler
Gunil" olarak ilan edilmistir. Bizler sadece

3 Aralik degil her zaman “Engel Tanimayan
Arkadaslarimizin” yaninda olmaliyiz.

Engellilerin hayat sartlarinin iyilestirilmesi,
gelecege glivenle bakabilmelerinin
saglanmasi, toplumda esit veya pozitif
ayrimcilik neticesi kazanilmis haklara
sahip olabilmeleri, sosyal ve ekonomik
olarak desteklenmeleri, parcasi oldugumuz
toplumun gerekliliklerinden olmalidir.

Engellilik, sosyal hayati kisitlayan bir kusur
degil desteklenmesi gereken bir durum
olarak kabul edilmelidir. Hepimizin birer
engelli adayi oldugu gerceginin farkinda
olmaliyiz. Engellilerin sosyal hayatin

bitun alanlarinda aktif bireyler olarak yer
alabilmeleri adina, elimizden geleni her seyi
yapmaliyiz.

Hava-is Sendikasi olarak bu anlamli giinde,
engelsiz bir diinya icin herkesin daha cok
gayret gostermesini temenni ediyoruz.

‘International Day of Persons with Disabilities”
was declared after the decision of UN in 1992 to
understand the disabled people in a better way
and to attract attention to disabled persons
problems. We should be with “our friends who
do not know any obstacles” every time, not for
only 3" December.

To improve the life standards of disabled
persons, to ensure their looking at the future
securely, to supply for them the rights that are
obtained via equal or positive discrimination
in society, to support them socially and
economically should be the necessities of the
society of which we are parts.

Disability should be accepted as a situation
that must be supported, not as a defect which
restricts the social life. We should recognize
the reality that every one of us is a probable
candidate of disability. We should do everything
we can so that the disabled persons can take
place actively in every areas of social life.

As Hava-is Union, in such a meaningful day,
we wish that every one struggles more for an
unimpeded world.
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TURK-iS YONETIM KURULU, ABD BASKANI DONALD TRUMP'IN
TEK TARAFLI OLARAK KUDUS'U iSRAILIN BASKENTI OLARAK
TANIMASI UZERINE BiR YAZILI ACIKLAMA YAYINLADI

TURK-IS EXECUTIVE BOARD PUBLISHED A STATEMENT
FOLLOWING USA PRESIDENT DONALD TRUMP'S UNILATERAL
RECOGNISION OF JERUSALEM AS THE CAPITAL OF ISRAEL

TURK-IS Yénetim Kurulu
aciklamasinda su konulara degindi;

“ABD Baskani Donald Trump,
Kudiis'ii resmen israil'in baskenti
olarak tanidiklarini ve Tel
Aviv'deki Blytikelciligi buraya
tasiyacaklarini aciklamasini,
siddetle reddediyor ve provokatif
buluyoruz.

Uc semavi dinin mensubu;
Musluman, Hiristiyan ve
Musevilerin kutsiyetinde birlestigi
Kudtis-u Serif, bugtinlerde tarihinin
en sikintili dénemlerinden birini
daha yasiyor.

Son ylizyildir islam Diinyast icin
huzin kaynagi olan Kudus ve
Mescid'i Aksa meselesi, ABD
Baskaninin almis oldugu karar
neticesinde su glinlerde en
tehlikeli surece girmistir. Yillardir
israil hiikiimetinin Kudus'te,
Muslimanlara karsi her tirlu
zorbaliklari g6z 6ntindeyken,

""""" boyle bir karar almak tek kelimeyle

TURK-IS Executive Board delivered
the below statement;

We strongly reject the provocative
statement of US President Donald
Trump as he announced that they
formally recognize Jerusalem as
the capital of Israel and plan to
move the U.S. Embassy from Tel

Aviv.

Enshrined by Muslims, Christians
and Jews, Jerusalem is facing the
worst periods of its history.

Al-Masjid Al-Agsa and Jerusalem
was a grief process during the

last century for the Muslim world.
The announcement of the US
President will further increase the
tension. For many years the Israeli
government has been engaging

in all kinds of violence against
Muslims in Jerusalem. Under these
circumstances such a decision is
nothing but provocation. Finally, the
statement of the spokesperson of
the Ministry of Foreign Affairs of



provokasyondan baska bir sey degildir. Son
olarak israil Disisleri Bakanlig S6zciisii
Emanuel Nahson'in, “Erdogan tanisin ya da
tanimasin, Kudis Yahudilerin 3 bin yillik,
israil'in de 70 yillik baskentidir" séylemi
israil hitkiimetinin fasizan yaklasimini ortaya
koymakta ve diismanca bir tavir almaktadir.

Irak, Suriye, Libya ve Yemen'in blyik bir
istikrarsizlik ve kaos icinde bulundugu su
gunlerde Washington yonetiminin aldigi tek
tarafli bu karar, Orta Dogu'daki atesi yeniden
tirmandirarak 6ntline gecilemeyecek olaylara
yol acacaktir.

Kudiis islam'in baskentidir. Kudiis, barisin

ve bir arada yasamanin, gecmisi gelecege
baglayan anlayisin simgelestigi bir sehir
olmalidir. Kudus lizerinden oynanmak istenen
oyun mutlaka bozulacaktir.

ABD'nin bu girisimi, yillardir bu bélgeyi
somuren anlayisin strdirulmesi, bolgeyi
kaosa slrikleyerek menfaat saglamak
icindir. Demokrasiye, 6zgurluge, esitlige ve
adalete deger veren tim Ulkelerin Trump'in
bu sorumsuz aciklamasina karsin protestoya
ve mazlum Filistin halkiyla dayanismaya
cagiriyoruz.

TURK-IS YONETIM KURULU

Israel, Emanuel Nahsan reveals the fascist
approach of the Israeli government and
takes a hostile stance as he said; "It does
not matter whether Erdogan recognizes or
not, Jerusalem is the capital of the Jews for
3000 years and it is the capital of Israel for
70 years”

This unilateral decision taken by the
Washington administration in the days
when Irag, Syria, Libya and Yemen are in

a state of great instability and chaos will
escalate the tension in the Middle East and
lead to uncontrollable incidents.

Jerusalem is the capital of Islam.
Jerusalem should be a symbol for peace
and coexistence. The game played over
Jerusalem will definitely fail.

This initiative of the United States aims to
maintain the understanding that exploits
the region for years. It aims to drag the
region into chaos for benefit. We call on all
countries that value demaocracy, freedom,
equality and fairness to be in solidarity with
the Palestinian people and to stand up and
protest against the irresponsible statement
of Trump.

TURK-IS EXECUTIVE BOARD

Tiirkiye Sivil Havacilik Sendikas, Tiirkiye ici Sendikalari Konfederasyonu Uyesidir.

Turkey Civil Aviation Union is the Member of Confederation of Turkey Labor Unions.

C cecceccca=="
®
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MUBAREK OLSUN

MAY YOUR

MAWLID KANDIL BE BLESSED

Degerli Gonul Dostlari,

Alemlere rahmet olarak génderilen iki cihan
gunesi Efendimiz Hz. Muhammed Mustafa
Aleyhisselam'in diinyaya tesrifinin sene-i
devriyesine bir kez daha taniklik ediyoruz.
insanligin cetin zorluklarla imtihan oldugu
ahir ddonemde O’'nun kutlu mesajinin énemini
daha fazla idrak ediyoruz...

Goglin rahmetinde insanlari birbirlerine
ulastirmak icin canla basla calisan, Ulkemiz
bayragini bir mahya gibi diinya semalarinda
dalgalandiran tum havacilik emekcisi
kardeslerimin, Ulkemin, tiim alemi islam'in
Mevlid Kandilini tebrik ediyorum.

Gonlimizan kandili yansin, sézlerimiz
mahya gibi kalplerde kdpru olsun.

Muhabbetle...

Dear Heart Friends,

For one more time, we witness the
anniversary of our Prophet's birth who is the
sun of two worlds and was sent as a mercy
to universe. In the latest time in which people
have hard difficulties, we are more aware of
the importance of His holy message.

| celebrate Mawlid Kandil of the whole Muslim
world, my country, all of aviator laborer
brothers who work with determination and
enthusiasm to transport people to each other
in the mercy of sky and wave our flag in the
world's sky.

May our heart's candle be alight. May our
words be a bridge within hearts like a roof
ridge.

With affection...

ALi KEMAL TATLIBAL
HAVA-iS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-IS UNION
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5 KITAP TANITIMLARI
BOOK INTRCDUCTICNS

John Berger - Hayvanlara Nicin Bakariz | Why Look at Animals? - Deli Dolu

“Gorme Bicimleri” kitabindan
tanidigimiz yazar, bu kez gérmek ve
anlamak teorilerini insan-hayvan
iliskisi Gizerinden inceliyor. Descartes
ile baslayan insan-hayvan kopusu,
insan ve hayvani birbirine yabanci
kilmis, insanin hayvan tzerindeki
iktidarini mesrulastirmistir. Yer yer siir
ve anilarla zenginlestirdigi bu kitabiyla
Berger, modern insanin hayvan
diinyasina bakisini elestiriliyor.

The author we know from "Ways of
Seeing” boak analyses the thearies of
seeing and understanding over the
relationship between animal-human.
The break of animal-human starting
with Descartes makes human and
animals strange to each other and
legitimates the authority of human
beings on the animals. Berger criticizes
modern man's view on the animals'
world in his book by enriching it with
poems and memories.

Michel Onfray - Yolculuga Ovgii / Praise For Journey - Redingot

Yolculuga dair yapilmasi gereken tek
seyin bir bavul hazirlamak olmadigini
hatirlatan bu kitap, seyahat etmeye
dair guizellemeler sunuyor. Yola,
yoldasa, cografyaya dair poetik bir
anlatim ile bellegimizi tazeliyor.
Dogu-Bati sinirlarini siliklestiriyor ve
tum evreni yolculukta birlestiriyor. Ve
soruyor “bir yolculuk gercek anlamda
ne zaman baslar?”

This book reminds that to prepare a
suitcase is not the only thing to do

for ajourney. It also points out the
beauty of journey. It refreshes our mind
with a paoetic explanation about way,
companion, geagraphy. It fades the
borders of East-West and unites the
whole universe in a journey. And it asks
"When does a journey begin in a real
sense?"

Mehmet Dinc - Birakma Kendini / Don't Leave Yourself - Asina Kitap

Ruhsal olarak bazen glicsiiz
hissettigimizde bizi yeniden ayaga
kaldiracak ve motivasyonumuzu
artiracak cimleler duymak isteriz.
Yenilgileri ve diisusleri konustugumuz
kadar ayaga kalkmayi ve yeniden
kendimize gelmeyi fisildayan

sézleri de konusmak isteriz. ihtiyac
duydugumuz kelimeler bazen bir
kitapta saklidir ve bize vazgecmemeyi
Ogretir. Kirilganliklara ve Uzlnttilere
dair etkileyici bir kitap.

When we feel ourselves weak
spiritually, we need to hear some
sentences which will increase our
motivation and make us up. We want to
talk about the sentences whispering us
to stand up and find ourselves as much
as we want to talk about fall and loss.
The sentences we need may be hidden
in a book and teach us not to give up.
This is a very impressive book about
sadness and vulnerability.

o
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CHILD LIBERARY

Tiilin Kozikoglu - Mistik Seni Anlamiyoruz / We Don't Understand You Mistik - iletisim

fhistilt, Yazi yazmayi cok seven Mistik'in
seni anlamiyoruz! S I
Wikl s etbarbais Shyiciad yazdiklarini hic kimse anlamiyor; clinku

Mistik oldukca karisik yazilar yaziyor. Onun
bu kadar anlasilmaz yazmasinin sebebi,
noktalama isaretlerini kullanmamasi.
Noktalama isaretleri belirdikce Mistik'in
yazilari baskalari tarafindan anlasilmaya
basliyor; ama Mistik'in derdi anlasilmak
degildi ki! Yine de harflerle noktalama

L

Cocuklara noktalama isaretlerini ve
yazmanin guzelligini anlatan, gérsel séleni
bol bir kitap.

isaretlerini birbirinden ayirmaya kiyamiyor.

Mistik loves writing very much but no one
understands his writings, because Mistik
writes very complicated writings. The reason
of his writings' being so incomprehensible is
that he doesn't use punctuation marks. While
punctuation marks are becoming apparent,
Mistik's writings begin to be understood by
somebody else. However, what Mistik wants
is not to be understoad. Therefore, he can't
separate the letters and punctuation marks
from each other. This book explains the
punctuation marks and the beauty in writing to
the children in an effective visual way.

Benji Davies - Yalniz Balina / The Storm Whale - Redhouse Kidz

Benji Davies'in hem yazip hem resimledigi
bu kitapta, babasiyla birlikte bir balikci
barakasinda yasayan kiiclik bir cocugun
yarall yavru bir balinaya yardim etmesi
anlatiliyor. Kiictik Noi, evine getirdigi
yarali balinaya 6nceleri gizli gizli bakiyor.
Babasi durumu 6grenince Noi'ye kizmak
soyle dursun ona sikica sariliyor ve baba-
ogulyarali balinay iyilestirerek onu
yeniden denize kavusturuyor. Simsicak bir
fedakarlik dykusu.

Cocuk kitaplarinda deneme sevenler icin
Fatih Turanalp'ten cocuksu dlstincelerin
yer aldigi keyifli bir okuma seriiveni.
Cocuklar, etrafinda olup biten olaylara
sahitlik ederler ve aslinda her durum icin
bir dustinceleri de vardir. Cocuksulugu
yitirmeden dus ve distinceleri
harmanlayip siirsel bir alemde yasarlar.
Ta ki buytyene kadar...

5 KITAP TANITIMLARI
BOOK INTRCDUCTICNS

In this book which Benji Davies wrote and
illustrated, a little kid living in a fisher hut
with his father helps an injured young
whale. In the beginning little Noi secretly
takes care for whale, When his father
learns the situation, he doesn't get angry
with his son, instead he hugs him tightly.
They heal the injured whale and make it
return to the sea. It is a very excited self-
sacrifice tale.

Fatih Turanalp - Duslnlyorum Da... / I'm Thinking... - Nar Cocuk

This is a pleasant reading adventure, in
which childish thoughts exist, from Fatih
Turanalp for those who like essays in child
boaks. Children witness the events around
themselves and they have ideas for each
case. They live in a poetical universe by
gathering dreams and thoughts without
losing childishness. Until they grow up...










S R K
A BAKANIMIZ SAYIN-DR. ~MEJ;I g.; TURK-iS
SKANI SAYIN ERGUN ATALAY SENDIKAMIZI ZiYA Ti

LABOR MINISTER DEAR DR. MEHMET MUEZZINOGL CHAIRMAN

o ] e i ol B
- OF TURK-IS DEAR ERGUN ATALAY VISITED OUR UNION
Calisma ve Sosyal Giivenlik Eski Bakani Sayin Dr. Former Labor and Social Security Minister Dear Dr.
J\Igehmet Miiezzinoglu ve Tiirk- Is Genel Baskani Sayin Mehmet Miezzinoglu and Chairman of Tirk-Is Dear
Ergun Atalay, Sendikamizi ziyaret ederek, Genel Ergun Atalay visited our union and wished goodness for
Kurulumuz icin iyilik temennilerini bildirdiler. our General Assembly.
Gorusmede Hava is Kanunu hakkinda da bilgi verilen In this meeting, the information about Hava'is'l
|sanlar|n|n haklarini® “"*  submitted to Milezzinoglu. To investigate, he demanded

"y
the outline of the law WhICh W|ll take the rlghts of




KUTLU OLSUN

SIVIL HAVACILIK GUNUMUZ

HAPPY CIVIL AVIATION DAY

Uluslararasi sivil havaciligin
evrensel kurallarini belirleyerek
diinya genelinde emniyetli ve
diizenli bir sekilde islemesi
amaciyla kurulan Uluslararasi
Sivil Havacilik Teskilati (ICAQ),
1992 yilinda, 7 Aralik tarihini
“Uluslararasi Sivil Havacilik
Gund" olarak ilan etmistir.

Sivil havacilik sektérinde
calisan degerli Gyelerimizin
ve tum sivil havacilik
calisanlarinin, Uluslararasi
Sivil Havacilik Gini'nd kutlar;
emniyetli, basarili, sektorel
sorunlarin ¢c6zume kavustugu,
huzurlu bir calisma yili
temenni ederiz.

International Civil Aviation
Organization was established for
the reason that international civil
aviation could operate secularly
and regularly in the whole world
by determining universal rules of
it. This organization declared 7"
December as "International Civil
Aviation Day" in 1992,

We celebrate International
Civil Aviation Day of our dear
members working in civil
aviation sector and all of the
civil aviation workers. We wish
for them a successful, secure,
peaceful working year in which
all the sectoral problems

are solved.
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MiLLi TURK TALEB
VISIT TO NATIONAL TURKISH STUDENT ASSOCIATION  «

Genel Baskanimiz Ali Kemal Tatlibal,
Kurucular Kurulu Uyesi oldugu,
Turkiye'nin en koklii 6grenci teskilati
olan Milli Turk Talebe Birligi'ni (MTTB)
ziyaret etti. Cuma sohbetinde genc
kardesleriyle bulusan Genel Baskanimiz,
ililke meselelerini, Tiirkiye ve diinya
gencliginin gidisatini ve STK'larin

sorunlarini degerlendirdi. Ziyarete,
Geriel Baskan Yar&, 1z Serdar Uygur
eslik etti.

'.i
c ,g‘ I,icqo@amed m-lqtms‘\._‘/|5| &
* 5y W?* w

Our chairman Ali Kemal Tatlibal visited
National Turkish Student Association
of which he is a member of Foundation
Board. It is the most deeply rooted
student organization in Turkey. Our
Chairman who met with his young
brothers in friday meeting evaluated

country's probl , thew fyouth in
Tur ly an orld awumon
problems. Bur Vlce Chairman Serdar U N - £

-'h







| |
ZIYARETLER
VISITS |

I |
HAVA iS KANUNU 'HEKpiFi |
MECLIS BASKANINA SUNULDU
|

R,

HAVA iS BILL OF LAW WAS
SUBMITTED TO COUNCIL !
PRESIDENT

Degerli Uyelerimiz, |

Prof. Dr. Aziz Can Tancay'm bagkanllgmdaki!
komisyona ha2|rlaft|g|m|z kanun teklifi, Thrkiye
Biiyiik Millet Meclisi Baskani Sayin ismail |

Kahraman'a sunuldu. .

Genel Baskanimiz Ali Kemal Tatlibal ve Gen?l
Baskan Yardimcimiz Serdar Uygur tarafindan
TBMM Baskani Sayin Kahramah'a sunulan kanun
teklifini degerlendiren Genel Baskanimiz, is Kanunu
kapsamina alinmayan ucucularin Hava is Kanunu ile
birlikte yasal haklarinin koruma altina alinacagini
vurguladi. Olumlu bir havada gecen gorismede,

10 milyonunun Uzerinde gallg,aTja taninan eL temel
isci haklarinin ucus personelinden eéirgenrhesinin
hakkaniyetli olmadlgmé dikkat|ceken Baskanimiz,
Hava is Kanunu ile birli||<te blyuk bir epdaleti;izligin
ortadan kaldirilacagina vurgu Xaptl ve Meclis

Baskanindan destek istedi. |

Meclis Baskani Sayin Kahraman ise, Hava s
Kanunu'nun ucucu personel icin arz ettigi nemin
farkinda oldugunu ve teklifin yasalasmasi icin

tzerine diiseni yapacagini belirtti. '

De}ar Merhbers, |

The bill of law which we had theicommission
managed by Prof. Dr. Aziz Can Tulﬁa\/ prepare vas |
Sulmttegj ta President of Turkist Grand Natiqmat
Assembly Ismail Kahraman.

Our chairman assessed the bill af law which was
submitted to President of Turkish Grand Natignal
Asgemb&; Dear Kahraman by ouf Chairman Al

Kemal Tatlibal and Vice Chairmanm Serdar Uygur. He
emphasqed that the legal rights of aviators which |
waere notjtaken in the content of lLabgr Law wjill be
prgtected by Hava Is Law. In the meefings being held
in @ positive atmosphere, our Chairman drew|attention
toihe unfairness of depriving flight plergom;j

th

the workers qver 10 millions, he emphasizedthat a|

L fron
basic|labor rights even if these rights arelgiven to

big injust|ce will be taken away with Hlava Is Llavv‘ he

wdnted supports from President of Parliament,

Dear Pregident Kahraman said that he was aware of

the impoitance of Hava Is Law for flight perspnnel
anfl he stated that he would do vlvhat he shodld for|
proposaL‘F being passed into law.

| | |85|



| | |
- zivapemer || | | ! !
| VISITS | . | |

| | | |
| THY denél Muduru gayln Bilal Eksi, | ‘ |
l SenPikam|Z| ziyaret etti.

| |
THY Gen%ral Manager Mr. Bilal Eksi,

visited our Unipn.
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Anahtar kelimeyi e-posta adresimize gdnderen 10 livemize
“tarih kitap seti”™ kurayla hediye edilecektir.
San giinderim 15 Subat 2018. Cevaplarinizi bekliyoruz...

68 bulmaca@havais.org.tr

Oncekl sayimizda yer alan bulmacamizin cevap anahtar “"VEFA"™ idi.
Cevaby dogru gonderip kurada kazanan 10 arkadasimiza hediye kitap setlerimizi gbnderdik
Ariahtar kelimey] ginderip de kurada gikmayan tim Gyelerimize de “vefa™ sayimiza bzel, set icerisinden bir kitap hediye ettik. (2
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KEYWORD || X X X X X 1O
[ | | s | s | s | S 1

“A set of History Book™ will be given as a present by lottery to
our 10 members who send the keyword to our e-mail address.
The deadline is 15 February 2018. We are waiting for your answers...
bulmaca@havais.org.tr
The keyword of the puzzle in the former issue was “VEFA™.
We sent our present book sets to 10 friends who won the lot by sending true answer,

69

We gave a book from set as a present to all of our members who sent true keyword but were not chosen by lot, (2
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“GONDER

YAYINLAYALIM
- SEND YOUR
% TRAVEL SELFIE
2 TO US, LET'S

" PUBLISH IT

HEDIYELERI RAZAN |
] WIN THE PRI zrss'

Seyahot o pekirmirn gondeoen 10 ayermioe “edebiyat hitap seli

qur.wl rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr

|||||||||||||||||||||||||||||||||||||||||||||||||||||||

Wigs il b it i oust jourral, atl af fheam w
utlsaed in il suletm The Seadis 15 Feamuary 018 Mereye | )
Ve are waking [or your S8 fig, wewish secure roveis for you
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NASIL OYE OLURUM?
HOW CAN | BE A MEMBER?

@ Postaneden alacafiniz e-deviet sifrenizle veya internet bankacilif sifrenizie
www.turkiye.gov.tr web sitesine girin.
Enter the web site www.turkiye.gov.tr with your e-state password which you will
get from post office or with your Iintermet bank password.

@ Bilgilerinizi giincelledikten sonra sol tarafta yer alan "e-hizmetler"e tiklaym.
After updating your Information, click “e-services” In the left side.

@® Anqlan ekranda ¢alisma ve sosyal giivenlik bakanlhg bashEinin altinda "sendika
liyelik islemleri”ne tiklayn.
Click "Union Membership Procedures” under the title of Ministry of Soclal and
Labor Security In the screen.

@ Tasimacilik is kolunda sizin sendikamz olan Hava-ls'i secerek onaylaya basin.
By choosing Hava-ls which is your union in the transportation business branch,
click “Approve”,

SENINLE BIRLIKTE ESKISINDEN COK DAHA BUYUK VE GUCLU BIR AILEYiZ...
WITH YOU, WE ARE ABIGGER AND MORE POWERFUL FAMILY THAN BEFORE...




GENEL MERKEZ YONETIM KURULU
CENTRAL OFFICE BOARD OF DIRECTORS

Genel Baskan | Chairman
Ali Kemal Tatlibal

Genel Baskan Yardimcisi | Vice Chairman
Serdar Uygur

Genel Sekreter | General Secretary
Sedat Ali Canguil

Genel Mali Sekreter | General Financial Secretary
Mustafa Akglin

Genel Teskilatlandirma Sekreteri | General Secretary of Organization
Celalettin Mericli

Genel Egitim Sekreteri | General Secretary of Education
Safa Aslan Siirmen

Genel Mevzuat Sekreteri | General Secretary of Legislation
Arda Ersiimer

Genel Yonetim Kurulu Uyesi | General Board Member
Erkan Kayhan

Genel Yonetim Kurulu Uyesi | General Board Member
Muzaffer Afsin Yelok
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