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Degerli Havacilik Emekcileri,

it}{;i kardeslerimin, dava arkadaglanmm"l Mayis Emek_ue
Dayanisma bayramini tebrik ederim. Bu bayrérﬁ, Tﬁrk_—ig'in
aldigi karar neticesinde Hava-Is basta olmak tizere TﬂrI;:—i'g'é
bagh tum sendikalar, 1 Mayis'1 Hatay da kutlama karar ald..
Bizler de Istanbul ve Ankara basta olmak (izere tiim Anadolu
teskilatlarimizin katilimiyla, emekci kardeslerimizin dev
adimlariyla Isci kortejinde havacilik camiasini temsil etmek
uzere Hatay daydik. 1 Mayis ruhunu coskuyla kutladik. Tam
emekcilerin birlestigi, sikintilarin dile getirildigi, sevinclerin
yasandigl 1 Mayis'1 bu sene de gorebilmis olmanin
mutlulugunu yasiyoruz. Umaniz ki sorunlarin hic olmadigi
sadece sevinclerin paylasildig! nice bayramlarda birlikte

oluruz.

8 Mart Dinya Emekci Kadinlar Glnu'nu de Ankara'da
Tiirk-Is biinyesinde sevincle kutladik. Bu seneki 8 Mart
kutlamalarina tesrif eden Cumhurbaskanimiz Sayin

Recep Tayyip Erdogan’la da gorlisip sizlerin taleplerini

dile getirme firsati bulduk. Sendikamizi ve bizleri yillardir
yakindan takip edip sorunlarimizi cozme noktasinda her
zaman desteklerini gordugumuz Sayin Cumhurbaskanimizin
da sahsim nezdinde basta havacilik emekcisi kadin
arkadaslarimizi tebrik edip tum emekcilere selam

gonderdigini belirtmek isterim.

Sendikamiz yeni Genel Merkez binasinin temel atma
térenine Tirk-Is Genel Baskani Sayin Ergiin Atalay da tesrif
etti ve dualar esliginde "bismillah” dedik. Umariz ki acilis

torenini de hep birlikte gormek nasip olur.

Yaklasan Ramazan ayinda da yine birlikte iftar acacagimiz
sofralari buyik bir 6zlemle bekliyorum. Yolumuz ve bahtimiz

acik olsun. Birlikte daha guzel gunlere insAllah...
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: " " Dear Aviation Labors,

| congratulate the Labor and Solidarity Day 1# May of my
companies, laborer friends. In this 1 May, as a consequence
of the decision being made by Tiirk-Is, all of the unions
especially Hava-ls which connected with Tiirk-Is decided to
celebrate 1 May in Hatay. \We were in Hatay to represent
aviation community in [abor cortege with our labor brothers
huge steps with the attendance of the whole Anatolian
organization especially istanbul and Ankara. \We celebrated
the soul of 1* May with enthusiasm. We are living the
happiness of witnessing 1 May in this year in which all labor
united, problems were stated, and pleasures were lived. \We
hope to be together in many holidays where problems do not

exist and happiness is shared.

VWe also celebrated 8™ March International Labor Women's
Day in Ankara within the scope of Turk-ls. We had a chance

to meet President Recep Tayyip Erdogan participating in this
vears 8" March celebrations and transmit your demands to
him. | want to state that our Dear President who has followed
us and our union for years closely and supported us in the
point of solving our problems celebrated all of the aviation
labors women friends and sent his greetings to all of the

labors in the presence of myself.

In the groundbreaking ceremony of the Central Office’s new
building of our Union, Chairman of Tiirk-Is Dear Ergiin Atalay
honored and we said "bismillah” with prays. WWe hope we will
be able to see inauguration ceremony altogether.

| am waiting with a huge yearning for the tables on which we
break iftar together in forthcoming Ramadan. May our fate

and way be open. To more beautiful days together with the

permission of Allah. ..

ALl KEMAL TATLIBAL
HAVA-IS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-1S UNION
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NEWGEN ISS RAMAZAN IFTARLARI

WIND OF CHANGE IN IATA TRADITIONAL HAVA-IS
NEWGEN IS5 RAMADAN IFTARS

EGITIMDE HAVA-IS FARKI 1 MAYIS'TA ISCi KORTEJINDE

HAVA-IS DIFFERENCE IN BIRLIKTEYDIK
CDUCATION WE WERE TOGETHER IN LABORER

CORTEGE 1" MAY
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Degerli Arkadaslar,

Bu sayida gundemimiz oldukca ",FDEUH.. M[ﬁlsaladenizle '
gundem notlarin sizlere kisa kisa aktarmak isterim. .

1 Mayis; emegin, mucadelenin, var olmanin adidir.
1962'den itibaren havacilik emekcisinin yegane
sesi olan Hava-Is Sendikasi olarak bizler de 1
Mayis'ta Tiirk-Is mensubu sendikalarla birlikte
meydanlardaydik. Isci kortejinde Anadolu'nun tiim
emekcileriyle kol kola yuruduk.

3. Havalimani yakinlarinda Hava-Is'in gelecek ylizyilina
yatinm yapmak adina 15 Mart tarihinde Sendikamizin
yeni Genel Merkez ve sosyal tesis binasinin temel
atma torenini duzenledik.

Sendikamiz onculugunde faaliyetlerini surduren iki
kooperatifimizin de genel kurullarim 12-13 Mayis
tarihlerinde icra ettik. Istikrarli bir sekilde yol aldigimiz
kooperatiflerimizdeki gelismeleri tiyelerimize aktardik.
Plan ve projeler hakkinda uyelerimize detayl bilgi
sundugumuz genel kurullarimiz oldukca verimli gecti.

Abant-Uludag ISG egitimlerimiz yaninda DLA ve
Ingilizce kurslarimiz da hiz kesmeden devam ediyor.
Diyetisyenlik hizmetinde de yogun ilginizden oturu
sukranlarimizi arz ederim.

Minik Kanatlar dergimizin kitap hediyeli yeni sayisiyla

havacilik camiasina, ozgun kulturel katki sunmaya
devam etmenin de hakli mutlulugunu yasiyoruz...

Ramazan'da iftar sofralarinda gorusmek tizere esen
kalin.

SERDAR UYGUR
HAVA-IS SENDIKASI GENEL BASKAN YARDIMCISI | H Ay

Dear Friends,

In this issue, our agenda is very intense. With your
permission, | want to state agenda notes to you briefly.

1# May is the name of labor, struggle and existence. Since
1962, we as Hava-Is union which is the unique voice of
aviation labors hawve been in the squares with unixaons as
Tiirk-ls members in 1* May. We walked arm in arm in labor
cortege with all of the labors of Anatolia.

In 15" March we organized a groundbreaking ceremony of
our Union's new Central Office and leisure centre building
near 3™ airline to make an investment to future century of
Hava-ls.

In 12-13"" May, we carried out general assembly of our two
cooperatives continuing their activities in the leadership
of our union. We transmitted the developments in our
cooperatives to our members where we have taken a way
consistently. Everyone of our general assembly was very
productive in which we submitted detailed information
about our plans and projects to our members.

In addition to Abant-Uludag OHS tranings, DLA and
English courses are continuing without slowing down. |
thank yvou for your intensive interest on dietician services.
Nith new issue of Minik Kanatlar journal giving book
present, we live the right happiness of keeping on
submitting unique cultural cantribution to aviation
community...

See you on Ramadan's iftar tables. Stay healthy.

GENEL YAYIN YONETMENI | £l
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RAMAZAN AYINA OZEL
BESLENME ONERILERI

Blreyterin beslenme aliskanliklar ve tercih

ettigi besinler, donemsel olarak degisiklik
gosterebilmektedir. Ramazan ayi, bu degisimlerin
en belirgin oldugu donemlerden biridir. Oruc
tutmak, ruhsal ve bedensel olarak ozel bir arinma
donemidir. Bu donemin, bedenimiz acisindan
saglikli bir sekilde gerceklesmesini saglamak icin
uygun bir beslenme sarttir. Ayrica kalp, damar ve
hipertansiyon saglik sorunlar oldp ilac kullananlar,
diyabet hastalari, gebeler ve ciddi rahatsizliklar
olan kisilerin oruc siirecini iyi gecirebilmeleri

oldukca snemlidir ve ihmal edilmemelidir.

Yaz ayina gelen Ramazan ayi sebebiyle
17 saat kadar suren uzun bir oruc suresi
50z konusudur. Bu durumda oruc tutan
bireylerin gunluk beslenme sekliive ogln
sayisi degisse de ihtiyac duyulan enerji,
alinmasi gereken protein, vitamin ve
mineral oranlari degismez. Ramazan ., ¢, .
ayina ozel beslenme; normal viucut
agirbigin karumak, agirlik kaybetmemek
veya agirlik kazanmamay
destekleyecek sekilde olmalidir. Ayni
zamanda oruc esnasinda bas agrisi, hazmsizlik gibi
sindirim sorunlar yagam!mak icin dengeli bir diyet

surdurmek ve saglikli besinler tuketmek onemlidir.

Orug suresince ilk basta dikkat edilmesi gereken
nokta, sivi ve elektrolit dengesinin korunmasidir.
Yaz aylarinda sivi ihtiyac artmakta ve bireylerin
orug siresince yeterli miktarda su tiuketmeleri
zurtégmaktadlr. Dehidratasyonu onlemek icin
oruc oncesi ve oruc esnasinda bireyin gunluk sivi
ihtiyacini karsilamasi gerekmektedir.

Yeterli ve dengeli beslenmek icin iftar ve sahurda,
dogru besinleri dogru miktarda secmeye ozen
gostermek, gunlik ihtiyac duyulan enerji, alinmasi
gergken protein, vitamin ve mineral degerlerini g&z
i:'rnL'u[nde bulundurmak enemlidir.

The first IMportant
POINTt during fas
that one should be
to protect the
balance of fluig and

electrolyte.

(= ]

SPECIAL NUTRITION
ADVICES
FOR RAMADAN |

. Nutrition habits of individuals and the foods they
prefer can change periodically. Month of Ramadan
is one of these terms in which this change seems
clearly. Fasting is spiritually and bodily a special
purification period. To make thisl period pass ina
healthy way for our bodies, a canvenient nutrition

s essential. In addition, those who hawve health
problems like heart, vein, hypertension and use
drugs, those who hawve diabetes, those who are
pregnant and those who have serious illness should

acisindan bir hekime damsmalari sagliklari acisindan consult doctors to be able to pdss fasting time well

Py -

Uruc stiresince jlk
basta dikkat edilmes;
gereken nokta, g ve
elektrolit dengesinin

Korunmasidir

fortheir health; they should not neglect this.

Because of Ramadan's coinciding with

summerterm, there is a 17 hour-fasting time.
_ Inthis case, even if daily nutrition type and

meal number change foria fasting persoh,

energythat he needs, the ratio of protein,

ting vitamin and mineral that he should take do not

change. Special nutrition for Ramadan shpuld
be in such a way that it will protect nnrmjjl
body weight, prevent losing weight, suppart not

.gaining weight. Besides, nat to have head:ache,

digestion problems like dyspepsia during fasting

. it is very important to practice a balanced diet and to
consume healthy foods.

The first important point during fasting that ane

. should be carefulis to protect the balance of
fluid and electrolyte. In summer, the need of fluid
increases and it gets harder to,consume enoudgh
amount of fluid for individ uals':!uring fasting.

. Individuals have to meet daily fluid needs of
their bodies before and during fasting to prevent
dehydration.

For a sufficient and balanced diet, it is very
impaortant to select carefully right food in right

. amount in iftar and suhoor, to tonsider the energy
that is daily needed, protein, vitamin, mineral that
: should be taken.



SAGLIKLI'BIR ORUC
ICIN IPUGLARI

Ogiin Sayinzi Planlaymn: Iftar ve sahur iki ana ogun

beslenmede yer verilebilir

Sahur Sart: Sahur, insanlar oruca hazirlayan en onemli
ggundur. Sagllginiz korumak ve giin icerisinde ihtiyaciniz
olan besin 6gelerini alabilmeniz icin sahuru atlamamak
oldukca bnemlidir. Sahurda yeterli sivi alinmali, asin
yagl ve tuzlu besinlerden kacinilmali, giin boyu tokluk
hissi saglayacak protein ve lifli besinlere yer verilmelidir.
Tam bugday urunlerine, yagl tohumlara, taze sebze ve
meyvelere ilaveten protein iceren besinlere de sahurda
mutlaka ver verilmelidir’ Ayrica sahurda hizli emilim
sureci olan seker, beyaz un ve diger saflastirilmis

CLUES FOR A HEALTHY
FAST

Make a Plan for Your Number of Meals: |ftar and
suhoor can be considered as two main meals.
After iftar, one or two snacks can be taken place in
nutrition program.

Suhoor is Necessary: Suhdor is the most important
mealthat prepares people for fasting. It is very
important not to skip suhoor time to protect your
health and to be able to take necessary nutritional
elements for your daily need. In suhoor, adequate
fluid should be consumed, very fat and salty food
should be avoided, fibrous hutrient and protein
that will supply feeling of fullness for the whole
day should be taken place. Protein-containing

l&Gﬂwkerheri iceren besinler, kizartilmis besinler,

salam, sosis, sucuk gibi sarkiiteri triinleri tercih
edilmemelidir.

: foods should be necessarily consumed injfsuhoor

in addition to whole-wheat products, oilyseeds,
Iftarda ana yemek :

olarak 1zgara, haslama
veya finnda pisirilmis

et. zeytinyagli ve et e rds Tercihlerinizi Dogru Yapin: Acligin
etciz sebze yermekler, 1

kurubaklagiller tercih  etkisiyle hizl yemeye baglamak, kan sekerinin
s aniden yiikselmesine ve sindirim problemlerine
neden olahilmektedir. Oncelikle yermekler yavas
venilmeli ve mutlaka iyi cignenmelidir. Agir
S T veicerniglyogun olan yemekleri titketmekten
areferred as mai food. Kaginlmalidir. Iftarda su ve 2 adet hurmaiile orug
actiktan sonra, yag oranidusuk iftariyeliklerden
#3‘- ®(1-2 dilim peynir, *—2 adetizeytin, 1tam ceviz ve
domates, salatalik, yesillik) tercih edilmelidir. 1
kepce corba ile yaninda 1dilim tam bugday veya cavdar
ekmegi ile devamn edilmeli, en az 10-15 dakika hir aradan
sonra ana yemege gecis yapilmalidir,

. fresh vegetables and fruits| Besides, the fhods
that contain sugar, white flour and the other
purified sugar, fried foods, delicatessen products
like salami, sausage and soujouk should not be
preferred in suhoor.

In iftar, grilled, boiled or
cooked in oven rmheat,
olrve oiled meaty,

Make Right Choices in Iftar: To begin to eat
dighabiasllsl ) e . veryfast because of the effiect of hunger ¢auses

a sudden increase in glucose in the blood and
digestion problems. Firstly, foods should be eaten
slowly and chewed well. Heavy food should be
avoided from consumption, After breaking the
fast with water and Z dates, foods whose fat rate

: is low(1-2 slices of cheese, [1-2 olives, 1 walnut,
tomato, cucumber, green vegetables) should be
preferred. The meal should be continued with 1
Iftarda ana yemek olarak 1zgara, haslama veya firinda '
pisirilmis et, zeytinyagl ve etli-etsiz sebze yemekleri,
kurubaklagiller tercih edilebilir. Bu yiyeceklerin yaninda
yogurt, ayran, caclk, kefir, komposto, bol yesillikli salata
ve kisinin htiyacina gore 1-2 dilim tam bugday ekmegi
veya 3-4 yemek kasign bulgur pilavi yahut makarna
tercih edilebilir. Yernekten hemen sonra tatliya yer
vermemek de onemlidir. Harmur tatllar yerine ana
\Zemekter"l -2 saat sonra -2 porsiyon meyve,

ladle of soup, 1slice of whdle-wheat or rye bread.




10-15 adet cig badem veya cig findik yahut
haftEda 1-2 kez, 1kase sutlu tatl yahut 2 top
sade dondurma tercih edilebilir. Ramazan
pidesi tuketen kisilere, asiriya kacmadan
iftar ve sahur dahil 3-4 dilim tuketmeleri
onerilmektedir. Unutulmamalidir ki 1 avuc
ramazan pidesi, 1dilim ekmege esittir. Iftarda
besin degeri diisiik ve mide salgisini arttiran
aEItU'- iceceklerin tuketiminden kaciniltmalidir.

Vicudumuzdaki demirin (Fe) emilimi ve
vilcutta kullanilmasi acisindan, yemeklerden
sonra bitki cayi tercih edilmelidir. Cay ve kahve
tiketimi ise yermeklerden en az 1saat sonra
olmalidir. Cay mumkun mertebe agik, sekersiz
ve limonlu icilmelidir,

Ramazanda Fiziksel Aktivite: [ftardan 1-1,5
saat sonra en az 30-45 dakika tempolu olarak
yurdmek oldukca faydalidir.

Ramazan Ayinda Karsilasilan Saglk
Sorunlarina Karsi Beslenme Onerileri:
Ramazan ayinda beslenme ve yasam
sekli degisikliginden dolay, bireylerde
fiziksel veya ruhsal saglik sorunlariyla
karsilasilabilmektedir. Ramazan ayinda
uzun sure devam eden aclik ve susuzluktan
dolayi, bireylerde stres ve sinirlilik durumu
gorilebilmektedir. Iftar ve gzellikle sahurda,
besin ogelerinin dengeli olmasina dikkat
etmek ve yeterli miktarda sivi almina ozen
gostermek, bu sorunun olusmasini onleyebilir.
Iftarda ve sahurda cay, kahve gibi iceceklerin
bas agrisini tetiklememesi icin mumkiin
DLduEunca az tuketilmesi gerekir.

|
Beslenme duzenin degisimine, posali gidalar
yerine seker ve protein tiketiminin artisina
bagli olarak bireylerde kabizlik sorunu siklikla
gorulmektedir. Bu sebeple Ramazan ayi
beslenmesinde mutlaka sebze, meyve ve
baklagiller gibi posa icerigi zengin besinler
tu I(efitrﬂeljdir.

I

n iftar, grilled, boiled or cooked in aven meat, olive

oiled meaty/meatless vegetable meals, legumes can

be preferred as main food. In addition to those foods,
yvoghurt, buttermilk, cacik, kefir, compote, salad with
green vegetables and 1-2 slices of whole-wheat

bread or 3-4 food spoons of bulgur pilaf or macaroni
according to individual's need can be preferred. It is
very important not to consume dessert right after

meal. Instead of pastry, 1-Z portions of fruit, 10-15

raw almonds or raw hazelnuts, Drlmceftwice a week

1 bowl of milky dessert or 2 scoops of ice-cream dan

be preferred after 1-2 hours from main meal. Those
who consume Ramadan pita are aglvised to consume
3-4 slice including iftar and suhoor time without
overconsumption. That should notibe forgotten that one
palm of Ramadan pita is equalto 1slice of bread. Fizzy
drinks which increases stomach secretion and have low
nutritional value should be avoided from consumption.

After meal, herbal tea should be preferred for
absorption of irord'in our body and its usage in thelbody.
Consumption of coffee and tea shauld take place after
at least 1 hour from meal Tea should be drunk as wishy-
wash, sugar-free, with lemon.

Physical Activity in Ramadan: Brisk walk for 3[}—45
minutes after 1-1,5 hours from iftaf is very benefigial
Nutrition Advices Against Health Problems that are
Encountered in Ramadan: Because of the changes

in style of nutrition and life in Ramadan, individuals
may encounter physical or mental health problems.
Because of long-time hunger and thirst in Ramadan,
stress and nerviness may be seen in individuals. In iftar
and especially suhoor, to be careful about nutrition
elements’ being balanced and to consume adequate
fluid may prevent these problems Imm oCcurring.
Drinks like coffee and tea should be consumed as less
as possible in iftar and suhoor, otherwise they can

trigger headache.

Constipation problems in individuals related to changes
in nutrition and consumption of sugar and protein
instead of fiber food is frequently seen. Forthis reason,
foods that are rich in terms of fiber like vegetable, fruit
and legume should be absolutely consumed.
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IFTAR VE SAHUR igil\l ORNEK MENU
-iftar

*Ju

* i adet hurma

* Iftariyelikler (1-2 dilim az yagl peynir, 2-3 adet zeytin,
1-2 tam ceviz, domates, salatalik, maydanoz, yesillik)

* 1kepce corba

* Tercihen 1-2 dilim tam tahilli/tam bugday veya cavdar
ekmegi yahut T avuc ici kadar pide

-Iftardan 10-15 Dakika veya 30 Dakika Sonra

* Haslama, 1zgara, firnda pisirilmis avuc ici kadar et-tavuk,
3-4 adet kofte, 1 porsiyon etli/etsiz sebze yemegi (susuz),
1 porsiyon kurubaklagil yemegi (etli nohut, mercimek veya
kuru fasulye) seceneklerinden biri tercih edilebilir.

*1su bardagi ayran, kefir, 1 kase yogurt veya cacik
seceneklerinden biri tercih edilebilir.

* 4 yemek kasigi domatesli, sebzeli veya yesil mercimekli
bulgur pilavi-makama, 2 ince dilim tam bugday ekmek veya
1avuc ici kadar pide seceneklerinden biri tercih edilebilir.

* Bolyesillikli salata (Ilaveten 1tatl kasig) zeytinyag
koyulabilir; fakat icerisine zeytin, misir, ceviz, peynir ilave
edilmemelidir.)

-Iftardan 1,5-2 Saat Sonra

*1su bardagi yarim yagli sut, 4 yemek kasigi yogurda
ilaveten 2 porsiyon meyve, haftada 2 kez 1 porsiyon
sutld tatl (sttlac, kazandibi, glillag, muhallebi vb.),

2 top sade dondurma veya 1 porsiyon meyve tatlisi
seceneklerinden biri tercih edilebilir.

* |ftar ile sahur arasinda su tiiketimi yeterli miktarda
yapilmalidir.

-Sahur r

* Kahvalti tarzinda bir ogun yapilmasi tavsiye
edilmektedir.

*1su bardagi yarim yagli suit veya 1 kase yogurt

*1-2 dilim az yagli peynir, 1 adet haslanmis yumurta, az
yagli bol sebzeli omlet/menemen veya bu besinlerin

yerine tam bugday ekmegi ve az yagli peynir ile yapilmis

yagsiz tost seceneklerinden biri tercih edilebilir.

* Bol domates, salatalik, yesillik ve mevsiminde taze
sebzeler tuketilebilir.

* 2-3 adet kuru kayisi, 2 adet hurma, 1 kase sekersiz
komposto veya hosaf seceneklerinden biri tercih
edilebilir.

*1tam ceviz, 3-4 adet zeytin

. 1‘—2 ince dilim tam bugday veya cavdar ekmegi (Tost
titketiliyorsa ekmek tiketilmemelidir.)

* Yeterli miktarda su

A SAMPLE MENUFJR IFTARAND SUHOOR

. -Iftar

*Water

* 2 dates

. *Snacks (1-2 slices of low fat cheese, 2-3 olives, 1-2
walnuts, tomato, cucumber, parsley, greenvegetables)
*1 ladle of soup

*1-2 slices of wholegrain/whole-wheat orrye bread or 1
palm of pita

-Arter 10-15 Minutes c::ui 30 Minutes from Iftar

: *One palm of boiled, grilled ar cooked in oven meat/chicken,
3-4 meatballs, 1 portion of meaty/meatless vegetable food
(without food's water), 1 portion of legume food (meaty
chickpea, lentil, haricot bean). One of these options can be
preferred.

*1water glass of buttermilk, kefir, 1 bowl of yvoghurt or cacik.
One of these options can be preferred.

* 4 food spoons of macaroni- bulgur pilaf with tomato,
vegetable or green lentil, 2 thin slices whole-wheat bread or
1 palm of pita. One of them c@n be preferred,

. *Salad with plenty of green vegetables (in addition, one
dessert spoon of olive oilcan be put; howevar, olive, corn,
walnut, cheese should not be included.)

. _After 1,5-2 Hours from Iftar

*1water glass of half-fat milk, 2 portions of fruit in
gddition to 4 food spoons of yoghurt, twide a week |

: portion of milky dessert (rice pudding, pugding with a
caramelbase, rice wafers stuffed with nuts, mil pudding
etc.), 2 scoops of ice-crearn or 1 portion of fruit dessert.
One of these options can be preferred.

. *\Water consumption between iftar and suhoar time
should be made in adeguate amount.

. -Suhoor

*To consume a meal like breakfast is advised.

*1 water glass of half-fat milk or 1bowl of yoghurt

*1-2 slices of lowfat cheese, 1boiled egg, low fat omelet

with plenty of vegetables or instead of these foods a fat-

. freetoast being made withfwhole-wheat bread and low
fat cheese. One of these options can be preferred.
*Plenty of tomato, cucumber, green vegetables and fresh
vegetables in their season tan be consumed.

* 2-3 dried apricots, 2 dates, 1bowl of sugar-free

compote. One of these options can be preferred.
*Twalnut, 3-4 olives

. *1-2thin slices of whole-wheat or rye bread (If toast is
consumed, bread should net be consumed)

* Enough water
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TURKIYE'NIN AFRIKA'DAKI
YUMUSAK GUCU:
TURK HAVA YOLLARI

UZERINE BIR INCELEME

Turk Hava Yollari'min Afrika'daki yeni rotalari,
Turkiye'nin Afrika politikasi ile koordineli bir
sekilde gitmektedir. Kitay! dunyaya baglayan Turk
Hava Yollar, 34 Afrika llkesindeki 52 noktaya
ucus duzenleyen uluslararasi bir havayolu
firmasi haline gelmistir. Istanbul ve Afrika tlkeleri
arasindaki direk ucuslarin etkisiyle Turkiye ve
Afrika tlkeleri arasindaki ikili iliskiler de olumlu
gelisme saglanmistir. Buna ilaveten, THY'nin
Istanbul ve Afrika arasindaki direk ucuslari
sayesinde is insanlari, 0grenciler ve turist
sayisinda da onemli bir artis gerceklesmistir.
Nitekim 8 yil onceki rakamlarla kiyaslandiginda,
Turkiye'ye gelen Afrikali turist sayisinda dort
kattan fazla artis gorilmesi bunun somut bir
gostergesidir.

Asagidaki bolimde, Glney Afrika Cumhuriyeti,
Etivopya ve Somali gibi bazi Afrika lilkelerine
odaklanarak THY'nin Afrika'daki uygulamalarini
ele alacagim. Boylelikle, THY'nin Afrika'da bir
yumusak guc unsuru olarak nasil etkili oldugunu
gostermeye calisacagim.

Sahra alti bolgesiyle karsilastirildiginda,
Turkiye'nin Kuzey Afrika ile iliskileri tarihsel

ve kiiltiirel bir temele dayanmaktadir. Iste bu
nedenledir ki Tirkiye, Kuzey Afrika'daki Arap
Bahari kapsamindaki rejim degisiklikleri ve
isyanlara seyirci kalamamis ve bu nedenle
bolgede aktif bir politika takip etmistir. Misir'daki
askeri darbe, Libya'daki otorite boslugu Turkiye'yi
ve dogal olarak THY'nin bu pazardaki ucuslarini
dogrudan etkilemistir. 2012 yilinda Turk Hava
Yollari Libya ucuslarini guvenlik gerekcesi ile
askiya almistir. Misir'daki hikamet degisikligi
Turkiye ile olan iliskileri etkilemis ve bunun
neticesinde Misir sivil havacilik otoritesi THY'nin
ucuslarini sinirlandirmistir.

TURKEY'S SOFT POWER IN
AFRICA: A CASE STUDY OF
TURKISH AIRLINES

Turkish Airlines new routes in Africa have gone
parallel with Turkey's African Policy. Turkish
Airlines has become the main international
airline, which connects the continent to

the world, with a total number of flights to

52 airports in 34 countries in Africa. With

the effect of the direct flights between
Istanbul and African countries, the bilateral
contacts between Turkish and African people
have extraordinarily developed, and the
businessman, the students and the tourist
numbers have increased guite a lot in both
ways thanks to the direct flights of Turkish
Airlines between Istanbul and Africa. Compared
to the numbers of 8 years ago, African tourist
numbers of Turkey is now four times bigger.

In the following section, | will deal with the
practices of Turkish Airlines in Africa by
focusing on some African countries such as
Republic of South Africa, Ethiopia and Somalia.
By doing so, it willbe showed that Turkey aims
to be influential factor by using Turkish Airlines
as soft power in Africa.

Turkey's relations with North Africa are long
and rested on historicaland culturalbasis
when compared to Sub-5aharan countries.
That is why, Turkey did not be a bystander to
the revaolts and regime changes in the context
of Arab Spring in North Africa, and Turkey
pursued an active policy in this region. Military
coup in Egypt, authority gap in Libya has
directly influenced Turkey, and naturally Turkish
Airlines' flights in those markets. Turkish
Airlines suspended its flights to Libya because
of the security matters in 2012. The government
reshuffle in Egypt resulted to deteriorate
relations with Turkey, and later Egypt civil
aviation limited Turkish Airlines flights.
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Guney Afrika Cumhuriyeti

Sahra alti buttn Glkelerin GDP'sinin neredeyse
ylzde 30'luk kismina sahip olan Guney Afrika,
Turkiye'nin onde gelen ekonomik ortag

olmustur. Giiney Afrika, Turkiye'nin Sahra alti
llkeleri arasindaki ticaret hacminin ylizde 40" ini
olusturmaktadir. Ornegin, 2016'da ticaret hacmi
1,4 milyardi (Tarkiye'den ihracat: 489 milyon

USD, Turkiye'ye ithalat: 918,5 milyon USD). Giiney
Afrika'da faaliyet gosteren yaklasik 70 Ttirk
sirketi bulunmaktadir. Cogunlugunu tekstil ve
madencilik sektorunin olusturdugu Turkiye'nin
Glney Afrika'daki yatinmlarinin hacmi 500 milyon
dolardan fazladir. Guney Afrika'da ikamet eden
Turk vatandasi sayisinin 3000 civari oldugu tahmin
edilmektedir.

Turkiye ve Glney Afrika arasindaki iliskiler
gelisirken Turk Hava Yollar politik ve ekonomik
bir arac olarak aktif bir rol oynamaktadir.
2003'te Cape Town ve Johannesburg ucuslarinin
askiya alinmasindan sonra THY Cape Town

ve Johannesburg ucuslarina 2007'de yeniden
baslamistir. Bu yildaki Tirkiye Giiney Afrika
Cumhriyeti arasindaki ticaret hacmi zirveye
ulasmistir.

Etiyopya

Turkiye'nin Afrika'daki ilk elciligi 1926 yilinda
Addis Ababa'da acmistir. Turkiye ve Etiyopya
arasinda imzalanan sivil havacilik anlasmasindan
sonra, THY 2006 Nisan'inda Addis Ababa'ya sefer
duzenlemeye baslamistir. Bu yildan once Turkiye-
Etiyopya ikili ticaret hacmi Turk Hava Yollar
ucuslari haric 140 milyon dolardan fazlaydi; fakat
2006 yilindan sonra Turk Hava Yollar piyasaya
dahil olunca bu ticaret hacmi 264 milyon dolara

ulasmistir.

. - [TURKISHAIRLINES
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The Republic of
South Africa

Cenerating 30 percent of the GDP of all Sub-
Saharan countries, South Africa has become the
leading economic partner of Turkey. South Africa
consists of 40 percent of Turkey's trade volume
amang Sub-5aharan Countries. For example,
trade volume was 1,4 billion in 2016 (export from
Turkey: 489 million USD; import to Turkey: 918.5
million USD). There are approximately 70 Turkish
companies operating in South Africa. The volume
of Turkish investments in South Africa, mostly
consisting of mining and textile sectors, are more
than 500 million USD. The number of Turkish
citizens resident in South Africa is estimated
around 3000.

While developing relations between Turkey and
South Africa, Turkish Airlines has played an active
role as a political and economic instrument.
Turkish Airlines flights routes to Cape Town and
Johannesburg was reopened in 2007 afterthe
suspending in 2003. At thatyear, Turkey's trade

volume reached to the peak.

Ethiopia

Turkey's first embassy in Africa was founded in
Addis Ababa in 1926. Ethiopia, with its strategic in
the Hom of Africa and population of 85 million, has
always been significant for Turkey. After Turkey
and Ethiopia was signed civilaviation agreement,
Turkish Airlines has opened new flight to Addis
Ababa in April 2006. Turkish Airlines opened a new
flight to Addis Ababa in 2006 and before that year
Turkey Ethiopia bilateral trade volume was 140
million dollars without Turkish Airlines flights, but
after 2006, when Turkish Airlines became involved
inthat market, Turkey's trade volume with Ethiopia

reached to 264 million dollars.



Somall

Somali'deki aclik ve kuraklik, Turk kamuoyunun da
dikkatini cekmistir. Turkiye'nin Somali'deki faaliyetleri
201Tde Basbakan Recep Tayyip Erdoganin ziyareti ile
hiz kazanmistir. Bu donemde Turkiye, Somali icin bir
yardim kampanyasi baslatmistir. Bu baglamda Turk
Hava Yollari Somali'ye yiyecek ve ilac ulastirarak insani
bir rol ustlenmistir. THY, Somali'ye insani yardimda
bulunmanin yanisira Turk Kizilayi ile isbirligi icinde
ucuslarinda yardim kampanyalari bile baslatrmistir.

THY bu donemde Somali'nin baskenti Mogadishu'ya
direk sefer duzenlemeye baslamis, hatta ilk ucusa
Somali Cumhurbaskani, Birlesmis Milletler gorevlileri
ve elciler gibi ust duzey politikacilar da eslik etmistir.
Politik nedenlerin yanisira THY'nin Afrika'daki bu tlr
faaliyetlerini artirmasinin bir nedeni de yolcularin
%60'inin Istanbul'u merkez olarak kullanmasidir.
Stiphesiz bu durum, Turk Hava Yollari'nin Afrika
baglantilari sebebiyle Tiirkiye ve Istanbul'un
cekiciligine katkida bulunmaktadir.

Bu yazida, Turk dis politikasindaki gelismelere ve
onlarin THY icin etkilerine odaklanarak Turk Hava
Yollari ve Turkiye'nin Afrika politikasi arasindaki iliskiyi
yumusak giic perspektifinden inceledim. Turkiye'nin
dis politikasi ve Turk Hava Yollan arasinda tam olarak
bir nedensellik bulmak zor olsa da su gorulmustur

ki ulusal havayollari -kismen ozel yahut devlet
tekelinde- hukumetlerine belirli politik amaclari
gerceklestirmesine vasita olmaktadir.

Birinci onemli bulgu, hisselerinin buyuk cogunlugu
artik Turkiye devletine ait olmasa da, Turk Hava Yollar
Tiirkiye'nin dis politikasinda 6nemli bir vasita haline
gelmistir. Bu baglamda, THY nin yeni rotalar acmasi ve
diger bazi konularn belirlemek icin Disisleri Bakanlig
ile koordine bir bicimde hareket etmesi, Turkiyenin
Afrika'ya acilmasini kolaylastirmistir. Ayrica ticarette,
Turk dis politikasi ve THY nin yeni rotalar acmasi
arasinda pozitif bir baglanti oldugu da gorilmektedir.
Sonucta, THY'nin Turkiye'nin adini tim dinyada
tanitiyor olmasi, disarida Turkiye nin imajina olumlu
katkl saglamaktadir.

Somali

Thefamine and drought in Somalia has attracted the
attention of Turkish public opinion. Turkey's engagement

in Somalia accelerated with thevisit of then Prime Minister
Recep Tayyip Erdogan in 2011, Turkish Government started
an aid campaign for Somalia. Inthat context, Turkish Airlines
played a humanitarian role by transporting foods and
medicines to Somalia. Turkish Airlines not only provided the
humanitarian aid to Somalia, but also started a campaign

in its flights to collect donations in the collaboration with
Turkish Red Crescent Society.

Turkish Airlines began its direct flights to Mogadishu, capital
of Somalia. High-level politicians such as the President
of Somalia, United Nations officials, and ambassadors
welcomed thefirst flight. Furthermore, one of the reasons
why Turkish Airlines increases its engagement to Africa is
that 60 % of its passengers use Istanbulas hub. Thereis no
doubt that this contributes the attractiveness of Turkey and
lstanbulbecause of Turkish Airlines' connections to Africa.

In this paper, |examined the relationship between

Turkish Airlines and Turkey's Africa Policy by focusing on
developments in Turkish foreign policy and theirimplications
for Turkish Airlines from the soft power perspective. Even
though it is very difficult to find causal between Turkey's
foreign policy and Turkish Airlines, it was demonstrated that
nationalairlines, partly private orstate owned, help their
home governments achieve certain political goals.

Thefirstimportant finding is that Turkish Airlines has
become a foreign policy tool of Turkey although majority of
its shares do not belong to the Turkish state anymore. In this
context, it was found that Turkish Airlines facilitates Turkey's
opening to Africa in coordination with the Foreign Ministry
to determine route openings and some other issues. [t was
also found that there is a positive correlation between trade,
Turkish foreign policy and Turkish Airlines route openings.
Overall, it was shown that Turkish Airlines promotes the
name of Turkey alloverthe world and enhances the image
of Turkish foreign policy in the eyes of foreign publics as soft

pOWEr.
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3. Havalimaninin bulundugu bolgede, In the region of 3" airline, a land was

bunyesinde sosyal tesis barindiracak bought for our new Union building
veni Sendika binamiz icin arsa which will shelter leisure centre within
alindi. Yakinda insaatina baslanacak itself. Groundbreaking ceremony of
tesisimizin 15 Mart tarihinde Turk- our centre whose construction is

Is Genel Baskani Ergiin Atalay'in starting soon was made in 15" March
da katilimggla temel atma toreni with the participation of Chairman of
gercekles@rildi. Turk-Is Erglin Atalay.
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VERI ILETISIM SEFIMIZ
HAMI BIRCAN’LA
SOYLES

A CONVERSATION WITH
OUR CHIEF OF DATA
COMMUNICATIONS
HAMI BIRCAN

? Hami Bey sizleri tamiyalim lutfen.

1967 yilinda Elazig'in Agin ilcesinde dunyaya
geldim. Evliyim ve 3 cocuk babasiyim. 27 yildir
THY'de calisiyorum ve uzun yillardir bilgi islem
sefi olarak gorev yapmaktayim. Yurt ici ve

yurt disinda yaklasik 500 lokasyonumuzda 4
teknisyen arkadasimizla birlikte IT cihazlarinin
isletimini yapiyoruz. Gorevimiz itibariyle yurt ici

ve yurt disindaki cok degerli yonetici ve calisma

ve birbirinden guzel anlarimiz oldu. Bayrak
tasiyicisi milli kurumumuzda calismaktan onur
duydugumu, buyulk bir zevk ve ozveriyle calistigimi
soylemek isterim. Bu nedenle kendimi cok sansli

hissediyorum.

|? Is yasaminiz boyunca sendika mensubu olmanizin

20

size arti deger katttigim dusundugunuz yénler?

Sendikali olmak, calisan icin bir koruma kalkanina
sahip olmak demektir. Sendika, gucunu uyesinden
alir, calisan ile sendika arasinda ne kadar siki bir
birliktelik saglanirsa bu kalkanin zirhi da o kadar
saglam olur. Birlikten kuvvet dogdugunu 27 yvillik
emek hayatim boyunca hep hissettigimi de acik

gonullalikle belirtmeliyim.

Sendika mensubu olmak yani THY calisanlar bizler
icin Hava-Is mensubu olmak demek, binlerce

emekcinin gonul gucunu hissetmek demektir.

. Dear Bircan, let's know you please.

| was born in Agin of Elazig in 1967. | am married

and father of three. | have been working in THY for
27 years and | have been serving as chief of data
processing for long years. \We are making |T devices’
operations with 4 technician friends in our nearly
500 locations at home and abroad. We had a chance
to meet our dear managers and colleagues at home
and abroad, to establish a friendship with them and
arkadaslarimizla tanisma firsatimiz, dostluklarimiz haye:goed memorias thanks toourduly: | wantlo
: say that | feel honored because of working in our
national institution that is carrier of flag and that |
work with a huge pleasure and self-devotion. | feel

: very lucky because of this.

. What are the positive sides of being a member of
union during your waork life that you think contribute a

plus value to you?

To be a member of a union means to have a protection
shield for a labor. Union takes its power from its
member. The tighter the unity between labor and union
s, the steadier this shield is. | state with humilitythat |
have felt power's birth from unity everytime in my 27
years labor life,

To be a member of union, | mean to be a member of
Hava-ls as THY laborers is to feel thousands of labors'
heart power. To see our company's growth and this
family's growth every time makes me very happy. As

. one of your friends, of yourelder brothers, of yvour



Sirketimizin buyudiagunu gormek ve her zaman
bu ailenin de buyudugunu gormek beni cok mutlu
ediyor. Bir arkadasiniz, bir buyugunuz, isini cok
seven bir kardesiniz olarak diyorum ki bu sendikal
birliktelik bizlerin, is barisinin ve is guvenliginin tesisi
ve devami icin hayati oneme sahiptir. O yuzden
diyorum ki Sendikamizi koruyalim, sevelim ve her
zaman Sendikamizin yaninda olalim. Clnku Sendika
is hayatimizda, tum mutlu ve zor anlanmizda en
yakin arkadasimizdir. THY ailesine yeni katilan
arkadaslarimiza da Hava-Is Sendikasina katilarak
ailemizin bir parcasi olmalarini onemle tavsiye

ediyorum.

Ev ve is hayatiniza da deginsek biraz. Mesela, bir
ev reisi olarak hayatimizda eve ve ise ayirdiginiz
surenin birbirini ihlal

ettigini dusundiunuz mu hic?
Yahut bu yonde ailenizden,
cocuklarimzdan, esinizden bir
talep-tepki oldu mu?

Daha once de belirttigim gibi
evlive uc cocuk babasiyim.
Esim ev hanimi. Buyuk
oglum Fatih, lisans egitimini
tamamladi. Kizim Sena Nur,
universite 2. sinifta okuyor.
En kucuk oglum Muhammed Yigit, ilkogretim ikinci

sinifta okuyor. Cocuklarimi ve ailemi cok seviyorum.

telefonum 7/24 aciktir. Mesaim bitse dahi stirekli

yurt ici ve yurt disindan bana ulasan arkadaslara

olamidir” disturuyla sirketimize ve calisanlarimiza
yardimci olabilmek icin elimden geleni yapiyorum.
Yapmaya calistiklarimin is arkadaslarimi memnun
ettigini gormek, yaptigim isin kalite acisindan
memnuniyet verici olmasi, sonuclarin da ihtiyaclara
karsilik verdigini gormek beni cok mutlu ediyor. Yani
isini yaparken hayirli bir is yaptigini bilmek ve en kalbi
dualarda yer aldigimi hissetmek, tarifsiz bir mutluluk
benim icin. Bu noktadan bakinca sanirim ailem de

yaptiklarima memnuniyetle riza gosteriyor.

: siblings who loves his job | saythat this union unity is
vital for foundation and continuation of labor peace

and security. So, | say that let's protect our union, love

it and take place near it. Union is our best friend in our
work-life in our every happy or hard day. | advice to our
friends who have recently attended to THY familyto join

: Hava-ls Union as a member of our family.

Let's mention about your home and work life. For
example, have you ever thought as head of house that
the time you allocate your home and work violates
each other? Or have you ever got a reaction-demand

: from your family, your children, your wife about this?

As | stated before, | am married and father of three.
My wife is a housewife. My big son Fatih completed

his license education. My daughter 5ena Nur is in

the second class of university. My little san
Muhammed Yigit is in the second class of primary
school | love my children and family. | cannot deny
one realitythat | cannot allocate time for my house
& and children as much as | do forwork! My private

| mobile phone is open 7/24. Even after mywork

time is over | always try to help friends who get in

g contact with me from home and abroad. “Those

: E® /ho are the best among people are those who are

beneficial’ | behawve with this principle to be able

to help our company and laborers as much as |

can. To see that what | have been trying to do makesmy
colleagues satisfied, mywork's giving satisfaction in
Yalriz bir hakikati inkar edemem: Eve ve cocuklarima, terms of quality, to see the results' responding the needs

ise ayirdigim kadar zaman ayiramiyorum! Benim 6zel make me very happy. To know the work you make is

: beneficialand to feel of being place in heartedly prays
is an inexpressible happiness for me. While looking
yardimci olmaya calisirim. “insanin en hayirlisi faydal from this point, | think myfamily is in compliance with
: MYy wWo rk. Shortly, | am happy because my showing

sensibilityto mywork has turned into a social plus. ..

Two cities, one domestic one foreign that you enjoy
going?

Anatolia is the most beautiful place in the world. Every
city is beautiful The place where one was born has a
special importance for everyone | think For me, Elazig
where | was born and grew up has a special beauty in

my heart. \Whenever | have free time, | tryto go to Elazig. |

spend my summer vacation there. \Weather, water of

]
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Kisacasli isime fazla hassasiyet gosteriyor olmam,
sonuc itibariyle toplumsal bir artiya donustugu icin

mutluyum...

Gitmekten keyif aldiginiz biri yurt ici digeri yurt disi
iki sehir soylemenizi istesek?

Anadolu dunyanin en guzel beldesi. Her sehir ayri

bir oneme sahiptir. Benim icin de dogup buyudugum
sehir olan Elazig, gonlumde ayr bir guzellige

sahip. Vakit buldukca Elazig'a gitmeye calisinm.

Yaz tatillerimi orada geciririm. Havasi, suyu ayri bir
guzeldir Elazign... Bu ziyaretlerimle dogdugum ve
buyudugum sehre olan hasretimi de dindiriyorum.

Ayrica silayirahim yapmis da oluyorum.

Yaptigimiz gorev itibariyla yurt icinde hemen hemen
her sehre gittigim de oldu. Tabi ki ulkemizin her sehri
gercekten cok giizel. Inanin benim icin dogudan
batiya kadar her ilimiz birbirinden guzel ve hepsi ayri
bir keyif ayr bir glizellik. Batman, Mardin, Trabzon,

Sinop... Hepsi ayr guzellikte ve esasinda hicbirini bir
sebebiyle Anadolu'ya gittigimizde oradaki degerli

birlesince tarifsiz guzellikler yasamisliklarim vardir...

Yurt disinda da Anadolu da oldugu gibi bircok sehre
gitmek nasip oldu; ancak benim icin manevi onemi
olan Mekke ve Medine'nin ayr yeri vardir. Oralan

manevi degerleriyle goz onune aldigimda bir baska

Yeri gelmisken de bir selam gondermek isterim:
Gidip misafir oldugum, birlikte is icra ettigim yurt
ici ve yurt disi tum calisma arkadaslarima selam,
saygl ve muhabbetlerimi arz ederim. Hepsine

saglikli, basarili, hayirl calismalar dilerim.

Meslek hayatiniz boyunca unutamadiginiz bir
hatiranizi paylasmanizi istesek?

Gercekten unutamadigim cok armm oldu. Hepsi
de birbirinde farkli. Aklima ilk geleni paylasayim
isterseniz: Diyarbakir ucag! dustugunde ayni
ucakla gidip Batman meydan ofisinin bilgi islem
sistemlerini kurmayi planlamistik. Son anda
aldigim bir kararla bir onceki ucaga yetisip daha

erken gidip bir an once Batman meydanda

. terms of their spiritual values, | do not find in .
myself any right to compare them with
. other cities.

By the way, | want to send greetings:
otekisinden ustun tutmak mumkun degil. Bir de gorev | submit my respect and affection to
all of my colleagues home and abroad
arkadaslarimizin misafirperverligi sehrin guizelligiyle : . ith whom | worked together and to
whom |went as a quest. | wish all of

: them healthy, successful, beneficial
works.

Can you share with us a memory that

: you cannot forget during your career?

sehirle de kiyas etme hakkini kendimde bulamiyorum. : ,
: : | had really many memories that |

: Elazig is differently beautiful. With these visits | fulfill
my longing to my hometown where | was born and

grew up. In addition, | make relative visits.

Because of our duty, | went to nearly every cityin
Turkey. Surely every city of our country is really very
: beautiful Believe that for me every city from east to
giizel. insanin dogdugu yer de sanirim herkes icin ayri west is beautiful from each otherand everyoneis a

: joy. Batman, Mardin, Trabzon, Sinop. .. Each of them is
beautiful, it is impossible to see one of them superior
to the other. Besides, when the hospitality of our dear
friends in our visits to Anatolia because of duty united
with city's beauty, | experienced many indefinable

beauties.

| had chance to go to many cities in abroad like in
Anatolia; howewver Mecca and Medina has a spiritual

: importance for me. When | assess these two cities in

cannot forget. Everyone is different from each

other. | will share the one that comes to my mind
firstly if you wish: When Diyarbakir plane fell, we had
planned to establish data processing systems of
Batman square office by going with the same plane.
With a decision that | took in the last minute | wanted
to start immediately our work that we would carry out
in Batman square by flying with former flight. | was
always used to want to assess the time wellabout
work. | persuaded my friend who would come with
me, we got on the former Diyarbakir plane and this
saved us from a big accident. We were very upset that
the plane in which we would take place fell; however,

: this was a great blessing for us not to get on this



yapacagimiz ise baslamak istedim. Her zaman is

konusunda zaman iyi degerlendirmek istemisimdir.
Benimle goreve gidecek arkadasimi zor da olsa ikna
ederek bir onceki Diyarbakir ucagina binmemiz, bizi

buyuk bir kazadan kurtarmisti. Asil gidecegimiz ucagin

ucakta olmamamiz bizler icin buytk bir lituftu. Tabi
ki asil disen ucakta oldugumuzu dusunen ailelerimiz
ve calisma arkadaslarimizin kaza haberini duyunca

yasadiklarini anlatmak dahi istemiyorum...

Uzun bir is yasami boyunca elbette yasanmisliklar,
degerli anilar bir hayli fazla oluyor.

Is disindailgilendiginiz bir hobiniz, bir ugrasimz var
midir?

Spor yapmayi cok severim. Yillarca is arkadaslarimla
mesaiden sonra hali saha maclari, turnuvalar yaptik.
Bu aktiviteler, isyerindeki yogun calisma stresini ve
yorgunlugunu atmanin bir ilaciydi. Ayrica seyahat

etmekten ve yuruyus yapmaktan da hoslanirim.

Kabin, kokpit, yer hizmetleri, ofis, teknik tum
arkadaslarimiza yahut 6zel bir gruba buradan
seslenmek istediginiz bir seyler, dilek-temnniniz var
midir?

Bizler THY calisanlari ve Hava-Is liyesi olarak,

yer personelimizden ucucu personelimize kadar
birlikteligimizi korumaliyiz. "Ayrilikta azap, birliktelikte
rahmet vardir” Ulke olarak, sirket olarak cok sikintili
gunler gecirdik. Sendikamizin buradaki hakkini vermek
lazim. Bu zorlu strecte hicbir arkadasimizin ekmegi

ile oynanmasina miisaade etmedi. Ozellikle bu dénem
cok daha iyi hizmetler yapilacagina inaniyorum. Verilen
sozlerin birer birer yerine getirildigini géruyoruz. Uzun
yilardir ozlemle bekledigimiz hizmetlerin temellerinin
atilmaya baslandigina sahit oluyoruz. Sendikada gorevli
arkadaslarimizin niyetlerinin halis olduguna inaniyorum.
Birlikteligimizi korur ve daha da guclendirirsek
Sendikamiz Hava-Is, tiyesinden aldigi giicle cok daha
? guzel kazanimlara imza atacaktir.

s Soylesimize katilip bizlere deger kattigimiz icin

tesekkur ederiz.

Uyesini unutmayan, liyesinin sesi olan Hava-Is'e ve tim
calisma arkadaslarima ben tesekkulr ederim. Saglicakla,

huzur icinde kalmaniz temennisiyle...

i plane. | do not want to explain what our families
and colleagues who thought we were in this plane

experienced when they heard the accident news. ..

In & long time labor life, there are surely

: many valuable memories, experiences.

dusmesi sonucuna cok uzulsek de bir yandan da dusen Do you have any hobby that you are

interested in except work?

| like to do sport We had organized
tournament, football matches in
stadium with my colleagues after
work for many years. These activities
were like drugs for getting rid of
intense work stress and tiredness in
workplace. Besides | enjoytravelling
- and hiking

Do you have any wish-demand that
you want to say from here to our
cabin, cockpit, ground handlings,

. office, technique friends or a special
é group?

\We as THY laborers and Hava-Is

members should protect our unity
as company we had troublesome days.
. allowed none of our friends' bread and

being quarreled in this difficult process.

given before are being kept one by one.

.ee_l

Sendikali olmalk, calisan icin
bir koruma kalkamna sahip
olmak demektir. Sendika,
gucunu uyesinden alir,
calisan ile sendika ara=inda
ne kadar sika bir birliktelik
saglanirsa bu kalkanin zirhi
da o kadar saglam olur.
Birlikten kuwwet dogdugunu 27
yilllk emek hayatim boyunca
hep hiszettigimi de acik
gonullulukle belirtmeliyim.

To be a member of a union
means to have a protection
shield for a labor. Union takes
its power from its member,
The tighter the unity between
labor and union is, the
steadier this shield is. | state
with humility that | have felt
power's birth from unity every
time in my 27 years labor life.

= ‘9“

from field personnelto flight personnel "There is

torment in separation, mercy in unity” As country,

We hawve

: to give our union's right in these occasions. It

hutter's

| believe

that especially in this term much better services

will be carried out. YWe see that promises being

We are

witnessing that laying the foundations of services

. which we had been waiting for many long years

has started. | believe intentions of our friends who
are attendants in union are pure. If we protect our
unity and make it more powerful, our union Hava-
s will put signature to more beautiful gains with

the power it takes from its members.

Thank you for adding value to us by attending to

! our conversation.

| thank Hava-ls which does not forget its member
and is a voice forthem and | thank all my

colleagues. Wish you healthy, peacefuldays. ..

€3
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2017 yilinda tum dunyada yasanan ve ulkemizi
de olumsuz yonde etkileyen ekonomik kriz
neticesinde her mecrada emek mucadelesi
sekteye ugramisti. 2016 yilinin 2. yarisinda

baslayan Ucret Komisyonu calismalarimizdan

da o zamanin kosullarinda sonuc alamamistik.

2017 yilinin bitiminde siz degerli Liyelerimizin
destekleriyle Tlirk Hava Yollari tekrar
yukselise gecmisti ve biz de muspet gelismeyi

uyelerimizin lehine cevirmek adina Komisyon

gdrusmelerinde talep ve baskilarimizi artirdik ve

basariya ulastik!

Sizlerden gelen geri bildirim, éneri ve talepleri
dikkate alarak THY yénetimi ile 462 gluinde
gerceklestirdigimiz 37 toplanti neticesinde

26 Mart 2018 tarihinde gerceklesen Ucret
Komisyonu gérusmesinde elde ettigimiz yeni
kazanmimlar asagida bilgilerinize sunar, yeni
protokollerin tim uyelerimize hayirli olmasini
dileriz.

Mutabik kaldigimiz bu énemli kazanimlarin
yanisira diger taleplerimizle ilgili
gdrusmelerimizin de devam ettigini bilmenizi

isteriz.

Basliklari asagida yer alan, imza altina
alinmis kazanimlarimizin detaylarina internet

sayfamizdan erisebilirsiniz.

@ Seflik Tazminatlari

@ is Giivenligi Uzmanlarina Prim
@ Dispecerlere Prim

@ Ucusa Elverislilik Gézden Gecirme Personeli
Primi

@ Kadin Ucucu Ekiplerin Hamilelik ve Annelik
Haklariyla igili Gelismeler

KAZANIMLARK

THESE GAINS ARE YOURS

As a consequence of economic crisis that was
lived in the whole world in 2017 and affected our
country negatively, labor struggle in every area
came toastandstill. In those times' conditions
we could not get any results from our studies

of Wage Commission that began in the second
half of 2016. At the end of 2017 with your, our
dear members, supports Turkish Airlines went up
again and we increased our demands and forces
in Commission meetings to turn this positive
developmentinto our members' favors and we

succeeded!

We submit below the new gains we have gotin
Wage Commission meeting being held in 26th
March 2018 as a consequence of 37 meetings

we held in 462 days with THY administration by
paying attention to your feedbacks, demands and
advices. We wish new protocols will be beneficial
for all of our members. In addition to these gains
on which we have agreed, we want you to know
that our meetings related to our other demands

are continuing.

You can reach on the internet the details of our
gains being taken under signature whose titles

exist below.

@ Compensations for Chief

@ Prim to Business Safety Experts
@ Prim to Dispatchers

@ Prim for Personnel who Review Flying

Convenience

@ Developments about Pregnancy and

Motherhood Rights of Women Flying Team




HAVA-IS KONUT YAPI KOOPERATIFI
GENEL KURULDAN KARELER

SOUARES FROM GENERALASSENMBLY OF
HAVA-IS HOUSING CONSTHUCTION CODPE?TATWE

Sendikamiz DncuLugunde faallyetterlm surduren

iki kooperatifimizin de genel kurullarnni12-13

Mayis tarinlerinde icra ettik. Istlkrarh bir sekilde
imizdeki lismeler




5.5.HAVAIS
IBRIS CADDESI

HAVA-IS KIBRIS CADDESI KONUT YAP!
KOOPERATIFI GENEL KURULDAN KARELER

SQUARES FROM GENERAL ASSEMBLY OFHAVA-IS
LYPRUS ROAL HOUSING CONS TRUC TIAN COOPERATIVE

In 12-13" May, we carried out general assembly of ourtwo = e
cooperatives continuing their activities in the leadership AR [ D
of our union. We transmitted the developments in our
cooperatives to our members where we have taken a way
consistently. Everyone of our general assembly was very
productive in which we submitted detailed information
about our plans and projects to our members.
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TOYA VE HAVA-IS SENDIKASI iS BIRLIGI ILE

MEVCUT INDIRIMLERE EK OLARAK
HAVA-IS SENDIKASINA OZEL
INDIRIM AVANTAJLARI

TOYA BUNYESINDE FAIZSIZ

%25 pesin
36 ay vade

%10 mevcut indirim +
%5 Hava-Is Sendikasi indirimi

PESINAT 1YIL SONRA
120 aya varan vade

%10 + %15 me{.rcut indirim +
%5 Hava-ls Sendikasi indirimi

Kampanya Haziran ayi sonuna kadar gecerlidir.
TOYA

ZEi)  Nexe

Istanbul’da Basin Ekspres'in en énemli lokasyonunda yiikselen Toya Next ve Mecidiyekdy'iin
kalbinde yer alan Qent Mecidiyekoy projeleri avantajli fiyatlar ile sizleri bekliyor.
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En Avantajh Yatirbm
Sehrin Tam Merkezinde,
Mecidiyekoy’de

Sinirh sayida dairede gecerli, avantajli
fiyatlar icin acele edin. Haziran ayi
sonuna kadar devam eden bu
kampanyayla sehrin tam merkezinde
verinizi almak icin hemen arayin!

D 0549 808 5485

h gentmecidiyekoy.com %T

MECIDIYEKOY

Toya Gayrimenkul kampanya suresini ve fivatlar dedistirme kapsamini
sinirlama ve/veya genisletme hakkini sakh tutar.

HAVA-|

-
rkive Sivil Hava k Sendik
II' Pl dVACILIE CEMIRAS

I

toyayapi.com/444 B6 92
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Is glivencesi, Is Hukuku'nun en temel konulari ve en
onemli amaclar arasinda yer almaktadir. Is Hukuku
acisindan bakildiginda is guvencesi, cok genis bir
konu olmakla birlikte bu yazimizda is glivencesi nedir,
IS guvencesinden yararlanmanin sartlarn nelerdir

gibi konulara degindik. Sonrakiyazilanmizda ise is
guvencesinin tarihi, gunumuze kadar olan sertuveni,
kaynagi ve Sendika Hukuku acisindan is guvencesi

gibi ihtisas konulara deginmeyi planliyoruz.

Bilindigi Uzere, is guvencesi aslinda isverenin elinde
bulunan sermaye gucune karsilik olarak gucsuz
konumda olan iscinin haklarinin korunmasini

ve bilhassa is strekliligini saglamaktadir. Is
glvencesinin en onemli fonksiyonlarindan biri

de iscinin haksiz olarak is akdinin feshedilmesini
engellemek yahut is akdi haksiz olarak feshedilen
isciye birtakim giivenceler saglamaktir. Is glivencesi,
4857 sayili Is Kanunu 18. vd. maddelerinde
duzenlenmektedir. Kanuna gore iscilerin is
guvencesinden yararlanmasi icin birtakim sartlar

saglamasi gerekmektedir. Bunlar:

Isci, Is Kanunu'na tabi olarak calisan bir isci
olmaliveya Is Kanunu'na tabi olmasa dahi toplu
is sozlesmeleriyle is glivencesi hukumlerinden

yararlanmalidir.

Avukat | Lawyer MUHAMMET OZTURK

HAVA-IS SENDIKASI HUKUK MUSAVIRI
LEGAL ADVISER OF HAVA-IS UNION

S GUVENCESI
NEDIR?
VWVHAT IS EMPLOYMENT

....................................................................

Employment security takes place among the most
basic subjects and the most important goals of
Labor Law. When examining employment security
interms of Labor Law it is a very broad subject:
however in this writing we touch on the subjects
like what employment security is, what the
requirements of getting benefit from employment
security are. In our later writings, we are planning
to touch on specialized subjects like the history of
employment security, its adventure till our time, its
source and employment security in terms of Union

Law.

As it is known, in fact employment security
provides continuity of work and the protection of
rights of labors who are in a weak position against
capital power which belongs to employer. One

of the most important functions of employment
security is to prevent employee's labor contract
from being annulled unjustly or to provide some
assurance to the employee whose labor contract
is annulled unjustly. Employment security is
regulated in Labor Law No. 4857 18th matter.
According to the law it is necessary for employees
to provide some requirements to be able to get

benefit from employment security. These are:

Employer has to be an employer warking as
dependent on Labor Law or even if he is not

dependent on Labor Law, he has to benefit from



Yukarida deginildigi Uzere is guvencesi, 1'5 Kanunu'nda
diizenlenmistir. Dolayisiyla Is Kanunu'nun

4. maddesinde sayilan kanun kapsaminda

olmayan isciler, is guvencesi huktumlerinden
yararlanamayacaktir. Ornegin hava tasima islerinde
calisan isciler, Is Kanunu'nun madde 4/A hiikmiine
gore istisnalardan olmakla birlikte yapilan toplu is
sozlesmeleriyle isci, is guvencesi hukumlerinden

yararlandinlabilmektedir.

ISYERINDE 30 VEYA DAHA
FAZLA ISCI CALISMALIDIR

Is glivencesinden yararlanmanin
ilk kosuly, iscinin calistig isyerinde
30 veya daha fazlaisci calismasidir.

Burada 30 isci kosulu, isverenin

provisions of employment security with Collective

Labor Agreements.

As it is stated above employment security is
regulated in Labor Law. Forthis reason, the
employees who are not included within law being
stated 4" matter of Labor Law cannot benefit from
provisions of employment security. Forexample
employees working in air freight are exceptions
according to the provision of 4/A matter of Labor
Law, besides employee can benefit from provisions
of employment security with collective labor

agreement being made.

30 OR MORE

ayni is kolunda birden fazla isyeri
oldugunda buralardaki iscilerin
toplarmi en az 30 isci olmalidir.
Ornegin farkli sehirlerde ayni

is koluna tabi is yerlerivarsa
bunlarin isci sayilan toplanarak

30 isci kosulu saglaniyorsa is
guvencesinin bu kosulu saglaniyor

demektir.

ISCININ EN AZ
6 AYLIK KIDEMI
OLMALIDIR

Iscinin yine is guvencesinden

s glivencesinin en dnemli
fonksiyvonlarindan biri de
iscinin haksiz olarak is akdinin
feshedilmesini engellemek yahut
is akdi haksiz olarak feshedilen
Isciye birtalum guvenceler

saglamalktir.

One of the mostimportant
functions of employment security
i to prevent employee’s labor
contract from being annulled
unjustly or to provide some
assurance to the employee
whose labor contractis annulled

unjustly.

EMPLOYEES
HAVE TO
WORK IN A
WORKPLACE

The first requirement to
benefit from employment
security is that 30 or more
employees have to work
in the workplace where
the employee works. 30
employees rule means
that when employer has
more than one workplace

in the same work force,

faydalanabilmesi icin en az 6 ay fiilen ayni isverenin
ayni is kolundaki is yerlerinde calismis olmasi gerekir.
Iscinin is yeri degistirilmis olsa bile, drnegin farkl bir
ile tayin edilmis olsa dahi ayni isveren nezdinden ve
ayni is kolunda calistigi muddetce bu calisilan sureler

toplanarak 6 aylik kidem hesaplanacaktir.

the total number of employees in here has to be at
least 30. Forexample when there are workplaces
which are dependent on the same work force

in different cities, the number of employees is
collected. If it reaches to 30 employees rule, it
means this requirement of employment security is

provided.

3]



ISCININ BELIRSIZ SURELI
IS SOZLESMESIYLE
CALISIYOR OLMASI
GEREKIR

Isci eger belirli stireli bir is s6zlesmesi ile calisiyor ise
is guivencesi hukumlerinden faydalanamayacaktir.
Esas olan, is sozlesmelerinin belirsiz sureli
yapilmasidir. Belirli sureli is sozlesmeleri, ancak
objektif kosullarin varligl halinde yapilabilecek ve
sozlesmenin belirli yahut belirsiz sureli oldugu
konusunda tereddiit varsa sozlesme, Yargitay'in

yerlesik ictihatlarina gore belirsiz sureli sayilacaktir.

isci, ISVEREN VEKILI
SAYILAN KRISILERDEN
OLMAMALIDIR

Isletmenin biitiiniinii sevk ve idare eden kisiler,
isveren vekili sayilmakta ve is guvencesi
hikumlerinden yararlanamamaktadir. Ayrica
isletmenin tamamindan ziyade bir is yerinde sevk
ve idare yetkisi olan kisiler icin de bir isciyi ise alma
ve isten cikarma yetkisinin olup olmamasi onem arz

etmektedir.

EMPLOYEE HAS TO HAVE
AT LEAST 6 MONTHS
SENIORITY

Employee has to work for at least 6 manths in

the workplaces of the same employer's same
work force to be able to benefit from employment
security. Even if the workplace of employee is
changed, for example he is appointed to a different
city; & months seniority willbe calculated by
collecting the time he waorks as long as he works in

the same work force of same employer.

EMPLOYEE HAS TO WORK
WITH AN INDEFINITE-TERM
LABOR CONTRACT

If employee works with a fixed-term labor
contract, he cannot benefit from provisions of
employment security. What is required is to make
labor contract for an indefinite-term. Fixed-term
labor contract can be only made in the existence of
objective conditions. If there is any hesitation about
contract's being indefinite-term or fixed-term,

this contract willbe accepted as indefinite-term

according to the Supreme Court's jurisprudence.
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Eger kisinin boyle bir yetkisi mevcut ise yine
isveren vekili sayilmakta ve is guvencesinden

yararlanamamaktadir.

SOZLESMENIN ISVEREN
TARAFINDAN HAKSIZ
OLARAK FESHEDILMESI
GEREKIR

Is giivencesi yukarida izah edildigi gibi isverenin
keyfi olarak yaptigi fesihleri engellemek amaciyla
getirilmistir. Isveren, is sozlesmesini feshederken
18. maddede sayilan sebeplerden birine dayanmak
zorundadir. Eger bu sebeplerden biri mevcut degilse

isverenin haksiz olarak fesih yaptigl kabul edilecektir.

TUM SARTLAR MEVCUT
OLDUGU TAKDIRDE 1
AYLIK HAK DUSURUCU
SURE ICERISINDE DAVA
ACILMALIDIR

Yukarida sayilan tum sartlar mevcut oldugu takdirde
isci tarafindan isveren aleyhine, is glivencesinden
yararlanmak amaciyla 1 aylik hak dusurtcu sure
icerisinde dava acilmalidir. “Ise iade davasi” olarak
anilan bu dava, aslinda bir ise iade talebini de iceren
bir “tespit davas!” olup isciye yapilan feshin haksiz
olarak yapildigini tespit etmek amaciyla acilir. Burada
dikkat edilmesi gereken bir nokta ise 1 aylk strenin,
feshin isciye bildirildigi tarihten itibaren baslamasidir.
Yani fesih tarihi daha onceki bir tarih olsa dahi 1 aylik

stire, isciye feshin bildirildigi tarihte baslayacaktir.

EMPLOYEE MUST NOT BE
FROM THOSE WHO ARE
DEPUTIES OF EMPLOYER

Those who dispatch and manage the whole of
business are accepted as duties of employer and
they cannot benefit from employment security
provisions. Besides, forthose who have dispatch
and management authority in a workplace rather
than the whole of the business it is important
whether he has authority for recruitment and
dismissal If he has such an authority, he is
accepted again as deputy of employer and cannot

benefit from employment security.

CONTRACT NEEDS TO BE
ANNULLED BY EMPLOYER
UNJUSTLY

Employment security has been brought to prevent

the arbitrary annulment of employeras it is
explained above. Employer has to base on the
reasons being stated in 18" matter when he annuls
the labor contract. If there is none of these reasons,

it is accepted that employerannuls unjustly.

WHEN ALL THE
CONDITIONS EXIST, IT
IS NECESSARY TO SUE
WITHIN ONE MONTH-
LAPSE OF TIME

When allthe conditions being stated above

exist, employee should sue employer within one
month-lapse of time to be able to benefit from
employment security. This case which is called
as returnto work case" is infact a "declaratory
judgment” including a demand for return to work;
besides it is opened to determine the unjust

annulment of employee. One point which needs to
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Yukaridaki sartlari saglayan ve suresinde is
guvencesi hukumlerinden yararlanmak adina dava
acan isci soz konusu bu davada, ise iadesini ve
dava sonuclanincaya kadar bosta gecen 4 aylik
sureye iliskin Ucretini isteyebilmektedir. Bunun
yaninda davayi kazanan isciye mahkemece, ise
baslatilmak tUzere suresi icerisinde isverene
basvurmasina ragmen
ise baslatilmazsa
enaz4veenfazla8
aylik tucreti oraninda
tazminat odenmesine

hukmedilebilecektir.

ilgili stirecin, bir avukat ile birlikte

Karisikligi onlemek
maksadiyla belirtmek
gerekir ki, yukarida

bahsedilen tazminatlar

arz etmektedir.

iscinin kidem ve ihbar

tazminatlarindan yahut

process of employment security

licret, yillik izin, fazla

mesai vb. alacaklarindan a lawyer is very important to

farkli kalemlerdir. TUm

bunlarla birlikte is

rights truly

guvencesi ve dolayisiyla

ise iade davasi ile ilgili

surecin, bir avukat ile birlikte takip edilmesi hem
olasi hak kayiplarinin 6nlenmesi hem de iscinin
haklarinin dogru tespit edilmesi acisindan oldukca

onem arz etmektedir.

ve dolayisiyla ise iade davasi ile
takip edilmesi hem olasi hak

kayiplarimin onlenmesi hem de

iscinin haklarnnin dogru tespit

\Viith all of these, following the

and return to work case with

prevent possible right loss

be paid attention is that one month period begins
from the date on which annulment is announced
to employee. This means even if the date of
annulment is a former date, one month period

begins when it is announced to the employee,

Employee who has allthe conditions above and
sues on time to benefit from employment
security provisions can demand
his return to work and his wage of

4 months period in which he does

Tum bunlarla birlikte is guvencesi

not work in this case. Besides,
court can give the employee
who wins the case the right to be
paid at least 4 at most 8 months

wage as compensation if he is not

edilmesi acisindan oldukca onem

started to work even if he applies
to employer. To prevent confusion
it is necessary to state that

compensations being mentioned

above are different from notice

and severance pay of employee

and to determine employee's

or his credits like wage, annual
leave, overtime etc. With all of
these, following the process of
employment security and return

to work case with a lawyer is very

important to prevent possible right loss and to

determine employee's rights truly.

0 muhammetozturk@ozturktas.avtr
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IATA'da Degisim Riizgar
NEWGEN ISS

Wind of Change in IATA
NEWGEN ISS
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SULEYMAN SERDAR YAGCI
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40 yili askin surenin sonunda, IATA buyuk bir

adim atarak seyahat acenteleri ile havayollarinin
1971'den beri standart bir sekilde kullandig, her

iki taraf icin de nakit akisinin ve raporlamanin
saglandigi, 180 ulkede kullanimda olan IATA Billing
and Settlement Plan (BSP) icin genis capli bir
yenilenmeye gitme karari aldi. Belki oldukca gec
kalan bu gelisme, gectigimiz ay pilot programlar
ile adim adim yururluge girmeye basladi. |ATA,
gecmis donemin ihtiyaclar icin tasarlanan BSP'yi,
NewGen ISS (Yeni Jenerasyon IATA Hesaplasma
Sistemi) ile e-ticaret donemine ayak uyduracak ve
belki de NDC (New Distribution Capability) icin bir
basamak olarak varligini surdirecek bir yapi olarak
konumlandirmayi hedefliyor.

New(Gen IS5'in, tum paydaslarin ortak onayi ve
destegini alarak oncelikle Norvec pazari olmak
lzere BSP'nin aktif oldugu tiim pazarlarda
uygulamaya gecmesi planlanmaktadir. NewGen |55
ile gerceklesmesi amaclanan degisiklikler temel
olarak dort baslikta toplanmaktadir. Bunlar,

1. Agency Accreditation Models (Acente Uyelik
Modelleri)

2. Remittance Holding Capacity (Odeme Tutma
Kapasitesi)

At the end of a time period more than 40
vears, by taking a huge step, |ATA decided

to carryout a large scaled renewal for IATA
Billing and Settlement Plan which has been
used by travel agencies and airlines since 1971
in a standard way, has provided cash flow
and reporting for both sides, is in usage in 180
countries. This development which may be
rather late began to be carried out with pilot
programs last month. IATA targets to locate
BSP being designed for past term needs as

a structure which will keep up with e-trade
term with New(en IS5 and will continue its
existence as a step for NDC (New Distribution
Capability).

By taking common approval and support

of the whole shareholders, NewGen I55

is planned to carry into action in all of

the markets where BSP is active, firstly in
Norwegian market. Changes which are aimed
to be carried out by New(Gen IS5 are gathered

under four basic titles. These are:

1. Agency Accreditation Models

2. Remittance Holding Capacity



3. IATA EasyPay & Transparency In Payments
(IATA E-Clizdan Uygulamasi & Odeme

Sistemlerinde Seffaflik)

4, Global Default Insurance (Global Temerrut

Sigortasi)

olarak ortaya cikmaktadir.

Mevcut durumda tum pazarlarda, butin acenteler
icin tek bir Uyelik modeli sunan IATA, "Agency
Accreditation Models" basligi ile ulkelerin ve
acentelerin finansal yapilari ve barindirdigi riskleri
goz onunde bulundurarak uyelik seceneklerini
cesitlendirmektedir. "Golite” , "GoStandard” ve
"GoGlobal” olarak uc ayri secenek ile acentelerin
finansal risklerinin dagitilmasi ve bu sayede
havayollarinin dagitim kanallarini arttirmasi
amaclanmaktadir. "Golite” olarak belirlenen ilk
tyelik modelinde acente, her hangi bir finansal
degerlendirme asamasina gerek duymadan
havayolu biletlerini nakit disi odeme yontemleri ile
satabilecektir. Bu sayede, heniz yeterli finansal
kriterleri saglayamadigi icin IATA Uyesi olamayan
acentelere de bir acik kapi sunulmaktadir.
GoStandard ve GoGlobal seceneklerinde ise
finansal degerlendirmelerin yani sira finansal
garanti ve temerrit sigortasi uygulamalar

da devreye girmektedir. Ayrica, GoGlobal ile

zincir acentelerin riskleri ana acente Uzerinden
degerlendirilmekte, ana tuzel kisilik tum finansal
ve hukuki sorumlulugu almaktadir. Bu sayede,

grup acentelerden herhangi birisinin ucer aylik

3. IATA EasyPay & Transparency in
Payments

4. Global Default Insurance

In current situation, IATA offers a unique
membership model for all of the agencies in
the whole market; it diversifies membership
options with the title "Agency Accreditation
Models" by taking into account the countries’
and agencies financial structures and the
possible risks. With three different options

as "Golite” "GoStandard” and "GoGlobal’,
dissolving agencies’ financial risks and by

this way increasing distribution channels of
airlines are targeted. In the first membership
model "Golite", agency can sell the airline
tickets with non-cash payment methods
without a need of any financial assessment
process. By this way, an open dooris
submitted to agencies which are not members
of IATA because of not being able to provide
adequate financial criteria yet. In GoStandard
and GoGlobal options, financial guarantee and
default insurance practices take place besides
financial assessments. In addition, with
GoGlobal, risks of chain agencies are assessed
over main agency; main legal entity takes all
of the financial and legal responsibilities. In

[ romitancs Hoiangcapany  LHIS WaAY, When anyone
E Fmnancial Assasament

S of group agencies is not

degerlendirmelerden () Cash
- .
gecememesi o )
durumunda, ana
[¥) casn
acentenin ekstra bir () cc
. . : [¥) 1amn asyeay
finansal glivenlik
saglamasi talep i} s
GoGlobal () cc
edilebilecektir. [+] 1am casyeay

(7] Ramtancs boaig cspscty D L@ TO pass the quarterly

(") oary Franctal nssesemaont :
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Donusumun ikinci maddesi olan "Remittance
Holding Capacity (RCH)" vasitasiyla da acentelerin
nakit satislarinda yasanan temerrut riski
minimize edilmeye calisilmaktadir. Acentelerin
nakit olarak sattiklari biletler icin bir stok

takibi veya tutar bazinda bir limit s6z konusu
olmadigindan havayollari icin bu satislar buyuk
risk teskil etmektedir. RCH ile acentelerin gecmis
satislarinin ortalamasi ve devre odeme periyotlar
uzerinden belirlenecek bir oran cercevesinde
acentenin risk skoru belirlenerek acentenin
yapabilecegi maksimum nakit satis limiti tespit
edilecek, bu limite

=

IATA

ulasilmasi durumunda NewGen IS5

iIse acenteye nakit

satisin kapatilmasi

Managing the Remittance Holding Capacity

~ A monetary threshold 1o the agent's outstanding casn sakes (Mones
gt risk) will be eslablished for gll Agents with & Cash Facility. e

\Via the second matter of transformation
“Remittance Holding Capacity (RCH)" it is
tried to minimize the default risks which
are encountered in cash sales of agencies.
Because there is not a limit on the basis of
amount and a stock monitoring for the tickets
which agencies sell as cash, these sales
constitute a very big risk for airlines. With
RCH, agent's risk score will be determined
within a ratio frame that will be determined
via term payment periods and agencies’ past
sales’ average; maximum cash sale limit that
— s, AEENCY CAN Make will

TR, |
- == be determined; when
Cormnued selling

ising CC and IATA
EasyPay

it reaches to this limit,

close of cash sale to

saglanacaktir. Fakat 5 Option to amend

ajme diser &d e | ammmiaminaene | @gENCY Will be provided.
, diger odeme mﬂmm Agent s accumulated cash salkes el W s However agency can

yontemleri ile (kredi Capachy sk REENEY

karti veya IATA P e ? |  |continue ticket sales

EasyPay) 6deme kabul e b?f accepting payment

ederek bilet satisini o e via the other payment

siirdiirebilecektir methods (credit card or

|31'f]|13’,.r|_er_je1 acentenin Day1  Day32 .mun:-m;mm?:ag-t Day5  Day6 |ATA EE!S‘;.-’P&},H}. In this

satis hacmine tesir i L i _way, cash risk will be

etmeden nakit risk en

dusuk seviyeye indirilmis olacaktir.

IATA'nin NewGen ISS ile getirdigi bir diger yenilik ise
e-cuzdan uygulamasi olan EasyPay odeme yontemi
olarak goze carpmaktadir. IATA BSP uzerinden
mevcut durumda nakit veya kredi karti ile bilet
satislari gerceklestirebilen acenteler, EasyPay
yontemi ile olusturacaklari bir e-cuzdan hesabina
para yatirarak bilet duzenleyebileceklerdir. Bu
yontem sayesinde havayollari, nakit cdeme
periyotlarina bagh kalmadan £ ila 4 glinde bir,

dusuk maliyet ve minimum risk ile bilet bi:;lellerini

acentelerden tahsil

edebilecek ve acenteler
de IATA'yva sunacaklari
finansal garanti
tutarinda dusus

saglayabileceklerdir.

Agent apens and funds ife onling
Wia Easyilay gocount

i S prraand
Fiotw i e Tichw! - E w-—:]:“:ﬂnt.qﬂ&hur'r

&  rforralon

brought to the lowest

level without affecting agency's sale volume.

The other innovation that IATA has brought
through NewGen |55 Is seen as kEasyPay
payment method. Agencies which can make
ticket sales via credit card or cash in current
situation over IATA BSP can regulate tickets
by depositing money in an e-wallet account
which they can take with EasyPay method.
Thanks to this method, airlines can collect
ticket prices from agencies with a low cost
and minimum risk every two-four days
without any need of
cash payment periods.
Agencies can obtain a

decrease in financial

guarantee amount

AIRLINE

which they will submit

Airines rpceive fonds P il ek aecoun tD I‘&‘T-ﬂ\
—— on & daily basis
IATA EnsyPay
B M [y — 1 R




New(Gen IS5 basliginda TIP olarak kisaltilan
Transparency In Payments servisi ile havayollari,
acentelerin kabul ettigi cdeme yontemleri
hakkinda daha detayli bilgiye sahip olacak,
kullanacaklari odeme yontemlerine acente bazinda
onay vererek bu alani kendi cdeme yontemleri
stratejisine uygun sekilde yonlendirebilecek
duruma geleceklerdir. TIP araciligi ile elde edilecek
veriler ve alinan kararlar neticesinde, acentelerin

kullandigi odeme yontemleri detayli analiz edilerek

gerekli hallerde para transferlerindeki maliyetlerin,

ilgili paydaslara rucu edilme ihtimali ortaya

cikabilecektir.

Global Default Insurance (GDI) olarak adlandirilan
global finansal glivenlik sigortasi ise New(Gen

1SS ile uygulanmaya baslanacaktir. Lokal

olarak uygulanan Default Insurance Programs
(DIPs)'a bir alternatif olsa dahi, DIP'lerin yerine
gecmeyecegi IATA tarafindan belirtilmektedir.
Yonetimi, ust seviye bir kredi risk sigorta firmasi
olan Euler Hermes tarafindan gerceklestirilecek
olan GDI, herhangi bir teminat gerektirmeden
acentelerin finansal riskini sigorta altina almayi
amaclamaktadir. Acenteler, IATA tarafindan talep
edilen finansal glivenlik tutar icin GDI kapsaminda
sigorta talebinde bulunabileceklerdir. Sigorta icin
odenecek bedel (premium) ise IATA tarafindan
belirlenmeyip Euler Hermes ile acente arasinda ikili

anlasmalar ile belirlenecektir.

Butun adimlar tek tek incelenip diger endustriler
ile kiyaslandiginda zamanin oldukca gerisinde
kalmakla itham edilen IATA, NewGEN IS5 sayesinde
dagitim ve odeme sistemlerinde adeta yeni bir
doneme girmeyi hedeflemektedir. Bizler de tim

bu gelismelerin sektorde kabul gormesini umuyor,
endustrideki her bir paydasa yuksek geri donus

saglamasini diliyoruz.

Via TIP (Transparency in Payments) service
airlines will have more detailed information
about payment methods which agencies
accept. By approving the payment methods
on the basis of agency which they will use,
they will be in a situation in which they can
direct this area to their own payment methods
strategy in a convenient way. In consequence
of decisions and data that will be obtained
through TIP, by analyzing payment methods
of agencies in detailed way, the possibility of
return of costs in money transfer to related
shareholders in necessary situations can

OCCur.

Global financial security insurance which

is called as GDI (Global Default Insurance)
will begin to be practiced with New(len

ISS. Even if it is an alternative to Default
InsurancePrograms (DIPs) which is practiced
locally, IATA states that it will not replace DIR.
GDIl whose management will be carried out
by EulerHermes which is a high-level credit
risk insurance firm targets to take agencies
financial risks under insurance without any
assurance. Agencies can make an insurance
demand within GDI for financial security
amount that IATA demands. Premium that will
be pay for insurance will be determined by
dual agreements between EulerHermes and

agency, not by IATA.

IATA which is accused of being rather back
from time when it is compared to the other
industries by examining all of the steps
targets to go into a new term in distribution
and payment systems thanks to NewGen 155,
We hope that all of these developments will
be accepted in the sectorand supply a high

return to every shareholder in industry.

sserdary@gmailcom 3 g



WE ARE ALWAYS HERE...
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Hava-Is bizim, bu dergi bizimdir.
Dergimizin yazarlari biziz.
Sen de seyahat, havacilik ve genel
gundeme dair degerlendirmelerini
yazip bizimle paylasabilirsin.

Not: Yayin Kurulumuzca yayinlanmasina
karar verilen yazilar icin kitap hediyemiz var. ()

o dergi@havais.org.tr

Hava-Is is ours, this journal is
ours. We are the authors of our
journal. You can write and share
with us your assessment about

travel, aviation or general agenda.

Note: For the writings that our editorial board
decides to publish, there is present hnnk.j



8 Mart Dunya Eniekm Kadinlar GU
munasebetiyle Tiirk- = catisinda
Cumherbaskanimizla gorustu.

Unlons“der the roof of Turk- |S met wit
 on the oecasion of 8t IVIarch Internatio El

o .;} D'm n S . o M i AR

" ; G RR  R s ""f' =
v 3 i :I:. . 35 Sk - &




43



HAVA-IS ANKARA SUBESi 1

W™ AP

HAVA-IS ANKARA BRANCH OFFICE ":’“""’

HAVA-IS ANTALYA SUBESI
HAVA-iS ANTALYA BRANCH OFFICE




¢ Ao

3 _ LEDIYE-Ig!
!T.J'_.':"' E-Ig I"'.,ﬂ ol == "_:,:_1
b

S

e

HAVA-IS iZMIR SUBESI
HAVA-IS IZMIR BRANCH OFFICE

iy 1 e %

T
i

PHOTO FRAMES FROM BRANCH OFFICES

HAVA-IS SABIHA GOKCEN SUBESI
HAVA-I$ SABIHA GOKCEN BRANCH OFFICE

i : Lk ! y
..‘
: v,
] e § L
0 "=y " g
(== 'I I " i
- S T . i ik
- T d e GRS e " o PO " i i






T

RA

DITIONAL HAVA-IS RAMADAN IFTARS

18.05.2018 Hacibozanoglu (Bahcelievler)
21.05.2018 Hacibozanoglu (Bahcelievler)
23.05.2018 Mabeyin (Uskudar)

25.05.2018 Hacibozanoglu (Bahcelievler)
28.05.2018 Hacibozanoglu (Bahcelievler)
01.06.2018 Hacibozanoglu (Bahcelievler)
04.06.2018 Mabeyin (Uskudar)

06.06.2018 Hacibozanoglu (Bahcelievler)
08.06.2018 Hacibozanoglu (Bahcelievler)

Siz hala kayit olmadiniz mi?
Are you still not registered?

IELENEKSEL HAVA-IS RAMAZAN IFTARLARI
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~ WE KEEP ON ABANT OHS MEETINGS...

EGITIM SEKRETERLIGI  MART/NISAN

EDUCATION SECRETARY MARCH/APRIL
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Degerli Uyelerimiz,

Bir dnceki sayimizda Abant ve Uludag ISG egitimi,
ucucu uyelerimiz icin ucretsiz DLA egitimi ve
Ingilizce kurslariyla yaptigimiz anlasmalar
neticesinde Ingilizce egitimlerine devam
edecegimizi belirtmistik. Bu egitimlerimiz, siz
degerli Uyelerimizin yogun talebiyle devam
etmektedir. Bu yazimizda, secildigimiz Kasim
2017 itibariyla egitimlerde yasanan onemli
gelisme ve sayisal sonuclara dair siz degerli

uyelerimize detayl bilgi vermek istedik.

Uc senedir diizenli bir sekilde devam ettirdigimiz
Abant ve Uludag ISG egitimlerimize bugiine
kadar 2850 uyemiz katilim saglamis durumda.
Bu sayiya, Anadolu'daki tiyelerimiz icin yapmis
oldugumuz Afyon, Hatay, Antalya ve Samsun
bulusmalari dahil degildir. Yeni Yonetimimizle
basladigimiz ilk egitim, takriben Ocak 2018
itibariyle baslamis olup Ocak ayi egitimlerimize
100 uyemiz katilmistir. Bu egitimlere katilan yer
ve ucucu uyelerimizin sahalarinda yasadiklari
sorunlarin ve ogrenmek istediklerinin birbirinden

oldukca farklillk arz etmesinden otlr(,

>

EGITIMDE HAVA-IS FARKI

=

GITIM SEKRETERI

ATION SECRETARY

HAVA-IS SENDIKASI GENEL

|
HAVA-IS UNION GENERAL EDUC

Dear Members,

We stated in our former issue that we would
continue Abant and Uludag OHS trainings, free
DLA education for our flying members and
English educations as a result of our agreements
we made with English courses. Our educations
are continuing with your, our dear members,
intense demands. In this writing we wanted to
give information to you, our dear members about
important developments being experienced in
trainings since November 2017 and numerical

results.

Up till now our 2850 members have attended

to our Abant and Uludag OHS trainings which
we have maintained regularly for three years.
Afyon, Hatay, Antalya and Samsun meetings
being held for our members were not included
in this number. The first training we started with
our new Administration began approximately by
lanuary 2018 and our 100 members attended to
lanuary trainings. The problems that our ground
and flying members who attended to these
trainings faced and what they wanted to know

were different from each other: therefore,



egitimlerimizi yer ve ucucu klasman olarak ayri
ayri planlama karari aldik. Boylece egitimlerden
saglanilan faydayi daha st seviyelere cekme

imkan da elde etmis olduk.

Subat ayinda toplam 216, Mart ayinda toplam
226 uyemiz egitimlerimize katilim saglad..
Egitimlere katilan uye sayimizi duzenli olarak
artirmak niyetindeyiz; fakat Tlirk Hava Yollari
Yonetimi ile yaptigimiz gorusmeler neticesinde
calisma sahasindaki is strecinin THY tarafindan
randimanl planlanabilmesi acisindan bir sene
icerisinde azami 1500 tyemizi bu egitimlerden

faydalandirabiliyoruz.

Sahada cok onemli bir yere sahip DLA egitimimiz,
Sendika Genel Merkez binamizda yapilmaktadir.
Baslangic icin tek bir derslik ve tek bir
egitmenden olusturdugumuz egitimimizden su
ana kadar 176 tyemiz faydalanmistir. 5 Subat
tarihinde basladigimiz DLA egitimimize talep
oldukca fazla olup ilerleyen sireclerde yasanan
yogun talebe istinaden derslik sayimizin artisi da

s0z konusu olabilir.

ISG egitimlerimiz gibi uzun siiredir devam eden
Ingilizce kurslarimiza da yogun ilgi devam
etmektedir. Secildigimiz donem itibariyla
Ingilizce kurs egitimlerine 323 basvuru yapilmis
ve basvuru yapan 117 tiyemiz Ingilizce egitimine

baslamistir.

Sendika olarak sizin odediginiz aidatlarin yine
sizler icin harcanmasi ilkemize uygun olarak

egitimlerimize devam ediyoruz.

1

we decided to plan our trainings separately as
ground and flying classification. Thus, we had a
chance to put the benefits which were got from

trainings to a higher level.

216 members in February, 226 members in March
attended to our trainings. We aim to increase the
number of attendants regularly; however, in the

consequences of meetings that we held with THY

.@G——-

Subat ayinda toplam 216,

administration we can only

make maximum 1500 members

get benefit from these trainings

forthe reason that THY can
Mart ayinda toplam 226

plan labor process in working liyerniz egitimierimize
field productively:. katilm saglad.. Egitimlere

katilan uye sayimiz)

dizenli olarak artirmak

DLA education that has a very hyetindey!z..
important place in the field is ';l.l.:__:ﬂuw_;dl-:t.;:III,,;_,:{_Ii,Ii nl
made in Union Central Office u ed to our trainings. /e
building. 176 members have W l“‘"'h G ;' =
ot attendants regularty...

got benefit up till now from this
education which has had one

o e
class and one instructor for the
beginning. Demands for DLA
education which we began 5th February is very
much: thus, an increase in the number of class

mavy be considered in the later process due to

intense demand.

Intense demand for our English courses which
has been lasting for a long time like OHS trainings
continues. 3/3 appeals were made to English
courses education since the term we were
elected and 117 members of those began their

English education.

)
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Ozellikle ISG egitimlerimiz icin yogun talep
aliyoruz. ISG egitimlerimiz, sizlerle bulusmamiz

ve sizlerin ihtiyaci olan bir egitimi edinmeniz

As union, we continue our trainings in accordance
with our principle that says to spend your dues

for you again. Especially for OHS trainings we

get intense demands. OHS training have a very

acisindan bizler nezdinde cok onemli bir yere

sahiptir.

Egitim konusundaki temel
mantigimiz, eger bir egitim olacaksa
keyifli, faydali ve eglenceli bir
egitim olmasi gerektigidir. Bunun
icin ailelerinizle gelebildiginiz ISG
egitimlerimize henuz katilmamis
tyelerimizi, dinlendirici ve keyifli
ISG egitimlerimize bekliyoruz. Biitiin
uyelerimiz de bu egitimlerimizden
faydalansin istiyoruz. Bu noktada
takdir edersiniz buyuk bir aileyiz ve
THY Yonetiminin kotasi, konaklama
kisiti ve sair mucbir sebeplerden
oturu bazi uyelerimiz basvurdugu
halde bir sonraki egitim programina
rezervasyon yapmasl soz konusu
olabiliyor. Boyle bir durumda da

anlayisinizi istirham ediyoruz.

Guzel gunler dilerim.

important place for us in terms of our meeting

with you and your obtaining a training that you

need.

SG egitimlerimiz icin
yogun talep aliyoruz. ISG
egitimlerimiz, sizlerle
bulusmamiz ve sizlerin
ihtiyaci olan bir egitimi
edinmeniz acisindan bizler

nezdinde cok onemli bir yere

sahiptir.
Especially for OHS trainings
we get intense demands,
OHS training have a very

important place for us in

terms of our meeting with
you and your obtaining a
training that you need.

_5"'

Qur basic logic in the subject

of education is that if there is
training, it should be enjoyable,
beneficial and entertaining. For
this reason, we are waiting for
our members who have not
attended to our pleasant and
restful OHS training yet to which
vou could attend with your family.
We want all of our members to
get benefit from these trainings.
In this point as you appreciate
we are a big family; thus, even
they applied some members
might have to reserve farthe
later training program because
of quota of THY administration,
accommodation Limit and similar

compulsory reasons. \We demand

your understanding in such a case.

Wish you beautiful days. ..

6 ssurmen@havais.org.tr
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ISRAF
HASTALIGINA
DUR DIYEBILMEK

TOBEABLETO
SAY STOP TO

SQUANDER

TOLGA BELGI

Gunumuzde cok onemsenmeyen; ama etkileri . \We are again with you with the subject
bakimindan ilerleyen zamanlarda insanligi zora “squandering” which has not been given
sokacak "israf” konusuyla tekrar karsinizdayiz. Gecmis importance nowadays but may cause

sayimizda yapmis oldugumuz girizgah neticesinde people's experiencing hard days in the

oldukca olumlu geri donusler aldik. Aslinda herkesin future in terms of its effects, We got very

aklinda olan, uygulanmasinin dogru oldugunu nositive feedbacks as a result of our

dusundugu; fakat uygulamakta zorluk cektigi bir , w2 , ,
_ _ 3 introduction in the former issue. Our aim
konuya dikkat cekmekti amacimiz. Ve almis oldugumuz | | .
e : 7 was to attract attention to a subject which
geri donuslerden bunu bir nebze de olsa basardigimiz

is in fact in every one's mind everybody
sonucunu cikarmaktayiz. *

finds its practice right but has difficulties

in practicing. Due to our feedbacks we

Gectigimiz gunlerde dikkatinizi cekmis olmali, , , ,

) o ) deduced that we succeeded this a little bit.
yemekhanelerde masalarin tizerine israfi onleme

konusuyla ilgili hazirlanmis brosurler koyuldu.

Yemekhanelerde kisa zaman araliklarini kapsayacak Recently it may have drawn your attention
sekilde yine bu ve benzeri konularla alakali olarak SR A being prepared about
hazirlanmis bilgilendirme brosurleri dagitilmaktadir. preventing squander were put on the tables

Bunda bir sorun yok! Fakat yaptigimiz gozilemler in the cafeteria. Informative brochures

neticesinde aslinda yapilan bu uygulamalarin pek T

ise yaradigini da soyleyemeyiz. |htiyac fazlasi alinan ai s e S LR e T

yiyecekler farkli sebeplerden de olsa cope gitmekte,

. ; o cafeterias covering short time slots. There
israfi onlemek icin yapilan calismalar da bosa 5

' i ic | f
gitmektedir. Her sartta, yiyeceklerin hazirlanmasi is not any problem in this! However, after

P . . % . I o - L o
icin harcanan emek, zaman ve maddi kaynaklar ziyan our observations we can say that these

olmaya devam etmektedir. Bu durum, dolayli yoldan : practices in fact do not work. Foods being
da olsa tlke ekonomisine cok yonll olarak zarar . taken redundantly go to waste; thus, all
vermektedir. Bunun icin etkin bir cozum bulunmasi works being done to prevent squandering

sarttir. :  goinvain.



Gunumuzde ulkeler, yapmis olduklari
butcelerde en buyuk paylardan birini enerji
alanina ayirmaktadir. Ve o butceler ulkelerin
vatandaslarindan almis olduklari vergilerle
olusturulmaktadir. Yani bizlerin alin terimizle
kazanmis oldugumuz gelirlerimizle! Ayri sekilde

insanlarin israf ettigi suyu dusinin.

Belki o israf dolayisiyla cocuklarimiz ileride kitlik
yasayacak. Aslinda belki demek yanlis olacak, bu
durum boyle devam ederse kitligin kacinilmaz
oldugunu konunun uzmanlari belirtiyor. Bizler
de gorliyoruzdur herhalde! Ornegin, Afrika'da

yasanan su kitliginin, ulkemizde oldugunu bir

dusunun! Dogal kaynak kitligi oldugunu dusunun...

Televizyonlarda gorduglmuz ufacik cocuklarin
yasadigl durum, tum insanligin yapmis oldugu
savurganlik ve acgozluluk neticesinde olusuyor.
Insanligin bitmek bilmez arzularindan dolay!
kendi kaynaklarini tiiketen insanlar, Afrika'nin
kaynaklarina yoneliyor ve bu durumdan dolayi
o ufacik yavrular susuzluk, aclik yasiyor ve bu

durumdan dolayi can veriyor.

Peki, cok kucuk ve kisa birkac soru sorsak?

Ya o televizyonda gordugiiniz ufacik yavrulardan
biri, sizin cocugunuz olsaydi? Bunu onlemek icin
elimizden gelse ne yapardik? Veya elimizden
gelmese de ne yapma gayretinde olurduk? Bu
sorulara verecegimiz cevap, aslinda su anda bu
duruma dusmeden de yapmamiz gereken seyleri
bize sdyleyecektir. Litfen, diinyadaki hicbir
canlinin bu durumu yasamamasi icin elimizden ne
geliyorsa hatta gelmiyorsa yapalim, cevremize de

telkinlerde bulunalim.
Unutmayin, bu durumu ancak biz onleyebiliriz!

Kalin saglicakla...

In any case, labor, time, material sources being used
for preparing foods keep on going to waste. This
situation causes a versatile damage to country's
economy even in an indirect way. So a very effective

solution has to be found.

Nowadays countries have separated one of the
biggest shares to energy area in the budget they
have made. These budgets have been formed with
taxes that countries take from their citizens. This
means our incomes that we gain with a huge labor!
In the same way, think about the water people

. squander.

\ay be due to this squandering, our children will
face to drought. In fact saying "may be" is wrong; if
this situation continues in this way, experts of this
subject state that this drought will be unavoidable.
We also see that certainly! For example, think about
that the drought being experienced in Africa was in
our country! Think about here was a natural source
famine... The situation in which little children live
that we see on televisions is caused by squandering
and greed of the whole humanity. People whao
consume their sources because of humanity's
interminable desires head towards African sources;
due to this, these little children live famine, thirst

and they die.
Well, if we ask a few verysmalland short questions?

What if one of those children you see on televisions

was your child? To prevent this, what would we do
if it was in our hands? Or even if it was not in our
hands, what would we be doing? The answer which
we give to this question will in fact sayto us what
we should do before we fallin the same situation.

. Please, let's do whatever we can for allof the living
beings' not experiencing this situation; let's attract

attention of our environment.
Remember, only we can prevent this!
Stay healthy. ..

0 thelgi@thy.com
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Gaston Bachelard - Meké&nin Poetikasi | The Poetics of Space - Ithaki

T e S Evde kalmak, odada oturmak, seyahat etmek, : 5Staying at home, sitting in the room,
yola cikmak, bir odadan digerine gecmek, traveling, departing, passing to one room
cesitli mekanlari deneyimlemek, denizi . from the other, experiencing different
seyretmek, daga tirmanmak Bachelard'da :  places, watching the sea, climbing the

maountain turn into a reading pleasure for
Bachelard. Every thought about space

benzersiz bir okuma keyfine donusur.

Mekana dair tum dislinceler; felsefe, sanat . i, j -
ve edebiyatin suzgecinden gecerek poetik bir ga{ﬂg bl dIITIEII‘"ISIDI‘"I & p_azalﬂg i
philosophy, art and literature filter. Travel

b tk . Kitapt L hat notlar, : i :
e e T Y e notes, memories and feelings in the book

anilar ve duygular, mekana dair kabullerimizi
seem to change our acceptances about
space. It makes us question our vievy of

space again via mind and language. By this

degistirecek gibi duruyor. Cinkt mekana

bakisimizi zaman, zihin ve dil yoluyla yeniden

sorgulatiyor. Boylece mekan kaplamis ufak way, a drawver, a cabinet, a ceiling, corners
birer ayrinti gibi duran bir cekmece, bir dolap, seeming like a small detail which covers the
tavan arasi, koseler birer poetik anlam kazanir space gain a poetics meaning and full their
ve bellekteki yerini yeniden doldurur. . places in memory again.

Nazife Sisman - Yeniinsan | New Human- Insan Yayinlari

CBLIN TS0 19. ylzyilda evrimci biyoloji, insan ve i Inthe 19" century evolutionist biology
HH' |” N hayvan arasindaki farki ortadan kaldirmisti. i Cleared away the difference between
: human and animal. Today, bioengineering
and gene engineering has made the
border between machine and human
uncertain. Because of the methods like

GUnumuzdeyse biyoteknik ve gen

Hazife Sigman

muhendisligi, makine-insan arasindaki
siniri belirsiz hale getirdi. Biyonikler, yapay

zeka, genetik kopyalama gibi metotlar bionics, artificial intelligence, genetic
nedeniyle artik insanin sinirlari tartismali i copying borders of human have become
hale geldi. Glnimudzde gen biliminde ve contentious. Today, worry about ethics has
tiptaki gelismelerde artik daha fazla etik been talked about more than before in gene

science and improvements in medicine.
VWhat will decide the borders of human is
ethics-morals discussion. Nazife Sisman

:  handles this discussion in the context of
yeni insan” kitabinda bu tartismalar etik, . ethics, destiny and sanctity in her book

kaygilar konusuluyor. Cankl insanin sinirlarini

belirleyecek olan etik-ahlak tartismalaridir.
Nazife Sisman da "kaderle tasarnim arasindaki

kader ve kutsallik baglaminda ele aliyor. :  “newhuman between destiny and design”

Akif Emre - Gdstergeler | Indicators— Blyliyen Ay Yayinlari

Cok yakin bir zaman énce vefat eden gazeteci | The firstbook Indicators of journalist author
yazar merhum Akif Emre'nin ilk kitabi deceased Akif Emre who died a very near
Gostergeler, yayinlanan yeni baskisiyla time ago is greeting its readers again with
okurlarini tekrar selamlyor. Kitap, akip its newv print. Book is like a guide drawing
giden hayatin icinde siradanlasan seylerin attention to wisdom of things becoming
hikmetine dikkat ceken, insan bilincini yeniden ordinary within the Llife, making human
aktiflestiren ve gerceklik ayarlarimizi diizelten : consciousness reactive, correcting our reality
bir kilavuz niteliginde adeta. Yazarin duyus ve settings. This study which carries deep
dislnus dinyasina dair derin izler tasiyan bu signs about author's world of emotion and
calisma, toplumlarin kimlik ve aidiyet bilincine thought sets light to identity and belonging
de 1sik tutuyor. \  consciousness of sacieties.

@ RITAP TANITIMLARI
BOOK INTRCDUCTIOCNS )
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Goknil Ozkok - Glin Bey'in Penceresi | Window of Mr. Giin - Can Yayinlari

;ﬁﬁnﬁ*ﬁ;m‘g CE':"HUN.SEI'{;; Gin Bey, her gun evinin kiclk penceresinden
s Giin: BE'Y,iH ~ yoluizleyen bir adamdir. Camdan baktigi

ﬂ PEHEEEesjf “ M+ yolda gordlugu tek sey ise gelip gecenlerin
/.« 5 ayakkabilaridir. Giin Bey her giin bu

o

ayakkabilara dair fikirler ylritdr, masallar
dusler. Bir guiin o pencereden farkl bir hayatla
tanisacaktir ve yasama dair yeniden umut
tazeleyecektir. Modern kentlerin bodrum
katlarina mahkdm, karanlik ve kicuk
hayatlara dikkat ceken yazar, siirsel ve lirik
anlatimiyla unuttuklarimizi hatirlatiyor.

Her ne durumda olursak olalim, baskalar

icin fedakarlik yapilabilecegini gosteren bir
kararlilik hikayesi...

Mr. GUn is a man watching the way from the
small window of his house every day. The
only thing that he sees in the way at which
he looks from window is the shoes of those
passing by the way. Mr. Gun finds new
thoughts about these shoes and dreams
many tales every day. One day, he will meet
a different life from this window and he will
refresh hope about life again. Author who
draws attention to the small and dark lives
which are captive to basements of modern
cities reminds us the things we have
forgotten with a poetic and lyric expression.
This is a determination story showing us
that no matter in which condition we are,
self-sacrifice can be made.

Tugba Coskuner - Ormani Yemek Yasak | Eating the Forest is Forbidden - Cezve Cocuk

Klresel isinma ve cevre felaketlerinin
dncesinde ormanlarin yok edilerek imara
acilmasi ve kentlesme konularini, sadece
cevreci hassasiyete sahip olanlarin degil
herkesin distinmesi gerekir. Yesil Kafalar
serisinin bu ilk kitabinda da bir grup arkadas,
devamli oynadiklari ormanin ve ormanda
bulunan agac evin yok edilmesi projesine
karsi, ayaklanarak bir care bulmanin pesine
dusuyor. "Cocuga gorelik” ilkesini basarili
bir sekilde uygulayan kitapta arkadaslik,
mucadele ve cevre temalari isleniyor.

Havalar isindi, ginler uzadi. Cocuklar icin
disarida oyun vakti geldi. Birbirinden eglenceli,
daha once hic duyulmamis ve dinyanin
hemen her yerinden pek cok oyunla tanismayi
isteyen cocuklar icin harika bir oyun kitabi
onerimiz var. Geleneksel oyunlari tanimak ve
yazin tadini cikarmak isteyen tlm cocuklar icin

bir oyun ajandasi niteligindeki bu kitabi tlm

ebeveynler ve egitimciler de okumal.

8 E KITAP TANITIMLARI
BOOR INTRCDUCTIONS )

Before global warming and environmental
disasters, subjects like forests' being
demolished and opened to reconstruct
and urbanization should be thought by
everyone, not only by those who have
environmental awareness. In this first book
of Green Heads series, a group of friends
try to find a solution against the project of
demolishing the forest where they always
play and tree house in the forest. In the
book practicing the principle of "According
to Child” successfully, friendship, struggle
and environment themes are handled.

'tir Ayna - Her Gline Bir Oyun | One Play for Every Day - YKY Yayinlar

The weather warmed, days got longer. Time
of play outside for children came. We have
an advice of a wonderful play book for the
children who want to meet the plays from
nearly everywhere of the world that are
very entertaining and not heard before.
Allof the parents and educators should
read this book which is like a play calendar
for all of the children who want to know

traditional plays and enjoy the summer.
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30™ APRIL HATAY EXTENDED MEETING
OF BOARD OF REPRESENTATIVES
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Maul ISLER FLORYA OTOPARK!
ARKADASLARIMIZA HAYIRLI OLSUN
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PARKING AREA BE BENEFICIAL_
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Anahtar kelimeyi e-posta adresimize gbnderen 10 liyemize “Siirpriz bir kitap” kurayla hediye edilecektir.
Son gonderim 15 Haziran 2018. Cevaplarinizi bekliyoruz...
bulmaca@havais.org.tr
Onceki sayimizda yer alan bulmacamizin cevap anahtar “VATAN” idi.
7@ HﬂT Kuralanmiz, dijital kura cekme sistemleriyle yapilmaktadir.

Kurada kazanan okurlarnimiza hediye kitaplarimi gindermeye basladik.
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Keyword

RO OO R X))
N N L N N R N

“A surprise book” will be given as a present by lottery to our 10 members who send the keyword to
our e-mail address. The deadline is 15 June 2018. We are waiting for your answers...

bulmaca@havais.org.tr

The keyword of the puzzle in the former issue was “LOVESTORY™,

Karelerdeki kodlanmis rakamlar bulmacanin ipucunu olusturuyar. Verilen sayilardaki ipuclan harflere gire diger karelen doldurarak tamamlanir.
The encoded numbers in the squares form the clue of the puzzle.
The clues in the given numbers are completed by filling in the other squares according to the letters.

NOTE our lots will be made via digital lot systems.We began to send the present books to our readers who won the lot. )
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@® Postaneden alacaginiz e-devlet sifrenizle veya internet bankaciligi sifrenizle
www.turkiye.gov.tr web sitesine girin.
Enter the web site www.turkiye.gov.tr with your e-state password which you will
get from post office or with your internet bank password.

@ Bilgilerinizi giincelledikten sonra sol tarafta yer alan "e-hizmetler"e tiklayin.
After updating your information, click “e-services” in the left side.

@® Acilan ekranda calisma ve sosyal giivenlik bakanligi basliginin altinda "sendika
yelik islemleri”ne tiklayin.
Click “Union Membership Procedures” under the title of Ministry of Social and
Labor Security in the screen.

@ Tasimacilik is kolunda sizin sendikaniz olan Hava-lIs'i secerek onaylaya basin.
By choosing Hava-Is which is your union in the transportation business branch,
click “Approve”.

SENINLE BIRLIKTE ESKS DEI\r (;0 DAHA BUYUK_\/E GUCLU BIR AJLEYiZ...
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RAMAZAN'I

BU HILALIN ALTINDA
PAYLASALIM

150 yildir ihtiyac sahiplerine elini uzatan Kizilay'a bagis yapin,
paylasmanin mutlulugunu Ramazan’da bir kez daha yasayin.

GIDA
~ KOLISi

BAGISLARINIZ iCiN:

28...68 16“8 #buhilalinaltinda 1868
l \ BAGIS CAGRI www.kizilay.org.tr
1SMS10TL MERKEZI MurkKizilayi

TURKKIZILAY

€ /TurkKizilayi.org
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