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Degerli Dava Arkadaslarim,

Her yeni sene yeni umutlar, guizel guinler
temennisiyle baslar. Biz de 2018 yilini
geride birakip 2019'a merhaba derken
Ulkemiz, Milletimiz ve tiim diinya ahalisi
icin hayirlar ve guzellikler temenni
ediyoruz...

Kiymetli tyelerimiz, 6numiizdeki en
onemli gindem maddesi olarak sizlere arz
edebilecegim konu TiS maddeleridir. TiS,
emekcinin hak ve hukukunu korumanin, bu
haklari ileriye tasimanin yegane yoludur.
Bu TiS'in giizel kazanimlara vesile olmasi
icin elimizden geleni yapacagimiza emin
olun. TiS siirecine girmeden aylar 6nce
saha yoklamalarina basladik. Sahadaki
temsilcilerimiz araciligiyla sizlerden

gelen gorus, talep ve dnerileri merkezde
toplayarak analizler yaptik. Buradan cikan
sonuclari masada isverene iletecegiz.
Arkadaslar, bizler elimizden geleni
yaparken TiS gériismelerinde sizlerden
istirhamim, tiim gériismelere yiiksek
dizeyde katilim saglamanizdir. Toplanti
salonlarinda bulunmak, gorus bildirmek
en dogal hakkinizdir. Sizlerin varligi,
bizlerin en biiyik destek kaynagidir.
Dayanisma aidati 6deyerek TiS'lerden

elde edilen kazanimlarimiza dahil olan
emekci kardeslerimin de goruslerini bizlere
bildirmelerini istirham ediyorum. Onlar da
bizim emekci kardesimiz, canimizdir. Bizler
icin tim emekcilerin géruisleri kiymetlidir!

TiS masasinda savunacagimiz konulardan
bir digeri de uzmanlik-memurluk
kadrolarinin hakkaniyetli bir sekilde
duzenlenmesi, ara kadrolarin ihdasi ve is
dagiliminda liyakatin temel alinmasiicin

My Dear Companions,

Every new year begins with the wish of

new hope and beautiful days. While we are
greeting 2019 by leaving 2018 behind, we wish
beauties and goodness to our country, our
nation and the whole world...

Our valuable members, the subject that | can
submit to you as the next most important
agenda item are CLA items. CLA is the only
way to protect labor's right and law and to
take these rights forward. Be sure that we
will do our best so that CLA can conduce

to beautiful gains. We started field survey
months before entering CLA process. Via

our representatives on the field, we made
analysis by gathering opinions, demands and
offers coming from you in the center. We will
forward the results which come from here
to employer at the table. Friends, while we
are doing our best, the thing that | ask from
you as a favor in CLA meetings is to ensure

a high level participation to the meetings. To
be present in meeting rooms and to deliver
opinions is your most natural right. Your
presence is aur biggest support source. |
request from our laborer friends who are
included in our gains getting from CLA by
paying solidarity dues to deliver their opinions
to us. They are our laborer brothers and
sisters. The opinions of all the laborers are
valuable for us!

The other subject that we will defend at the
CLAtableis to regulate cadres of expertise-
offices in an equitable manner and to bring
objective criterions for setting up intermediate



nesnel kriterlerin getirilmesidir. Herkesin,
kadrosuna uygun ve esit sartlarda ise
baslamasi ve is sureclerinde alt uzmanlik
alanlarinin belirlenmesinin 6zel; fakat tiim
kaideleri ve sonuclari nesnel sinavlarla
yapilmasi icin gereken diizenlemeleri talep
edecegiz.

Sirekli ihlal edilmeye calisilan FTL konusuna
da kalic1 bir c6zum getirmek boynumuzun
borcudur. Kabin ve kokpitteki emekci
arkadaslarimin bu sorununu yakinen
biliyoruz. Sizlerin maddi gerekcelerden 6te
fiziksel ve psikolojik bir ihtiyac hissettigi

bu sorunu da en kisa stirede ¢céziime
kavusturacagiz insAllah.

Dergimizin bu sayisinda yine ucucu
arkadaslarimizin ciddi bir sorunu olarak
bekleyen kabin ekibi sinyorite siralamasina
dair gorislerimizi de aktardik. Buna da
c6zum getirmek icin calisacagimizdan emin
olabilirsiniz.

Dergimizin yine dne cikan bir diger konusu
da saglikliyasamak konusunda degerli
goruslerini aktaran diyetisyenimizin yazisi
olmustur. Sizlere sahada da hizmet veren
diyetisyenimize, arzu ettiginizde sagliginiz
konusunda danisabileceginizi tekrar
hatirlatmak isterim. Yeter ki siz saglicakla
kalin...

Havacilik iktisadi, seyahat yazilari,
subelerimizden gelen haberler, teknik-
sosyolojik konular ve dosya konumuzla
begeninize sundugumuz bu emek dolu
saylyl, keyifle okumanizi umarim.

Mensubu olmaktan onur duydugumuz
TURK-iS'e ve Sayin Genel Baskan Ergiin
Atalay Beyefendi'ye yapilan karalamalara
karsi Hava-is ailesi olarak dik durusunuz
ve kavi bir birlikteligin suurunda
yaklasiminizdan o6turi de her bir liyemize
tesekkur eder, glizel glinler dilerim.

Sevgilerimle...

i staff and basing merit in work distribution.
{ We will demand necessary regulations to

provide that everyone can start his work

on equal terms conveniently to his cadre,
determination of subspecialty in business

process is made with special exams but all

the rules and results are made with objective
i exams.

It is our duty to bring a permanent solution

to FTL subject that is tried to be violated
continuously. We know for sure this problem
of my laborer friends in cabin and cockpit. God
willing, we will solve this problem that you
feel a physical and psychological need beyond

material reasons as soon as possible.

In this issue of our journal, we delivered

again our opinions about cabin crew seniority

ranking that is waiting as a serious problem

for our aviator friends. You can be sure that
t we will try to bring a solution to this problem.

The other prominent subject of our journalis
the writing of our dietician who delivers her
valuable opinions about healthy life. | want

! to remind you again that you can consult our
dietician providing service on the field about
your health whenever you want so that you
stay healthy...

| hope you read with pleasure this issue

full of labor that we offer you with aviation
i economics, travel writings, news from our

branches, technical- sociological subjects and

our file subject.

| thank each of our members for standing
upright as Hava-Is family against smear

campaign being run against Dear Chairman

Ergln Atalay and TURK-IS of whom we are
honored to be a member and your attitude in

a strong unity consciousness; | wish each of
i you beautiful days.

Affectionately yours...

ALi KEMAL TATLIBAL

HAVA-iS SENDIKASI GENEL BASKANI | CHAIRMAN OF HAVA-IS UNION
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KABIN EKIPLERI
SINYORITE
SIRALAMAS]

Sirket icinde kabin ekipleri icin bircok defa
sinyorite siralama calismasi yapilmis;
fakat gercek ve adaletli bir yapiya cesitli
sebeplerden dolay! kavusturulamamistir.
Bircok degiskeni icinde barindiran sinyorite
siralamasi, farkli sureclerin yasandigi bir
kaos sistemi olarak islemektedir.

CABIN CREW
SENIORITY
RANKING

Within company, seniority ranking study

was made for many times for cabin crew;
however, it could not be brought together with
a real and fair structure because of different
reasons. Seniority ranking that includes many
variables within itself operates as a chaos
system in which different processes are
experienced.

ARDA ERSUMER
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Halihazirdaki sistem, arka planda stirekli kabin
ekiplerinin yer degistirmesine vesile olmaktadir.
Soyle ki, cesitli sebeplerden 6turi bir aylik Gcretsiz
izin alan bir kabin memurunun 6nce sinyoritedeki
sirasi dismekte daha sonra, amirlik stireclerine
hak kazansa bile 1 aylik ticretsiz izin yiiziinden 1
sene terfi edememekte ve tictincii olarak da bu terfi
edememe durumundan sebeple tekrar sinyoritede
yeri degismektedir.

&

i The ongoing system conduces to cabin crew's always
changing places in the background. In such a way
that, a cabin officer who takes unpaid vacation for one
{ month due to different reasons firstly loses his rank in
seniority, he cannot promote for one year because of
one month-unpaid vacation even if he gets the right
for superiority process. Thirdly his place in seniority
changes again because he cannot promaote before.

Bircok degiskeni icinde barindiran sinyorite

siralamasi, farkli stireclerin yasandigi bir kaos
sistemi olarak islemektedir.

Seniority ranking that includes many variables
within itself operates as a chaos system in which

different processes are experienced.

¢ Unfortunately it passes through a process operating as
punishment of the punishment. Eventually, he falls in

Maalesef cezanin cezasi seklinde isleyen bir
surecten gecmektedir. Nihayetinde, ilk ucuslarinda
bilgi ve tecrubelerini paylastigi yeni kabin memuru
arkadaslarinin altinda bir siraya diismekte ve bu da is
barisini maalesef olumsuz etkilemektedir.

ise yeni baslayan bir kabin memuru arkadasimizin ilk

tecriibesi sudur: Egitime basladigi seneye bagli olarak
the work recently is that: his classmates in the same
:term with whom he gets education related to the

beraber egitim aldigI donem arkadaslari ve sinif
arkadaslari, sirkette en yakin gérduiigi dostlaridir.
Onlarla tum bu stirecleri yasar. Yasadigi olaylari ilk
onlarla paylasir. Hatiralari onlarla gelisir. Onlarla
beraber organizasyonlara ve sosyal aktivitelere

katilir. Kisileri bu yapici organizasyondan koparmanin,

onlarin motivasyonlarini direkt olarak etkiledigi
bir gercektir. Su anki sinyorite prosedurii iste bu
sebepten dolayi degismelidir.

Bizlere gore, yaptigimiz isin en 6nemli mihenk tasi
tecrubedir. Tecriibe zamanla kazanilir; fakat bir
anda silinip gbz ardi edilemez. Yeni amir olmus bir
arkadasimizin ucakta en cok ihtiyacini duydugu kisi,
tecrubeli bir memur arkadasidir. Tecrtibe, éyle belli
siire ara vermekle sil bastan sifirlanacak bir olgu
degildir. Tecriibeli bir kabin memuru, gerekli tim
sureclerden basariyla gectikten sonra ve gerekli
0zeni gosterdikten sonra kabin amiri olmaktadir.
Kabin amiri olduktan sonra da memurlugundan bu
yana gecmis tum birikimlerini kullanmaktadir.

2

a rank under his new cabin officer friends with whom
he shares his information and experiences in their
first flights. Unfortunately, this affects work peace
negatively.

First experience of a cabin officer friend who begins

year he starts the education are his close friends
in the company. He experiences the whole process
with them. He shares the events he lives firstly with

them. His memories improve with them. He attends
organizations and social activities with them. Thisis a
reality that to prevent individuals from attending this
constructive organization affects their motivations
directly. The ongoing seniority procedure has to be
changed due to this reason.

L}

i According to us, the most important touchstone of our
work is experience. Experience is gained over time;
however, it cannot be ignored in a while. The one whom
a new superior friend needs the mostin a flight is an
experienced officer friend. Experience is not such a
case that can be reset back to square one by giving a
break for a while. An experienced cabin officer becomes
cabin superior after passing the whole necessary
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Sirket, ihtiyaca gére kabin amiri planlamasi yapmakta:
olup, amirlik stirecleri de degiskenlik gdstermektedir.
Bu suirecler ihtiyaca goére kimi zaman tc yil kimi .
zaman da yedi yili bulmustur. Takdir edilmelidir ki,
uc yilda kabin amiri olmus bir arkadas ile yedi yilda
kabin amiri olmus arkadasimiz arasinda hatiri sayilir
bir fark vardir. Ayni kalitede egitim siireclerinden
gecilmesine ragmen tecriibenin, kisiyi bir adim daha
ileriye tasidigi unutulmamalidir!

=
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process successfully and giving the full treatment. After
becoming cabin superior, he uses all of his experiences

which he has gotten since his tenancy.

: Company does cabin superior planning according to

i the needs, superiority process also shows variability.

: These processes are sometimes 3 years, sometimes 7
: years according to the needs. It should be appreciated
that there is a clear difference between the one who

i becomes cabin superior in 3 years and the one who

Su an aktif olan sinyorite prosediiriinde maalesef
hem tecriibe hem de is barisi adina magduriyetler
yasanmaktadir. Bunu en iyi sekilde verecegim bir
ornek ile 6zetlemek istiyorum:

Kabin memuru bir arkadasimizin amirlik sureci
gelmisken hamile kaldigini distinelim. Hamilelik
slirecinin neredeyse sonuna kadar yer gorevinde
gorevlendirilmekte ve aldigi licretten de fedakarlik

becomes cabin superior in /7 years. Even though both
passes through the education process in the same
quality, it is not forgotten that experience takes the
person one step further!

Victimization in the name of both experience and work
peace are still encountered in the ongoing seniority
procedure unfortunately. | want to summarize this

! situation with an example:

Su an aktif olan sinyorite prosedtiriinde maalesef
hem tecrtibe hem de is barisi adina magduriyetler

yasanmaktadir.

Victimization in the name of both experience and work
peace are still encountered in the ongoing seniority
procedure unfortunately.

yapmaktadir. Dogum sonrasi alti aya yakin siire izinli
sayilmakta ve talep ettigi takdirde emzirme zamani
3 yahut 6 aylik bir stire icin Uicretsiz izin alabilmekte
ve maasindan tekrar fedakarlik etmektedir. Ucretsiz
izin alan kisi, 1 sene de terfi icin beklemekte ve
tekrar sinyorite prosediriine gore siralamasi
diismektedir. Kendisinden sonraki donemlerde

ise giren arkadaslarinin altinda bir siralamada _
meslegine devam etmek zorunda kalmaktadir. Benzer§
durum, vatani gorevini yapan erkek kabin memuru :
arkadaslarimiz icin de yasanmaktadir!

the work after him. Similar case is experienced by our
male cabin officer friends who are on duty in the army!

Kisiler buna bagli olarak yillar 6nce kidem terfide
yapilamayan degisiklikler nedeniyle de magdur
duruma diismiistiir. 25. Dénem TiS'de Sendikamizin
girisimleri ile konu surekli glindemde tutulmus ve

i according to seniority procedure. He has to continue his
{ occupation in a lower rank than his friends who start

Let's think that a cabin officer friend becomes pregnant

when her superiority process comes. She is charged
with field duty nearly until the pregnancy process and
she has to sacrifice from her wage. She is regarded as
on leave for nearly 6 months after birth, she can take
unpaid vacation for 3 or 6 months in breastfeeding
time if she demands and she has to sacrifice from her
wage again. The one who takes unpaid vacation has to

wait for one year to promote and his rank again falls

Related to this, individuals were victimized many
i years ago because of changes that were not made in

i seniority promotion. In 25" Term CLA, this subject was

L}
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gorismeler yapilmistir. Gortismeler neticesinde,
ileride bu sorunlari yasayacak memur arkadaslarin
magdur olmamasi yéniinde calismalar yapilmistir.
Magduriyetleri giderebilmek icin itk 6nce bu
sorunlarin ve magduriyetlerin farkina varmak ve
c6ziim yolu aramak, ¢6ziimu hakka uygun ve adaletli
bir sekilde sonuclandirmak gerekmektedir.

Her birimiz, ucus hayatimiz boyunca zaman zaman
yasamimizi etkileyen farkli sureclerden gecmek
zorunda kaliyoruz. Aile bireylerimizden birinin
hastalik siirecinde, yaninda ona destek olabilmek
icin bir ay bile olsa tcretsiz izin kullanmak zorunda
kalabiliyoruz. Daha bircok nedenlerle almak zorunda
kaldigimiz bu mecburi izinler yliziinden terfimiz de
minimum 1 sene 6teleniyor. Sinyorite siralamasinda
2. kez magduriyet yasamak zorunda kaliyoruz.

Oysa herkesin basina gelebilecek bu durumlarin

S
“

i kept on agenda continuously with our union's attempts
and meetings were held. After meetings, studies were
carried out because cabin officer friends who would
experience these problems in the future would not be
victimized. To remove victimizations, it is necessary to
firstly recognize these problems and victimizations and
to search a solution way and to conclude the solution in
afairway.

Each of us has to pass through different processes
affecting our lives time to time during our flight life.
Inillness process of one of our family members we
have to take unpaid vacation for even one month to
support him/her. Because of these leaves that we take
compulsorily for many different reasons, our promotion
is postponed for minimum one year. We have to
encounter victimization for the second time in seniority
ranking. In fact these situations that everyone can

Kabin memuru bir arkadasimizin amirlik sdreci gelmisken
hamile kaldigini distinelim. Hamilelik strecinin neredeyse
sonuna kadar yer gérevinde goérevlendirilmekte ve aldigi
licretten de fedakdrlik yapmaktadir.

Let's think that a cabin officer friend becomes pregnant
when her superiority process comes. She is charged with
field duty nearly until the pregnancy process and she has
to sacrifice from her wage.

sinyorite siralamamizi etkilememesi gerekiyor. Yeni
diizenleme ile birlikte buna bir son vermek istiyoruz.
Sirketin diger birimlerinde calisanlari etkilemeyen bu

Boyle bir diizenleme ile herkesin hak ettigi bir
siralamaya yerlestirilmesini istiyoruz ve stirekli
oynama yapilmasini istemiyoruz.

Bu sistemden etkilenmis purser ve kabin amiri
arkadaslarimizin magduriyetlerini, yaklasik yedi bin
kabin memuru arkadasimizin da ileride bu sirecleri
yasamasini istemiyoruz.

Tum meslektaslarima sevgilerimi iletiyor, emniyetli
ucuslar diliyorum.

207

encounter should not affect our seniority ranking. With
new regulation, we want to put an end to this case. We
want that this system which does not affect those who
sistemin, kabin ekiplerini de etkilemesini istemiyoruz. : work in company’s other units will not affect cabin
crew. With such a regulation we want everyone to be

placed in a rank which he deserves and we do not want

i continuous changes.

We do not want our nearly seven thousands cabin
officer friends to experience this process and encounter
purser and cabin superior friends' victimization who are
affected with this system in the future.

Wish safety flights to all of my colleagues, with love.
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Degerli Arkadaslar,

DLA KABIN EKIBI
INGILIZCE DiL
YETERLILIGI SINAVI
DLA CABIN CREW
ENGLISH LANGUAGE
PROFICIENCY EXAM

SAFA ASLAN SURMEN

HAVA-IS SENDIKASI GENEL EGITiM SEKRETERI
HAVA-IS UNION GENERAL SECRETARY OF EDUCATION

Dear Friends,

Hava-is Sendikasi Egitim Sekreterligi olarak ihtiyaciniz As Hava-Is Union Education Secretary,

olan egitimlere katki saglamaya devam ediyoruz.

Oniimiizdeki aylarda bircogunuzun programina DLA

we keep on providing contributions
to the education that you need. In

Kabin Ekibi ingilizce Dil Yeterliligi Sinavi planlanacaktir. the coming months, DLA Cabin Crew

Iyi bir puan alabilmek icin simdiden hazirlik yapmaniz

oldukca 6nemli.

Biliyoruz, bu ara cok yogun ucuslariniz var ve haliyle

de yoruluyorsunuz; fakat derslerimiz eglenceli
ve bir o kadar da verimli geciyor. ingilizce, kisisel
kariyerinizi gelistirmek icin cok 6nemli, dolayisiyla

dinlenme stirelerinizden ayirdiginiz kiymetli vaktinizi

burada egitim alarak gecirmenin size cok sey
kazandiracagindan emin olabilirsiniz.

Ders miufredatimiz, DLA Kabin Ekibi ingilizce Dil
Yeterliligi Sinavi'na yénelik etkili konusma, kelime
edinimi ve soru cesitlerine yonelik dogru taktikler
icermektedir. Derslerin uygulanis bicimi ile ilgili
sorulariniz icin litfen bizi arayip bilgi alin veya
Bakirkéy'de bulunan Hava-is Genel Merkezimize
ugrayin.

DLA kapsaminda bireysel gelisim ve kendinizi
degerlendirme amacli, bilgisayar ortaminda DLA
Deneme Sinavlari uyguluyoruz. Her Cuma gtinii
saat 14.00'de sizin icin bir DLA Deneme sinavi
yapiyoruz. Sinav sonucunda 100 tizerinden bir not
alacaksiniz. ingilizce kullaniminizin iyi yonleriyle
beraber eksik oldugunuz, gelistirmeniz gereken

English Language Proficiency Exam
will be planned to the program of
many of you. To get a good point, it
is very important for you to prepare
yourself in advance.

We know that you have had many
flights nowadays and you have been
getting tired; however, our courses are
entertaining and productive. English
language is very important to improve
your personal career; so, you can be
sure that to spend your worthy time
that you allocate from your resting
process by getting education here will
save you a lot.

Our course curriculum includes
efficient speaking intended for

DLA Cabin Crew English Language
Proficiency Exam, word acquisition
and right tactics intended for

question types. Please call us and get
information for your questions about
application style of courses and resort
to Hava-Is Central Office in Bakirkéy.
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becerilerinizin sunuldugu bir rapor, size

mail olarak gonderilecektir. Bir oturumda en
fazla 12 liyemiz faydalanabilecegi icin kayit
yaptirma mecburiyeti vardir. Kayit islemlerinizi
Hava-Is Sendikasi web sayfamizdan veya
Hava-is Sendikasi mobil uygulamalarimizin
etkinlikler boliimunden yapabilirsiniz. Degerli
katiimlarinizi bekliyoruz. Sizler icin 6zel
hazirlanan bu egitimin is ve sosyal hayatinizda
sizlere muspet katkilar saglayacagina eminiz.
DLA Kabin Ekibi ingilizce Dil Yeterliligi
Egitimlerimize katilip memnun olan
tyelerimizden bazilar tesekkir mahiyetinde
bizlerle goruslerini paylasti. Biz de bu guizel
donusleri sizlerle paylasmak istedik. :)

Saglicakla kalin...

Within DLA we make DLA trial exams in
computing environment aiming at personal
development and self-assessment. On every
Friday time 14:00 we make a DLA trial exam
foryou. You will get your points over 100 in
the end of exam. A report that submits your
skills which you are lack of and you need to
improve together with good sides of your
usage of English will be sent you as e-mail.
Itis necessary to register because max 12
members can benefit in a session. You can
register from Hava-is Union web site or Hava-
is Union mobile application's activities part.
We wait for your precious participations. We
are sure that this education program which
has been prepared for you specially will
provide you positive contributions.

Some of our members who attended
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SENDIKA UYELIGININ
GUVENCES]
ASSURANCE OF UNION
MEMBERSHIP

TURKIYE SiVilL HAVACILIK SENDIKASI HUKUK MUSAVIRI
LEGALADVISER OF TURKISH CIVIL AVIATION UNION

"Bir tek kisiye yapilan bir haksizlik, butin topluma yapilan bir tehdittir.”

"An injustice to one is a threat made to all."

Sozlerimize dogmatik hukuk biliminden bahsederek
baslayalim. Hukuk bilimi, bir toplumda diizenin
saglanmasi icin kayitsiz sartsiz uyulmasi gereken
kurallari inceler. Bunlar, yururliukteki hukuk kurallari,
yani mevzuattir. Bu kurallara uyulmasi, diizenin
saglanmasi bakimindan zorunludur; ama yanlisligi veya
dogrulugu esasinda elestiri yapmak, demokratik hukuk
diizenleri bakimindan kacinilmazdir. Bu elestiri; yapici,
onaricl, c6ziim odakli oldugu miiddetce muteberdir.
Yasalarimiza yapilan bu yénde elestiriler sonucunda
kurallar ihtiyaca binaen degistirilmistir.

Ticari anlamda hicbir isveren, istihdam etmis oldugu
personelinin bir sendikaya tye olmasini, érgitlenmesini
ve faaliyetler icra etmesini istemez. Dolayisiyla bu
baglamda sahip oldugu bircok argtimani, istihdam etmis
oldugu personel aleyhine kullanmaktan asla cekinmez.
Bu durumu lehe dengelemek ve isverenin baskilarina
karsiisciyi bu boyunduruktan kurtarmak icin kanun
koyucu, “sendikal hiirriyet” kavramini 6n plana almak
suretiyle birtakim tedbirler almistir. Bu baglamda kanun
koyucu, isverenlerin bu tutum ve davranislari karsisinda
gereken 6nlemi almak zorundadir.

Alinan 6nlemlerin yansimalarini 6356 sayili
Sendikalar ve Toplu is Sézlesmesi Kanunu, madde
24'te gormekteyiz. Yasanin ilk fikrasi (24/1), sendika

-Montesquieu

Let's begin our words by mentioning
dogmatic law science. Law science
investigates the rules which should be
obeyed unconditionally to supply an order
in a society. These are the law rules in

force, namely legislation. Obeying these

rules is obligatory in terms of supplying

¢ the order: however, it is unavoidable to

criticize accuracy or inaccuracy in terms
of democratic law orders. This criticism
is respected as long as it is constructive,
reparative, solution oriented. The rules
have been changed when needed as a
result of these criticisms being made

¢ toward our laws.

In commercial sense, none of employer

wants his staff's being member of a union,
i their being organized and carrying out

activities. Consequently, in this context
he does not refrain from using many
arguments that he owns against his staff.

To balance this situation in favor and
i to protect employee from oppression

against employer's pressure law maker
has taken some precautions by means
of putting "union liberty" concept to



temsilcilerinin isveren tarafindan karsilasacagi
fesih surecini daraltmis ve keyfiyeti
engellemistir. Baska bir deyisle isveren,
sendika temsilcisinin is akdini hakli bir neden
ileri stirmeden, bu nedeni yaziya dékmeden

forefront. In this context, law maker has to
take necessary precautions against employer's
attitudes and behaviors.

ve acik-kesin bir bicimde belirtmeden
feshedilemeyecegini emretmistir.
Bdyle bir ihlalin isveren tarafindan
uygulanmasi halinde, dava hakkini
kanun koyucu sadece temsilciye degil,
ayni zamanda lyesi oldugu sendikaya
da tamimis ve dava ehliyeti bakimindan
yetkili kilmistir.

24/2-3 hukimleri ile kanun koyucu,
taninan dava hakkinin sonucunda
yargilama slrecinden bahsetmistir.
24/4 ile kanun koyucu, is sézlesmesi
devam eden, yani halen calismakta
olan iscinin isyerini degistiremeyecegi
ve isinde esasli bir degisiklik
yapamayacagini emretmistir.
Baskaca bir ifade ile calismaya

devam eden sendika temsilcisinin

Sendikalar ve TiS Kanunu;
isveren, sendika temsilcisinin
is akdini hakli bir neden ileri
stirmeden, bu nedeni yaziya
dokmeden ve acik-kesin
bir bicimde belirtmeden
feshedilemeyecegini

emretmistir.

Unions and CLA Law order that
employer cannot annul union
representative's labor contract
without showing a rightful
reason, writing this reason and
pointing out the situationin a

clear-absolute way.

We see the reflections of
taken precautions in Law of
Union and Collective Labor
Agreement No. 6356 Article
24. The first paragraph

of law (24/7) shortens
annulment process that

union representatives will
encounter due to employer
and it prevents arbitrariness.
In other words, it orders that
employer cannot annul union
representative's labor contract
without showing a rightful
reason, writing this reason
and pointing out the situation
in a clear-absolute way. In
case of such a violation's being
practiced by employer, law
maker gives the right to sue

vardiyalari, is tanimlari vs. gibi durumlarda
degisiklik yapamayacagi, sayet isveren, isyeri

temsilcisinin is s6zlesmesinde esasli bir
degisiklik yapmasi durumunda bunun gecersiz
sayilacagi belirtilmistir.

to not only representative but
also to union of which the representative is a
member and law maker authorizes union in
terms of capacity to sue.
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Defaatle belirtilmistir ki kanun

koyucu, bu glivenceyi sadece

sendika temsilcilerine degil, sendika
yoneticilerine de vermistir. Yani 6356
sayili yasanin 24. maddesi sadece
sendika temsilcilerini degil, sendika sube
yonetiminde bulunan personelile birlikte
calismaya devam eden yoneticileri de
kapsami icerisine almistir.

Yasanin gerekcesi irdelendiginde,
2821 sayili eski yasada

" ..isverenle is iliskisi

devam eden..." ibaresi

With 24/2-3 provisions, law maker mentions the process
of trial in the result of the given right to sue. With 24/4
law maker orders that employee whose labor contract

is still in valid, this means he still works, cannot change
his workplace and he cannot make a radical change in his
work. In other words, it states that union representative
who keeps on working cannot make changes in the
situations like shifts, work definitions etc. and if employer
makes a radical change in the labor contract of workplace
representative, this will be considered invalid.

It has been repeatedly stated that law
maker gives this assurance to not only
union representatives but also to union

bulunmaktadir. TBMM
Genel Kurulu, s6z konusu
gerekce ile alakali is
iliskisi kural olarak

hem profesyonel hem

de amator sendika
yoneticileri icin devam
etmesi nedeniyle bu
ibareyi "... isyerinde
calismaya devam eden..."
olarak degistirme ihtiyaci
duymustur; ctinki
amator yoneticiler ile
profesyonel yoneticiler
6356 sayiliyasanin 24/5
hiikmi uyarinca sendikal
guvence kapsamini lehe

... Boyle bir ihlalin isveren
tarafindan uygulanmasi halinde,
dava hakkini kanun koyucu
sadece temsilciye degil, ayni
zamanda lyesi oldugu sendikaya
da tamimis ve dava ehliyeti

bakimindan yetkili kilmistir.

... In case of such a violation's
being practiced by employer, law
maker gives the right to sue to not
only representative but also to
union of which the representative
is a member and law maker
authorizes union in terms of

capacity to sue.

administrators. This means that Article
24 of Law No.6356 gets not only union
representatives but also administrators
who keep on working with personnelin
union branch management into scope.

When the reason of law is examined,
inscription ... those whose work
relationship with employer keeps on..." took
place in the former law No.2821. TBMM/
TNA General Meeting needed to change
this inscription as ".. those who keep on
working in the workplace.." because work
relationship, related with the reason in
point, continues for both professional and
amateur union administrators as a rule;
amateur administrators and professional

genisletmis olup, isverenin
keyfiyetine veya keyfi uygulamalarina
cevaz vermemistir.

Ornekle pekistirecek olursak is akdi
devam eden, vardiya calisma diizenine
tabi olan sendika isyeri temsilcisinin
veya sendika sube yoOneticisinin, isveren
acikca yazili nzasini almadigi takdirde,
is sozlesmesinin esasli unsurlarinda
degisiklik yapamayacagi, yaparsa sayet
bunun gecersiz olacagi yoruma kapali
olarak belirtilmistir. (6356 - 24/4, 5)

administrators broaden union assurance scope in favorin
accordance with Law No.6356 24/5 provision and do not
allow employer's arbitrariness and arbitrary practices.

If we reinforce the case with an example, it is stated

as close to interpretations that union workplace
representative or union branch administrator whose
labor contract continues and who is dependent on shift
work order cannot make any changes in basic elements
of labor contract without taking the clearly written
consent of employer; if he makes so, it will be considered
invalid. (6356-24/4,5)

@ av.arslanca@havais.org.tr






Gelir Kacaklari Ve Onleme
Yontemleri

Revenue Leaks And Prevention
Measures

SULEYMAN SERDAR YAGCI




Havayolu biletlerinin, satistan tahsilata kadar ve
hatta tahsilat sonrasinda, kisaca stireclerin tiim
asamalarinda beklenmedik kayiplar s6z konusu
olabilmektedir. Satis kanallarindan, dagitim
stratejilerinden veya havayolunun is modelinden
(dustik maliyetli / network tasiyici / hybrit) bagimsiz
olarak meydana gelebilecek olan bu kayiplarin
oncelikle tespiti, sonrasinda ise 6nlenmesine yonelik
tedbirlerin alinmasi gerekmektedir.

Belirli bir zamanda, belirli bir market icin belirli
hacimde talep s6z konusudur. Bu talep, o anda
karsilanmadiginda, yeniden temini de mimkiin
olamamaktadir. Havayollarinin
sunmus oldugu hizmet olan ulasim,
talep edilen zaman araliginda
karsilanmadigl durumda, yeniden
pazara sunulacak bir mal veya hizmet
olmadigindan, dogru fiyatin, dogru
zamanda, dogru kanalda sunulmasi
blyiik 6nem tagimaktadir. iste, gelir
kaybinin ilk olarak yasandigi nokta da
tam olarak burasi olmaktadir.

al=Ns

Havayolu, hizmet sundugu pazarlarda,
yolcularina en uygun ucus saatini en

Havayolu biletlerinin, satistan
tahsilata kadar ve hatta
tahsilat sonrasinda, kisaca
siireclerin tiim asamalarinda
beklenmedik kayiplar s6z konusu OCCUrS.
olabilmektedir. Bu kayiplarin
oncelikle tespiti, sonrasinda ise
onlenmesine yonelik tedbirlerin
alinmasi gerekmektedir.

i Unexpected missing can be encountered from airline's
tickets' sales to collection, even after collection,
shortly to say, in every stage of processes. It is
necessary to firstly determine these missing which
can occur as independent from sales channels,
distribution strategies or airline's business model
(low cost / network carrier / hybrid), then to take
measurements to prevent them.

Demand in a specific time, for a specific market, in a
specific volume is in question. When this demand is
not supplied at that time, it is not possible to provide
it again. Transportation is a service that airlines

submit; when it is not carried out in

the demanded time slot, it cannot be
submitted to market again because of
not being such a type of service or goods.
As aresult it is very important to submit
right price in right time in right channel.
This is the exact point where revenue lost

When airline does not submit the
most convenient flight time in the
most convenient price in the market

uygun fiyata sunmadiginda, mevcut Uwp:«w;@(t@(m m:,c;\}vg% r \::::m it serves, it cannot supply the current
. encountered from airline's tickets
talebitam olarak karsilayamamakta “lee 10 collection, even after  demand exactly and then it stays distant

ve boylece potansiyel gelirinin de
uzaginda kalmaktadir. Pazarin sahip
oldugu ucus aginin detaylarina hakim
olmanin yani sira, yolcularin 6demek
istedikleri fiyatin (price that equal to
customer willingness to pay) yaklasik
olarak belirlenmesi, bu adimda
meydana gelebilecek kaybin da en aza
indirgenmesine olanak taniyacaktir.

determine

Ucus aginin uygun lcretler ile sunulmasinin ardindan,
satis kanallarina gelen talebin karsilanmasi sirasinda
karsilasilanlar da bir diger kayip nedeni olarak

ortaya cikmaktadir. Ucus biletini, belirledigi bir satis
kanali (internet sitesi, cagri merkezi, satis ofisi veya
acente) araciligiyla almak isteyen bir yolcu, 6demek
istedigi yontemin (kredi karti, banka havalesi,
e-clizdan yahut ertelemeli 6deme vb.) bu kanalda

take measurements to prevent

them.

o of from its potential revenue. Besides

ryto firstly dominating the details of flight network
sing, then to  which market owns, to determine
approximately the price that is equal to
customer willingness to pay will enable
to minimize the probable lost which can

_5_ -Occur in this step.

After submitting flight network with convenient prices,
the things that are encountered during supplying

the demand from sales channels emerge as another
reason of the lost. A person who wants to take his
flight ticket from a sales channel which he prefers
(web site, call center, sales office or agency) may

have to head towards another airline if he cannot

find payment method he prefers (credit card, bank
transfer, e-wallet or deferred payment) in this

sales channel. Researches show that if payment

17
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sunulmamasi nedeniyle baska bir havayoluna
yonelmek durumunda kalabilmektedir. Yapilan
arastirmalar, yolcularin %38'inin tercih ettikleri
odeme yonteminin havayolunda sunulmamasi
durumunda, tercihlerini diger havayollarindan
yana yapacaklarini géstermektedir. Bu nedenledir
ki, hizmet verilen pazarlarda kabul géren 6deme
yontemleri, yolcu tercihleri degerlendirilerek
tum satis kanallarinda sunulmalidir. Tabii ki
ddeme yonteminin sadece sunulmasi yeterli
olmayacaktir. Musteriler, bu 6deme yontemleri
icin herhangi bir ekstra lcret veya 6deme talep
edilmesini de iyi karsilamamaktadirlar. Buna
benzer ekstra 6demelerin mutlak surette 6deme
ekraninda gosterilmesi, sonrasinda bir siirpriz ile
karsilasilmasindan cok daha iyi olacaktir.

Odeme yodntemlerinin sunuluyor olmasinin yani sira,
ddeme sirasinda gerceklestirilen sahte islem (fraud)

onleme yontemlerinin etkinligi de bliylik 6nem arz
etmektedir. Zira biletleme 6ncesinde gerceklesen
kontrollerde, hatali olarak sahte islem siiphesi ile
iptal edilen islemler sebebiyle havayollari sadece
gelir kaybina ugramayip musterilerin géziinde

de deger yitirmektedir. Bu cercevede, sahte islem
kontrollerinin son derece incelikli kurallar dahilinde
belirlenmesi, stupheli islemlerin direkt olarak iptali
yerine, daha esnek c6ziimler sunulmasi, (kart ibrazi
talep edilmesi, farkli bir 6deme yontemi énerilmesi,

1

i methods which 38% of passengers prefer are

not submitted in airline, these passengers will
prefer another airline companies. For this reason,
payment methods which gain acceptance in

{ the market should be submitted by assessing
passenger preferences in all of the sales
channels. Surely it is not enough only to submit
payment methads. Clients do not look with favor
to be demanded extra fee or payment for these
payment methods. Extra payments similar to this
should be shown exactly in payment screen not to
be encountered a surprise after then.

Besides submitting payment methods, the effect
of prevention methods of fraud which is carried
out during payment is also very important.
Airlines do not only lose revenue but also lose
its value in clients' eyes because of cancelled

transactions with fraud suspicion incorrectly

in the controls before ticketing. In this context,

to determine fraud transaction controls within

: highly sophisticated rules, to submit more
flexible solutions instead of direct cancellation
of suspicious transactions (demanding card
exhibition, offering a different payment method,
making payment in the airport by holding
reservation) will both minimize the volume of
false positive transactions that result in revenue
leak and save the reputation of the airline. Surely,



rezervasyonun tutularak havalimaninda 6édemenin
gerceklestirilmesi gibi) hem gelir kacagina neden
olan hatali siipheli islem (false positive) hacmini
minimize edecek hem de havayolu itibarini
koruyacaktir. Elbette, kullanilan yontemin fazla
esnek olmasi, kullanilan glivenlik 6nlemlerinin
yetersizligi de sahte islemlerin basarili sekilde
gerceklesmesine olanak taniyarak yine bir gelir
kacag! riskini meydana getirebilecektir.

Havayollarinin, yillik e-ticaret gelirinin %1,5 olarak
belirlenen kismi fraud kaybi olarak kayitlara
gecmektedir. Bu nedenledir ki, sahte islem 6nleme
yontemlerinin (fraud prevention management)
dengesinin tam manasiyla takibi, strekli olarak
glincel tutularak guniin ve pazarin degisikliklerine
adapte edilmesi olmazsa olmazlardandir.

Odeme yéntemi ve islem giivenligi asamalarinin
sonrasinda ise yolcunun biletinin dogru sekilde
diizenlenebilmesi gerekmektedir. Bunun
saglanabilmesi ise teknolojik altyapinin saglikli
sekilde tutulmasi, rezervasyon sisteminin en
st seviyede siirekli olarak canli tutulmasi ile
gerceklestirilebilmektedir. Satis kanali ne olursa
olsun, rezervasyon sisteminin biletlemenin son
asamasinda cevap veremiyor olmasi, bu safhaya
kadar tamamlanan tim safhalardaki calismalari
bosa cikartabilmektedir.

i current method's being more flexible, deficiency
of current security measurements can result in
another revenue leak by enabling fraud's being

: carried out successfully.

1,5% of yearly e-trade revenue of airlines is recorded
as fraud lost. For this reason, it is a must to follow
the balance of fraud prevention managements, to
adapt it to the changes of the day and the market by

keeping it continuously up to date.

After processes of payment method and transaction
i security it is necessary to be able to arrange the

passenger’s ticket correctly. This can be fulfilled by
keeping technological substructure healthy and by
keeping reservation system alive continuously at the
highest level. Whatever sales channel is, reservation

system's not being able to answer in the last stage
of ticketing may invalidate the studies in the whole

process which are completed until this stage.

After completing ticketing process, necessary
steps can be taken to reach potential revenue by
submitting personalized offers in the framework
of passengers' preferences, likes and demands.

Revenue level which can be obtained from

transactions related to options bringing additional

revenue like providing upgrade opportunity with




Biletleme islemi tamamlandiktan sonra yolcunun tercihleri,

begenileri ve istekleri cercevesinde, kendisine 6zel
hazirlanan teklifler (personalized offers) iletilerek potansiyel
gelire ulasilmasi icin gereken adimlar atilabilmektedir.
Ekonomi sinifi yolcuya, makul ek ticretlerle upgrade imkani
sunulmasi, havaalaninda lounge veya hizli gecis (fast-track)

opsiyonlarinin verilmesi, havaalani transfer teklifi gibi ek gelir

getirici secenekler ile ilgili islemden elde edilebilecek gelir

seviyesi yiksek seviyeye cekilebilmektedir.

Son olarak, satis sonrasinda tahsilatin en hizli sekilde ve en

distk masraflar ile gerceklestirilmesi
hem kur riskinin bertaraf edilmesini
hem de islem basina maliyetin
distrilmesine olanak taniyacaktir.
Ozellikle kredi kartli islemlerin kabul
edilmesi sirasinda, tahsilat kurunun
secilmesinden, tahsilat slirecinin
tasarlanmasina kadar olan tiim
asamalarin 6zenle diizenlenmesi
gerekmektedir. Mutabakatin
zamaninda ve hizli bir sekilde
gerceklestirilmesi ile satis-tahsilat
arasindaki farklarin tespiti saglanabilir,
bu sayede eksik tahsilatlar icin

gerekli adimlar (banka Gizerinden
islemlerin talep edilmesi, kart sahibine
ulasilmasi... gibi) atilabilmektedir.

Satis sonrasi stireclerin icerisinde
onemli bir gelir kayip nedeni olan

--’—

Biitiinsel bir bakis acisiile
her adimda yasanabilecek
olan gelir kayiplarinin
éniine gecmek ve potansiyel
gelirin maksimizasyonunu
saglamak miimkiin
olabilmektedir.

To prevent revenue lost

which can be encounte

=

ters ibraz (chargeback) islemlerinin de tahsilat streclerinde
oldugu gibi yakin olarak takibi gerekmektedir. Gelen itirazlarin
dagitim kanallarindan bagimsiz olarak tim satis kanallarini
kapsayacak sekilde ve konusuna hakim yetkin personellerden

olusan bir birim araciligiyla c6ziimlenmesi saglanmalidir.

Netice itibariyle, butunsel bir bakis acisi ile her adimda
yasanabilecek olan gelir kayiplarinin nline gecmek ve

potansiyel gelirin maksimizasyonunu saglamak miimkiin
olabilmektedir. Oncelikli olarak amac, bu darbogazlarin tespiti,
olasi risklerin belirlenmesi ve gerekli 6nlemlerin en kisa

slirede alinabilmesidir.
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reasonable prices to economy class
passenger, giving lounge or fast-track
options in airports, airport transfer
proposal, can be taken to a high level.

Finally, fulfilling the collection after
sales with the lowest costs in the
speediest way provides to eliminate
rate risk and to decrease cost per
transaction. Especially during
acceptance of transactions with credit
card, itis necessary to arrange
carefully the whole process from
collection rate's being chosen
to collection process's being
designed. Difference between
sales-collection can be detected
with reconciliation's being carried
out on time speedily; by this means,
necessary steps can be taken for
deficient collections (demanding the
transactions via bank, reaching the
cardholder...etc.).

It is necessary to follow closely

chargeback transaction which is an

important reason of revenue lost

within processes after sales as in

collection processes. Objections'
being analyzed by a unit composing from
authorized personnel in such a manner
that covers the whole sales channels
independently from distribution channels
should be provided.

Consequently, to prevent revenue lost
which can be encountered in every
step and to provide maximization of
potential revenue can be possible with
a totalitarian perspective. The primary
target is to determine these difficulties,
to state probable risks and to take
necessary measurements as soon as
possible.

8 sserdary@gmail.com
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ANADOLUIJET - HAVA-i$ BASKETBOL TAKIMI iLK MACINA CIKTI
ANADOLUJET - HAVA-iS BASKETBALL TEAM PLAYED THEIR FIRST MATCH

Anadolujet - Hava-is basketbol takim, sirketler
arasi 4x4 Tek Pota Ligi'ndeki ilk macina 25 Ekim
2018 tarihinde cikt1. iLk macta ilk galibiyetini alan
Anadolujet - Hava-is basketbol takimini olusturan
tyelerimize destek olmayi kendimize bir borc
bildik.

Turkiye'nin bircok sehrinde faaliyet gésteren

ozel sirketlerde ve kamu kurumlarinda calisan
personelden olusan takimlarin katildigi 4x4 Tek

Anadolujet - Hava-is basketball team played its
first match in 25 October 2018 in 4x4 Tek Pota
(Single Basket) League among companies. \We

feel debted to support our members forming
Anadolujet- Hava-Is basketball team which won its

first victory in its first match.

Personnel who work in public institutions and

private companies operating in many cities of

: Turkey have attended to 4x4 Single Basket League;



Pota Ligi'nde asil hedef, sirketler arasinda isbirligini ve
sinerjiyi arttirmak ve miicadeleyi potada siirdirmektir.

Hava-is Ankara Sube Baskanimiz Soner Yigit,
“Uyelerimizi gerek tribiinlerde gerekse saha disinda
yalniz birakmayacagiz, her tiirlii destegi kendilerine
saglayacagiz." dedi.

5 hafta boyunca persembe glinleri MEB Sura

Spor Salonu’'nda diizenlenecek olan basketbol
karsilasmalarinda takimimizi desteklemeyi
unutmayalim.

Her zaman, her yerde birlikte daha guicliiytiz!
P
O
147
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TEK POTA
Ligi —

i main target of this league is to supply collaboration
among companies, to increase synergy and to maintain
the struggle in the basket.

Head of Hava-Is Ankara Branch said that “we will not
leave our members alone in both tribunes and outsides;
we will give all kinds of support to them".

Let's remember to support our team in basketball
competitions which will be organized in MEB Sura Sport
Saloon on Thursdays for 5 weeks.

Every time, everywhere we are stronger together!



HAVA-IS ANKARA SUBESI
HAVA-iS ANKARA BRANCH OFFICE

Hava-is Ankara Subesi liyelerimiz, paintball
etkmllgmde bir araya geldi. Bilkent'te
gerceklestirilen paintball etkinliginde iki takim
miicadele etti.

Yesil renk adi altinda miicadele eden takim
uyelerinin kazandig! paintball karsilasmasinda
cok renkli gériintuler olustu. Yaklasik elli
dakika suren karsilasmada takimlar bélgelerini
korumak icin yogun micadeleler verdi.

EN iYi OYUNCULARA HAVA-i$ UCAK MAKETI
VERILDI

Hava-is iiyelerinin aileleri ile birlikte katildiklari
organizasyonda, birinci olan takim tyelerine
Hava-is ucak maketi ve cesitli hediyeler Ankara
Sube Baskanimiz Soner Yigit tarafindan takdim
edildi. Paintball etkinliginin 6nimuzdeki
doénemde de devam edecegi bilgisi verildi.
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© Our members of Hava-Is Ankara Branch came
© together in paintball activity. Two teams
struggled in this paintball activity in Bilkent,

Many colorful scenes occurred in the paintball

: activity where team members struggling under

: the name of "Green Color" won. Both teams

- struggled intensely for protecting their regions in
© the match for nearly 50 minutes.

HAVA-iS MODEL PLANE WAS GIVEN TO THE BEST
i PLAYERS

* In the organization where Hava-Is members

- attended with their families, Hava-is model plane
and different presents were given to winner team
: members by Head of Ankara Branch Soner Yigit.

. The information was given that paintball activity

would continue in the next term.
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Uluslararasi Sivil Havacilik Gunu

Uluslararasi sivil havaciligin evrensel
kurallarini belirleyerek diinya genelinde
emniyetli ve diizenli bir sekilde islemesi
amaciyla kurulan Uluslararasi Sivil
Havacilik Teskilati (ICAO), 1992 yilinda, 7
Aralik tarihini "Uluslararasi Sivil Havacilik
Gund” olarak ilan etmistir.

Sivil havacilik sektoriinde calisan degerli
Uyelerimizin ve tim sivil havacilik
calisanlarinin,7 Aralik Uluslararasi Sivil
Havacilik Gind'ni kutlar; emniyetli,
basarili, sektoérde calisanlarin sorunlarinin
cozime kavustugu, huzurlu bir calisma yili
temenni ederiz.

O &AL

International Civil Aviation Day

International Civil Aviation Organization
(ICAQ) which was established to make
international civil aviation to be operated
safely and regularly worldwide by
determining its universal rules declared 7+
December as “International Civil Aviation
Day"in 1992

We celebrate 7" December International

Civil Aviation Day of our valuable members
working in civil aviation sector and the

whole civil aviation laborers; we wish a safe,
successful, peaceful business year in which
the prablems of labarers in this sector will be
solved.




SALiH HALICI

Mumbai, Hindistan'in Bombay olarak da
bilinen Maharashtra eyaletinin baskentidir ve
Hindistan'in en kalabalik sehirlerinden biridir.
Nufusu 2001 yilinda yapilan sayima goére
yaklasik 23 milyon 300 bindir.

Mumbai konum olarak Konkan sahilinin bati
kiyisindan derin bir dogal limana sahiptir.
Hindistan'in en zengin sehri olarak bilinir.
Sehir bununla beraber UNESCO duinya mirasi
listesindedir.
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i Mumbaiis the state capital of Maharashtra,
formerly known as Bombay and it is one of the
most crowded cities of India. Its population was
nearly 23 millions 300 thousands according to

the census in 2001.

Mumbai has a deep natural harbor from west

coast of Konkan Coast as location. It is known as

the richest city of India. The city is also in the list
i of UNESCO's world heritage.






Hindistan sokaklarinda gezerken kendinizi
tarihin derin sayfalarinda bir seyahate cikmis
gibi hissedersiniz. Sehrin mistik ve dogal
ortami sizi ayri bir diinyaya géturur. Hindistan
Kapisi'ndan Fil Magaralari'na ve enfes Hint
mutfagina kadar hic sikilmayacaginiz diinya
sehirlerinden bir tanesidir. Ayrica Mumbai,
film endiistrisi ile tin yapmis Bollywood
sinemasi sayesinde de diinyaca bilinmektedir.
Mumbai'de insanlar gayet misafirperver ve
cana yakindir.

¢ While wandering through India's streets,

you feelyourselves as if you were in a travel
through history's deep pages. Mystic and
natural environment of the city takes you away
to a different world. It is one of the world cities
from Indian Door to Elephant Cave and to the
delicious Indian kitchen where you will never get
bored. Besides, Mumbai is also waorldly known
thanks to Bollywood cinema achieving fame
with film industry. People in Mumbai are very
hospitable and friendly.
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HEDIYELERI KAZAN
WIN THE PRIZES

©

seyahat@havais.org.tr



KIS
DONEMINDE
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ACLIK,
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HOW DOES
EMOTIONAL
HUNGRY THAT
INCREASES
IN WINTER
AFFECT OUR
NUTRITION
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Soguk havanin baslamasi ile birlikte hareketimiz
gittikce kisitlanmaktadir. Gilinlik fiziksel aktivitenin
azalmasi ile kendimizi uyuyana kadar stirekli
atistirmalik yaparken bulmaktayiz. Evde gecirdigimiz
zaman uzadikca ve glinesi daha az gérmeye
basladikca kendimizi daha mutsuz, yorgun ve depresif
hissedebilmekle beraber, istahimiz da bu duruma
eslenik bir artis géstermektedir. Ozellikle istahimizin
artmasiile tatli tiiketme ihtiyaci artmakta ve fazla
yiyecek alimiile agirlik artisi tetiklenmektedir. Peki,
tatli ihtiyacimizi gidermek icin ne yapmaliyiz ve kis
déneminde beslenirken nelere dikkat etmeliyiz?

Diinyaca (inlii ispanyol denizci Hernando Cortes,
1519 yilinda Meksika'ya gittiginde kendisine hediye
edilen kakao cekirdegi ile bu kahverengi altinin sirrini
da kesfetmistir. Kakao cekirdeklerinden uretilen
cikolata, bu tarihten sonra tim diinyaya yayilan

bir lezzet olmustur. Peki, neden

cikolatayi kisin daha severek yeriz,

hic distindintiz mu? Kis mevsiminin

glinessiz, los glinleri ruh halimizi

olumsuz etkilemeye baslayinca

cikolataya karsi istek duyariz. Yazin

ise bu istegimizin azalmasinin en

bliyiik nedeni serotonin hormonunun
normallesmesidir. Glinessiz gunler

baslar baslamaz, gtlinler kisalmaya

basladikca melatonin hormonu

artarken, mutluluk hormonu olarak

bilinen serotonin azalmaktadir.

Aslinda cikolata, bilinenin aksine

tuketim sikligi ve miktarina gore

gayet faydali bir yiyecektir. icerdigi

phenethylamine (PEA) sayesinde sinir

sistemini uyarir, beyindeki serotonin seviyesini
arttirir ve mutluluk hissi verir. Bircok faydasinin
yaninda cikolatanin yag ve seker oraninin da ytiksek
oldugu unutulmamalidir. Ozellikle kakao orani yiiksek
olan cikolata cesitlerine glinliik beslenmede uygun
miktarda yer verilmelidir.

Serotonin Uretilebilmesi icin viicudumuz, triptofan adl
aminoaside ihtiyac duymaktadir. Gunlik yeterli miktarda
protein tiiketen bir bireyin, yeterli serotonin tretimi
gerceklesecegi icin depresyonla miicadele ihtiyacini en
aza indirecegi yapilan arastirmalarda gosterilmistir.

With the beginning of cold weather our movement is
increasingly restricted. With the decreasing in daily
physical activities we find ourselves while snacking
usually until the bed time. While the time that we pass
at home is getting longer and we begin to see the sun
for shorter time, we feel ourselves unhappier, more
tired and more depressive; our appetite shows an
increase correlated to this situation. Especially with our
appetite's increasing, the need for consuming desserts
is also increasing and this more food intake triggers
weight's increase. Then, what should we do to appease
dessert need and to what should we pay attention in
winter nutrition?

World-famous Spanish sailor Hernando Cortes
conguered the mystery of this brown gold with cacao
seed that was given as a gift to him when he went
to Mexico in 1519. Chocolate being
produced from cacao seeds has
become a flavor spreading through
world since this date. Then, have you
ever thought why we eat chocolate in
winter more lovely? We feel a desire
for chocolate when the winter's
sunless, dim days begin to affect our
mood negatively. The biggest reason
of decreasing of this desire in summer
is serotonin hormone's getting back
to normal. As soon as sunless days
start and days get shorter, melatonin
hormone increases while serotonin
being known as happiness hormone
decreases. In fact, contrary to
common belief chocolate is a useful food according to
its consumption frequency and quantity. It stimulates
digestive system by means of phenethylamine(PEA),
increases serotonin level in brain and gives feeling of
happiness. Besides of its benefits, this fact should not
be forgotten that ratio of chocolate's fat and sugar is
high. Especially chocolate types whose cacao ratio
is high should be given a place in daily nutrition in an
appropriate amount.

Our body needs amino acid “tryptophan” to produce
serotonin. It is shown in research that an individual
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Yaz yaklastikca formuna dikkat edenlerin who consumes adequate amount

sayisi artarken kisin ise kilo alma egilimi of protein daily can produce
artmaktadir. Bu durumun énemli adequate serotonin in his body; as
bir nedeni ise asir yeme ataklarinin a result he can minimize the need
genellikle kis doneminde goriilmesidir. of struggling with depression.

Kis aylarinda agirlik kazanimini

durdurmak icin dncelikle saglikli

yeme tutum ve davranislari bireye Yl e e isse

kazandirilmali ve yeme farkindaligi who pay attention to their

olusturulmalidir. Yeme farkindaligs; forms as summer approaches

ne yenildiginden cok nasil ve neden is increasing, the tendency of
yeme davranisinin olustugunu fark weight gain in winter is rising.
ederek, fiziksel aclik-tokluk kavramini One important reason of this
icsellestirip duygu ve diistincelerimizin situation is that extreme eating
etkisinin farkinda olarak, cevresel attacks are usually seenin
etmenlerden etkilenmeden ve besin winter. To stop weight gain in
secimlerini yargilamadan, o anda winter, healthy nutrition attitude
tuketilecek olan besine odaklanan and behaviors should be gained to individuals
yeme seklidir. Bu farkindalik ile birlikte yemek and eating awareness should be constituted.
yeme hizi yavaslatilabilmekte, besin asermeleri Eating awareness is an eating type which
azaltilabilmekte ve boylece viicut agirligi kontrolt focuses on food that will be consumed at
saglanabilmektedir. that moment without judging food choices

and without being affected by environmental
factors by realizing how and why eating
behavior constitutes instead of what is eaten
and by being aware of effects of our emotions
and ideas by internalizing physical hunger-
fullness concepts With this awareness, the
eating speed can be slowed, food craving can
be diminished and by this way weight loss
~~ Oncelikl sal acliginizi tetikleyen sebebi control can be provided.
Qulmanl iyor. Yeme ataklariniza gerekirse
bir psikolgjik’destek ile son vermeye calismaniz
bliyuk 6nem tasimaktadir. Agirlik kazaniminizi
ak icin az ve sik yiyerek istahimizi kontrol

icsi ‘, Bu icin mutlaka ucuslarda

Firstly, you need to find the reason which triggers
your emotional hunger. It is very important o give



veya gunlik yasaminizda yaninizda tasinmasi
kolay pratik ara 6gtinler bulundurun. Ozellikle
yuksek lif iceren besinler ile daha uzun siire tok
kalabilirsiniz. Sicak bitki caylarinizin icine tarcin
ve karanfil atmak da istahinizi kontrol etmeye
yardimci olabilecektir.

Kontroli elden birakmayin, ofis ortaminda
veya bir davete katildiginizda ikram edilen bazi
yiyecekleri fazla tiiketiyor olabilirsiniz. Yeme
farkindaliginizi arttirmak, bu yiyecekleri tercih
etmemenizi saglayacaktir.

Bazi arastirmalar, depresyon vakalarinin
%14'unilin kis aylarinda ortaya ciktigini
gostermektedir. Kis aylarinda yasanan
depresyonun 6ntine gecebilmek icin 6zellikle
omega 3 aliminizin yeterli olmasina 6zen
gosterin. Beslenmenizde balik, ceviz, keten
tohumu gibi omega 3 icerigi zengin besinlere yer
vermeye calisin. Buna ek olarak, kis aylarinda
yasanan depresyon ile savasabilmek icin
beslenmenizde badem, ceviz, findik gibi yagli
tohumlar, kurubaklagiller, tam tahillar gibi
magnezyum iceren besinleri bulundurun.

Vicudumuz, glindiizler kisaldiginda ve giinesten
yeteri kadar yararlanilmadiginda, serotonin
hormonunu arttirmaya ihtiyac duyabilmektedir.
Karbonhidrat bakimindan yeterli beslenmek,
serotonin hormonunuzun artmasina yardimci
olabilmektedir. Ozellikle aksam atistirmalik
yapmak icin isteginiz arttiginda, kendinizi

daha iyi hissetmek icin yulaf ile kendinize
150-200 kalorilik, diistik yagli bir ara 6glin
hazirlayabilirsiniz. Kisaca tarif edecek olursak:
2-3 yemek kasigi yulaf, tarcin veya kakao, yarim
elma veya yarim muz, 2 ceviz veya 5-6 adet findik
ve bir su bardagi sutu biraz pisirin. Muhallebi
kivamina gelince bir tatli kasigi bal veya hindistan
ceviziilave edin.

Kis déneminde bagisiklik sisteminizi, soguk
alginligi ve gripten korumak icin gliclii tutmaniz
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an end to your eating attacks with a psychological
support if it is necessary. To stop weight gain, you
can control your appetite by eating less and frequent.
Take easy practical snacks with yourself in flights or
daily lives. With especially high fiber-foods you can
stay full for longer time. To add cinnamon and clove
in your hot herbal tea helps to control your appetite.

Do not lose control; you can consume some foods
more in office environment or invitations to which

you attend. To increase eating awareness provides
you not to prefer these foods.

Some research shows that 14 9% of depression
events appear in winter. To prevent depression being
experienced in winter, pay attention to sufficiency

of your especially omega 3 intake. Try to give a place
to omega 3-rich foods like fish, walnut, linseed

in your nutrition. In addition, to be able to fight
depression being experienced in winter, give a place
to magnesium-rich foods like fat seeds like almond,
walnut, hazelnut, legumes, whole grains in your
nutrition.

Our body needs to increase serotonin hormone when
the days get shorter and the sun is not adequately
benefitted. To be nourished adequately in terms

of carbohydrate helps to increase your serotonin
hormone. When your desire to snack increases
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especially in the evenings, you can p
fat food 150-200 calorie with oat fo
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buyik 6nem tasimaktadir. Elma, armut, nar,
portakal, kivi, mandalina ve greyfurta mutlaka
beslenmenizde yer verin. Yulaf da icerdigi
beta-glukan sayesinde bagisiklik sisteminizi
gliclendirmekte oldukca etkilidir. Antioksidan

orani yuksek olan nar; yiksek dizeyde potasyum,
lif, niasin, A ve C vitamini icermektedir. Narin ayni
zamanda kan yapici, idrar sokturiicu, enerji verici ve
tansiyon dusuruicu etkisi de bulunmaktadir.

Son yillarda saglik alaninda mikrobiyata konusundaki
bilimsel calismalara sikca rastlanilmaktadir.
Bagirsaklar bugtin bir diger adiyla ikinci beynimiz
olarak bilinmektedir. Mutluluk hormonu serotoninin
cok buytik bir bélumi bagirsaktaki iyi bakteriler
tarafindan lretilmektedir. Bagirsak mikrobiyatisinin
iyi olmasi, dogal olarak sagligi da beraberinde
getirmektedir. Mikrobiyata, bagisiklik sistemimiz
basta olmak tizere kilo alma-

verme hizini, duygulari, stresi

ve pek cok metabolik hastaligi

yakindan ilgilendirmektedir.

Mikrobiyatanizi korumak
ve daha iyi hale getirmek
izde mutlaka
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of oat, cinnamon or cacao, a half apple or banana, 2
walnuts or 5-6 hazelnuts and 1 glass of milk. When it
takes pudding form, add a dessert spoon of honey or
coconut.

Itis very important to strengthen your immune
system in winter to be able to protect it from cold
and grippe. Give a place to apple, pear, pomegranate,
orange, kiwi and grapefruit in your nutrition.

Oatis also very effective in strengthening your
immune system thanks to its beta-glucan content.
Pomegranate whose antioxidant ratio is high
includes potassium, fiber, niacin, A and C vitamins in
a high level. Pomegranate also has an effect making
blood, diuretic, giving energy, decreasing the tension.

In recent days, scientific research has been

encountered frequently in the subject of microbiota
in health area. Today, intestines are
known as second brain with its other
name. A huge part of happiness
hormone serotonin is produced by
good bacteria in intestine. Intestine
microbiota's being well brings health
with itself naturally. Microbiota closely
interests immune system, speed of
weight gain-loss, emotions, stress,
many metabolic illnesses.

To protect your microbiota and make

it better you should give a place to

probiotic necessarily in your nutrition.

Well, how do we take more probiotic?

Give a place to probiotic foods like
yoghurt, kefir, pickle, boza, vinegar,
cheese, tarhana, turnip in your nutrition.

If you cannot supply adequate amount of probiotic

with food U can intake reinforcement.

090



probiyotiklere yer vermelisiniz. Peki, daha cok
probiyotik nasil alabiliriz? Yogurt, kefir, tursu,
boza, sirke, peynir, tarhana, salgam gibi probiyotik
besinlere beslenmenizde mutlaka yer verin. Yeterli
miktarda probiyotik besinler ile saglayamiyorsaniz
disaridan takviye alabilirsiniz.

Pek cok bireyin; “Havalar soguyunca daha cok
yemek istiyorum." dedigini duyariz. Oncelikle
kendinize “Gercekten ac miyim?” sorusunu
sormaniz 6nemli. Aslinda pek cok bireyin aclik
hissini yasamasinin 6nemli bir nedeni de susama
hissiyle aclik hissinin birbirine karistirilmasidir.

Eger bir litreden daha az su ictiyseniz o giin
doymayabilir ve siirekli mutfakta gezinebilirsiniz.
Bu nedenden dolayi aciktiginizda 6nce 1-2 bardak
su icin ve bekleyin. Glinde kilogram basina 30 ml
su tiiketmek istahinizi kontrol etmede buyiik 6nem
tasimaktadir.

Sonuc olarak baktigimizda, yukarida bahsettigimiz
lizere, beslenmenizde yapacaginiz ufak
degisiklikler ile hem duygusal acliginizla hem de
kis déneminde karsilastiginiz agirlik kazaniminizla
basa cikabilirsiniz. Ancak sunu séylemekte fayda
var: Beslenme programina %100 uyumu beklemek
dogru bir yaklasim degildir. Elbette tatli tiketecek
ve sevdiginiz yiyeceklere beslenmenizde uygun
miktarda ve siklikta yer vereceksiniz. Fakat

bu tliketimi pismanliga doniistiirmeyin, yeme
farkindaliginizi koruyun.

Saglikli glinler dilerim...

We hear that many individuals say 'l want to eat
more when the weather gets cold". Firstly, it is very
important to ask yourself "am | really hungry?" In
fact one important reason of many individuals'
experiencing hunger feeling is that thirst feeling
and hunger feeling is mixed.If you drink water
less than one liter, you may not be full in that day
and you wander in kitchen constantly. Because
of this, when you are hungry, drink 1-2 glasses of
water and wait. It is very important to consume
30 mlwater per kilogram in a day to control your
appetite.

As a result, when we look at the situation, you
can get rid of wealth gain in winter and emotional
hunger with little changes in your nutrition as

we mention above. However, it is useful to say
that: it is not a correct approach to hope a 100%
adaptation to nutrition program. Surely you will
consume desserts and you will give a place to
foods you like in your nutrition in an appropriate
amount and frequency. Do not turn this
consumption into repentance, protect your eating
awareness.

Wish you healthy days... ) .




denizciler tarafindan yapilan, Goree a¢ '
batiya, kole ticaretinin basladigi; beyaz ada
mazlum halki kélelestirerek haksiz giic elde etmesiyle

tarihe kara bir leke olarak gecen kara parcasi.

Bati Afrika'nin bu siyahi incisi, simdilerde stratejik
konumunun getirdigi avantajla hizla gelismektedir

ve diinyaya ayak uydurmaya baslamistir. Ulkenin
yeni havaalani ve alt yapisi Sayin Cumhurbaskanimiz
Recep Tayyip Erdogan'in tesvikleriyle yapilmistir.
Senegal, Turk is adamlarinin 6nemli yatirimlar

yaptigi ve destekledigi glizel bir Afrika llkesi.

Dakar sokaklarinda gezerken sicakkanli ve
misafirperver Senegallilerle hemen kaynasip arkadas

olabiliyorsunuz...

d one of the most
. A piece of land

; where slave trade
sland to west by Portuguese
ere in 14. Century; which went down
to history as a black spot because white man gained
power unjustly by making black oppressed society into
slaves in here.

Nowadays this black pearl of West Africa has been
developing with the advantage of its strategic location
and it has begun to keep up with the world. New airport
of the country and its substructure was made by
encouragements of our Dear President Recep Tayyip
Erdogan. Senegal is a beautiful African country being
supported by Turkish businessmen who have made
important investments there. You can easily be friends
with hospitable and companionable Senegalese while
wandering in Dakar streets...

N o W
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Dakar'a 2 km uzakliktaki Goree adasi, buraya

gelindiginde mutlaka goruliip gezilmesi gereken

yerlerden bir tanesi. Batili emperyal gliclerin 14. yy.

da buraya gelip yerel halki sarhos edip uyutarak
gemilerle batiya gotiirtp sattiklari liman adasi.
Bu adada kole evleri ve siginaklari bulunmakta.
Adayi gezerken tarihin kara sayfalarinda tur
atiyor, siyahi kardeslerimize yapilan zulme tanik

oluyorsunuz.

Goreée Island 2 km far away from Dakar is one of
the places that should be absolutely wandered and
seen when someone comes here. Seaport Island
from where \Western imperial powertook local
community away to the west with ships by making
them drunk and sold them in 14" century=While
wandering the island, you are travelling through

history's black pages and you are witnessing the

: oppression that our black brothers were faced.
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Bic Pize Ggloge

YUSUF MORKOYUN
BEYEFENDIYLE SOYLESI
CONVERSATION WITH
YUSUF MORKOYUN

? Yusuf Bey sizleri taniyalim liitfen.

Yusuf Morkoyun, Hatay/Antakya
dogumluyum, 41 yasindayim. Evliyim;

bir erkek ve bir kiz cocugu babasiyim.
2006 yilinda Call Center, ardindan Hatay
Satis Miidiirliigi ve simdi Yesilkéy Satis
Miidiirliigii olmak lizere 12 yildir Tiirk Hava
Yollarinda gérev yapmaktayim.

Oncelikle sunu soralim: Hatay'dan
kisa bir siire énce istanbul’'a

geldiniz. is disinda soruyoruz; hayat
nasil, istanbul-Hatay arasinda?
Anadolu’'nun tarihi ve essiz
lezzetleriyle Unli bir sehrinden
Anadolu’nun kalbine gelmek nasil bir
farklilik-duygu?

Hatay, sizin de bildiginiz gibi Anadolu’'nun
essiz lezzetleriyle dolu, kiiciik ve sirin

bir ilimiz. Gerek yemekleri, gerekse tarihi
dokusu bakimindan kiiciik ama sirin,
guneyin incisi bir ilimiz. Béyle bir yerden,
diinyada bir cok devlete baskentlik yapmis

40

Let's know you Dear Morkoyun, please.

| am Yusuf Morkoyun, born in Hatay/Antakya
and 41years old.  am married and father of
one daugther and one son. I have been working
in Turkish Airlines for 12 years, in 2006 in Call
Center, after that Hatay Sales Management and
now Yesilkdy Sales Management.

Firstly let's ask that: You came from
Hatay to Istanbul a short time ago.
We ask except work, how is life
between istanbul-Hatay? How a
feeling/difference is to come to the
heart of Anatolia from a city famous
with Anatolia's historical and unique
flavors?

Hatay, as you said, is a small and lovely city

of Anatolia which is full of unique flavors. It is
south's pearl, small but lovely city in terms of
both its foods and historical texture. It is surely
very different to come from such a place to a
big city which was capital of many states in the



koca bir sehre gelmek tabii ki cok farkli. Ne i world. Itis

a place where you can find whatever

ararsan bulabilecegin, her tiirlii giizellikleri you ask for, you can live any beauties, as you

yasayabileceginiz, sizin de belirttiginiz gibi, stated, the
Anadolu’nun kalbi bir sehir: istanbul... '

heart of Anatolia: Istanbul...

Ofis diizeninde calisiyorsunuz. Satis | You work in office order. You are in
ofisinde insanlarla birebir etkilesim i communication with people in sales
sagliyorsunuz. Bunun elbette zor office one to one. There are surely
yanlari vardir. Bunlardan biraz i difficult sides of this. Please mention
bizlere bahsetseniz. i from these to us.

insanlarla birebir iletisim kurulan bir We are working in front face of Turkish Airlines,
noktada THY'nin 6n yiiziinde calisiyoruz. a point where one to one communication

Tabii ki zor; ama zor olmasinin yani sira with people is carried out. Surely, it is difficult;
guzel yanlari da var. Yolcularimizin en however it has beautiful sides except being
buyiik sikintilari, hava yollarinin difficult. The biggest problems that
yaptigi rotar ve iptallerde .@G_ our passengers face are delays and
olusuyor. Tabii ki bizden yahut cancellations of airlines. To solve
farkli nedenlerden olusan Yeni Yonetim ve Bagkanimiz these problems resulting from

Ali Kemal TATLIBAL sayesinde

sendikanin asil mesuliyetinin;

bu tir sikintilarini en gizel
sekilde cézerek onlarin mutlu

sosyal birliktelik, is giivencesinin

ve memnun ayrilmasi bizlerin temini, sosyal hak ve adaletin

temel motivasyonu. kavga ile degil konusarak

coziilebilecegini gormis olduk.

|§ ya;amlnlz bDyunca Thanks to new management and
bir sendika mensubu our Chairman Ali Kemal TATLIBAL,
olmanin size katttlglnl we saw that the real responsibility
distindiigiiniiz yonleri
nelerdir?

of a union is social unity, assurance

of employment security and social
rights and justice can be solved
with communication instead of

2006 yili, yani ise ilk basladigim fight

tarihten bu yana sendikaliyim. _5‘9-
Sendika denildiginde akillara

us or different reasons in a best
way and to make passengers
leave happily and satisfiedly is
our basic motivation.,

What are the sides that
you think being a union
member during your work
life attributes to you?

I have been a union member

since the time | started to

work in 2006. When union is
called, fight and arguments come

maalesefki kavga ve d6giis gelir. Aslinda ¢ tomind unfortunately. In fact, our union was
bizim de gecmis yillarda eski sendika used to represent the same understanding
yonetimi yiiziinden sendikamiz ayni in the past years because of former union
anlayisin temsilciligini yapmaktaydi. Yeni management. Thanks to new management
Yoénetim ve Baskanimiz Ali Kemal TATLIBAL and our Chairman Ali Kemal TATLIBAL, we saw
sayesinde sendikanin asil mesuliyetinin; that the real responsibility of a union is social
sosyal birliktelik, is glivencesinin temini, unity, assurance of employment security and



sosyal hak ve adaletin kavga ile degil
konusarak coziilebilecegini gérmiis olduk.
Bu vesile ile de Baskanimiza ve ekibimize de
tesekkiir ediyorum.

Gitmekten keyif aldiginiz biri yurt ici
digeri yurt disi iki sehir séylemenizi
istesek?

Yurtici noktalarindan biri tabii ki Hatay;
sebeplerini sdylememe gerek yok sanirim.
Yurtdisi noktalardan ise Urdiin/Akabe. Sebep
olarak tarihi yerler ve deniz (Kizildeniz), eski
bir tarih, cél ve tiiple dalis yapacaginiz cok
guizel bir sehir.

is disinda ilgilendiginiz bir hobiniz,
bir ugrasiniz var midir?

Hobi olarak, ofis diizeninde calisan cogu
arkadasim gibi genelde vakit buldukca
spor aktivitelerine ve haftada bir hali saha
maclarina katiliyorum.

Kabin, kokpit, yer hizmetleri, ofis ve
teknik tiim arkadaslarimiza yahut
o6zel bir gruba buradan seslenmek
istediginiz bir seyler, dilek-
temenniniz var midir?

Buis bir ekip isi. Birimler arasi
iletisimsizlikten dolayi maalesef ki bireysel
davranislar dogmakta; oysaki birimler
arasi oryantasyon olsa “Bu ucakta benim
de su sekilde faydam varmis.” diisiincesi ile
bireysel davranislar ortadan kalkacaktir;
cuinkii tim arkadaslarimizla biz bir ekibiz...

social rights and justice can be solved with
communication instead of fight. | hereby thank
to our Chairman and our team.

Canyou say two cities/regions one
abroad, one domestic that you enjoy

going?

Of course one of domestic regions is Hatay,

| think it is not necessary to say the reasons.
From abroad, | can say Jordan/Agaba. The
reasons are that it has historical places and sea
(the Red Sea), it is an old history, desert and it
is a beautiful city where you can make scuba
diving.

Are there any hobbies that you are
interested in except work?

As hobby, | am used to attend to football match
once a week and to sport activities when | find
any time like many friends working in office
order.

Do you have any wish-demand that
you want to say from here to our
cabin, cockpit, ground handlings, office,
technique friends or a special group?

This is a team work. Because of lack of
communication among units, individual
behaviors unfortunately occur; instead of
this, if there was an oriantation among units,
individual behaviors would disappear with the
opinion of “in this plane, | have such a benefit".
We are a team with all of our friends...



BiR KAP SU, SICAK BiR YUVA ICIN EVININ VE
GONLUNUN KAPILARINI ARALA!

OPEN YOUR HOME AND HEART'S DOORS FOR
THOSE LIVING IN THE STREET WITH A BOWL OF
FOOD, A BASIN OF WATER, A HOI NEST.

Zor durumdaki evsizler icin istanbul'da ALO 153
hattina ve digerillerde ilgili kamu kuruluslarina
haber verebilirsiniz. Sokak hayvanlariicin de kisa
stireli evinizde misafirlik, en giizel cdziim olacaktir.
Eger evinizin bir sokak hayvanini birkac ayligina
misafir etmeye elverisli olmadig kanaatindeyseniz
elinizden gelen bir tas yemek, bir kap
su koymayi unutmayin litfen!

You can inform ALO 153 in istanbul and the related
public institutions in the other cities for the homeless
that are in hard conditions. For the street animals, the
most beautiful solution is to have them as a quest for
a while. If you think that your home is not convenient

to give place to a street animal for a few months,

remember to leave a bowl of food and
a basin of water!

SOKAK YASAYANLARI ICIN SEN DE BiR TAS YEMEK,




TURK-IS’E VE GENEL BASKAN ERGUN

ATALAY'A TAM DESTEK!
FULL SUPPORT TO TURK-IS

AND CHAIRMAN ERGUN ATALAY!

Tirkiye Sivil Havacilik Sendikasi olarak

tiyesi olmaktan onur duydugumuz TURK-IS,
kuruldugu 1952 yilindan bu yana Mi
Devletin béliinmez bitunluglini savun
bir emek birligidir. Konfederasyonumuz ic
Ulkemizin birligi ve biitiinligii her seyden

RK-i$; her dénemde huzuru, barisi ve
kardesligi 6n planda tutmus ve Ulkemizin,
emekcilerimizin haklarinin korunmasi
yolunda da miicadele etmekten hicbir
zaman geri kalmamistir. Taleplerini ve
tepkilerini yasal ve demokratik yollardan
ortaya koymaktan da asla cekinmemistir.
iste bu diizgiin seyirden rahatsiz olan
bazilari, TURK-IS Genel Baskani Sayin
Erglin Atalay Beyefendi'nin asgari licret
gorusmelerindeki s6zlerini carpitarak itibar
suikastine yeltenmistir! Bizler, bu dahili ve
harici mihraklari siddetle kiniyoruz! TURK-IS
ailesini karalamaya calisanlari uyariyoruz:
TURK-iS'e ve Genel Baskan Sayin Ergiin
Atalay Beyefendi'ye yapilan hadsizlige sessiz
kalacagimizi kimse zannetmesin!

Bu mesnetsiz hadisenin arka planinda, kimi
mihraklar oldugu gibi yarim asri asan bir
emek miicadelesinin de dyle kolay kolay
verilmedigini bilmeyenlerin de oldugu
ortadadir. Dosta gliven, diismana ihtar
mahiyetinde sadece ilk elli yilda TURK-IS
tarihinden bazi kesitler sunmak istedik.
istedik ki TURK-IS'in gecmisini bilsin herkes;
bilsin ve ona gore davransin! Emegin
ve emekcinin gucilinit kimse hatirindan
cikarmasin!

le bundan sonra Hava-j

Aviation Union, we are
member of TURK-IS; it is a
as advocated the nation's
i i ince

ountry's
t for our

anquility, peace and
refront in every term.
hind from struggling
ntry's and labors'
tained from showing
its demands and re ns with legal and
democratic ways. For this reason, someone
who was disturbed from this straight way
attempted assassination of reputation by
distorting the words of TURK-iS Chairman
Dear Erglin Atalay in minimum wage
meetings! We strongly condemn these
internal and external elements! We warn
those who try|to smear TURK-IS family: Do
not think that ive will keep silent about this
insolence agalfist TURK-IS and Chairman
Dear Erglin A

It is clear tha
unsupporte
do not kno

the background of this

ent there are someone who
ta labor struggle over than
ot such an easy event. We
some sections from the first
K-IS history as an assurance
arning for enemies. We

e to know TURK-IS's past; let

distinguished unions to increase union
consciousness and not to forget the past
and not to make the past to be forgotten.




“Bu slrecte hedefimiz,
arzumuz, talebimiz
suydu: insanca yasamayi
saglayacak bir ticret!”

‘Our target, our desire, our
demand in this process
was that: A wage that will
provide a humanly lifel”

ERGUN ATALAY
TURK-IS GENEL BASKANI
CHAIRMAN OF TURK-IS

Tarihe dusulen bu anlamli
s6ze, menfi manalar
yukleyenleri anlamiyoruz!
Onlar yanlis anlasa da yanlis
anlatma gayretkesliginde olsa
da biz seni dogru anliyoruz
Baskanim!

HAVA-IS AILESI

We cannot understand those
who ascribe negative meanings
to this meaningful word

thatis fallen in history! Even
though they misunderstand
and they try to misunderstand
insistently, we understand you
correctly our President!

HAVA-IS FAMILY
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1952'DEN 2002'YE TURK-IS'IN iLK 50 YILLIK EYLEM TARIHi
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FIRST 50 YEARS ACTION HISTORY OF TURK-iS FROM 1952 TO 2002

EYLEMLER

@ 31 TEMMUZ 1952: TURK-IS, 6-7

Nisan 1952 tarihinde Bursa'da yapilan
ve cesitli isci sendikalarinin bir araya
geldigi toplantida alinan karar uyarinca,
ana tuzigunun 31 Temmuz 1952

gunu Ankara Valiligine verilmesiyle
kurulmustur. Turkiye'nin ilk bayuk isci
konfederasyonudur.

@ 22 ARALIK 1962: TURK-IS, Ankara

Tandogan Meydani'nda ikinci bliylk
mitingini yapti. Turkiye'dekiisci sinifinin
hak ve menfaatlerinin en iyi sekilde
korunabilmesi icin uyari nitelikli yapilan
bu miting, buiylk bir yanki uyandirdi.

@ & NiSAN 1963: Sendikalar

Kanunu, Toplu is Sézlesmesi, Grev

ve Lokavt Kanunu ile ilgili gorislerin
olusturulmasi ve mucadele yonteminin
belirlenmesi amaciyla Ankara'da bir
araya gelen 320 sendika baskaninin
aldiklari kararlar kamuoyuna acikland.

Q @ @ 19 MART 1965: Tiirkiye'deki

bltun milli sendika ve federasyon
baskanlari, TURK-IS icra ve Yonetim
Kurulu Uyeleri ile Konfederasyon Bélge
Temsilcileri, TURK-IS Genel Kurulunda
alinan kararlar uyarinca isciye, insan
haysiyetine yakisir yasama ve calisma
sartlarinin saglanmasi yolundaki
cabalara engel olma girisimlerine
siddetle karsi konulmasini kararlastird.

ACTIONS

31T JULY 1952: TURK-IS was
founded after its main charter was
given to Ankara Governorship in 315t July
1952 in accordance with the decision
being taken in the meeting being held in
Bursa in 6-7 April 1952 where different
laborer unions came together.

22N DECEMBER 1962: TURK-IS held
its second huge meeting in Ankara
Tandogan Square. For protection of
rights and benefits of working class in
Turkey in the best way, this meeting was
held as a warning and it caused a big

repercussion.

8™ APRIL 1963: 320 union
presidents came together in Ankara to
determine a struggle strategy and to
constitute views related to Union Law,
Collective Bargaining Agreement, Strike
and Lockout Law. The decisions being
taken there was declared to public
opinion.

19™ MARCH 1965: All of presidents
of national union and federations in
Turkey, members of TURK-IS Board

of Directors and Executive Board,
Confederation District Representatives
decided to stand strongly against
attempts trying to prevent efforts which
aimed at providing employees living and
working conditions worthily to human
honor.



@ 27 TEMMUZ 1966: isciler Corum'dan énce

Ankara'ya, sonra istanbul'a kadar yiiriidi.
Corum'dan yurliyen isciler, sadece kendilerine
yapilan haksizligi degil isci haklarini gasp
etmek, iscileri her tlrll is glivenliginden yoksun
birakmak, onlari bir kéle gibi calistirmak isteyen
bitln isverenleri protesto etti.

‘ 6 SUBAT 1968: Eregli Kémir isletmesinin
Kozlu ve Uziilmez bélgesinde calisan
15 bin maden iscisi, toplu is s6zlesmesi
goérusmelerinin uzamasi Uzerine lc glin stiren
“is boykotu" yapti.

@ 24 AGUSTOS 1969: Emeklilik yasinin
indirilmesi, emeklilige esas lcretin %70'e
cikarilmasi icin Ankara'da buytik bir miting
yapildi.

@ 11 TEMMUZ 1970: izmir Cumhuriyet

Meydani'nda bliytk bir miting diizenledi ve
sendikal miicadelenin anarsiye prim vermeden
surdurialmesi istendi.

@ 31 ARALIK 1970: TURK-iS'e yapilan suikasti

protesto etmek icin 1 milyon isci iki saat siire ile
isi durdurdu.

@ 16 HAZIRAN 1975: Ege'de bzellikle 6zel

kesimde yogunlasan isten cikarmalar basta
olmak lizere isci sorunlarina c6ziim getirmeyen
yaklasimlari protesto etmek icin izmir'de saat
06.00-14.00 arasinda “SARTEL" eylemi yapilarak
elektrikler kesildi.

@ 29 MAYIS 1980: TURK-iS, Hiikiimetin

hazirladigi ve TBMM'ye sundugu sosyal
haklarda kayip 6ngdren kanun tasarilarinin
geri cekilmesini istedi. Gindemdeki sorunlari
gorusmek ve alinacak kararlari belirlemek
tizere TURK-IS teskilat baskanlari toplandi.
Toplantinin bir bélimune katilan Basbakan
Siileyman DEMIREL, TURK-iS'in taleplerine
uygun olarak TBMM'de bekleyen kanun

tasarilarinin geri cekildigini aciklad.

27™ JULY 1966: laborers walked from Corum
firstly to Ankara, later to istanbul. Laborers
walking from Corum protested not only the
injustice being done to themselves, but also all of
the employers who wanted to grab employees'
rights, to deprive them of every kind of
employment security, to employ laborers like a

slave.

6™ FEBRUARY 1968: 15 thousands of
mineworkers who worked in Kozlu and Uzilmez
district of Eregli Coal Firm made “work boycott”
lasting for three days because of collective

bargaining agreement meetings' getting longer.

24™ AUGUST 1969: A huge meeting was held
in Ankara for lowering of retirement age,

increasing retirement wage to 70%.

11™ JULY 1970: A huge meeting was held in
izmir Republic Square and union struggle's being
maintained without doing credit to anarchy was

demanded.

31T DECEMBER 1970: To protest the
assassination being attempted against TURK-IS, 1

million laborers stopped the work for two hours.

16™ JUNE 1975: With "SWITCH" action,
electricity was cut off in izmir between 6 a.m.-2
p.m. hours to protest attitudes that did not bring
any solutions to laborers' problems especially

dismissals intense in private sector in Aegean.

29™ MAY 1980: TURK-IS demanded the
withdrawal of draft laws stipulating loss in social
rights that was prepared by government and
submitted to TBMM. To discuss the problems
on agenda and to determine the decisions
that would be taken, TURK-IS presidents of
organization came together. Prime Minister
Suleyman Demirel who attended to a part of
meeting explained that draft laws waiting in
TBMM were withdrawn in accordance with
demands of TURK-IS.

‘ ‘ Sel
-~
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@o/18 ERIM 1985: “Sendikal Sorunlari

Mahallinde Tespit” adi altinda Kayseri, Sivas,
Erzincan, Erzurum, Van, Diyarbakir, Elazig,
Malatya'da sendika sube yoneticileri ve isyeri

temsilcileriyle toplantilar yapildi.

@ 21 ARALIK 1985: TURK-IS teskilat temsilcileri

toplantisi Ankara'da Ari Sinemasinda yapild.
2000 sendikaci, yonetici ve temsilcinin katildigi
toplantida, isci sorunlarinin cézimu icin

Parlamentoya cagri yapild.

@ 22 SUBAT 1986: "EKMEK, BARIS ve

0ZGURLUK" adi altinda izmir'de 200 bin iscinin
katildigi blytk bir ylruyuls ve miting yapildi.
Mitingde “TAM DEMOKRASI" istendi.

@ 26 NISAN 1987: TURK-iS'in “Ekmek, Baris,

Ozgiirlik" mitingi Samsun'da yapildi.

@ 12 ARALIK 1987: TURK HARB-i$ Sendikasinin

1

Adana'da diizenledigi mitinge TURK-IS ve liye
sendikalar destek verdi. Mitingde, Amerikan
ustlerinde calisan iscilere yasal haklarinin
verilmemesi ve haksiz isten cikarmalar protesto
edildi.

@ 11 MART 1988: TURK-IS'in, uygulanan

ekonomik politikalari protesto etmek icin
uyguladigi ve Turkiye'de ulusal diizeyde ilk
organize kitle eylemi olan yemek boykotuna 1,5

milyon isci katildi.

¢ MART/NISAN 1989: Kamu toplu is

48

sozlesmelerinin tikanmasi ve Hikimetin
uzlasmaz tutumu tzerine “Bahar Eylemleri”
yapildi. Eylemler, “toplu halde viziteye

cikma, yalinayak yuruyusler, topluca sakal
birakmak, saclari kazitmak, servis araclarina
binmemek, bos tencerelerle gosteriler yapmak
ve politikacilara topluca telgraf cekmek” gibi

protestolarla uygulamaya konuldu.

9/18 OCTOBER 1985: Meetings were held
with union branch managers and workplace
representatives under the name of “Detection
of Union Problems in Their Locations" in Kayseri,
Sivas, Erzincan, Erzurum, Van, Diyarbakir, Elazig,
Malatya.

215" DECEMBER 1985: Meeting of TURK-IS
organization representatives was held in Ankara
Ari Cinema. In this meeting to which 2000
unionists, managers and representatives
attended, a call to Parliament for the solutions of

laborers' problems was made.

22N° FEBRUARY 1986: A huge walk and
meeting to which 200 thousands of employees
attended in izmir under the name of “BREAD,
PEACE and FREEDOM" was held. "COMPLETE
DEMOCRACY" was demanded in this meeting.

26™ APRIL 1987: “Bread, Peace, Freedom”

meeting of TURK-IS was held in Samsun.

12™ DECEMBER 1987: TURK-IS and member
unions gave support to the meeting that TURK
HARB-iS Union was held in Adana. In this
meeting, these were protested that legal rights
of laborers working in American bases were not

given and there existed unjust dismissals.

11™ MARCH 1988: 1, 5 million laborers
attended to food boycott which was the first
organized mass action at national level in Turkey
and practiced by TURK-IS to protest economic

politics being practiced.

MARCH/APRIL 1989: Because of blockage

of public collective bargaining agreements and
government's irreconcilable attitude, “Spring
Actions” were taken. Actions were put into
practice with such protests like “walking the
wards collectively, barefoot walks, growing beard
collectively, shaving hair, not getting on service
cars, demonstrating with empty saucepans and

sending telegraph to politicians collectively".



@ 29 AGUSTOS 1989: Karabiik Atatiirk

Alani'nda binlerce iscinin aileleriyle birlikte katildiklar

mitingde, Hiiklimetin ve MESS'in tutumu protesto edildi.

I MAYIS 1990: Birlik, dayanisma ve miicadele

glinli olan 1 Mayis, isyerlerinde bildiri okunarak kutlandi.

1 MAYIS 1992: 1 Mayis Turkiye'de ilk

kez, Uic isci konfederasyonunun ortaklasa diizenledikleri
toplantilar ile kutland.

22 TEMMUZ 1993: Kamu toplu is

sOzlesmelerinde anlasma saglanamamasi lizerine tilke

genelinde toplu viziteye cikma eylemleri yapildi.

1 MAYIS 1994: 1Mayis, TURK-IS, DISK,

HAK-IiS ve Kamu Calisanlari Sendikalari ile 18 demokratik
kurulusun olusturdugu “Demokrasi Platformu”
tarafindan istanbul basta olmak (izere belirlenen illerde
kutland..

18 TEMMUZ 1994: TURK-IS Baskanlar

Kurulunun almis oldugu karar uyarinca 6gle yemegi
arasinda isyerlerinde “Nicin Genel Eylem"” baslikl bildiri

okundu.

26 RASIM 19941995 yili Biitce Kanunu tasarisinda
iscilerin aleyhine degisikliklerin getirilmesi, Ankara'da

dizenlenen miting ile protesto edildi.

1 MAYIS 1995: isci sinifinin uluslararasi birlik,
dayanisma ve miicadele glinii olan 1 Mayis, Demokrasi

Platformu cercevesinde kutlandi.

21 TEMMUZ 1995: Kamu kesimi toplu

is s6zlesmelerindeki tikanikligin asilmasi,
demokratiklesmenin saglanmasi ve calisma hayatina
iliskin yasal diizenlemelerin yapilmasi amaciyla yurt
genelinde kamu ve 6zel kesimdeki tlim isciler, sabah

servis araclarina binmeyerek islerine ylrtyerek gittiler.

29™ AUGUST 1989: The attitude of

government and MESS was protested in the meeting to
which thousands of laborers attended with their families
in Karabuk Atattrk Area.

1ST MAY 1990: 15t May which is a day of unity,
solidarity and struggle was celebrated by reading

notifications in workplaces.

15T MAY 1992: 15t May was celebrated with
meetings being organized collectively by three labor

confederations in Turkey for the first time.

22NP JULY 1993: Because of not reaching
an agreement in public collective bargaining agreements,

collective walking the wards actions was held nationwide.

15T MAY 1994: 15t May was celebrated in

the specified cities especially in Istanbul by
“Democracy Platform" which was constituted by 18
democratic institutions with TURK-IS, HAK-IS and Public

Employees Unions.

18™ JULY 1994: Notification, titled as "Why

a General Action", was read at lunchtime in workplaces
according to the decision which was taken by TURK-IS
Board of Presidents.

26™ NOVEMBER 1994: Changes being
brought against laborers in 1995 Finance Act draft was

protested with meetings being held in Ankara.

15T MAY 1995: 15t May that is international
unity, solidarity and struggle day of working class was

celebrated within the framework of Democracy Platform.

215T JULY 1995: Because of the aims to remove
blockage in public sector collective bargaining
agreements, to provide democratization and to make
legal regulations related to work life, all of the laborers
nationwide in public and special sector went to their

workplace on foot without getting on their service cars.
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@ 5 AGUSTOS 1995: Hiikiimetin kamu kesimi

toplu is s6zlesmelerindeki uzlasmaz tavri,
Kizilay Meydani'nda yapilan “Emege Saygi
Yirtyls ve Mitingi" ile protesto edildi.

@ 20 EYLUL 1995: Kamu toplu is

sozlesmelerinde anlasmanin saglanamamasi
uzerine, ulke capinda 144682 isci greve
basladi.

@ 24 TEMMUZ 1999: Ankara Kizilay

Meydani'nda Tiirkiye tarihinin en biyik isci ve

memur protesto mitingi yapildi. “Mezarda
Emeklilige ve Sefalet Ucretine Hayir!"
mitingine 400 bin kisi katildi ve tasarinin geri
cekilmesi istendi.

. 9 KASIM 2001: "Emegin Kiresel Eylem
Gund Mitingi” Ankara Sihhiye Meydani'nda
yapildi. 30 bin isci ve memurun katildigi
mitingde, Tlrkiye Cumhuriyeti'nin
bagimsizligina vurgu yapildi.

@ 9/30 MART 2002: TURK-iS Baskanlar
Kurulu karari geregince “ARTIK YETER, BU
ULKE BiziM" adi altinda istanbul, Adana,
Samsun ve izmir'de salon toplantilari yapildi.

@ 1 MAYIS 2002: TURK-IS, HAK-iS, DiSK ve
KESK 6nculiigunde yurdun bircok il ve
ilcesinde coskulu bir sekilde kutlandi.

. 15 MAYIS 2002: iscilerin ve sendikalarin
taleplerinin Hiilkiimet tarafindan yerine
getirilmemesi iizerine, TURK-IS ve bagli
sendikalarin ve subelerinin yoneticileri,
Kizilay Glvenpark'ta geceleme eylemi
gerceklestirdi. is giivencesinin talep edildigi
eylem, is glivencesinin getirilecegi ve bu
konuda gerekli olan tasarinin hazirlanacagi

sOzunun verilmesi Uzerine bitirildi.

5™ AUGUST 1995: Government's
irreconcilable attitude in public sector collective
bargaining agreements was protested with
“Walk and Meeting of Respect for Labor” being
held in Kizilay Square.

20™ SEPTEMBER 1995: 144682 laborers
went on strike country-wide because an
agreement on public collective bargaining
agreement was not reached.

24™ JULY 1999: The biggest laborer and
official protest meeting of Turkey's history was
held in Ankara Kizilay Square. 400 thousands of
people attended to meeting “No to Retirement in
Grave and Misery Wage" and withdrawal of
draft was demanded.

9™ NOVEMBER 2001: "Meeting of Labor's
Global Power Day" was held in Ankara Sihhiye
Square. In this meeting to which 30 thousands
of laborers and officials attended, independency
of Turkish Republic was emphasized.

9/30™ MARCH 2002: In accordance with
the decision of TURK-IS Board of Presidents,
saloon meetings were made in istanbul, Adana,
Samsun, izmir under the name of “THAT'S
ENOUGH, THIS COUNTRY is QURS!"

1ST MAY 2002: It was celebrated with
enthusiasm in lots of cities and towns of the
country under the leadership of TURK-IS, HAK-
iS, DISK and KESK.

15™ MAY 2002: When the government did
not supply the demands of labors and unions,
managers of TURK-IS and affiliated unions

and branches organized an “overnight” action.
The action in which employment security was
demanded was finished after the promise of
employment security's going to be brought and
necessary draft's going to be prepared.

Turkiye Sivil Havacilik Sendikasi, Tiirkiye isci Sendikalari Konfederasyonu Uyesidir.
Turkey Civil Aviation Union is the Member of Confederation of Turkey Labor Unions.
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5 KITAP TANITIMLARI
BOOK INTRODUCTIONS

Byung - Chul Han - Giizeli Kurtarmak - insan Yayinlari

Estetik ve sanata dair elestiri
ve degerlendirmelerin yer
aldigi bu kitapta “purizsiuzlik”
kavrami ele alinmis. Dijital
araclarin purizsiiz yiizeyini

ve dijitalligin purizsuzlik
takintisini elestiren yazar;
hayatin kaotik, kusurlu, plrizli
yonlerini dislayan glinimuiz
glizellik anlayisina karsi duruyor.
Eserde, plrizsuzlik ifadesinin
dokunmaya yonelik, gérmenin
zitti oldugu vurgusu isleniyor.

Muzaffer Cetinglic - Havacilik ve Uzay Psikolojisi - Nobel Akademik Yayincilik

Havacilik denilince akla daha
cok ucaklarin ve ugmanin teknik
konulari geliyor. Oysa havacilik
sektorunde insan, sandigimizdan
daha 6nemli bir yerde duruyor.
Her ne kadar insansiz hava
araclariyayginlassa da

karar mekanizmasi olarak
insanin 6nemi hic degismiyor.
Tuarkcemizde ilk olan bu kitabin
amaclarindan biri, havacilik
psikolojisiyle ilgili daginik
bilgileri sistematize ederek
derli toplu bir dosya haline
getirmektir.

Serkan Karaismailoglu - Beyinde Ararken Bagirsakta Buldum - Elma Yayinevi

Mikrobiyota hakkindaki
eglendirici ve sasirtic
bilgileriyle yazar, okuru
beynin ve bagirsagin isleyisi
konusunda bilinclendiriyor.
Zihinsel aktivitelerin sadece
beyinde degil viicudumuzun
baska bolgeleriyle de ilgili
oldugunu soyleyen kitap,
insanin fizyolojisine bakis aginizi
degistirecek...

In this book where criticism and
assessments about esthetics
and art exist, concept of
‘smoothness” is handled. Author
criticizes digital tools' smooth
surfaces and smoothness
obsession of digital; he

stands against today's beauty
understanding which excludes
the life's chaotic, defective,
rough sides. In this book, it is
emphasized that smoothness is
the opposite of sight, intended
for touch.

When aviation is mentioned,
technique subjects of planes and
flight come to mind. However, in
aviation sector a person stands in

a more important position than we
think. Even though unmanned aerial
vehicles have become widespread,
the importance of human being

as choice mechanism have never
changed. One of the targets of this
book which is the first in our Turkish is
to systematize dispersed information
about aviation psychology and to
collect them in a file orderly.

The author raises awareness

in the readers about brain and
intestine's mechanism with

his entertaining and amazing
knowledge about microbiota. The
book says that mental activities
are not only related to brain but
also to other parts of our body; it
will change your viewpoint about
human physiology...
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BEHIC Ak

Her Seyi Yanhs
Anlayan Kedi

s
Faruk Catgen

ety
Ammet emitay

William Shakespeare - Romeo ve Juliet - Can Cocuk Yayinlari

Kitap, Romeo ve Juliet gibi
klasik bir eserin yeni tasarim
ve sadelestirilmis bir dille
cocuklarin keyifle okumasini
sagliyor. Iban Barrenetxea'nin
tiyatro sahnelerini andiran
illiistrasyon calismalari ve
kitabin 6zenli baskisi, cocuklarin
tiyatro oyunlarina farkli gozle
bakmalarini saglayacak gibi
gorlnuyor.

Book provides a pleasant reading
for children by simplifying

a classic piece like Romeo

and Juliet with a new design.
Illustration works reminding Iban
Barrenetxea's theatre scenes
and book's attentive press seem
to make children look at theatre

plays with a different eye.

Behic Ak - Her Seyi Yanlis Anlayan Kedi - Glnisigl Yayinlar

Nazli ismindeki narsist bir
kedinin etrafinda gelisen olaylari
anlatan kitap, bu bakis acisiyla
icinde bulundugumuz hayati

ve diinyayi yanlis anlamamizin
kacinilmaz olacagini vurguluyor.
Buyuk kentten kiiciik bir Anadolu
sehrine tasinmak zorunda

kalan Nazli ve digerlerinin bu

iki hayat arasinda yasadigi
kirilmayi cizimleriyle anlatan
yazar, hayvanat bahcelerinin
olumsuzluguna da deginiyor!

Book mentions about events
happening around a narcissist
cat Nazli; with this perspective,
it emphasizes that it will be
inevitable to misunderstand

life and the world that we exist
in. Nazli and the others who
had to move from a big cityto a
small Anatolian city experience
breaks between these two lives;
author explains this with his
illustrations and also touches on
700's negativity!

Faruk Gulsen - Zuvata - Erdem Cocuk Yayinlari

Annesi 6len bir cocugun,
yasadigi aciyi kabullenme
surecini kayip bir oyuncak
uzerinden isleyen kitap, bir
cocugun blyiime tecribesini
isliyor. Yasadigi kayiplar
lizerinden buyuyecegini anlayan
bu cocugun dus giicii cok yiksek
ve acilariicin cok saglam bir

JON ; " _'__.r._. éj savunma mekanizmasi vardir...
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Book explains the process of
accepting the suffering of a child
whose mother died over a toy
and mentions about a child's
growth experience. Dream power
of this child who understands
that he will grow up through his
losses is very high and he has a
strong defense mechanism for
his grief...
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Batman'da acilan yeni subemizin 1. Olagan

Genel Kurulu 22 Aralik 2018'de gerceklestirildi.

Hava-is Batman Subesine Baskan olarak
secilen Hamdullah Tuiziin'e ve goreve gelen
sube yonetimine basarilar dileriz...

1t Ordinary General Assembly of our new
branch that was opened in Batman was held
in 22" December 2018. We wish success

to Hamdullah TUzUn who was elected as
Head of Batman Branch and the branch
administration...




Ustadin kizi Prof. Dr. Umit Meric
Hanim'in babasini ve babasina dair
kiymetli goéruslerini, yasanmisliklari
kaleme aldigi “Babam Cemil Meric"
kitabini siz degerli  Hava-is
uyelerinden 6nceki sayimizin
bulmacasina cevap génderip
kurada cikan arkadaslarimiza
gondermek lizere imzali nushalarini
gonderiyoruz. Hayirli okumalar
dileriz...

i The book "My Father Cemil Meric”
. which was written by Prof. Dr. Umit
Meric daughter of Master about her
. father and her opinions related to

him and memoaries with him will be

. sent as signed to those of Hava-is

members who sent the answer of
puzzle in our former journal and won

" the lot. Wish you good reading...
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Dergimizin bu sayisinda bliyiik mitefekkir
Cemil Meric'i dogumunun yil doniimii olan
12 Aralik itibariyle andik. Fikir emekcisi ve
tiim emekcilerin dostu olan Cemil Meric'i,
bilinmeyen bir yonuyle dergimizin dosya
konusu olarak isledik. Cocuk edebiyatinda
Cemil Meric konulu bu dosyayi keyifle
okuyacaginizi umuyoruz.

Bir de siirprizimiz var sizlere: Ustadin kizi
Prof. Dr. Umit Meric Hanim'in babasini

ve babasina dair kiymetli géruslerini,
yasanmisliklari kaleme aldigl “Babam

Cemil Meric" kitabini siz degerli Hava-is
tyelerinden énceki sayimizin bulmacasina
cevap gonderip kurada cikan arkadaslarimiza
gondermek Gzere imzali ntiishalarini

gonderiyoruz. Hayirli okumalar dileriz...

CE
LITERATURE

WRITINGS OF
CEMiL MERIC

Dosya Konusu | File Issue

CEMiL MERIC'iN
COCUK EDEBIYATI
YAZ

ARI

.DREN'S

Emin Ali Dranas

In this article of our journal we
commemorated great thinker Cemil Meric

in respect of his birth anniversary 12
December. We handled Cemil Meric who was
intellectual laborer and friend of the whole
labors with his unknown side as file issue of
our journal. We hope that you will read this
file of Cemil Meric in children's literature with
pleasure.

We have a surprise for you: The book "My
Father Cemil Meric" which was written by
Prof. Dr. Umit Meric daughter of Master
about her father and her opinions related to
him and memories with him will be sent as
signed to those of Hava-is members who
sent the answer of puzzle in our former
journal and won the lot. Wish you good
reading...



Ulkemizin saygin miitefekkirlerinden Cemil
Meric'in ilim, irfan, disilince ve edebiyat ugruna
nice cabalar sarf ettigi herkesin malumudur.
Hatta o, bu ugurda gozlerini kaybedecek kadar
hakikat pesinde yasamistir. Cogumuz Bati'y1 ve
eserlerini onun sayesinde tanidi ve yine onun
sayesinde Dogu-Bati mukayesesini yaparak
engin bir diistince birikimi kazandi.

Bu blyuk distiniriin cocuk edebiyatina

dair, zamanin Tirk Edebiyati dergisinde
yayimlanmis yazilarini kacimiz biliyoruz peki?
Guniimuzdeki cocuk edebiyati tartismalarina
onun sozlerini dahil edebiliyor muyuz? Her ne
kadar yerli cocuk edebiyatini savunsak da hala
6zumuzi bulamadigimizi, yerli ve burali eserler
yazanlarimizin azligini itiraf etmekten cekiniyor
muyuz?

Cemil Meric'in yazilarindaki her zamandki latif
elestirel lislup ve bilgi birikimi, hayranlik
uyandirmaya devam etmektedir. Bati'yi ve
Dogu'yu iyi bildigi icin yeni bir tiir olan cocuk
edebiyatina dair gelismeleri karsilastirmali
olarak takip etmis cografyamizin da ilk
dusiiniirlerindendir. Diinya genelindeki (yani
agirlik olarak Bati'daki) cocuk edebiyati
calismalarini begenmedigini sdzlerinden
anlamak miumkiindiir. Yazilanlarin cogunu, genc
dimaglari zehirleyen muzir birer nesriyat olarak
degerlendirmistir: “Yayinevi sahiplerinin sefil
cikarlari ugruna piyasaya sirduikleri abur cubur
kitaplara korpe zekalari teslim etmege kimin
hakki var!" demistir!

Ona gore, piyasayi sarmis “abur cubur” kitaplar
olsa da saglam kitaplarin varligindan da haberdar
etmistir bizleri. Cocuklari bu tuir kitaplan
okumaya iten sebep ise Cassel'in Edebiyat
Ansiklopedisi'nde gizlidir: “Cocuklari eglendirmek
amaci giiden kitaplar Bati Avrupa 'da XVIII. asrin
ortalarina dogru yayinlanmaga baslamistir. Bu
tarihten 6nce genclere mahsus edebiyat; din?
eserler, gorgu kitaplari ve okul kitaplarindan
ibaretti. Tek amaclari 6gretim olan bu eserler,
matbaanin icadindan énce yazma olarak

elden ele dolasiyordu... Cocuklar eglenmek
istedikleri zaman mektep kitaplarindan daha
cekici eserler ariyorlardi: Ezop'un masallari
gibi yetiskin insanlar icin yazilan kolay anlasilir

Everyone knows that Cemil Meric, one of

our country's esteemed thinkers, struggled
for wisdom, enlightenment, thought and
literature. He lived for the reality so much that
he lost his eyes in this way. Many of us have
met with West and its pieces thanks to him
and gained a wide accumulation of thought by
making a comparison of East —West.

How many of us know the writings of this
great thinker about children's literature that
were published in Turkish Literature journalin
his time? Can we add his words to children's
literature discussions in our day? Even if

we support national children's literature, do
we refrain from admitting that we have not
been able to find our essence yet and there

is a fewness of authors who write national
literature pieces belonging to here?

Critical style and knowledge accumulation

in Cemil Meric's writings continue to evoke
admiration. As he knew the West and the

East very well, he was the first thinker of our
geography who followed comparatively the
developments related to children's literature
which was a new kind. It is possible to
understand from his words that he disliked
the studies in children's literature in the whole
world (especially in the West). He assessed
many of these writings as harmful publication
poisoning the youth: “Who has the right to
surrender the fresh intelligence to snack books
which publishing house's owners release to
market for their own miserable benefit!" he
said.

According to him, even if there were “snack”
books surrounding the market, he also
informed us about good books' existence.
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kitaplar da bunlarin arasindaydi. Masallar,
hikayeler, seyahat kitaplari, hayvanlara ait
kitaplar ve sokaktaki adama hitap eden benzeri
eserler, cocuklarin cok hosuna gidiyordu.
Protestan ingiltere'de biiyiiklerin cocuklar icin
en uygun saydigi eserler, Kitab-1 Mukaddes ve
havarilerin menkibeleri idi. Ama cocuklar, cesitli
konularda basilan ve seyyar saticilar tarafindan
ucuza satilan kitaplari daha cok severdi..."

Bu dénemde egitim ve pedagojideki etkileriyle
tinlenen Rousseau ve Locke'un cocuk

kitaplar: calismalari da bir hayli ragbet
gormustur. Yeni bir toplum olusurken
cocuklar, aydinlanmaci diistintirlerin

ahlak, siyaset ve bilgi felsefelerine teslim
edilmislerdir.

Ustat Cemil Meric, Bati edebiyat tarihinde
cocuk edebiyatinin yerini arastirdigi

mezkdr yazi dizisinde sik sik ansiklopedik
calismalara deginmistir; clinkii o dénem

icin ansiklopedi en kolay bilgiye erisim
kaynagidir. (Buglin arama motorlari
olmasaydi okuyan ve yazan kesimlerimiz

de ansiklopedileri muhtemelen elinden
disiirmezdi; fakat durum sanirim, sanal
hakikat pesinde kosmaya dogru kuvvetle
ilerlemektedir.) Yaptig okumalar neticesinde
Bati'nin edebiyat tarihinde cocuk edebiyati
diye 6zel bir tiirtin olmadigini sdyler:
“1958'de yayimlanan son bliyiik edebiyat
ansiklopedisinin 3.cildi Fransa'ya ayrilmis.
Eserin sonunda "marjinal edebiyatlar” bolimu
icinde cocuk edebiyati da yer aliyor.”

Peki, Dogu'da durum nasildir?

Hindistan'da masalin cok gliclii ve kokli bir
gelenek olmasini reenkarnasyon inancina
baglamistir Meric. “Diin bir insandi yarin
Tanrilasacak. O halde hayvanlarin anlatacagi
cok sey olmall." Bu tespite sasmamali; clinkii
gercekten de masallar felsefeden, toplumun
inanc ve kiiltiriinden dogmaktadr. ilging
olan ise Hint siyaset anlayisinin masallarda
anlatiliyor olmasidir. Guclu olanin ayakta
kaldigi, hep bir catisma ve miicadele anlatisi,
surekli tehdit altinda yasamak ve bu ylizden
kendini savunmaya odakli bir hayat...

The reason that triggers children read this
kind of books is hidden in Cassel's Literature
Encyclopedia: “The books that aimed at
entertaining children started to be published
towards the middle of 18" century in West
Europe. Before this date, literature peculiar to

the youth consisted

of religious pieces, etiquette

books and school books. The only aim of these
books was education and they existed as
manuscripts before the invention of the printing
press. \When children wanted to entertain, they

Bati'yi ve Dogu'yu iyi bildigi
icin yeni bir tiir olan cocuk
edebiyatina dair gelismeleri
karsilastirmali olarak takip
etmis cografyamizin da ilk
dustinidrlerindendir.

As he knew the West and the
East very well, he was the
first thinker of our geography
who followed comparatively
the developments related to
children's literature which
was a new kind

_5‘9'

searched for more attractive
pieces than school books:
Easily understandable
books that were written
for the adults like Aesop's
fables were among those.
Tales, stories, travel books,
animal books and similar
pieces addressing the men
in the street were liked by
the children. In Protestant
England, the pieces that
adults found the most
convenient for the children
were Holy Scripture and
apostles' epics. However,
children liked the books

being published in various

subjects and being sold cheaply by peddlers

more..."

In that time, children's books studies of Rousseau
and Locke who were famous for their effects in
education and pedagogy were highly in demand.

While a new society

was being formed, the

children were submitted to enlightened thinkers'
ethic, politics and knowledge philosophy.

Master Cemil Meric often touched on
encyclopedic studies in his aforementioned
feuilleton in which he researched the place of
children's literature in West literature history;
because in that time encyclopedia was the
simplest way to reach the information. (If today
search engine did not exist, our people who
read and write would not drop the encyclopedia
down from their hands; however | think this
case is proceeding through running after virtual
reality.) As a consequence of his readings, he said
that there was not a special kind as children's
literature in West literature history: “3rd volume
of the last big literature encyclopedia being
published in 1958 was separated for France.



Masallarin 6z

bu. “MATSYA-NYA
YA" yani baliklarin
kanunu! Hume'den
bize miras kalan
bliyiik baliklarin
kiictikleri yuttugu

bir diinya goruisiiniin
aynisi. insandaki
kotuluk dustincesinin
bir nevi rontgeni
gibi... %

Cemil Meric'in Dogu’'nun en 6nemli birikimine
sahip Hint masallariyla ilgili tespitlerine
biraz daha devam edelim: “Bitiin tanidigimiz
masallarin ana kaynagi: PANCA-TANTRA

yani politika ve idare sanati lizerine bes
kitap.” Heyhat! Cocuk edebiyatinin Bati'yla
basladigini dusunmustuik oysa. En tinlu Hint
masali olan Kelile ve Dimne'nin tarihsel
onemini kavrayamadik sanirim! Yazisinda
devamla diyor ki Ustat, “Orta Cag Avrupa'sinin
Kelile ve Dimne'ye karsi gosterdigi buyiik
ilgiyi sehir burjuvazisinin gelismesi ile
aciklayanlar var. Mesela Valter Ruhen. Daha
yeni, daha hir bir hayat felsefesine susayan
burjuvazi, kiliseye karsi actigl savasta aradigi
mttefiki Hint'in masal kitabinda bulur. Gosta
Romanarum ve Fahliau'lardan, La Fontaine'in,
Grimm'in, Andersen'in masallarina kadar
bircok meshur eser Sanskritce kaynaktan
genis olcude faydalanmistir.”

Fransizca'ya bir mur adayan Cemil Meric,
Batili masallarin atasi sayilan La Fontaine'in
orijinali ile ingilizce ve Tiirkce cevirileri
arasinda daglar kadar fark oldugunu
soylemistir. Ona gore cevirilerde iskelet
kalmis, metnin ruhu kaybolmustur. “Uyuyarak
okumus" diyor bu tir metinler icin. Ki bu
metinlerin baslangicta biiyuklere yazildigini,
cocuklarin kilisenin dayattigi metinleri
okumaktan sikilarak eglenceli okumalar
yapmak niyetiyle bu tir kitaplara ragbet
gosterdigini az 6nce belirtmistik. Demek ki
bir cocuk, buyukler icin yazilmis bir kitapta
kendinden bir seyler bulabiliyor. Tam da bu
esnada Ustat, cocuk tanimina bir standart
getirilemeyecegini de soyluyor. Yasa gore

In the end of this
volume, children's
literature took
place in "marginal
literatures" chapter.”

Well, how was the
situation in East?

According to Meric
the reason of tales’
being very strong
and having rooted
tradition in India
was related to reincarnation belief. “Yesterday

he was a man, tomorrow he will be a God. Then,
animals should have many things to tell." There

is nothing surprising in this detection; because
tales are really born from philosophy, belief and
culture of a society. What interesting is that Indian
political understanding was mentioned in tales.
Alife in which the strong can survive, every time
exist a struggle and conflict, live under threat
continuously and focus on defending yourself due
to this... The essence of the tales is this! “MATSYA-
NYAYA" fish law! The same with the world-view
coming from Hume to us that big fish eat small
fish. Like a rontgen of evil thought inside of human
being...

Let's continue a little more the detection of Meric
about Indian tales which has the most important
accumulation of the East: “Main source of all of
the tales that we know is: PANCA-TANTRA means

5 books over politics and art of administration.”
Alas! We thought that children's literature began
with the West. | think we could not recognize the
historical importance of the most famous Indian
fables Kalila and Dimna! Master said in his writing:
“There is someone who explains the big interest
that Middle Age Europe showed towards Kalila and
Dimna with the development of city bourgeoisie.
For example Valter Ruhen. Bourgeoisie that was
thirsty for a newer, more free life philosophy
found his ally whom he searched for his fight
against church in Indian tale books. Many famous
pieces from Gosta Romanarum and Fahliau to La
Fontaine, Grimm and Andersen's fables benefitted
from Sanskrit source.”

Cemil Meric who spent a life for French said

that there were many differences between La
Fontaine's original version which was assessed as
mother of western tales and its English and Turkish
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cocukluk cagini belirlemenin vehim bir hata
oldugunu hatirlatiyor: “Benim isimlerini yeni
yeni duydugum bircok tarihcileri, filozoflari,
iktisatcilar Stuart Mill'i, bebek denilecek yasta
hatmetmis. Uc yasinda Yunancaya baslamis,
sekizinde Latinceye, Eflatun'la Aristo’'yu
baskalarinin celik comak oynadigi yaslarda
tanimis. Homeros'un da Kal-u Bela' dan beri
asinasi, Ustelik zihnT melekeleri bakimindan
ortanin altinda oldugunu séyluyor. Gelin

de dehsete dusmeyin. Stiphe yok ki biitiin
cocuklar Stuart Mill'le boy élcliisemez, ama
tanimadigimiz kac Stuart Mill'i var? Demek
ki cocugun anlayis ve kavrayis hudutlarini
belli standartlara irca etmek ham bir hayal.
Bir ibn Sina'y bir Biruni'yi, bir ibn Haldun'u
disundyorum, bunlarin tecessus ve ihatasi
da Stuart Mill'inkilerle rahat rahat boy
olcusebilecek capta. Cocuk edebiyatinin ne
sinirlari belli ne mahiyeti. Cocuk edebiyati,
cocuklar icin yazilan kitaplarin bitinunu
kucakliyor ama cocuk, biiyukler icin yazilan
kitaplari da okur. Yasla bas arasinda kesin bir
miinasebet kurmak mimkiin degil”"

Yazilarinda cok 6nemli konulara deginen
Cemil Meric, cocuk kitaplari yazarlarinin
kacinin iyi bir cocuk psikolojisi egitimi aldigini
sorar. Cocuk kitabl yazmanin salt pedagojiyle
bir iliskisi yoktur ona gore. Cocugun yasadigi
sosyal cevre, konustugu ana dil ve tarihi miras
da bilinmelidir. Tiim bu saikler kavrandiginda
gercek bir cocuk edebiyati eseri olusur.

Burjuvanin yiikselisiyle asiri ahlakgi ve akilc

bir toplumun cocuklari; perilerle, cadilarla,
buyulerle ve korkung kurgularla dolu halk
anlatilarindan olusan masallari bayilarak
okudu. Kimi zaman ormanda tek basina
birakilan kimi zaman kaynar firinlarda yakilan
cocuk hikayeleri biiyiik bir begeniyle okunmaya
devam etti. Cocuk okurlarin sayisi arttikca
birbirine benzeyen masallarin sayisi da artmaya
basladi. Son olarak da Binbir Gece Masallari'nin
cevirisi ile tanisan Fransiz cocuklar icin hayat
daha eglenceli bir hale geldi. Masallar; burjuva
ahlaki, gorgu kurallari ve sosyete yasantisinin
zorunluluklarini anlatan “can sikici kitaplar” dan
bir kurtulus olarak géruldu.

i translations. According to him, in translations

i there stayed a skeleton, the soul got lost. “Read

i by sleeping” he said for this kind of texts. We
stated above that in the beginning these texts

i were written for adults, and then children showed
i aninterest on these texts to be able to make

oG G
Cocuk kitabi yazmanin salt
pedagojiyle bir iliskisi yoktur
ona gore. Cocugun yasadigi
sosyal cevre, konustugu ana dil
ve tarihl miras da bilinmelidir.
According to him, to write a
child book is not only related to
pedagogy. Social environmen
n which child live, the main
language which he talks and
historical heritage should be

entertaining readings because they got bored of
reading the texts that the church was obstinately
insistent. This means a child can find something
from himself in the books written for the adults.
Master said that the concept of child could not
be standardized. He reminded that to determine
the childhood according to ages was a big
mistake: “Stuart Mill memorized many historians,
philosophers, economists

whose names | have just
heard in his very early age.
He began studying Greece
in 3 years old, Latinin 8
and he met with Plato and
Aristotle in a time in which
somebody else was playing
tipcat. He was familiar
with Homer from an earlier
time; he even said he was
under average in terms of
his mental skills. Let's not

also known.

be surprised! Undoubtedly
_5\9' each child is not similar to

Stuart Mill; however, how
many Stuart Mill exists

i whom we do not know? This means that to

imprison the borders of children's understanding

i and perspicacity to a standard is a crude dream. |
i think Ibn Sina, Biruni, ibn Khaldun; their interests
and understandings are similar to Stuart Mill.

Neither children literature's borders nor its nature
is clear. Children's literature includes the whole
books written for children; however, a child can

i also read the books written for the adults. It is not

possible to establish a relationship between age
and comprehension.”

Cemil Meric who touched on many important
subjects in his writings asked how many of

¢ children books' author took a child psychology
education. According to him, to write a child book is

not only related to pedagogy. Social environment
in which child live, the main language which he

talks and historical heritage should be also known.
When all of these are comprehended, a real
children’s literature can be composed.



Hayret ki Bati diinyasina cocuk
edebiyatini armagan eden Fransa,
daha sonra ingiltere, Rusya, iskandinav
tilkeleri ve Amerika'nin gerisinde
kalacaktir. Bundan sonra cocuk
edebiyati deyince akla biliyuk 6lclide
ingiltere gelecektir. Victoria Dénemi
elestirileri, cocuk kitaplarindaki cocuk
kahramanlarinin metinleriyle dile
gelecek ve edebiyat, toplumsalliktan
beslenecektir. Yine de Fransiz Jules
Verne kadar hicbir tilkenin yazari diinya
cocuklarinca bilinip taninmamistir!

Ustat sozlerini kisa bir degerlendirme ile
sonlandirir: “Cocuklar icin yayimlanan
nefis ansiklopedilere, hem lilks hem

de ucuz albumlere ve sayisiz kitaplara
bir gbz atarsak sdyle bir hiikme variriz:
Bu edebiyat ismarlama bir edebiyattir,
ahlékin emirleriyle, psikolojinin,
ticaretin ve hiirriyetin emirleri arasinda
emekleyerek yolunu aramaktadir hentiz.
Bununla beraber goérevini de saygideger
bir bicimde yerine getirmektedir.

edebiyat pesinde insanlik. Yas, cinsiyet,
din, ictimai siniflar, mazi, hal, istikbal
dikkate alinmak
isteniyor. Bu is icin
buyuklerin yardimina
da ihtiyac var.”

Gunumizde ise cocuk
edebiyatinin bir hayli
yol aldigini séylemek
mimkdin. Telif ve
tercime pek cok eser
cocuklarin hayal,
edebiyat, ahlak,
sanat ve akademik yontinu gelistiriyor.
Bu iyilesmelere karsin populizm ve
piyasa canavari, cocuklar icin hala
ciddi tehdit olmaktadir. Cemil Meric'in
belirttigi kaygilar, toplum nezdinde
varligini koruyor...

i With the rise of bourgeoisie, the children of a highly
¢ moralist and rationalist society read admiringly the tales

composing of folk narratives full of fairy, witch, magic
and scary fictions. Children tales in which children were
sometimes left in the forest alone and sometimes burned
in boiling bakery were read with a high admiration. When

: the number of child readers increased, the number of the
i tales also increased. Consequently, for French children

¢ who met with translation of One Thousand and One Night
: Tales, the life became more entertaining. Tales were

seen as a salvation from "boring books" that mentioned
about bourgeoisie ethics, the rules of good manner and
socialite lives' difficulties.

i Itis surprising that France which presented children's
i literature to West world stayed behind of England,
i Russia, Scandinavian countries and America afterwards.

After that, when children's literature is mentioned,
England will come to mind on a large scale. Critics of
Victorian age will start to be talked with the texts of
children heroes in children's books and the literature will

i be fed from sociability. Nevertheless, none of the authors
i of the other countries was known by the children as
much as French Jules Verne!

i Master ended his words with a small assessment: “When
i we glance at the innumerable books, encyclopedias,
luxury and cheap albums which are published for
i children, we get such a conclusion that: This literature
Diinyanin biitiin cocuklarina seslenen bir is a bespoke literature; it has been searching for its

’ i way between the orders of ethics and the orders of
i psychology, trade and liberty by crawling. Together
with this, it carries out its mission in a respectful way.

Humanity is in pursuit
of a literature that
addresses all of the
children in the world.
Age, gender, religion,
social life, the past,
the future and the now
are wanted to be taken
care. For this work,

the help of adults is
necessary.”

In our days it is
possible to say

: that children's literature has advanced pretty much.

¢ Copyrighted and translated books improve the children's
i imagination, literature, ethics, art and academic sides.

i Against these improvements, populism and market
monster is still a threat for the children. Worries that

i Cemil Meric stated still protects their existence in the

‘ society...
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UCAK URETMEK 30 GUN,

TECRUBELI PILOT YETISTIRMEK 30 YIL ALIR *

TO PRODUCE A PLANE TAKES 30 DAYS,
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KAPTAN PiLOT
CAPTAIN PILOT
VEHBI ILHAN SEYHAN

TO EDUCATE AN EXPERIENCED PILOT

TAKES 30 YEARS

Bizim Ulkemizde de oldugu gibi diinyadaki
pek cok hava yolu sirketi ve 6zellikle de Asya
Pasifik hava yolu sirketleri, yeni ucak alimlari
icin milyarlarca dolar yatirrm yapmaktadirlar;
clinki cagimizda her gecen guin ucak
seyahatini tercih eden insanlarin sayisi

hizla artmaktadir. Oyle ki, tahminlere gore
oniimiizdeki 20 yilda hava yolu ile tasinan
yolcu sayisi bugtiniin 2 kati olacaktir.

Artan yolcu talebi, beraberinde ucak tretimini
ve dolayisiyla pilotlara olan ihtiyaci da ayni
oranda artirmaktadir. Ne var ki 6nimuzdeki
20 sene icerisinde halihazirda var olan ve
yetistirilecek olan kalifiye pilot sayisi bu
ihtiyaci karsilamakta yetersiz kalacaktir.

CAA Inc. (training company)'nin
arastirmalarina gére 2027 yilina gelindiginde
255 bin yeni pilota, BOEING'in yaptigi
arastirmaya gore ise 2036 yilina gelindiginde
pilot ihtiyaci bugtine gore %40 artacak ve
bugunku pilot sayisina ilaveten 637 bin

yeni kalifiye pilota ihtiyac duyulacaktir.
Oniimiizdeki 10 yilda 105 bin pilotun emekli
olacagi ngoriilmektedir. Bu ihtiyac
karsilamak icin, her giin 70 adet yeni lisansli
pilotun ucmaya baslamasi gerekir ki, bu da
imkansiz goérilmektedir. Amerikan Deniz
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As itis in our country, many airline companies
in the world especially Asian Pacific airline
companies have made billion dollars
investment to purchase new planes; because
in our era the number of people who prefer to
travel with plane is increasing speedily day by
day. According to our predictions the number
of passengers who are carried with airline will
be doubled in the next 20 years.

Increasing passenger demand also increases
the need of plane production and pilots in the
same ratio. However, the number of qualified
pilots who have currently existed and will be
educated will be inadequate to supply this
need.

According to the research of CAA Inc. in

2027, 255 thousands of new pilots will be
needed, according to BOEING research in
2036, pilot need will increase as 40% and

637 thousands of new qualified pilots will be
needed in addition to today's pilot number.

In the next 10 years, it is foreseen that 105
thousands of pilots will retire. To supply this
need it is necessary that 70 new licensed
pilots have to begin flight in every day. This
seems impossible. It has been calculated that
deficiency of one thousand of pilots will occur
even in United States Navy in 2023.



Kuvvetlerinde bile 2023 yilina gelindiginde bin
kadar pilot acigi olacagi hesaplanmistir.

2018-2037 yillari arasinda yeni pilot
ihtiyaclar kitalara gore soyle tahmin
edilmektedir:

Kuzey Amerika: 206.000
Giiney Amerika: 57.000
Avrupa: 146.000

Afrika: 29.000
Ortadogu: 64.000

Asya Pasifik: 288.000

Bu bliyuk soruna cozum bulmak amaciyla
pilotlarin emeklilik yasi 60'dan 65'e
cikarilmisti. Hatta 67'ye cikarilmasi da
distiniilmektedir; fakat bu cabalarin da
pilot azlLigi krizine bir c6ziim getiremeyecegi
ortadadir.

Kalifiye pilot ihtiyaci, diinya capinda bir
sorun teskil etmekle birlikte
pilotlarin da mobilize
oldugu ve gerektiginde
daha iyi sartlar sunan
sirketlere yoneldikleri

ve istedikleri hava

yolu sirketlerinde
calisabildikleri de
unutulmamalidir. Son
yillarda diinya genelinde
hava yolu sirketleri
arasinda pilotlara daha

iyi teklif verme savaslari
resmen baslamistir.
Ornegin, gelecekte

kalifiye pilot aciginin en

cok gorulecegi bilinen Cin,
bu konuda akilli bir strateji
izleyerek kesenin agzini
iyice acmistir ve pilotlari
cezbetmekicin 25.000 - 30.000 USD bazinda
aylik maas ve 60.000 USD civarinda hos geldin
hediyesi vererek bu soruna 6nlem almaya
calismaktadir.

Oniimiizdeki 10 yilda 105
bin pilotun emekli olacagi
ongoriilmektedir. Bu ihtiyaci
karsilamak icin, her giin 70
adet yeni lisansli pilotun
ucmaya baslamasi gerekir ki,

bu da imkansiz gorilmektedir.

In the next 10 years, it is
foreseen that 105 thousands of
pilots will retire. To supply this
need it is necessary that 70 new
licensed pilots have to begin

flight in every day

_5‘5'

It is estimated that between 2018-2037 years,
the need for new pilots will be such that
according to continents:

T S

North America: 206.000
South America: 57.000

Europe: 146.000

S e

Africa: 29.000
Middle East: 64.000
Asia Pacific: 288.000

To find a solution to this huge problem,
retirement age of pilots has been risen to 65
from 60. Even it is thought to raise it to age 67,
however, it is clear that this effort cannot bring
a solution to pilot deficiency crisis.

Qualified pilot need is a global problem;
however, it should not be forgotten that

pilots can be mobilized and when it is needed
they can turn towards the companies which
offer better conditions to them and they
can work in airline companies that they
want. In recent years, wars to give better
proposals to pilots have formally started
among airline companies. As an example,
China where qualified pilot deficiency will
be experienced the most in the future has
followed a clever strategy; it has tried to
take precautions for this problem by giving
25.000-30.000 USD salary for month and
60.000 USD "welcome present” to pilots to
be able to attract them.

Airline companies operating in Europe and
Middle East are also aware of this problem.
Average salary which these companies give
to their pilots is such that as USD:

British Airways: 16.000
Air France: 15.400
Norwegian: 20.000

Lufthansa: 22.300
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Avrupa ve Ortadogu'da faaliyet
gosteren hava yolu sirketleri
de durumun vahametinin
farkindalar. Buralardaki
sirketlerin pilotlarina verdikleri
ortalama maaslarise USD
bazinda soyledir:

British Airways: 16.000
Air France: 15.400
Norwegian: 20.000
Lufthansa: 22.300
Oman Air: 25.000

Fly Nas: 19.200
Emirates: 19.000

Bu maaslarin da yakin gelecekte artmasi
beklenmekle birlikte diinya genelindeki pilot maasi
ortalamasi glinimuzde 17.000 USD civarindadir.

Gercekler gostermektedir ki yakin gelecekte
hava yolu sirketleri pilotlari ellerinde tutabilmek :
amaciyla pilot maaslarini artirmanin
yani sira, daha iyi teklif sunmak
durumundadir. Bunlar; licretsiz ve

yer garantili ic-dis hat ucus biletleri,
pilotlara ve ailelerine hayat sigortasi ve
tum dinyada gecerli olmak lizere tam
kapsaml saglik sigortasi, cocuklarinin
egitim masraflarinin karsilanmasi,
ikamet edecekleri villalar vs. olarak
degerlendirilebilir.

oGl
Kalifiye pilot ihtiyaci, diinya
capinda bir sorun teskil etmekle
birlikte pilotlarin da mobilize
oldugu ve gerektiginde daha
iyi sartlar sunan sirketlere
yoneldikleri ve istedikleri hava yolu
sirketlerinde calisabildikleri de

unutulmamalidir.

Stratejik diistiinmek zorunda olan hava
yolu sirketleri, tecribeli ve kalifiye

bir pilotun yetismesi icin cok uzun

bir stirece ihtiyac duyuldugunu cok

iyi bilmektedirler. Kaliteli pilotlar
biinyesine katmakta basarisiz olan
hava yolu sirketleri, pilot eksigi
yuziinden ucaklari yerde kalmaya
basladigi zaman, ilk 6nce is firsatlarini
kaciracak, ardindan kiiciilmeye
gidecektir ve tutunamazlarsa batmalar
kacinilmaz olacaktir.

Quialified pilot need is a global

problem; however, it should
not be forgotten that pilots can
be mobilized and when it is
needed they can turn towards
the companies which offer better
conditions to them and they can
work in airline companies that they

want.
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Oman Air: 25.000

Fly Nas: 19.200
Emirates: 19.000

An increase in these salaries in near
future is expected; besides, average
of pilot salary worldwide is nearby
17.000 USD today.

Truths show that airline companies
have to raise pilots' salaries
to put them in hand and

to offer better proposals

in near future. These can

be assessed as tickets for
place guaranteed domestic-
international lines for free, life
assurance for pilots and their
families, fully comprehensive
health assurance that is valid
in the whole world, meeting
the education expenses of
their children, villa for their
habitation etc.

Airline companies which
have to think strategically
know very well that a long
time is needed to educate

an experienced and qualified
pilot. Airline companies which

fail to include pilots within
themselves will firstly miss



Genel olarak diinya genelinde
hava yolu sirketleri pilot
ihtiyaclarini karsilamak icin
once kendi hava kuvvetleri pilot
kaynagini, ucus okullarindan
saglanan pilot kaynagini ve
bunlar da yetersiz kaldiginda
yabanci uyruklu pilot kaynagini
kullanirlar. Ne yazik ki
tlkemizde hava kuvvetleri
kaynagimiz daralmistir. Hatta bu akis, olmasi
gerekenin tersine donmdiistiir. Ucus okullari
kaynaklarimiz ise 6niimuzdeki yillarda ihtiyac
duydugumuz pilot sayisini karsilamaya
yetmeyecektir. Ne yazik ki tim bu gerceklere
ragmen, 6numuzdeki bu cok 6nemli siirece
hic yoktan kaybettigimiz ylzlerce tecriibeli
pilotun yokluguyla ylzleserek baslamak
durumundayiz.

Oniimiizde cok énemli bir siirec vardir. Tiirk
Hava Yollari; istanbul'un yeni havalimaniyla,
Sabiha Gékcen Havalimani'nin genislemis
haliyle, Atatiirk Havalimani ile ve de lilkemizin
konumunun essiz avantaji ile diinyanin bir
numarall hava yolu markasi olmaya adaydir.
Bunun 6ntindeki tek engel ise 6niimuzdeki 20
yilicerisinde diinya genelinde yasanacak pilot
acigidir.

Emniyetli ucuslar dilerim, sevgiyle kalin.

work apportunities, and then
downsize and it will be inevitable
for them to go bankrupt when
their flights are not made
because of pilot deficiency.

Generally worldwide, to supply
pilot needs, airline companies
use firstly their own air force
pilot source, pilot source which
is supplied from flight schools
and then foreign pilot source when these are
inadequate. Unfortunately in our country air
force source has narrowed. Even this flow has
become reversed. Our flight school sources will
not be enough to supply needed pilot number
in the next years. Unfortunately despite all
these truths we have to begin this important
process by facing deficiency of millions of
experienced pilots whom we have lost out of
nothing.

There is a very important process ahead.
Turkish Airlines is a candidate to be the number
one airline brand of the world with Istanbul's
new airport, with extended Sabiha Gokcen
Airport, with Ataturk Airport and with its unique
advantage of our country's location. Single
obstacle in front of this is pilot deficiency which
will be experienced worldwide in next 20 years.

Wish you safety flights, stay with love.
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Anahtar kelimeyi e-posta adresimize gonderen 10 Gyemize “siirpriz bir kitap” kurayla hediye edilecektir.

Son giinderim 15 Mart 2019. Cevaplarinizi bekliyoruz...

bulmaca@havais.org.tr

Onceki sayimizda yer alan bulmacamizin cevap anahtan “EFSANE" idi.

HDT Kuralarimiz, dijital kura ¢ekme sistemleriyle yapilmaktadir. Kurada kazanan okurlarimiza hediye kitaplarini gondermeye basladik.
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“A surprise book” will be given as a present by lottery to our 10 members who send the keyword to
our e-mail address. The deadline is 15 March 2019. We are waiting for your answers. ..

bulmaca@havais.org.tr
The keyword of the puzzle in the former issue was "RESPECT".

Karelerdeki kodlanrmig rakamlar bulmacanin ipucunu olusturuyor. Verilen sayilardaki ipuclan harflere gore diger kareleri doldurarak
tamamlamir.The encoded numbers in the squares form the clue of the puzzle. The clues in the given numbers are completed
by filling in the other squares according to the letters,

HUT[ Our |ots will be made via digital lot systems. We began to send the present books to our readers who won the lot. @
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@ Postaneden alacaginiz e-devlet sifrenizle veya internet bankacilig sifrenizle
www.turkiye.gov.tr web sitesine girin.
Enter the web site www.turkiye.gov.tr with your e-state password which you will
get from post office or with your internet bank password.

@ Bilgilerinizi giincelledikten sonra sol tarafta yer alan "e-hizmetler*e tiklayin.
After updating your information, click “e-services” in the left side.

@ Acilan ekranda ¢alisma ve sosyal giivenlik bakanligi basliginin altinda "sendika
iiyelik islemleri”ne tiklayin.
Click “Union Membership Procedures” under the title of Ministry of Social and
Labor Security in the screen.

@ Tasimacilik is kolunda sizin sendikaniz olan Hava-is'i secerek onaylaya basin.
By choosing Hava-ls which is your union in the transportation business branch,
click “Approve”,

SENINLE BIiRLIKTE ESKiSINDEN COK DAHA BUYUK VE GUCLU BIR AJLEYiZ...
WITH YOU, WE ARE ABIGGER AND MORE POWERFUL FAMILY THAN BEFORE...
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